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7 
STATE LICENSURE DISCLOSURES 
All field-based clusters meet the same stringent accreditation requirements as on-campus programs. In 
addition, all clusters outside Florida are licensed in the states in which they operate. 
The following states require these disclosures: 
ARIZONA 
Nova Southeastem University is licensed to operate in Arizona by the Arizona State Board for Private 
Postsecondary Education. 
CALIFORNIA 
Any questions or problems concerning this institution which have not been satisfactorily answered or 
resolved by the institution should be directed to the Bureau for Private Postsecondary and Vocational 
Education, 1027 Tenth Street, Fourth Floor, Sacramento, Cal ifomia 95814; (916) 445-3427. 
INDIANA 
This institution is regulated by: The Indiana Commission on Proprietary Education, 302 West Washington 
Street, Room 201, Indianapolis, Indiana 46204. In-state toll-free number, 800-227-5695 or (317) 232-
1320. 
NEVADA 
Nova Southeastem University's Graduate Teacher Education Program and the National EdD. Program 
for Educational Leaders are licensed by the Nevada Commission on Postsecondary Education. The Las 
Vegas site includes classrooms, technology labs, and administrative offices. All facilities conform to Clark 
County building, fire, and business license requirements. 
SOUTH CAROLINA 
Nova Southeastern University is licensed by the Commission on Higher Education, 1333 Main Street, 
Suite 200, Columbia, South Carolina 29201. Telephone (803) 737-2260. 
VERMONT 
Credits earned at Nova Southeastern University are transferable at the discretion of the receiving school. 
Students who wish to transfer credit should contact the admissions office of the receiving school for infor-
mation. 
WASHINGTON 
Nova Southeastern University is authorized by the Washington State Higher Education Coordinating 
Board and meets the requirements and minimum educational standards established for degree-granting 
institutions under the Degree Authorization Act. This authorization is valid until July 31 , 2001 and author-
izes Nova Southeastern University, Inc. to offer the following degrees: doctor of business administration; 
master of business administration; doctor of education in child and youth studies. Any person desiring 
information about the requirements to the institution may contact the board office at 1603 Cooper Point 
Road NW, P.O. Box 43450, Olympia, Washington 98504-3450. 
MEETING FACILITIES: 
Nova Southeastern University leases classroom facilities in accordance with local health, fire , and safety 
standards. All facilities are selected on the basis of their conduciveness to learning. 
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Policies and programs set forth in this catalog are effective 
through June 30, 2001 . Regulalions and requiremenls, including 
fees, are necessanly subject to change without notice at any 
time at the discretion of the Nova Southeastern University 
administration. 
The university recognizes that individual programs require 
different times for the completion of academic studies leading 
to a degree. Therefore, the time frame is a matter within the 
discretion of each academic program. All program/center 
catalogs, bulletins, and handbooks carry th is infonmation. 
Nova Southeastern University is accredited by the Commission 
on Colleges of the Southem Association of Colleges and Schools 
(1866 Southem Lane, Decatur, Georgia 30033-4097: Telephone 
number 404-679-4501) to award bachelor's, master's, educa-
tional specialist, and doctoral degrees. 
Published December 1999 
The official catalog of the Fischler Graduate School of Education and Human Services is the goveming document for all program-
related information. Please become familiar with the policies and procedures listed wrrhin. Failure to read this catalog does not 
excuse students from the rules and procedures contained in it. Personal factors, illness, and contradictory advice from any source 
are not acceptable reasons for seeking exemption from the contents of this catalog. Additionally, if there is any conflict between the 
information contained online and that contained in the catalog, the information in the catalog prevails. 
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Nova Southeastern University 
Ray Ferrero, Jr. 
President , Nova Southeastern University 
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PRESIDENT'S MESSAGE 
As a student of Nova Southeastern University, you are a member of 
a very select group. Every day, as you move forward in your educa-
tion, you are building the skills that will advance both your individual 
community and our society as a whole. Such practical, collaborative 
thinking is the essence of NSU. It is the reason our institution is here 
today, and it is the reason our courses and delivery systems have 
always been reality based. 
As president of NSU, I welcome you to our farnily, whether you are 
a full-time student on our 232-acre main campus or a part-time 
student at any of our convenient locations spanning the globe. 
Most importantly, I thank you for playing your part as an ambassador 
for NSU-both today as a leader among your peers and tomorrow as 
a member of our growing network of international alumni. I know that 
as a result of your association with Nova Southeastern University, 
you, too, will make a significant difference in the world. 
MISSION STATEMENT 
Nova Southeastern University is a dynamic, not-for-profit independ-
ent institution dedicated to providing high-quality educational 
programs of distinction from preschool through the professional and 
doctoral levels, as well as service to the community. Nova South-
eastern University prepares students for lifelong learning and 
leadership roles in business and the professions. It offers academic 
programs at times convenient to students, employing innovative 
delivery systems and rich learning resources on campus and at 
distant sites. The university fosters inquiry, research, and creative 
professional activity by uniting faculty and students in acquiring and 
applying knowledge in clinical , community, and professional settings. 
NSU SPANS THE GLOBE. 
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The University 
Nova Southeastern University is an independent, nonsectarian, 
nonprofit university charted by the state of Florida in 1964. 
Its 232-acre main campus, west of Fort Lauderdale, is located 
10 miles inland from the Atlantic Ocean and is easily accessible 
from major highways, including 1-75, 1-95, 1-595, the Sawgrass 
Expressway, and Florida's Turnpike. The university has 
additional locations in downtown Fort Lauderdale, Coral Springs, 
North Miami Beach, and Port Everglades. Its 16 schools and 
centers of study offer campus-based undergraduate and gradu-
ate programs leading to degrees in these fields: education, law, 
psychology, oceanography, computer sciences, social sciences, 
business and public administration, osteopathic medicine, dental 
medicine, pharmacy, optometry, medical sciences, and allied 
health (physician assistant, occupational therapy, and physical 
therapy). Acknowledged as a leading provider of field-based 
degree programs, Nova Southeastern enables students 
throughout the nation-and the world-to pursue bachelor's, 
master's, educational specialist, and doctoral degrees in educa~ 
tion, business and public administration, psychology, health 
professions, and physical, SOCial, and computer sciences. 
The Family Center and University School are community 
resources that provides education and therapeutic services for 
families and their children. University School is a demonstration 
school that serves children from preschool through high school, 
preparing them in the upper grades for college. The Ralph J. 
Baudhuin Oral School provides programs for children with 
specific learning needs, and/or hearing disabilities. The Family 
Center provides a spectrum of family-related programs designed 
to promote positive interaction between parents and children. 
From its inception, the university has been distinguished by its 
innovative outlook; its unique educational programs that provide 
both traditional and nontraditional choices; and its multidiscipli-
nary research into solving problems of immediate concern to 
mankind. 
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The university's centers and programs share a common mission: 
to prepare students to assume leadership roles in a variety of 
professions, such as law, education, psychology, osteopathiC 
medicine, optometry, dentistry, pharmacy, allied health, business 
and public administration, oceanography, and computer and 
information science. In the Nova Southeastern University educa-
tional continuum, preprofessional training begins as early as 
University School, continues through the college level, and 
culminates in the various centers for professional studies. 
Through the Nova Southeastern University educational plan, 
students master appropriate skills and disciplines at each 
academic level, develop a sense of professional ethics and 
responsibility, and learn to appreciate the significant social role of 
the professional. 
The university's educational plan stresses the critical relationship 
between theory and practice. Thus, integral to the academic 
experience at NSU is the testing of classroom precepts through 
applied research and community service. NSU is committed to 
the idea that education should be bound by neither time nor 
place. Aooordingly, the university extends educational opportuni-
ties to working professionals wortdwide by placing faculty 
members at corporate sites and other convenient locations 
across the globe. NSU also delivers programs through a variety 
of educational technologies, including telecommunications. 
Through its educational offerings, research projects, and 
programs of public service, the university encourages the free 
exchange of ideas and the search for knowledge upon which the 
academic tradition is founded. 
Fischler Graduate School of Education and Human Services 
H. Wells Singieron, PhD. 
Education Provost and University Dean, 
Fischler Graduaf£ School of Education 
and Human Services 
Fischler Graduate School 
flr-<' of Education 
\.S' Human Services 
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EDUCATION PROVOST'S MESSAGE 
The faculty, staff, and administration of the Fischler Graduate 
School of Education and Human Services are committed to provid-
ing advanced education and professional development to practicing 
professionals in ways that are accommodating yet cha llenging. Our 
mission includes the delivery of instruction using a variety of 
formats. However, the most important aspect of delivery is person-
alization, a hallmark of this, one of the largest graduate schools in 
the United States. 
The Fischler Graduate School adheres to high standards, adminis-
tered by a conscientious faculty and overseen by dedicated 
administrators who work very closely with an extraordinarily talented 
cadre of support staff. White we are located throughout the United 
States and around the world, we are adamant about developing and 
maintaining strong ties with students throughout their careers 
regardless of distance. 
Since the Fischler Graduate School is predominantly distance 
oriented, matriculation requires a high degree of self support and 
independence, qualities we would expect in any professional. With 
more than 35,000 alumni representing the successes of the 
Fischler Graduate School, we not only have an exceptional record 
of achievement, but our graduates demonstrate time and again, 
their considerable talents and competencies as we collaboratively 
affect our various environments. Our expectation is that every 
participant in any of our degree or certificate programs, will achieve 
the standards established by predecessors and a forward thinking 
community of professionals. 
MISSION STATEMENT 
The Fischler Graduate School of Education and Human Services 
(FGSEHS) is dedicated to the enhancement and continuing support 
of teachers, administrators, trainers, and others working in related 
helping professions throughout the world. The school fulfills its 
commitment to the advancement of education by serving as a 
resource for practitioners and by supporting them in their profes-
sional self-development. 
Because of its commitment to the working professional, the school 
offers alternative delivery systems that are adaptable to practitioners' 
work schedules and locations. School programs anticipate and 
reflect the needs of practitioners to become more effective in their 
current positions, to fill emerging roles in the education and related 
fields, and to be prepared to accept changing responsibilities within 
their own organizations. 
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The Graduate School 
FISCHLER GRADUATE SCHOOL OF 
EDUCATION AND HUMAN SERVICES 
The Fischler Graduate School of Education and Human 
Services offers a wide variety of advanced degree, certificate, 
and other professional development programs, most of them via 
distance education or including distance education components. 
FGSEHS programs include: 
DEGREE PROGRAMS 
Associate of Arts (A.A.) 
Early Childhood Education 
Master of Arts (M.A.T.l.) 
Teaching and Learning 
Master of Science (M .S.) with speciatizations in: 
Child and Youth Care Administration 
Early Childhood Education Administration 
Family Support Studies 
Substance Abuse Counseling and Education 
Master of Science (M.S.) in Education with specializations in: 
Computer Science Education 
Curriculum, Instruction, and Technology 
Educational Leadership 
Educational Media 
Educational Technology 
Elementary Education 
English Education 
Jewish Day-School Programs 
Management and Administration of Educational Programs 
Mathematics Education 
Multicultural Education 
Organizational Leadership 
Prekindergarten/Primary Education 
Reading Education 
Science Education 
Social Studies Education 
Teaching and Learning (International) 
Teaching English to Speakers of Other Languages (TESOL) 
Varying Exceptionalities 
Master of Science (M.S.) in: 
Instructional Technology and Distance Education 
Speech-Language Pathology 
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Educational Specialist (Ed.S.) in Education with 
specializations in: 
Computer Science Education 
Curriculum, Instnuction, and Technology 
Educational Leadership 
Educational Media 
Educational Technology 
Elementary Education 
English Education 
Management and Administration of Educational Programs 
Mathematics Education 
Multicultural Education 
Organizational Leadership 
Prekindergarten/Primary Education 
Reading Education 
Science Education 
Social Studies Education 
Teaching English to Speakers of Other Languages (TESOL) 
Varying Exceptional~ies 
Doctor of Audiology (Au.D.) 
Doctor of Education (Ed.D.) with specializations in: 
Adult Education 
Computing and Information Technology 
Health Care Education 
Higher Education 
Organizational Leadership 
Vocational , Technical, Occupational Education 
Doctor of Education (Ed.D.) in: 
Child and Youth Studies 
Educational Leadership 
Instnuctional Technology and Distance Education 
Doctor of Speech-language Pathology (SlP.D.) 
NONDEGREE AND CERTIFICATE PROGRAMS 
Alliance of Healthy Communities 
Blue Ribbon Schools of Excellence Institute 
Educational Leadership Appraisal 
Graduate Education Online Certificate Courses 
International Development and Learning Institute 
National Council of States for the Improvement of Education 
National Institute for Educational Options 
National Student Activity Advisers Leadership Academy 
Project Pegasus@nsu 
SAXophone 
SeniorNet 
Teacher Universe 
II 
* 
* 
* 
FGSEHS World Sites 
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LEARNING RESOURCES 
library Resources 
The Albert and Birdie Einstein Library, located in the Parker Building, 
houses the university's major collection of books and journals in the 
humanities, business, education, and sciences. Specialized indexes 
in CD-ROM format are available in-house, and additional 70 
databases, many in full text, areBvailable via the Internet and campus 
network. The Nova Southeastern University libraries' online catalog 
(NovaCat) is accessible for remote searching, as well as for search-
ing catalogs from other university libraries. 
The Einstein Library is a member of SEFLIN and FLlN, cooperative 
library networks that provide quick access to library materials through-
out Florida. The library also has lending agreements with large 
research libraries in the Midwest, which provide priority docurnent-
delivery services to students. The Einstein Library is a cooperating 
library of the Foundation Center in New York, which gives students 
access to collections for grants and foundation research. 
Distance education students have access to books, journal articles, 
microfiche, dissertations, index searches, catalog searches, and 
reference librarians. Librarians travel to class sites to teach students 
at a distance from the campus. Distance students can request library 
materials using fax, mail, or computer. To contact Distance Library 
Services by phone, call 800-541-6682, ext. 4602, or (954) 262-4602. 
Use the toll-free fax to order library materials at: 888-DLS-DOCS or 
888-357-3627. Contact DLS by email: Iibrary@nsu.nova.edu; or on 
the Web: www.nova.edu/library. 
The Einstein Library also maintains the East Carnpus Branch Library. 
It is located on the second floor of the Tower Building of the east 
campus. This branch library supports the academic programs at the 
east campus with reference service, library instruction, document 
deliv.ery, and online services. For more information about these 
services, call (954) 262-4629. 
The Health Professions Division Library, located on the main campus, 
is open 105 hours per week. It contains books, continuations, 
journals, and audiovisual and other materials pertaining to osteo-
pathiC medicine, pharmacy, optometry, physical and occupational 
therapy, dentistry, and public health, as well as a core collection in the 
preclinical basic sciences. The librarians maintain a Web site, which 
allows access to several health-related electronic data bases, many 
of them full text. Users can also search the integrated NSU catalog; 
view library publications, tutorials, and class schedules; and generate 
purchase and interlibrary loan requests online. Membership with the 
National Library of Medicine and various consortia provides coopera-
tive lending relationships, which afford HPD students and faculty 
members access to international library holdings. 
The Shepard Broad Law Center's Law Library and Technology 
Center houses a collection of nearly 300,000 volumes. The library 
has more than 300 data ports with direct Ethernet connections to the 
law center's network. In addition, a wireless network ensures network 
access from the library and Law Center classrooms. Students, faculty 
members, and staff members can access the network from anywhere 
in the world. Memberships in SEFLIN and COS ELL provide resource-
sharing opportunities. The library is a selective U.S. government 
depository and one of only two UN documents full-depository libraries 
in Florida. The Law Center/Law Library and Technology Center's Web 
site provides access to administrative, student, and research infor-
mation at http://www.nsulaw.nova.edu. 
The William Springer Richardson Library, at the Oceanographic 
Center, houses a specialized collection of books and periodicals in 
physical, biological, geological, and chemical oceanography. 
The University School Media Center maintains an integrated collec-
tion of print and non print materials designed to provide curriculum 
enrichment resources for students from preschool through high 
school. 
Information Technology 
The Office of Information Technology and Media Services (OIT) 
provides the university community with technological resources and 
support to complement teaching, learning, research, and outreach, as 
well as to serve administrative operations. The office consists of the 
departments of: 
• Systems and Computing Services 
• Network Services 
• Telecommunication Services 
• MicroLab 
• Educational Technology 
• Media Services 
• Technical Support Services 
Systems and Computing Services support the administrative and 
academic computer technologies for students and faculty and staff 
members with a variety of hardware and software systems. Several 
midrange computer systerns, from Digital Corporation, Hewlett-
Packard, and Sun Microsystems, provide a modem network 
computer environment. Systems and Computing Services develops 
and maintains custom computer applications to meet the information 
needs of the university. 
Network Services plans, deSigns, implements, and manages state-of-
the-art data networks on all campuses. Local area networking is 
supported via fiber-optic networks, digital phone lines, and high-
speed dial-up modems. Worldwide networking is supported via AT&T 
information access service and a T-1 connection to the Internet. 
Telecommunications Services provides local and long distance 
telecommunication for voice, video, and data connectivity. The Micro-
Lab provides the hardware and software resources in a 
microcomputer lab environment for faculty members and students 
based on applied and emerging technologies. 
The labs are conveniently located on the main campus and east 
campus, including the Leo Goodwin Sr. Residence Hall, the Health 
Professions Division, and University Park Plaza. The Collaboration 
and Decision Support Lab has neen established at the east campus. 
The facilities are available to all currently enrolled NSU students. An 
open lab is maintained seven days a week, with lab monitors avail-
able to assist students with hardware and software problerns. 
The multi-lab design of User Services, and the variety of computer 
systems, provide the flexibility to support student and faculty needs in 
structured class and open lab. Available computer systems include 
Windows, Macintosh, SunOS, and Ultrix. Peripherals such as CD-
ROMs, scanners, and touch screens are also located in the labs. The 
extensive software collection provided for students and faculty 
members ranges from educational application programs to the most 
sophisticated business applications. Multimedia workstations are also 
available. 
All labs are networked to the university's online computer systems. 
The online connectivity provides student and faculty access to appli-
cations software, electronic mail, the electronic classroom, the 
Campus-Wide Information System, and the Internet. In addition, User 
Services provides daily telephone and online help-desk functions for 
faculty rnembers, students, and staff members. 
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Educational Technology Services is responsible for the Internet 
and World Wide Web resources throughout the university. 
Custom programming and Web development are completed 
utilizing the latest Internet strategies and resources. 
Media Services provides faculty members, students, and staff 
members at all Nova Southeastern University locations with 
instructional tools; develops and produces instructional media; 
assists faculty members in the development of instructional 
media; and provides consultation on media selection and the 
effective use of technology. 
Media Services' staff members are dedicated to helping clients 
overcome personal, psychological, social, and geographic barri-
ers to learning through technology, particularly in the use of full , 
two-way videoconferencing in distance education. 
A fu lly equipped video production studio provides service to NSU 
academic and support cer.Jters. In addition to video production, 
Media Services circulates videotapes and other instructional 
resources to faculty members from an extensive in-house 
catalog, as wel l as from other universities and commercial rental 
sources. Other services offered include: 
• teleconferencing downlinking 
• equipment scheduling and circulation 
• copyright clearance 
• photography 
• digital film-to-slide production 
• video and audio duplication 
library and Technology Resources at FGSEHS 
The Media Union on the fourth floor of the Technology Building 
on the North Miami Beach campus provides state-of-the-art 
electronic media for research, graduate classes, and technology 
training. A portion of the Media Union provides access to key 
reference books and selected journals; however, access to other 
NSU electronic library resources are just a mouse click away. 
A 25~station computer lab provides instant Internet access 
using state-of-the-art computer equipment. The Media Union 
also serves as a training and course delivery site for FGSEHS, 
with a 1 O~station computer training lab and a two~way, interac~ 
tive compressed video system. A multimedia lab provides 
opportunities for faculty members and graduate students to 
work with multimedia development software in support of class-
room projects. 
Designed to be a dynamic, state-of-the-art facility, the Media 
Union endeavors to be a showplace for new technologies, 
helping both faculty members and students stay abreast of new 
developments and trends in electronic information gathering, 
distance education delivery methods, and computer applications. 
Student Access to Telecommunications 
Graduate programs at FGSEHS expect or require their field-based 
faculty members, staff members, and students to avail themselves 
of the university's electronic resources. The university's UNIX 
system enables users to communicate with others in their program 
through electronic mail (email) ; to request university electronic 
library selVices; to participate in electronic classroom course 
experiences (when scheduled) ; to discuss issues in computer 
conferences; and to access worldwide resources including practi~ 
tioners, bulletin boards, library catalogs, full-text material, 
databases, the Intemet, and the Web. 
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To get online, students need an MS-DOS compatible or 
Macintosh'" computer, VT100 terminal emulation software 
(Kermit is provided by NSU), and a 14,400 baud" or faster 
modem (or Telnet capability) for connection to NSU over local 
telephone lines. Students are provided NSU UNIX accounts; 
however, students may have to pay an access fee to reach the 
Internet to connect to NSU resources. 
To be assigned an email account to access NSU computing 
resources, students need to complete a Request for UNIX 
Account Form, which is available from their program office. 
After the form is processed by the user's program, the 
Fischler's Office of Technology will provide account informa-
tion. 
For information about the system's capabilities, or for answers 
to technical questions, call the NSU general communications 
help desk at 800-541-6682, ext. 4357, or (954) 262-4357. Your 
call will be transferred to the help desk and handled by the staff 
member on duty. 
Email: help@nova.edu 
Web site: wwwnova.edu/help 
• Limited Macintosh support is available from NSU. 
•• Modems as slow as 2400 baud may be used. 
Textbooks 
Textbooks should be purchased before the first day of class 
and are available at Nova Books in the Rosenthal Student 
Center on the Davie Campus. Students should have their 
course numbers and site information at hand when they order 
or request book information. 
Nova Books carries an extensive line of reference materials; 
the latest editions of medical, law, psychology, and teaching 
reference books; study aids; and test preparation guides. 
Books that are not in stock can be ordered, usually within one 
week. 
Software can be purchased at Nova Books at academic prices 
(up to 75 percent off retail prices). Customer Service can 
provide a complete catalog of software available at student 
prices. 
Students at off-campus locations can order textbooks by 
phone, fax, or email. Shipping is done via UPS, usually within 
24 hours. Packages cannot be shipped to post office boxes. 
Nova Books' hours of operation are Monday- Friday, 8:30 a.m. 
to 6:15 p.m. , and Saturday, 10:00 a.m. to 1:30 p.m. 
(Call for information about extended hours during "rush" 
periods). Nova Books can be reached by phone at (954) 262-
4750 or 800-509-BOOK; by fax at (954) 262-4759; by email 
at novabook@nova.edu or go to our web site at 
www.novabook.com. Correspondence should be sent to 
Nova Books, P.O. Box 290670, Fort Lauderdale, Florida 33329. 
Career Resources 
The Career Resource Center offers a variety of services to 
Nova Southeastern University's graduates. Graduates may 
establish a credentials file for a start-up fee of $25 (includes four 
mailings to prospective employers; $8 per mailing thereafter). 
SelVices include resume writing, intelViewing techniques, and 
information on part-time and fu ll-time employment. More infor~ 
mation can be obtained by calling the Career Resource Center 
at (954) 262-7201 or 800-986-3223, ext. 7201. 
m 
NSU Alumni Association 
Nova Southeastern University has an active alumni association that 
is a division of the Office of fnstitutional Advancement. The associa-
tion is organized on three levels-local, state, national, and 
international-that work in concert to provide special programs and 
other services to promote the professional and intellectual growth of 
graduates and maintain communications between graduates and the 
university. Additional information can be obtained from the Office of 
Alumni Relations, 800-262-2118 or 800-541-6682, ext. 2118. 
POLICIES GOVERNING STUDENT RELATIONS 
General 
Nova Southeastern University has established specific policies, 
procedures, and guidelines defining its relationship with its students. 
The term "studenf' as used in this catalog defines the student, or 
parents of the student if the student qualifies as a dependent under 
the provisions of the Intemal Revenue Code. 
Institutional and Academic Information 
Nova Southeastern University and its composite academic units 
periodically publish bulletins or catalogs describing the university and 
its academic programs. These bulletins are available to enrolled and 
prospective students through the various admissions offices associ-
ated with the academic units or from the Office of the University 
Registrar. Each academic unit, group of units, andlor the Office of the 
University Registrar maintain at least one full-time employee to assist 
all students in obtaining information. 
Doctoral Candidacy Policy 
Doctoral students must attain candidacy status prior to being recom-
mended for graduation to the university's president and board of 
trustees. This graduation requirement for FGSEHS doctoral students 
reflects the belief that the rigor and quality of the doctoral program are 
enhanced by a quality check by a Candidacy Committee made up of 
doctoral faculty members from all FGSEHS doctoral programs and by 
demonstrating that the programs are meeting the spirit of the criteria 
of Nova Southeastern University's regional accrediting body. 
The format and process of the candidacy requirements are explained 
in the appropriate program's student handbook. 
Notice of Nondiscrimination 
Nova Southeastem University admits students of any race, color, sex, 
age, nondisqualifying disability, religion or creed, or national or ethnic 
origin to all the rights, privileges, programs, and activities generally 
accorded or made available to students at the school, and does not 
discriminate in administration of its educational policies, admissions 
policies, scholarship and loan programs, and athletic and other 
school-administered programs. 
The Office of the University Registrar is designated as the policy 
coordinator to ensure compliance with all federal , state, and local 
laws and regulations relative to nondiscrimination. 
Americans with Disabilities Act 
Nova Southeastern University complies with Section 504 of the 
Rehabilitation Act of 1973 and the Americans with Disabilities Act of 
1990. No qualified individual with a disability shall be excluded from 
participation in or be denied the benefits of the services, programs, or 
activities of the university, or be subjected to discrimination by reason 
of his or her disability. For additional information on the university ADA 
policy and obtaining reasonable accommodations, please contact the 
ADA coordinator of the applicable Center or program. 
lEI 
Grievances 
When questions about procedures, decisions, or judgments occur, 
program staff members are available for discussion and possible 
resolution of differences. Students may also have recourse to more 
formal avenues of appeal and redress. Grievance procedures are 
explained in the appropriate program's student handbook. 
Student Publications 
Nova Southeastem University, as publisher, bears the legal responsi-
bility for the content of student publications. In the delegation of 
editorial responsibility to students, the university provides sufficient 
editorial freedom for the student publications to maintain their integrity 
of purpose as vehicles of free inquiry and free expression in the Nova 
Southeastern University academic community. 
The delegated editorial freedom of student editors and managers is 
subject to corollary responsibilities to be governed by the canons of 
responsible journalism, such as the avoidance of libel, indecency, 
undocumented allegations, attacks on personal integrity, and the 
techniques of harassment and innuendo. 
As safeguards for the delegated editorial freedom of student publica-
tions, the following provisions are made: 
• The student press shall be free of censorship and advance 
approval of copy, and its editors and managers shall be free to 
develop their own editorial policies and news coverage. 
• Editors and managers of student publications shall be protected 
from arbitrary suspension and removal because of student, faculty, 
administrative, or public disapproval of editorial policy or content. 
Only for proper and stated causes shall editors and managers be 
subject to removal , and then by orderly and prescribed procedures. 
• All university-published and -financed student publications shall 
explicitly state on the editorial page that the opinions therein 
expressed are not necessarily those of Nova Southeastern Univer-
sity or of the student body. 
Student Participation in University Governance 
In furtherance of its commitment to teaching and learning, Nova 
Southeastern University encourages student participation in institu-
tional decision making. 
Within each school or center, elected student govemment bodies 
provide vehicles for student expression of views and opinions on 
issues of institutional policy. Officers of the student govemment are 
members of the President's Student Advisory Committee, which 
meets monthly with the president and appropriate senior administra-
tive staff to discuss university matters of general interest to the 
student body. 
Additionally, students are regularly appointed to committees, task 
forces, and ad hoc groups dealing with issues of concem to students, 
including apPointment to each self-study subcommittee. 
Financial Information 
Refund Policy 
The following refund policy is in effect for all the programs at FGSEHS 
except the Graduate Teacher Education Program. Please refer to the 
Graduate Teacher Education Program section in this catalog for the 
specific policy. 
Students are entitled to a full refund of tuition (excluding registra-
tion/application fees; not to exceed $100) if the enrollment agreement 
is cancelled by the student within 10 days of signing the enrollment 
agreement or when the payment is required, if these events are 
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before the first class session. After the first class session regis-
tration/application fees will not be refunded and students will 
receive a prorated refund of the tuition. 
In addition, students will receive a full refund of tuition payments 
and registration/application fees paid: 
• if they do not meet minimum admissions requirements 
• if a course, seminar, or workshop is cancelled or if a cluster 
does not begin 
• if they receive an involuntary call to active military duty 
• upon the documented death of the student or member of his or 
her immediate family (parent, spouse, child, sibling) 
• if severe illness of the student (as approved by the institution 
and confirmed in writing by a physician) precludes completion 
of the term 
• if there are exceptional circumstances approved by the univer-
sity's president or design'ee 
After the first day of instruction, students who inform the program 
dean of their intention to withdraw will be entitled to a tuition 
refund based on the following schedule: during the first 70 
percent of a course, term, seminar, or Summer Institute, a 
withdrawing student will receive a prorated refund for the 
percentage of time not attended (the minimum refund is 40 
percent). Thereafter, no refund is available. 
Refunds will be made within 30 days (10 days are required by 
the state of Wisconsin) after the effective date of withdrawal. 
Unless withdrawal procedures have been completed within the 
stated deadline, students are assumed to be active and are 
responsible for the tuition payment that may apply to their signed 
registration forms whether or not an initial payment has been 
submitted. 
Example #1: Student attended three classes (15 clock hours) 
of a nine-class (45 clock hours) course, for which the charge 
was $1 ,500. 
Based on number of classes 
9 - 3 = 6 classes not attended 
6 .,. 9 = 67% of the term not completed 
67% x $1 ,500 = $1,005 refunded 
Based on clock hours 
45 - 15 = 30 hours not received 
30 .,. 45 = 67% clock hours not completed 
67% x $1 ,500 = $1 ,005 refunded 
Example #2: Student attended five weeks (17 clock hours) of a 
13-week (45 clock hours) term, for which the charge was $2,156. 
Based on number of classes 
13 - 5 = 8 weeks not attended 
8 .,. 13 = 62% not completed 
62% x $2,156 = $1 ,336.72 refunded 
Based on clock hours 
45 - 17 = 28 hours not received 
28 .,. 45 = 62% clock hours not completed 
62% x $2,156 = $1,336.72 refunded 
This policy is designed to meet or exceed refund requirements of 
various states (e.g., California, South Carolina, Washington, 
Indiana, Wisconsin, and Florida). 
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Financial Aid 
Nova Southeastern University's Office of Student Financial Aid 
staff administers comprehensive federal , state, institutional and 
private financial aid programs. The purpose of these programs is 
to provide monetary assistance to students who can benefit from 
further education but who cannot do so without such assistance. 
Students interested in receiving a financial aid packet should 
contact the Office of Student Financial Aid at (954) 262-3380 or 
800-522-3243. 
When to Apply for Financial Aid 
It is recommended that students apply for financial aid well in 
advance of the date the funds will be needed because normal 
application processing takes six to eight weeks and sometimes 
as many as 12 weeks. It is extremely important that students 
complete all forms correctly and respond promptly to all inquiries 
in order to prevent delays in processing. Awards are made only 
for the academic year. Applications are generally available each 
January for the following academic year. There is a priority 
deadline of April 1, for the following academic year. Applications 
received after that date will be considered on a funds-available 
basis only. Students requesting financial aid for the summer term 
must complete a separate summer aid application that is gener-
ally available after January. The last day to apply for any financial 
aid for any academic year is June 30. 
To improve telephone service to financial aid applicants, NSU's 
Office of Student Financial Aid has a telephone voice response 
system. The Automated Telephone Counseling (ATC) System 
helps students access information regarding financial aid appli-
cations. General financial aid information may be obtained, 
packets may be requested, or application status can be checked 
(including loan disbursement information) simply by entering the 
student's Social Security nurnber and four-digit PIN. The ATC is 
available 24 hours a day, 7 days a week, and file information is 
updated daily. The ATC may be accessed locally at (954) 
262-3380 or toll free at 800-522-3243. 
General Eligibility Requirements 
In order to participate in the financial aid program, students 
generally must: 
• be U.S. citizens, permanent residents, or in the United 
States for other than a temporary purpose, and be able to 
provide proof of such 
• be accepted for enrollment in an eligible degree-seeking 
program at Nova Southeastern University 
• be making satisfactory progress in their courses of study 
• not be in default of, or owe, a refund for any financial aid 
received previously 
• sign a Statement of Educational Certification 
• be registered with Selective Service if required to do so by 
federal law 
International Students 
International students who intend to reside in the United States 
and who are required to obtain an 1-20 visa must be full-time, 
degree-seeking students and must attend the main campus in 
Fort Lauderdale, Florida. For further information, contact the 
International Student Adviser, Nova Southeastern University, 
3301 College Avenue, Fort Lauderdale, Florida 33314-7796, 
telephone: (954) 262-7240 or toll free 800-541-6682, ext. 7240. 
m 
Veterans' Benefits 
Nova Southeastern University programs are approved for the training 
of veterans and other eligible persons by the Bureau of State 
Approval for Veterans' Training, Florida Department of Veterans' 
Affairs. Eligible veterans and veterans' dependents should contact the 
Office of the University Registrar, 3301 College Avenue, Fort 
Lauderdale, Florida 33314-7796, telephone (954) 262-7241 or toll 
free 800-541-6682, ext. 7241. 
CODE OF STUDENT CONDUCT AND ACADEMIC 
RESPONSIBILITY 
This code seeks to promote high standards of academic integrity by 
setting forth the responsibilities of students as members of the 
university community. Abiding by the code ensures a climate wherein 
all members of the university community can exercise their rights of 
membership. 
Nova Southeastern University Statement of Academic Rights 
and Responsibilities 
Nova Southeastern University, as a community of women and men, 
is committed to furthering scholarship, academic pursuits, and service 
to our society. As an institution, our purpose is to ensure all students 
an equal opportunity to fulfill their intellectual potential through pursuit 
of the highest standards of academic excellence. 
Certain rights and obligations flow from membership in any academic 
community committed to such goals: 
• the rights of personal and intellectual freedom, which are 
fundamental to the idea of a university 
• scrupulous respect for the equal rights and dignity of others 
• dedication to the scholarly and educational purposes of the 
university and participation in promoting and ensuring the 
academic quality and credibility of the institution 
Students are responsible for obtaining, leaming, and observing the 
established university and center policies as listed in all official publi-
cations. In addition, students must comply with the legal and ethical 
standards of the institution, as well as those of Broward County and 
the state of Florida and the Federal government. All members of the 
community should inform the appropriate official of any violation of 
conduct regulations. 
A. Academic Standards 
The university expects its students to manffest a commitment to 
academic integrity through rigid observance of standards for 
academic honesty. The academic honesty standards include: 
1. Original Work. Assignments such as course preparations, 
exams, texts, projects, term papers, practicums, etc., must be the 
original war!< of the student. Original war!< may include the 
thoughts and words of another author but if that is the case; those 
ideas or words must be indicated in a manner consistent with a 
university-recognized form and style manual. 
m 
War!< is not original that has been submitted previously by the 
author or by anyone else for academic credit. War!< is not original 
that has been copied or partially copied from any other source, 
including another student, unless such copying is acknowledged 
by the person submitting the war!< for the credit at the time the 
war!< is being submitted or unless copying, sharing, or joint author-
ship is an express part of the assignment. Exams and tests are 
original work when no unauthorized aid is given, received, or used 
prior to or during the course of the examination. 
2. Referencing the Works of Another Author. All academic work 
submitted for credit or as partial fulfillment of course requirements 
must adhere to each center's specific accepted reference 
manuals and rules of documentation. Standards of scholarship 
require that proper acknowledgment be given by the writer when 
the thoughts and words of another author are used. Students 
must acquire a style manual approved by their center and become 
familiar with accepted scholarly and editorial practice in their 
program. Students' work must comport with the adopted citation 
manual for their particular center. 
At Nova Southeastern University, it is plagiarism to represent 
another person's work, words, or ideas as one's own without use 
of a center-recognized method of citation. Deviating from center 
standards (A) (1) or (A) (2) is considered plagiarism at Nova 
Southeastem University. 
3. Tendering of Information. All academic war!< must be the origi-
nal work of the student. Giving or allowing one's wor!< to be 
copied, giving out exam questions or answers, or releasing or 
selling term papers is prohibited. 
4. Acts Prohibited. Students should avoid any impropriety or the 
appearance thereof, in taking examinations or completing work in 
pursuance of their educational goals. 
Violations of academic responsibility include, but are not limited to: 
• plagiarism 
• any form of cheating 
• conspiracy to commit academic dishonesty 
• misrepresentation 
• bribery in an attempt to gain an academic advantage 
• forging or altering documents or credentials 
• knowingly fumishing false information to the institution 
5. Additional Matters of Ethical Concern. Where circumstances 
are such as to place students in positions of power over university 
personnel, inside or outside the institution, students should avoid 
any reasonable suspicion that they have used that power for 
personal benefit or in a capricious manner. 
B. Conduct Standards 
1. Students should not interfere with the rights , safety, or health of 
members of the university community nor interlere with other 
students' right to leam. Students are expected to abide by all 
university, center, and program rules and regulations and all local , 
state, and federal laws. Violations of conduct standards include, 
but are not limited to: 
• theft 
• vandalism 
• disruptive behavior 
• possession or use of firearms, fireworks, explosives, or other 
dangerous substances or items 
• possession, transfer, sale, or use of illicit drugs 
• appearance in class or on campus under the apparent influ· 
ence of alcohol or illicit drugs or chemicals 
• violations of housing regulations 
• any act or conspiracy to commit an act that is harassing or 
abusive or that invades an individual's right to privacy, including, 
but not limited to, sexual harassment and abuse against 
members of a particular raCial , ethnic, religious, or cultural group 
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• threats of or actual damage to property or physical harm 
to others 
• failure to pay tuition and fees in a timely manner 
Furthermore, Nova Southeastem University prohibits any activ-
ity that may be construed as hazing. (Hazing is defined as: any 
action or situation which recklessly or intentionally endangers the 
mental or physical health or safety of a student for the purpose 
of initiation or admission into or affiliation with any organization 
operating under the sanction of a university.) 
2. Students must have authorization from the university to have 
access to university documents, data, programs, and other 
types of information and information systems. Any use of the 
above without authorization is prohibited. 
C. Supplementary Standards 
Students are expected to comply with the legal and ethical 
standards of this institution and those of their chosen field of 
study, including the code of ethics for computer usage. The 
university and each center or program may prescribe additional 
standards for student conduct as would comport with the letter 
and spirit of this code. 
D. Violations 
Any violation(s) of any of the academic standards, conduct 
standards, or supplementary standards may result in a complaint 
being filed against a student to enforce the Code of Student 
Conduct and Academic Responsibility. Deans or directors may, 
in their discretion, immediately suspend students pending a 
hearing on charges of academic conduct or supplementary 
standard violations. Any student found guilty of a violation of the 
academic, conduct, or supplementary standards will be subject 
to disciplinary action, including expulsion from the university. 
Student Code 01 Computer Ethics 
Student users of Nova Southeastern University's computer 
systems are subject to all applicable federal , state, and interna-
tional computer laws. A copy of the Florida Computer Crimes Act 
and referenced Florida State Statutes may be examined online 
or in a student's academic program office. 
Nova Southeastern University provides computer systems with 
access to hardware, software, and networks to enhance 
academic experience. Ethical conduct by students in the use of 
this technology is the same as in all other areas of university life, 
and it is of equal importance. All students are expected to abide 
by the Nova Southeastern University Code of Student Conduct 
and Academic Responsibility. 
For more detailed information on Nova Southeastem University's 
Student Code of Computer Ethics, please consult the appropri-
ate program's student handbook. 
Privacy of Records 
Nova Southeastern University maintains a system of records 
that includes application forms, admission test scores, and 
transcripts of students' previous academic records and pertorm-
ance while in residence. These records are available for review 
by present and former students upon written request to the Office 
of the University Registrar. However, the registrar will not release 
transcripts of students' academic records until all accounts, both 
academic and nonacademic, have been paid. 
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The law limits access by and disciosure to a third party. Such 
access is given only upon consent 01 the student or if required by 
law, except for the following information, which may be released 
as directory information: (a) student's name, (b) address, (c) 
dates of attendance, (d) degree and awards received. Requests 
for such information must be submitted in writing to the univer-
sity. The university reserves the right to refuse the above 
information if the reason for the request is not considered to be 
a sufficient need to know. 
Any student or parent not wishing to have this information 
disclosed should notify the Office of the University Registrar in 
writing prior to September 1 of the relevant school year. 
A person does not have the right of access to educational records 
until he or she has been admitted to and has actually begun 
atlending Nova Southeastern University. There is no prohibition 
from disclosing such information to the parents of students who 
are listed on their parents' federal income tax forms. 
Parents or eligible students will be provided a hearing by the 
university if they wish to Challenge the content of the record. If 
they are still not satisfied, the parents or eligible students may 
add explanatory or rebuttal matter to the record. 
If the students or parents are denied access to a hearing or if the 
records are alleged to have been illegally disclosed to a third 
party, the students or parents may file a complaint with the U.S. 
Department of Education. 
Reservation 01 Power 
Nova Southeastern University reserves the right to amend, 
modify, add to, or delete its rules, policies, and procedures affect-
ing its institutional relationship with students as deemed 
necessary by the administration. Any such amendment, modifi-
cation, addition, or deletion shall not be considered a violation of 
the relationship between the university and the student. Such 
right includes modification to academic requirements, curricu-
lum, tuition, and/or fees when in the judgment of the 
administration such changes are required in the exercise of its 
educational responsibility. 
w 

M.S. and Ed.S. 
Programs in Education 
GRADUATE TEACHER EDUCATION PROGRAM 
Specializations in: 
Computer Science Education 
Curriculum, Instruction, and Technology* 
Educational Leadership 
Educational Media 
Educational Technology* 
Elementary Education 
English Education 
Management and Administrat ion of Educational Programs 
Mathematics Education 
Prekindergarten/primary Education 
Reading 
Science Education 
Social Studies Education 
Spanish Language 
Teaching English to Speakers of Other Languages 
Teaching and Learning (International) 
Varying Exceptionali ties 
* Available online only 
SUMMER STUDY ABROAD PROGRAMS 
INTERNATIONAL MASTER OF SCIENCE IN EDUCATION DEGREE PROGRAM 
ATHENS, GREECE 
NATIONAL MASTER OF ARTS IN TEACHING AND LEARNING 
ASSOCIATE OF ARTS DEGREE PROGRAM 
PROGRAMS FOR JEWISH DAY-SCHOOL EDUCATORS 
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THE GRADUATE TEACHER EDUCATION 
PROGRAM 
Nova Southeastern University's Graduate Teacher Education 
Prograrn is licensed in the State of Florida and by the Arizona 
State Board for Private Postsecondary Education and the 
Nevada Commission on Postsecondary Education. 
Nevada's program of professional licensure is based upon 
experience, academic degree, and completion of specific course 
work in subject areas. 
University office hours of operation in Florida are Monday-
Thursday 8:30 a.m.-7:00 p.m., Friday 8:30 a.m.-6:00 p.m., and 
Saturday 8:30 a.m.-2:00 p.m. In Nevada hours of operation are 
Monday-Friday 1 :00 p.m.-5:00 p.m. and Saturday 8:00-6:00 
p.m. during class time. For registration periods, drop/add dates, 
and term dates, please refer to the student handbook or sched-
ule. For information concerning the student conduct policy 
including the attendance, please refer to the student handbook. 
Mission Statement 
The Graduate Teacher Education Program (GTEP) offers the 
professional educator both a challenging and rewarding educa-
tional experience. GTEP's array of specializations in teacher 
education and school administration provides opportunities for 
professionals to earn master's and educational specialist 
degrees. The curriculum is designed to enable teachers to add 
certification areas and endorsements, renew current certification 
areas, and increase their levels of expertise within their fields. 
GTEP also provides opportunities for persons with bachelor's 
degrees in other fields to enter teaching. The focus in all 
programs is on growth in professional practice, application of 
current research and theory to the students' professional work, 
acquisition and enhancement of leadership capacities, and the 
achievement of career objectives. 
Technological advancement will continue to move us fOrNard 
and enable our students to obtain their degrees in new and excit-
ing ways, and from virtually any location. We launch this new 
academic year with the continuation of our existing delivery 
systems, and with the promise of expanding our program to 
unserved populations through online educational opportunities. 
The Graduate Teacher Education Program offers people with 
bachelor's or graduate degrees four types of opportunities to 
meet their educational goals. All four options share a common 
instructional system and mission, but are designed to meet differ-
ent needs. The program goal is to prepare educators to meet the 
challenges of their profession, and to reinforce the importance of 
their role in rapidly changing political, economic, and social 
environments. GTEP meets the needs of the professional 
educator by providing the following educational opportunities: 
M.S. and Ed.S. Specializations in Education 
Designed for people who already have a bachelor's or graduate 
degree in education and who wish to obtain a graduate degree, 
add certification areas, or increase their level of expertise in their 
current fiel d. 
Certi fication in Educational leadership 
Designed for experienced, certified teachers who wish to obtain a 
graduate degree and/or gain their initial administrative credential. 
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M.S. Initial Certification Plan 
Designed for people with bachelor's degrees in fields other than 
education who wish to gain a graduate degree and initial certifi-
cation in teaching. 
Certification/Endorsement/Renewal Options 
Designed for people who do not seek a degree but wish to take 
courses to add a certification area, to renew state certification, or 
to take individual courses for professional development. 
• Courses are regularly offered at times and places convenient 
to the professional educator 
• State-of-the-art technology is part of each person's degree 
program experience 
• Faculty members are a strong mix of local experts and resident 
program professors 
• The program's mission blends educational theory with profes-
sional practice 
Classes are held at locations and at times that make the program 
accessible to working professionals. The instructional delivery 
system is designed so that busy professionals can opt for contin-
uous registration or skip a term if necessary. Instructional teams 
include practitioners from local school districts who successfully 
practice what they teach. Students enrolled in the initial teacher 
certification plan are expected to prepare for a full-time, 12-18-
week supervised teaching internship. 
For academic and certification advising and for general student 
services: 
Monday-Thursday 
Friday 
8:30 a.m. - 7:00 p.m., EST 
8:30 a.m. - 6:00 p.m. 
Saturday 8:30 a.m. - 2:00 p.m. 
800-986-3223, ext. 1559 
For information and a schedule of classes: 
Local (Broward County, FL) 
Miami (Miami-Dade County, FL) 
United States 
Fax 
(954) 262-8600 
(305) 940-7940, ext. 8600 
800-986-3223, ext. 8600 
(954) 262-3910 
MASTER'S AND EDUCATIONAL SPECIALIST 
DEGREE PROGRAMS FOR TEACHERS 
Admission Requirements 
Master's Degree 
Admission to Provisional Status 
All persons enrolling in the Graduate Teacher Education Program 
must meet provisional admission requirements (this includes non-
degree-seeking students). Entering degree-seeking students are 
required to have access to the university's online services through 
their personal Internet service provider (ISP). 
Prior to enrollment and provisional admission, a prospective 
degree-seeking or non-degree-seeking student must meet the 
following criteria: 
• have an earned baccalaureate or equivalent or graduate 
degree from a regionally accredited college or university 
• provide official transcripts of the highest degree earned, sent 
directly from the institution 
• submit a completed application for admission form accompa-
nied by a $50 application fee 
• provide proof of security clearance for the local school district 
(for students seeking initial certification) 
Failure to complete the provisional admission process will result 
in the withholding of official grades, transcripts, and financial aid. 
Additional Requirements for Educational leadership 
• A bachelor's degree from a regionally accredited college or univer· 
sity and a current teaching certificate in an academic area (a copy 
of the teaching certificate must be submitted) 
• A minimum grade point average of 3.0 in the last 60 hours of the 
undergraduate program; or 
• A minimum combined score of 1000 on the verbal and quantitative 
scales of the Graduate Record Examination (GRE), or a minimum 
score of 50 on the Miller Analogies Test (MAT) 
• Documentation of two complete years of successful teaching 
experience in an academic K-12 classroom setting 
Educational Specialist Degree and Educational leadership 
Certification Only Students 
• A master's degree from a regionally accredited college or univerSity, 
and a current teaching certificate in an academic area (a copy of the 
teaching certificate must be submitted) 
• Otticial transcripts from all colleges and/or universities attended 
• Documentation of two complete years of successful teaching 
experience in an academic K- 12 classroom setting 
Persons enrolling at sites o utside of Florida are exempted from 
the GREIMAT/GPA requirement and from documenting two 
years of teaching experience. 
Admission for International Students 
Prospective international students who completed degrees at univer· 
sities outside the U.S. must have the degrees evaluated by an 
NSU·approved evaluation selVice. Applications for such an evalua· 
tion are available from the FGSEHS admissions office by calling 
800-986-3223, ext. 1561. The prospective student is responsible for 
all fees incurred for this evaluation. Students who do not speak 
English as a first language may need to attain a minimum score of 
550 on the TOEFL exam. Call 800-986-3223, ext. 1561 or (954) 262-
1561 for details. 
Admission to Degree Candidacy 
Degree-seeking students achieve candidacy after completing a 
minimum of nine semester hours. Candidacy requirements are: 
• A completed admission file 
• A 3.0 cumulative grade pOint average in required courses for the 
specialization taken at Nova Southeastern University, including a 
grade of C or higher in either CUR 521,522, 523, 524, or 525 (M.S. 
degree candidates) or EDU 721 (Ed.S. degree candidates) and two 
courses in the student's specialization 
Because GTEP does not permit students to apply course work toward 
more than one degree program at a time, any credits earned during 
the time frame of one degree program may not be applied toward any 
subsequent degrees. 
Portfolios 
All degree-seeking students in GTEP, except Educational Leadership 
students, must demonstrate 12 accomplished practices and other 
specified competenCies. Learning outcomes that have been identified 
for each specialization in GTEP are supported by artifacts, collected 
by students, to be incorporated into a personal portfolio as each 
course is completed. Students are responsible for maintaining their 
portfolios and presenting them to their professors or facilitators of 
each course for approval. Students must be prepared to present their 
portfolios upon request at any time. Complete information regarding 
portfolios is provided by faculty members during classes. 
Grading Policy 
GTEP students must maintain a minimum 3.0 (B) grade point 
average for retention in the program. Students are placed on 
academic probation when their grade pOint average falls below a 3.0, 
and are then provided one (1) term (or two [2] consecutive sessions) 
in which to clear probation. Students who do not raise their grade 
point average to a 3.0 within one term of their probation will be 
dismissed from the program. Students previously placed on probation 
will be dismissed from the program should their grade point average 
fall below a 3.0 a second time. GTEP limits students to only one 
probationary period. Notification of dismissal may occur during a 
succeeding term or registration, whereby students may be withdrawn 
from courses already in progress. 
Grades of incomplete (I) are issued because of unexpected personal 
or professional emergencies, and must be made up within four (4) 
months (or sooner) of the final class meeting of the course, as stipu-
lated by the instructor. Grades of incomplete that are not made up 
within the allotted time are administratively changed to a grade of F 
and will appear on an official transcript. Students are permitted to 
repeat a course only one time in order to improve their grade. 
Grade 
A 
B 
C 
F 
Quality 
Excellent achievement 
Good achievement 
Below expectations for graduate work 
Failure 
Points 
4.0 
3.0 
2.0 
0.0 
P Pass Credit only 
WU 
I 
Administrative withdrawal 
Incomplete 
No plus or minus grades (e.g., A-, B+) are used in the Graduate 
Teacher Education Program. Please refer to the Student Handbook 
for additional information regarding probation, grades of incomplete, 
and repeated courses. 
Grade Reports/Transcripts 
All GTEP students are provided with grade reports at the end of every 
session for which they registered. Through the Office of the University 
Registrar, students have access to working transcripts that show the 
current status of earned grades and earned semester credit hours for 
all courses, completed and/or attempted. Students are encouraged to 
periodically review grade reports to ensure accuracy. 
Appeals Protocol 
Students who have questions about a final course grade should 
consult the professor regarding any perceived discrepancies. If 
questions persist after consulting the professor, students should then 
consult their local site administrator. A formal appeal process is avail-
able to students who have employed the above measures. Students 
who wish to file an appeal should contact the program office. Appeals 
must be filed within one (1) term (two consecutive sessions) from the 
end date of the course. 
Readmission Policy 
Students who are dismissed due to academic reasons, such as 
failure to clear probation, may reapply to the program under the 
following conditions: 
• Students must wait one (1) year before requesting readmission to 
the program. 
• Readmitted students must begin the degree anew. 
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• Readmitted students will be subject to the conditions set 
forth in the program's catalog under which the reapplication 
is submitted . 
• Consistent with the program's transfer of credit guidelines, 
readmitted students may carry over six (6) semester hours of 
previously earned credits that are not more than five (5) years 
old, for which the grade is B or better, and which is consistent 
with specialization and degree requirements as stated in the 
current catalog. In addition to any credits previously earned at 
NSU that are acceptable toward a new degree program, 
students may transfer six (6) semester hours of appropriate 
course work from another accredited institution. 
Attendance Policy 
GTEP students must attend all class sessions and must adhere 
to the scheduled class hours. Extended tardiness or early depar-
ture (more than 30 minutes online or on campus) is treated in the 
same manner as absence from a class session. Consistent tardi-
ness or early departures must be discussed with the professor 
and may adversely affect the course grade. When class 
sessions unavoidably coincide with religious holidays, students 
affected are excused, but must make up work as required by the 
instructor (see the Student Handbook for details). A student may 
be administratively withdrawn from class if they do not attend the 
first day of class. 
Tuition, Fees, and Financial Policies 
Payment of tuition or fees in cash is not accepted. Unless other-
wise indicated, checks or money orders should be payable to 
Nova Southeastern University. Tuition and fees can be charged 
to MasterCard, VISA, Discover, or American Express accounts. 
Fees are subject to change without notice. 
Application Fee 
Registration Fee 
$50 (one time only) 
$15 per transaction 
This nonrefundable processing fee must be paid each time a 
transaction form (registration) and tuition are submitted, whether 
covering one course or covering more than one course. 
Drop/Add Fee 
late Fee 
$15 per transaction 
$100 per course 
Continuing students who register for classes after the registration 
deadline must pay th is additional fee. 
Materials Fee 
Field Supervision Fee 
Technology Fee for 
online courses 
Tu ition 
Split TUition Payment 
$10 per course 
$100 
$50 
$278 per credit for the 2000-2001 
year. This tuition rate may be 
subject to change yearly. 
Students registering for two or more courses in the same term 
and session, and paying by check, may split their tuition 
payment. Half of the tuition, plus the registration and application 
fee, is due at the time of registration. The remaining half is also 
paid at the time of registration with a check dated 30 days later. 
Both checks must accompany the registration. Students may not 
postdate a credit card payment, but may pay half by credit card 
and half by a postdated check. 
Processi ng Fee $75 
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Retumed Checks and Declined Credit Cards 
Registrations will be returned to students when tuition is not paid, 
in whole or in part, because of a declined credit card, or a check 
returned because it is incorrectly written, or because there are 
insufficient funds in the account. Students who make a one-time 
error may be given a short period of time to correct the problem. A 
$75 processing fee will be charged. The registration will not be 
processed if the student fails to correct the payment problem by 
the deadline. An official grade will not be recorded and credit will 
not be given for anyone who attends class as an unregistered 
student. 
Graduation Fee $75 
• All students must submit a degree appl ication form approxi-
mately two months prior to the projected date of completion of 
all degree requirements. Forms are availab[e at site offices and 
at the program office. For additional information regarding the 
degree conferral process, call the Office of the University 
Registrar at 800-541-6682, ext. 7226, or (954) 262-7226. 
• An additional fee is charged by the Registrar's Office for 
commencement announcements and for a cap and gown for 
students attending the annual June commencement exercises 
in Fort Lauderdale. 
local Fees As applicable 
The Graduate Teacher Education Program is offered in cooper-
ation with local teacher organizations in A[achua, Brevard, and 
Miami-Dade Counties in Florida. Students who are eligible but 
are not members of these organizations at the Gainesville, 
Melbourne, or Miami GTEP sites must pay a service fee to the 
appropriate organization. Site administrators at these locations 
provide complete details regarding local fees for students. 
Withdrawal and Tuition Refund Policy 
Students who cancel their registration before the fi rst class 
session are entitled to a full tuition refund. GTEP's fees are not 
refundable. After the first class, students who inform the program 
of their intention to withdraw will receive a prorated refund of 
tuition. The refund for courses and the internships are based on 
the number of classes attended each session. Students must 
submit withdrawal requests in writing at the site, by fax, or by mail 
to the program office to ensure that documentation of their 
request is on file. Refunds will be based on the date of receipt of 
the request. 
Students may not withdraw from courses on or after the last class 
meeting, and are considered active participants in all courses for 
which a registration has been accepted unless a written 
withdrawal request has been received by the program office. 
Refund Amounts 
100 percent refund: 
Written notice of a change of registration submitted before the 
start of the first class meeting. 
50 percent refund: 
Written notice of a change of registration submitted before the 
start of the second class meeting. 
25 percent refund: 
Written notice of a change of registration submitted before the 
start of the fifth class meeting. 
No refunds will be made after the end of the fifth class meeting 
of the session. 
fD 
Students will receive a full refund of tuition payments: 
• for not meeting minimum admissions requirements 
• for a cancelled course or workshop 
• for an involuntary call to active mil~ary duty 
• for documented death of the student or a member of his or her 
immediate family (parent, spouse, child, sibling) 
• for severe illness of the student (as approved by the institution 
and confirmed in writing by a physician) that precludes completion 
of the term 
• for exceptional circumstances approved by the president or his 
designee 
Refunds will be made within 30 days after the effective date of the 
student's withdrawal. Unless withdrawal procedures have been 
completed within the stated deadline, students are assumed to be 
active and are responsible for tuition payments that may apply to 
their signed registration forms, whether or not an initial payment has 
been submitted. 
Dropping and Adding a Course 
Drop/adds are limited to students who are registered prior to the start 
of classes. Students must submit a drop/add prior to the second class 
meeting. In order to add a course in place of one being dropped, 
students must obtain the permission of the site administrator and the 
professor of the course being added. Courses may not be added 
unless another course is also dropped. 
Transcript Request Policy 
Upon completion of a degree program at Nova Southeastern Univer-
sity, students receive one unofficial transcript without charge. Any 
other transcripts, before or after graduation, must be requested by 
completing a Request for Transcript Form, available at local sites or 
by calling the Office of the University Registrar at 800-541-6682, ext. 
7225, or (954) 262-7225. This form, and a $5 check or money order 
should be mailed to the Office of the University Registrar. 
Financial Aid 
Nova Southeastern University's Office of Student Financial Aid 
administers comprehensive federal , state, institutional, and private 
financial aid programs. The purpose of these programs is to provide 
monetary assistance to students who can benefit from further educa-
tion but who cannot do so without such assistance. Students 
interested in receiving a financial aid packet should contact the Office 
of Student Financial Aid at (954) 262-3380 or 800-522-3243. 
Warning to Non-Degree-Seeking Students: 
Students whose programs do not culminate in a degree are not eligi-
ble for financial aid. Persons taking programs leading to certification, 
but not a master's or educational specialist degree, are included in 
this category. Among those who are not eligible for financial aid are 
students taking course work for the ESOL endorsement, and persons 
in the Certification Program in Educational Leadership. 
Additional Information: General Eligibility Requirements 
In order to participate in the financial aid programs, a student gener-
ally must satisfy the following requirements: 
• Be a U.S. citizen, permanent resident, or in the United States for 
other than a temporary purpose, and be able to provide proof of such 
• Be accepted for enrollment in an eligible degree-seeking program 
at Nova Southeastern University 
• Be making satisfactory progress in his/her course of study 
• Not be in default of or owe a refund for any financial aid received 
previously 
• Sign a Statement of Educational Certification 
• Be registered with Selective SelVice if required to do so by federal law 
Satisfactory Academic Progress 
Federal regulations require that institutions develop and apply a 
consistent and reasonable standard of academic progress. Students 
must maintain satisfactory academic progress in the course of study 
they are pursuing according to the standards and practices of Nova 
Southeastern University to remain eligible for financial aid. The Office 
of Student Financial Aid has established written policies and proce-
dures for measuring academic progress for students receiving 
financial aid under student financial aid programs. This policy takes 
precedence over any and all academic requirements as defined in 
each academic program's bulletin. 
Measures for Satisfactory Academic Progress: 
• Achieve a 3.0 cumulative grade point average; maintain the follow-
ing grade point average after completion of each of the below 
increments: 
Completed Credit Hours 
.1-12 credits 
• 13 or more credits 
Required Grade Point Average 
2.7 
3.0 
• Students who attempt 18 or more credit hours during an academic 
year are required to complete 10 new credits each academic year. 
Students who attempt less than 18 credit hours during an academic 
year are required to complete all attempted credit hours. 
GTEP students are considered to be full-time when registered for a 
minimum of six (6) semester hours per term (or three [3] semester 
hours per session), and part-time if registered for less than six (6) 
semester hours per term. Students registered for the practicum (6 
semester hours) are considered full-time for one (1) academic year 
from the beginning of the session during which their registration was 
received, and part-time thereafter. Students registered for the super-
vised teaching internship (nine [9] semester hours), administrative 
internship, or Teacher Leadership Institute are considered full-time. 
Academic Advising 
Certification requirements are complex. Students in degree programs 
will receive an individualized program outline signed by an academic 
adviser following receipt of a completed admission application form. 
However, it is strongly recommended that all persons changing 
speCializations, seeking transfer of credit, or attempting to meet 
specific renewal or certification requirements call , visit, or send email 
to an academic adviser before registering for classes. 
Transfer of Credits 
Up to six semester hours of graduate transfer credits in teacher 
education may be accepted in the Graduate Teacher Education 
Program, provided that the following conditions apply: 
• The requirements for the student's specialization or certification 
area allow for transfer of credit 
• The credits were earned at a regionally accredited graduate institu-
tion within a five-year period preceding the student's request for 
transfer 
• The courses were not used toward a prior degree 
• The grades assigned the courses were either A or B 
• An official transcript has been received by the Admissions Office of 
FGSEHS to aid in the evaluation of the courses under considera-
tion for transfer 
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• A Request for Transfer of Credit Form has been completed by 
the student (forms are available at all GTEP sites) 
• Written approval of transfer of credit has been given by the 
appropriate academic adviser. No transfer of credit will be 
allowed for the following courses: 
• Core courses: CUR 521 , 522, 523, 524, 525; EDU 721 
• Capstone Options: Administrative Internship, FasTRACK 
Practicum (online), Practicum Internship, Supervised 
Teaching Internship, Teacher Leadership Institute, or nine-
credit course sequence 
Credits transferred in will decrease the overall total credits 
requi red for degree programs and will not be computed in the 
student's grade point average. 
Because state requirements for additional certification coverages 
are increasing, and because passing scores on state certification 
examinations are required in many cases, it is mandatory that all 
students pursuing additional coverages consult an academic 
adviser as to current state policies that may affect transfer of credit. 
Credits eamed at Nova Southeastern University are transferable 
only at the discretion of the receiving school. Students who wish 
to transfer credits from the university should contact the admis-
sions office of the receiving school for information. 
Degree and Program Completion Requirements for Teachers 
Time Limit 
GTEP allows students five (5) years in which to complete all 
degree or program requirements. The beginning of the five-year 
time frame for program or degree completion is the first term 
during which any courses that are applied toward any degree or 
any certification program were taken, either as a non-degree-
seeking student or as a degree-seeking student in another 
specialization. Students who are unable to complete all degree 
or program requirements within the established time frame may 
request a one-time, one-year extension of time to complete the 
program. 
ExtenSions of Time 
Students who are unable to complete all degree or program 
reqUirements within the established time frame because of 
extenuating circumstances may apply for a one time, one-year 
extension by submitting a written request to the GTEP program 
office. Requests for extensions are reviewed on a monthly basis, 
and must be accompanied by supporting documentation (exten-
sions are not granted beyond six [6] years from the date of initial 
enrollment). Students must be in good academic and financial 
standing to be eligible for extensions. 
Minimum Degree Requirements 
Educational Research (M.S.) or Grantwriting (Ed.S.) 
Courses in the specialization 
Electives 
Capstone option 
Total hours (minimum) 
3 
15 
12 
6 
36 
Meeting minimum degree requirements may not meet certifica-
tion or other professional requirements. Students should consult 
an academic adviser. 
All Florida students seeking certification in educational 
leadership must complete the Florida Principal Competen-
cies Portfolio and submit it for approval during their final 
course in the program. 
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Initial Certification Plan (ICP) 
The Initial Certification Plan (ICP) is designed for people with 
baccalaureate degrees in fields other than education who wish 
to obtain initial certification in teaching. Professional preparation 
and introductory methods courses may be waived in lieu of 
equivalent undergraduate courses from a regionally accredited 
institution. Undergraduate courses that are used to waive profes-
sional preparation and/or introductory methods courses may not 
be applied toward the minimum of 39 semester hours required 
toward the degree. Students are required to obtain security 
clearance to include fingerprinting. 
ICP Degree Completion Requirements 
ICP students are required to complete the following require-
ments: 
• CUR 521 , 522, 523, 524, or 525, 
Educational Research for Practitioners 
• Satisfaction of professional preparation 
and introductory methods courses· 
• Courses in specialization· 
• EDU 514 Yearly Field Experience 
• EDU 688 Supervised Teaching Internship 
Total credits (depending on specialization) 
3 
0- 18 
15-36 
3 
9 
39- 63 
* A minimum of 15 credit hours of course work specific to the 
specialization is required. 
Note that: 
• Students in the following specializations may need additional 
courses in the subject matter outside their GTEP master's degree 
to meet state certification requirements: English education, 
mathematics education, science education, social studies educa-
tion. The number of subject matter courses needed, if any, will 
depend upon courses taken at the undergraduate level and/or 
other graduate work in the content area of the specialization. 
• Some school districts require additional courses beyond the 
state's minimum certification requirements for placement as a 
student teacher. Call 800-986-3223, ext. 1560, or (954) 262-
1560 for information on the requirements of specific districts. 
• It may become necessary for alternative actions to be imple-
mented for the intern. A complete list of actions and policies 
may be found in the Internship Handbook. 
• Students who accept teaching positions prior to participating in 
the Supervised Teaching Internship are thereafter ineligible for 
the course. Arrangements for alternative degree completion 
requ irements may be arranged only by consulting an 
academic adviser. 
Areas of Specialization 
Computer Science Education (CSE) 
Curriculum, Instruction, and Technology' 
Educational Leadership (EDL) 
Educational Media (EM) 
Educational Technology' 
Elementary Education (ELE) 
English Education (ENG) 
Management and Administration of Educational Programs 
Mathematics Education (MAT) 
Prekindergarten/Primary Education (EC) 
m 
Reading (RED) 
Science Education (SCI) 
Social Studies Education (SST) 
Spanish Language 
Teaching English to Speakers of Other Languages (TSL and BLE) 
Teaching and Learning (International) 
Varying Exceptionalities (EP) 
'Available online only. 
Online Degree Programs and Courses 
Visit www.fcae.nova.edulgtep/onfinefor the rnost up-to-date informa-
tion about online offerings. Course titles may have been abbreviated 
for space needs. 
Capstone Options: 
Administrative Internship (El 698 and elective) or (El 699) 
This course provides an opportunity to observe, interview, work with, 
and perlorm the duties of administrators in the actual work setting. 
Course requirements include a minimum of 150 contact hours, 
completion of a leadership portfolio, and seminars related to the role 
and responsibilities of the educational leader. This intemship is for 
Educational Leadership students only. 
Prerequisite: Degree candidacy and completion 01 t5 credit 
hours of required courses. 
FasTRACK Practicum (OlP 698) 
www.nova.edulgtep/onfine/fastrackpracticum.htm 
The FasTRACK Practicum is an opportunity to complete the 
practicum capstone experience using an online format. Two annual 
registration dates are available (online) that are planned for comple-
tion within one full term. The format for this mode is done through 
WebCT, with online advisers (coaches) and peer-support groups. 
Weekly assignments reduce proposal completion to five weeks or 
less and implementation to 10 weeks. Students are responsible for 
having their own Internet service providers (ISP) and an active NSU 
UNIX account. Applications must be sent online by the application 
deadlines listed on the Web page. Sessions are available in the fall 
and spring terms according to the online schedule. All specializations 
are available online except Educational Leadership. 
Practicum Internship 
The Practicum Internship is intended to engage the student in a 
problem-solving experience designed to improve or enhance an 
educational situation. The practicum process is systematic and 
involves: (1) submission of a formal practicum proposal; (2) active 
participation, implementation, andlor research; (3) evaluation of the 
practicum activities; and (4) submission of a final practicum product. 
All specializations except Educational Leadership are available. 
The format is an independent study with a personal practicum adviser 
to guide document completion and give approval for implementation 
to begin. Students may register during any term by filling out a trans-
action form at their local site. 
Supervised Teaching Internship (EDU 688) 
The Initial Certification Plan is designed for persons with baccalaure-
ate degrees in fields other than education who wish to obtain initial 
certification in teaChing. After taking the required course work, which 
is dependent on education background and career goals, the Florida 
Department of Education requirements specifically mandate partici-
pation in a student teaching program of supervised internship. Two (2) 
years of full-time teaching experience will also satisfy this require-
ment, as specified in Rule 6A-4002(S)(a), FAC. (Nevada requires all 
students to fulfill the Internship requirement). 
Undergraduate courses used to waive professional preparation 
andlor introductory methods courses may not be applied toward the 
minimum of 39 semester hours required for the master's degree. A 
security clearance, which includes fingerprinting, is required of all 
students at the beginning of the Initial Certification Plan. 
The supervised student-teaching internship is a full-time 12-week 
minimum (Florida) or 18-week minimum (Nevada) experience in an 
approved K-12 classroom. Application deadlines for fall term and 
winter term internships apply. Applications can be obtained by 
calling 800-986-3223, ext. 8603. A seminar accompanies the 
student-teaching internship. Persons who are already teaching full-
time should consult an academic adviser to discuss alternatives to 
the student-teaching internship. 
To be eligible for student teaching, a student must have: 
• A 3.0 grade point average 
• Completed all required ICP course work with GTEP 
• Completed all state certification requirements except the internship 
• Submitted an application six monlhs in advance 
• A completed admission file 
• Completed fingerprinting and security clearance 
The Initial Certification Plan provides students with the basic course 
reqUirements prescribed by the State of Florida. However, beginning 
July 1, 2000, an applicant must have a bachelor's degree, the 
required education courses. and must have passed all parts of the 
CLAST (English Language Skills, Mathematics, Reading, Essay) in 
order 10 obtain an initial certificate in Florida. In addition, students 
must successfully complete the certification exam. Both the CLAST 
and the certification examination are state of Florida Exams and 
administered by the state of Florida. 
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Teacher leadership Institute (EDU 699) 
The Teacher Leadership Institute is designed to provide selected 
participants with opportunities for professional development, 
which will enhance their leadership skills. The course is highly 
interactive and encourages participants to broaden their leader-
ship skills beyond their individual classrooms. The selected 
participants will gather to listen to presentations, interact and 
share knowledge and experiences, collect information, and 
obtain resources and materials that will be helpful and valuable 
to them in their own school settings. The purpose of this program 
is to involve selected participants in discussions and sharing and 
ignite and reenergize in them their own leadership behavior. 
Resource people are invited to share their experiences, expert-
ise, and views on matters of primary concern to school 
communities. The participants will attend three institutes, which 
will be offered throughout the year. 
To earn credit in the Teacher Leadership Institute, participants 
must successfully complete the artifact component, a process of 
describing an educational experience in which leadership devel-
oped an innovational change. The change was accomplished by 
implementing an idea or recommendation as part of a project 
that impacted your school, zone, or community. Artifacts can be 
anecdotal journals, videotapes, photographs, audiotapes, 
awards, multimedia projects, in-service records, or any creative 
or original piece of information. All specializations are available, 
except Reading. 
Nine-Credit Course Sequence 
Students should take courses in this sequential order, starting at 
the beginning of their program. This option increases the number 
of required credits from 36 to 39. 
Option 1 
Course 
EDU 601 
EDU 591 
Choice of: 
CAE 502, 503, 504 or EDL 545 
EDU 602 
Option 2 
Course 
EDL698 
CUR 591 
EDL699 
Professional Development Institute 
Credit 
1 
3 
3 
2 
9 
Credit 
3 
3 
3 
"9 
Consistent with our commitment to foster timely self-develop-
ment, a professional development institute has been created so 
that facu lty members, adjunct faculty members, site administra-
tors, and all related ancillary service personnel will be provided 
with the latest methodologies, technologies, and training. The 
institute also provides training services to educational entities 
and governmental agencies. For more information contact 800-
986-3223, ext. 8545 or (954) 262-8545. 
• Focused forum 
• Advanced strategies 
• Emerging initiatives 
• Intensive seminars 
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Seminars and Endorsement Courses 
Seminars are offered to meet specific interests and needs not 
satisfied by regular courses within GTEP specializations. 
Seminars will vary by location. Minimum and maximum enroll-
ment limits are applied to seminars. 
Seminars are announced in advance to the specific local or 
professional group for which they are intended. 
ADDITIONAL PROGRAM OFFERINGS 
SUMMER STUDY ABROAD PROGRAMS 
The Graduate Teacher Education Program (GTEP) offers 
students an opportunity to study abroad at select locations in 
Europe during summer sessions. All courses are offered in 
English in an intensive/accelerated format at NSU's intemational 
partner institutions abroad. Students may earn up to six credits. 
Students are subject to all admission and program requirements 
in effect at all GTEP sites in the United States and abroad. Inter-
national students enrolling in GTEP summer abroad courses 
must meet all NSU-GTEP admission requirements, and demon-
strate proficiency in English as evidenced by attaining a 
minimum score of 550 on the TOEFL examination, or an equiv-
alent score on a comparable English language proficiency 
examination. In addition, international students must also submit 
two letters of recommendation that attest to their ability to 
complete graduate study. 
Students enrolling in summer abroad courses are responsible for 
securing their own transportation and living arrangements as 
well as the proper documentation for travel abroad. Courses are 
offered based on sufficient enrollment and may be cancelled 30 
days prior to the start date. 
For further information contact us at: 
Phone: (954) 262-8762 
Fax: (954) 262-3912 
Email: denapoli@nova.edu 
INTERNATIONAL MASTER OF SCIENCE 
IN EDUCATION DEGREE PROGRAM 
ATHENS,GREECE 
Program of Study 
The Athens, Greece cluster program is designed to be 
completed in 36 credit hours of study (10 courses plus the 
practicum/capstone project) with classes on weekends and 
weekday evenings at the CAMPUS Arts and Sciences facility in 
Kifissia (Athens), Greece. Nova Southeastern University faculty 
personally lead on-site instruction and manage grading, 
research guidance, and individualized direction. A dedicated 
Athens cluster site administrator and support staff housed at the 
CAMPUS Arts and Sciences facility provide additional on-site 
support for all students. 
Student cohorts of 20 or more move through the program 
together to completion, which enhances the consistency, inter-
action, and collaboration. The 10 core courses are followed by a 
practicum/capstone project that applies elements of the curricu-
lum to a significant research project. 
The curriculum and materials are delivered in English, and 
students have full access to Nova Southeastern University's 
m 
unique Electronic Library and considerable education journal holdings 
as well as CAMPUS Arts and Sciences and other local library 
holdings. 
Admission to the program is admission to Nova Southeastern Univer-
sity's Graduate Teacher Education Program (GTEP), and requires 
official transcripts and additional admissions criteria as outlined 
below. PartiCipants also have full access to all learning and technol-
ogy resources at the CAMPUS Arts and Sciences facility in Kifissia 
(Athens), Greece. 
Admission Requirements 
Students admitted to the Graduate Teacher Education Program in 
Kifissia (Athens), Greece must meet the following admissions require-
ments: 
• Possess an earned baccalaureate or graduate degree from a 
regionally accredited college or university in the United States or 
Greece, or possess comparable credentials for students in Greece 
• Provide official transcripts and diplomas from all colleges and 
universities attended 
• Attain a minimum score of 550 on the TOEFL examination, or an 
equivalent score on a comparable English language proficiency 
examination 
• Submit two letters of recommendation that attest to the applicant's 
ability to handle graduate study 
• Submit a completed application form accompanied by a $50 USD 
nonrefundable application fee 
• Schedule an interview with the program dean or local site adminis-
trator 
Courses 
ETEC 602 Technology and the School Curriculum (3 cr.) 
CUR 522, 523, 524 Education Research for Practitioners (3 cr) 
EDU 502, 503, 504 Curriculum and Instruction (3 cr.) 
EDU 501 School and SOCiety-Issues in Education (3 cr.) 
EDU 503 Classroom Management and Organization (3 cr.) 
EDU 502 Human Growth and Development (3 cr.) 
CUR 591 Workshop on Student Evaluation (3 cr.) 
EDL 510 School Leadership (3 cr.) 
EDU 580 Educational Measurement (3 cr.) 
EP 5264 Instructional Strategies for Leaming Disabled Students (3 cr.) 
EDR 688 Educational Research Practicum (6 cr.) 
For further information contact us at: 
In the United States: 
Phone: (954) 262-8733 
Fax: (954) 262-3912 
Email: denapoli@nova.edu 
Web site: wwwJgse.nova.eduicampus 
In Greece: 
Phone: 8018.274 
Fax: 8087.968 
Email: dtheofanopoulou@email.com 
Web site: hffp'!/lorthnet.gr!campus 
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NATIONAL MASTER OF ARTS IN TEACHING AND 
LEARNING 
The Master of Arts degree in Teaching and Learning (MATL) 
program has been designed by the Fischler Graduate School 01 
Education and Human Services (FGSEHS) of Nova Southeastern 
University (NSU) and Skylight Professional Development to meet the 
needs of classroom practitioners by linking theory to best practices in 
the classroom. As you learn from today's leading educational 
theorists, master teachers will model and reflect on best practice 
strategies that you can begin to implement and develop as part of 
your daily classroom repertoire. NSU has designed the MAT.L. 
degree utilizing comprehensive distance learning methodologies. The 
program is structured within the context of three construct areas 
impacting today's classroom teacher: instruction, curriculum, and 
professional development. Through interaction with a graduate 
education faculty member committed to the collaborative and integra-
tive investigation of problems in practice, you will experience a 
comprehensive study of current educational research and critical 
analysis of classroom practices. 
Program 01 Study 
The MATL program is a 30-credit hour sequential curriculum, which 
can be completed in as few as five terms. There are four 10-week 
terms and one 8-week term; courses are configured in terms of six 
semester hours each. Enrollment is open with new semester terms 
beginning in October, January, March, and June of each academic 
year. The program is developed around study, analysis, reflection, 
and application of current education theory and issues, and is 
designed to encourage professionalism and through implementation 
of three interwoven elements to create a meaningful experience for 
the classroom teacher: Action Research, Professional Portfolios, and 
Educational Technology. 
Courses 
EDUC 610 
EDUC 620 
EDUC 630 
EDUC 640 
EDUC 650 
Academic Blocks and Strands 
Classroom and Instructional Management (6 cr) 
• Active Learning: Practice into Theory 
• Classroom Management 
Instruction and Assessment for Diverse 
Classrooms (6 cr) 
• I nstructional Strategies for the 
Inclusive Classroom 
• Integrated Assessment for 
Standards-Based Curricula 
Action Research in Practice (6 cr.) 
• Professional Inquiry: Teacher as Researcher 
• Reflective Practice through 
the Portfolio Process 
Cognitive Curriculum (6 cr) 
• Modes of Inquiry: Models for Learning 
• Cognitive Curriculum: Teaching for Intelligence 
Instructional Modes and Technology (6 cr.) 
• Models of Teaching 
• Classroom Technology: A Cyber 
Project Approach 
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Admission Requ irements 
Students admitted to the Master of Arts in Teaching and Learn-
ing (MAT.L.) must meet the admissions requirements for the 
Graduate Teacher Education Program. 
• Possess a bachelor's degree from a regionally accredited 
institution 
• Provide copies of official transcripts from all colleges and 
universities attended 
• Submit a completed NSU application form accompanied by a 
$50 nonrefundable application fee 
• Have an undergraduate GPA of at least 2.75 on a 4.0 scale 
(probationary status may be granted to applicants with an 
undergraduate GPA of less than 2.75) 
• Be a current practicing teacher 
For fu rther information contact us at: 
Phone 800-348-4474 
Web site: www.fgse.nova.edu 
www.skylightedu.com 
ASSOCIATE OF ARTS DEGREE PROGRAM 
WITH A SPECIALIZATION IN EARLY 
CHILDHOOD EDUCATION 
Program Description 
The Associate of Arts Degree Program with a Specialization in 
Early Childhood Education (AA-ECE) is a professional training 
program designed for individuals affiliated with Head Start 
grantees, centers, or programs. The degree program represents 
a collaborative effort of the many schools, centers, and depart-
ments of Nova Southeastern University. 
The central goal of the program is to prepare competent early 
childhood educators. The Associate of Arts Degree Program with 
a Specialization in Early Childhood Education is designed to 
meet the following needs: 
• Offer entry level college training for students in early childhood 
education 
• Provide opportunities for students to build knowledge and skills 
required to work with children, families, and communities 
• Provide effective professional development content linking 
theory and practice 
• Facilitate distance learning college level experiences for 
individuals working in the field 
• Provide accessible professional development opportunities 
and support for students moving through the early childhood 
education career ladder 
The AA-ECE degree program is structured according to the 
national and state requirements for associate degree programs 
in early childhood education. The program is based on the 
competencies and guidelines established by the following 
national organizations: 
• National Association for the Education of Young Children 
(NAEYC) 
• American Associate Degree Early Childhood Educators 
(ACCESS) 
• National Council for Accreditation of Teacher Education 
(NCATE) 
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• Association for Childhood Education International (ACEI) 
• National Board for Professional Teaching Standards (NBPTS) 
The program of study is designed to meet the national guidelines 
and competencies recommended by NAEYC, ACCESS, and 
NCATE for the initial preparation of early childhood educators. 
Professional courses are intended to develop knowledge and 
competence in six key areas: child development; curriculum, 
family and community, assessment, special needs, professional~ 
ism, and field experiences. 
For more information on the AA-ECE degree program, please 
contact: 
Phone: 800-986-3223, ext. 8756, (954) 262-8756 
Web site: wwwnova.edulece 
Admission Requirements 
• Proof of high school graduation is required. Potential students 
must submit official high school or college transcripts andior 
GED scores 
• Potential students must submit a completed application form 
accompanied by a $50.00 nonrefundable application fee 
• Potential students must be affiliated with a Head Start grantee, 
center, or program 
Students currently enrolled in the Nova Southeastem University 
Farquhar Center for Undergraduate Studies are not eligible for 
admission to the Associate of Arts Degree Program with a 
Specialization in Early Childhood Education (AA-ECE) . 
Grades 
Students must maintain a minimum 2.0 grade point average for 
retention in the program. Students are placed on academic 
probation when their grade point average falls below a 2.0, and 
are then provided two (2) terms in which to clear probation. 
Students who do not raise their grade pOint average to a 2.0 
within the two terms on probation will be dismissed from the 
program 
Grades of incomplete (I) are issued because of unexpected 
personal or professional emergencies, and must be made up 
within four (4) months (or sooner) of the final class meeting of the 
course, as stipulated by the instructor. Grades of incomplete that 
are not made up within the allotted time are administratively 
changed to a grade of F and will appear on the official transcript. 
Students are permitted to repeat a course only one time in order 
to improve their grade. 
Grade 
A 
B 
C 
D 
F 
WU 
NG 
I 
Excellent achievement 
Good achievement 
Satisfactory 
Marginal 
Failure 
Administrative withdrawal 
No grade submitted by instructor 
Incomplete 
Quality Points 
4.0 
3.0 
2.0 
1.0 
0.0 
No plus (+) or minus (-) grades (e.g., A-, B+) are used in the 
program. 
m 
Transfer of Credit 
up to 15 credit hours of transfer credits in general education may be 
accepted in the Associate of Arts Degree Program with a Specializa-
tion in Early Childhood Education (AA-ECE), provided the following 
apply: 
• The credits were earned at a regionally accredited institution in the 
United States within a 5-year period preceding the students' request 
for transfer 
• The courses were not used toward a prior degree 
• The grades assigned the courses were either A or B 
• An official transcript has been received by the Admissions Office of 
FGSEHS to aid in the evaluation of the courses under considera-
tion for transfer 
• A request for Transfer of Credit form has been completed by the 
student 
• Written approval of transfer of credit has been given by the appro-
priate academic adviser and program director. 
Credits transferred will decrease the overall total credits required for 
degree, and will not be computed in the students' grade point 
average. 
Credits earned at Nova Southeastern University are transferable only 
at the discretion of the receiving school , department, or program. 
Students who wish to transfer credit should contact the admissions 
office of the receiving school, department, or program for information. 
Nine CDA credits may be transferred into the program. 
Grade Reports 
All AA-ECE degree program students are provided with grade reports 
at the end of every session for which they are registered. The Gradu-
ate Teacher Education Program (GTEP), administrative unit for the 
AA-ECE degree program, maintains up-tO-date progress records on 
each student. Through academic advisers, students have access to 
working transcripts that show current status of earned grades and 
earned semester credit hours for all courses, completed and/or 
anempted. 
Student Records 
Individual student records are maintained in the GTEP program office 
on-campus. The student's file contains a record of all academic work, 
a completed application, records of all registrations, and any corre-
spondence with the student. A student may request hislher academic 
file at anytime. The request must be made in writing. In accordance 
with the rules for privacy and confidentiality of files, the file will not be 
released to any other individual or agency without explicit permiSSion 
of the student. 
Student Orientation 
Once a cluster of students (course section) has been formed, the 
program director in collaboration with the instructor will conduct a 
program orientation meeting prior to the start of the first instructional 
session. 
m 
Delivery Systems 
Students will complete 69 (track one) or 64 (track two) credit hours via 
a delivery system that will combine Web-based instruction, audio-
bridge contacts, and on-site instruction when needed. The program 
provides students with leaming experiences through which they 
develop the knowledge and skills required for working with children, 
families, and communities. The program is structured around the 
competencies and guidelines proposed by the National Association 
for the Education of Young Children (NAEYC) and the National Board 
for Professional Teaching Standards. 
Each course is offered over an eight-week period. Students may 
access course content from the Internet. The online platlorm uses 
advanced technology to bring quality education to the students' 
homes and work sites. The online platlorm offers varying avenues for 
leaming: electronic bulletin boards, world wide web, chatrooms, 
email, web-based resources, electronic library and scheduled discus-
sions. 
Participation in the Associate of Arts Degree Program with a Special-
ization in Early Childhood Education (AA-ECE) requires that students 
have Intemet and World Wide Web access through an Intemet 
service provider (ISP). To assist students with online education 
formats, "Introduction to Computers and the Internef' course will be 
among the first courses provided during the program. 
Technology Requirements 
The minimum equipment is required to run the online learning 
software: 
• Computer (IBM compatible 486/33 (Pentium preferred) with 
Windows 3.1 operating system or higher (Windows 95 or 98 
preferred) or 
• Macintosh 7.1 operating system or higher 
• 16+ MB of RAM, 50+ MB of free hard drive space (higher preferred) 
• Disk drive - one 3.5" 
• Modem - 14.4 BPS (28.8 BPS or above preferred) 
• A web browser that handles frames, tables, and JavaScript (i.e., 
Netscape 2.0 or higher, Intemet Explorer 4.0 or higher, AOL 4.0 or 
higher) 
• Internet and World Wide Web access through an Internet Service 
Provider' 
'Nova Southeastern University is not responsible for providing 
eqUipment, software or ISP services. 
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Curriculum 
Track 1: Sample Student Program (69 Hours) 
Summary of Required Courses 
Generat Education (36 hours) Specialization (33) 
Required 
ART 1110: Creativity and Imagination 
CIS 110: Introduction to Computers 
ENC 110: English Composition 1 
ENC 210: English Composition 2 
SPC 210: Speech 
LIT 2330: Children's Literature 
BSC 21 OC: General Biology 
BSC 1110: Environmental Science 
MAT 110: College Algebra 
MAT 1110: Intermediate Algebra 
DEP 2100: Child Growth and Development 
SYG 21 0: Sociology 
Track 2: Students Transferring COA Credits 
Sample Student Program (63 Hours) 
Summary of Required Courses 
General Education (36 hours) 
Required 
ART 1110: Creativity and Imagination 
CIS 110: Introduction to Computers 
ENC 11 0: English Composition 1 
ENC 210: English Composition 2 
SPC 210: Speech 
LIT 2330: Children'S Literature 
BSC 21 DC: General Biology 
BSC 1110: Environmental Science 
MAT 110: College Algebra 
MAT 1110: Intermediate Algebra 
DEP 2100: Child Growth and Development 
SYG 210: Sociology 
ECE 101: Introduction to Early Childhood Education 
ECE 118: Child Observation, Record Keeping, and Assessment 
ECE 114: Introduction to Early Childhood Education: Families, Schools and 
Communities 
ECE 112: Introduction to Early Childhood Education: Language, Social and 
Emotional Development 
ECE 103: Foundations of Early Care and Education 
ECE 141: Child Guidance 
ECE 105: Children with Special Needs (Birth through Age 8) 
ECE 127: Developmental Curriculum: Language, Literacy, and Social Studies 
ECE 128: Developmental Curriculum: Math and Science 
ECE 201: Professional and Ethical Behavior in Early Childhood Education 
ECE 210: Field Experiences in Early Childhood Education: Portfolio Review Lab I 
ECE 211: Field Experience in Early Childhood Education: Portfolio Review Lab II 
ECE 212: Field Experiences in Early Childhood Education: Portfolio Review Lab III 
Electives (2 hours): ECE 205/206 
Specialization (27) 
ECE 115: Creative Activities for Young Children 
ECE 118: Child Observation, Record Keeping, and Assessment 
ECE 105: Children with Special Needs (Birth through Age 8) 
ECE 103: Foundations of Early Care and Education 
ECE 127: Developmental Curriculum: Language, Literacy, and Social Studies 
ECE 128: Developmental Curriculum: Math and Science 
ECE 141: Child Guidance 
ECE 201: Professional and Ethical Behavior in Early Childhood Education 
ECE 210: Field Experiences in Early Childhood Education: Portfolio Review Lab I 
ECE 211: Field Experiences in Early Childhood Education: Portfolio Review Lab II 
ECE 212: Field Experiences in Early Childhood Education: Portfolio Review Lab III 
Electives (2 hours): ECE 205/206 
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Course Descriptions 
Early Childhood Education 
ECE 101 Introduction to Early Childhood Education (3 cr.) 
This course will focus on key characteristics of the process of growth 
and development during the prenatal. infancy, toddler, preschool, 
and school age periods. Students will examine typical and atypical 
developmental characteristics of children across the physical, cogni-
tive, language and social domains. Characteristics of the learning 
environment conducive to safety and health according to state and 
local guidelines will be examined. Appropriate field experiences are 
integrated and required. (This course is part of the CDA series: 
CDA I) 
ECE 103 Foundations of Early Care and Education (3 cr.) 
This course introduces students to the historical, philosophical and 
sociological foundations of programs for young children. Professional 
and ethical behavior in early childhood education will be discussed. 
Students will be engaged in the analysis of different program models 
and instructional strategies. Appropriate field experiences are 
integrated and required. 
ECE 105 Children With Special Needs (Birth through Age Eight) 
(3 cr.) 
This course will guide students in determining a child's developmen-
tal readiness, learning styles, and social-emotional needs. Students 
will learn ways of adapting the classroom to meet the needs of 
children who have special requirements. The history of exceptional 
education will be explored in conjunction with the educational and 
social issues relative to the field. Appropriate field experiences are 
integrated and required. 
ECE 112 Introduction to Early Childhood Education: Language, 
Social and Emotional Development (3 cr.) 
This course will focus on language growth and development of 
positive self-concept. Stages of language development, selection and 
design of classroom activities and identification of children's strengths 
will be examined. Appropriate language strategies will be discussed 
and implemented. Students will examine ways to promote positive 
social and emotional development and to foster positive self-concept 
in the individual child. Appropriate field experiences are integrated 
and required. (This course is part of the CDA series: CDA II) 
ECE 114 Introduction to Early Childhood Education: Families, 
Schools and Communities (3 cr.) 
This course will guide students to analyze the interaction between 
families, schools and communities. Attention is given to define the 
family and its characteristics according to the concept of family 
systems and the influence they have on the development of young 
children. The characteristics of effective family and parent involve~ 
ment strategies and professional behavior will be examined. 
Appropriate field experiences are integrated and required. (This 
course is part of the CDA series: CDA III) 
ECE 115 Creative Activities for Young Children (3 cr.) 
Students will explore creative activities in several curriculum areas 
and adapt plans to meet the needs of all children. The classroom 
environment will be discussed as a means of children's leaming. 
Appropriate field experiences are integrated and required. 
m 
ECE 118 Child Observation, Record Keeping, and Assessment 
(3 cr.) 
In this course students will have the opportunity to observe children in 
structured and unstructured situations, record their observations, and 
use their records as a way of assessing strengths and needs of 
individual children. Guidelines will be provided for properly conduct-
ing observations, keeping records and using assessment data for 
curriculum planning. Appropriate field experiences are integrated and 
required. 
ECE 127 Developmental Curriculum: Language, Literacy, and 
Social Studies (3 cr.) 
This course will focus on the elements of developmentally appropri-
ate curriculum for children. Students explore ways in which children, 
beginning in infancy, acquire language, develop the basis of literacy, 
and come to understand their social world. Students learn ways of 
creating integrated curriculum, organize the environment, and of 
providing children with developmentally appropriate activities that 
foster concept and increase and promote social and scientific aware~ 
ness. Appropriate field experiences are integrated and required. 
ECE 128 Developmental Curriculum: Math and Science (3 cr.) 
This course focuses on the ways in which children construct knowl~ 
edge through play and exploration. Students learn ways of helping 
children develop early math concepts, engage in scientific explo· 
rations, and engage in creative problem solving. Appropriate field 
experiences are integrated and required. 
ECE 141 Child Guidance (3 cr.) 
Students wi ll develop appropriate ways to guide children's behavior 
through effective organization of the environment (emphasizing 
schedule, activities and materials) and guidance techniques that 
minimize conflict and encourage children to play and leam coopera-
tively. Appropriate field experiences are integrated and required. 
ECE 201 Professional and Ethical Behavior in Early Childhood 
Education (1 cr.) 
Students will analyze the characteristics and role of the professional 
early childhood educator. Students will examine current professional 
issues such as child legislation, advocacy efforts. Discussion of the 
Gode of Ethical Behavior and its implications is emphasized. Appro· 
priate field experiences are integrated and required. 
ECE 210 Field Experiences in Early Childhood Education: 
Portfolio Review Lab I (1 cr.) 
This course provides students with opportunities to observe, engage 
in dialogue, investigate methods and partiCipate in planning. Support 
to the pre~professional in the art and science of teaching is provided 
through reflective supervision. 
ECE 211 Field Experiences in Early Childhood Education: 
Portfolio Review Lab II (1 cr.) 
This course provides students with opportunities to observe, engage 
in dialogue, investigate methods and participate in planning. Support 
to the pre-professional in the art and science of teaching is provided 
through reflective supervision. 
ECE 212 Field Experiences in Early Childhood Education: 
Portfolio Review Lab III (1 cr.) 
This course provides students with opportunities to observe, engage 
in dialogue, investigate methods and participate in planning. Support 
to the pre-professional in the art and science of teaching is provided 
through reflective supervision. 
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Electives 
ECE 205 Management of Programs for Young Children (2 cr.) 
Students will examine key components of effective management 
of early childhood programs. Budgeting practices, supervisory 
tasks, legal issues and resource development will be discussed. 
Appropriate field experiences are integrated and required. 
ECE 206 Leadership in Early Care and Education (2 cr.) 
Students will examine leadership theory in the context of early 
care and education. The impact on leadership development of 
program settings, funding sources and evaluation measures will 
be analyzed. Appropriate field experiences are integrated and 
required. 
General Education 
ART 1110 Creativity and Imagination (3 cr.) 
Students will explore the nature of creativity in young children. 
Art, music, movement, and play will be related to principles of 
child development. Students will learn ways to provide children 
with materials and experiences that encourage creative expres-
sion and foster imaginative play. 
BSC 210C General Biology (3 cr.) 
This course is an introduction to elementary cell chemistry, struc-
ture, metabolism and reproduction. It includes the study of 
energy capture and transfer by cells, DNA structure, replication 
and function, the nature of heredity and the genetic basis of 
speculation, and theories of the origin of life and evolution. 
BSC 1110 Environmental Science (3 cr.) 
A study of the interplay between human populations and the 
ecosystems of which they are a part. The goal of the course is to 
aid the student in understanding current environmental issues 
and realistically evaluating courses of action which have been 
proposed to deal with them. 
CIS 110 Introduction to Computers (3 cr.) 
An introduction to the fundamentals of operating personal 
computer equipment including the basics of work processing 
database management, electronic spreadsheets, and presenta-
tion graphics. Experience with computers and selected software 
is stressed. 
DEP 2100 Child Growth and Development (3 cr.) 
This course will focus on key characteristics of the process of 
development during the prenatal, infancy, toddler, preschool, and 
school age periods (through age eight). Students will examine 
typical and atypical developmental characteristics of children 
across the physical, cognitive, language, and social domains. 
ENC 110 English Composition 1 (3 cr.) 
This Course is designed to develop students' writing skills to 
achieve career goals. The skills include writing clear, well-devel-
oped paragraphs, essays, and research papers. This course 
teaches the principles of pre-writing, organizing, drafting, revis-
ing, and editing paragraphs and essays. It includes basic 
research and documentation methods. 
ENC 210 English Composition 2 (3 cr.) 
This Course teaches the principles of the writing process, empha-
sizing academic and business report writing. It includes basic 
research and documentation methods. 
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LIT 2330 Children's Literature (3 cr.) 
This course will familiarize students with major works in 
children's literature including the principal categories, such as 
picture books, poetry, fantasy, fiction, and non·fiction. It will also 
analyze the role that literature has played and/or should play in 
the teaching of reading in primary school. Practical activities for 
using children's books will also be explored. 
MAT 110 College Algebra (3 cr.) 
This course prepares the student for disciplines involving quanti-
tative calculations. Covered topics include set theory, operations 
with algebraic expressions, radicals, exponents, linear and 
quadratic equations with applications, graphing, and inequalities. 
MAT 1110 Intermediate Algebra (3 cr.) 
This course covers topics such as factoring; operations with 
rational expressions, absolute value; exponents, radicals and 
roots; linear and quadratic equations and linear inequalities and 
graphs, all with applications. 
SPC 210 Speech (3 cr.) 
The student will be instructed on preparation and delivery of 
different types of speeches, as well as leam techniques to 
improve interpersonal communication skills, with emphasis on 
job interviewing and working in teams. 
SYG 210 Sociology (3 cr.) 
This course is a study of human society with emphasis on 
customs, groups, organizations, institutions, classes, and social 
processes. The course is also designed as an introduction to the 
discipline and methods of sociology. 
m 
M.S. AND Eo.D. PROGRAMS FOR 
JEWISH DAY-SCHOOL EDUCATORS 
The Fischler Graduate School of Education and Human SelVices 
offers master of science in education and doctor of education degrees 
customized to meet the needs of Jewish day school and preschool 
educators. Content-rich, pedagogical courses are delivered in a 
variety of venues within a time frame sensitive to the Jewish calendar. 
Mission Statement 
To provide practicing teachers and administrators the opportunity to 
acquire knowledge, enhance pedagogical skills, and develop effec-
tive leadership to fostsr innovative and productive learning 
environments. 
Specific Goals 
• To improve Jewish day schools and preschools by enhancing the 
pedagogical skills of teachers and developing the visionary leader-
ship capabilities of administrators 
• To assist in the creation and implementation of individual leadership 
development plans 
• To identify and address contemporary and future educational 
issues for Jewish day schools and pre-schools in our changing 
world 
• To promote professional networking 
• To foster educational improvement using informed-action research, 
effective application to change theory, collaborative decision-
making and strategic planning, appropriate evaluation 
Master of Science (M.S.) in Education for Jewish Day-School 
Educators 
Courses: 
ETEC 502 
CUR 522/524 
CUR 502/504 
EDU 501 
EDU 503 
EDU 502 
CUR 591 
EDL 510 
EDU 580 
EP 5266 
EDR 668 
Total Credits: 
Technology and the School Curriculum (3 cr.) 
Educational Research for Practitioners (3 cr.) 
Curriculum and Instruction (3 cr.) 
School and Society (3 cr.) 
Classroom Management and Organization (3 cr.) 
Human Growth and Development (3 cr.) 
Workshop on Student Evaluation (3 cr.) 
School Leadership (3 cr.) 
Educational Measurement (3 cr.) 
Curriculum Instruction for 
Exceptional Students 
Educational Research Practicum: 
Action-Based Research 
(3 cr.) 
(6 cr.) 
36 
M.S. Admission Requirements 
• Earned baccalaureate from a regionally accredited college or 
university or equivalent as determined by the Jewish Day-School 
Educators Master's Degree Acceptance Board. Portfolio assess-
ment required'" 
• Submit a graduate admission application form and application fee 
• Provide official transcripts from all colleges and/or universities 
attended 
• Equivalency procedures and portfolio information available upon 
request. 
m 
Doctor of Education (Ed.D.) for Jewish Day-School Educators 
This program is designed for educators who have an eamed a 
master's or higher degree and are seeking specialized doctoral-level 
instruction in a distance education format. The program incorporates 
cluster-based and individual study, an applied dissertation that 
focuses on a problem of significance to the student's own environ· 
ment, and attendance at two weeklong Summer Institutes. All 
elements of the doctoral program are offered on a schedule sensitive 
to the Jewish calendar. 
A total of 66 credits are offered in the program, around live study 
themes: 
• Leadership 
• Developmental Issues 
• Research and Evaluation 
• Political Processes and Social Issues 
• Technology 
Ed.D. Admission Requirements 
• Have an earned master's degree from a regionally accredited 
(U.S.) institution 
• Complete an admission packet 
• Score a minimum of 550 on the Test of English as a Foreign 
Language (TOEFL) or completion of a graduate degree in 
residence at a regionally accredited college or university 
• Occupy a position that requires or allows them to work independ-
ently and to have direct or indirect impact on Jewish day-school 
students 
• Have three years or more of work experience in a Jewish day 
school environment 
• Have access to a computer and modem, be familiar with commu 
nication through the Internet and the World Wide Web, an 
maintain arrangements with an Intemet service provider 
For more information, call: 
Phone: 800-986-3223, ext. 8625 
(954) 262-8625 
Email: jdsinfo@nova.edu 
Web site: www.fgse.nova.edu/jds 
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I 
GRADUATE EDUCATION COURSE 
DESCRIPTIONS 
ACS 600 Starting a Charter School (3 cr.) 
This course is designed to provide an overview of the charter 
school movement. The principles, practice, and purpose of 
charter schools are explored. Lessons emerging from existing 
charter schools and questions arising from the charter school 
movement are explored. This course will provide guidance in 
developing a charter school proposal, understanding the ins and 
outs of organizing a charter school, and the daily administration of 
charter school operation. Internet resources and a newly devel-
oped CD-ROM will provide state-of-the-art tools for learning. 
ACS 601 Choice: New Horizons for Education (3 cr.) 
This course provides an overview of the choice movement in 
education. The belief that choice in education cultivates construc-
tive competition , serves as an impetus for academic 
improvement; and fosters greater accountability is debated. The 
basic premises underlying school choice are explored. Through 
this course inSight will be gained in planning for school choice: 
getting started and factors to consider. The Internet will serve as 
a vehicle to discover policy issues and questions, distinguish 
successful plans from less successful ones, and learn more 
about parental choice incentive programs. 
AS 701 Administrative Internship: Supervisory (1-6 cr.) 
This course may be used to meet Arizona certification 
requirements and is open only to students approved by an 
academic adviser. 
AS 702 Administrative Internship: Principals hip (1-6 cr.) 
This course may be used to meet Arizona certification 
requirements and is open only to students approved by an 
academic adviser. 
AS 703 Administrative Internship: Superintendency (1-6 cr.) 
This course may be used to meet Arizona certification 
requirements and is open only to students approved by an 
academic adviser. 
BLE 500 Foundations of Bilingual Education (3 cr.) 
A survey of the history, rationale, and organization of bilingual 
education in the United States. The course includes a study 
01 various bilingual-bicultural education programs already 
in existence. 
BLE 547 Testing and Evaluation in BLEITESOL (3 cr.) 
This course looks at traditional and standardized tests and their 
role in the ESOL classroom. It emphasizes the use of alternative 
and portfolio assessment to document children's learning experi-
ences, meet standards, and connect assessment to instruction. 
This is a requirement for an M.S. in TESOL and for the Florida 
add-on ESOL endorsement. 
BLE 567 Applied Linguistics (3 cr.) 
An introduction to linguistic principles, methods, and terminology 
needed to diagnose possible problems encountered by students 
learning English as a second language. This is a requirement for 
an M.S. in TESOL and for the Florida add-on ESOL endorsement. 
CAE 500 Introduction to Media and Instruction (3 cr.) 
This course introduces the principles of instructional design and 
learning theory; examines methods for planning, production, and 
utilization of media in instruction; and provides experience in the 
development of a lesson plan that incorporates the use of 
Instructional media. 
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CAE 502 Internet for Educators (3 cr.) 
This introductory course introduces fundamentals of navigating 
the Intemet and its role in the K- 12 classroom. Participants will 
explore history of the Intemet, Internet services, and forms of 
Internet communication and retrieval including email, listserv, 
usenet newsgroups, ftp, web browsers, and Internet search 
engines. Educational Web sites will be examined and evaluated. 
Current issues and controversies concerning Internet access in 
the K- 12 environment will be discussed and key terms and 
concepts for navigating the information highway will be 
presented. 
CAE 503: Internet Resources: Applications for Instruction 
(3 cr.) 
This intermediate course examines Internet resources and 
communications tools and how they may be used in the learning 
environment to build critical-thinking and research skills. Partici-
pants will learn to use the Web to locate, examine, and evaluate 
instructional resources to design instructional activities for 
education or training. Synchronous and asynchronous forms of 
Web communication will be explored along with issues of 
acceptable Internet use in the K-12 classroom. Projects and 
activities focus on the individual participant's professional 
environment and curriculum needs. 
CAE 504: Web Authoring I: Introduction to Web Page 
Development (3 cr.) 
This introductory, project-based course, examines and demon-
strates the elements of World Wide Web page development 
including design and copyright issues, HTML editors, resources, 
and varied tools for web page publication. Each participant will 
design and publish a basic WWW page that will supplement a 
problem-based learning project. 
Prerequisite: Demonstrated ability to use a WWW browser 
and search techniques. 
CAE 505: Web Authoring II: Beyond Basic WWW Page 
Development (3 cr.) 
Participants will supplement the WWW page developed in Web 
Authoring I, using more advanced authoring techniques such as 
tables, frames, sound, video, JavaScript, and the creation of 
transparent/animated VI/WW graphics. Participants will examine 
learning theories and how they can be applied to Web site design. 
Prerequisite: CAE 504 Web Authoring I 
CAE 507 Online Video and Multimedia Production for 
Education' (3 cr.) 
This course introduces elements of video and multimedia 
production and management for classroom and distance deliv-
ery. Key concepts in video preplanning and deSign, production 
management, and the impact of video in the leaming process will 
be explored. '(CAE 500 or 502 recommended prior to registra-
tion for this course) 
CAE 509 The Net-Connected Classroom: Educational 
Applications of Online Technologies '(3 cr.) 
This introductory course explores fundamentals of Internet 
resources and their role in the K- 12 classroom. Participants will 
use tools of Internet-based instructional resources including 
forms of communication and collaboration (email, listservs, 
usenet newsgroups), ftp, telnet, search engines, and directories. 
Strategies for managing the variety of tools and services avail-
able on the Intemet will be implemented. Online research and 
tutorial services will be accessed and evaluated for classroom 
use. 'May be taken as alternative to CAE 502. 
ED 
CAE 6100 Classroom and Clinical Applications of Assistive 
Technology (3 cr.) 
The term assistive technology as defined by federal legislation as 
"any item, piece of equipment, or product system that is used to 
increase, maintain, or improve functional capacities of individuals with 
disabilities," This course is a broad OV8IView of assistive technologies 
commonly being introduced into school and clinical settings to 
empower and support persons with varied physical and learning 
disabilities. 
CIT 500 Theories of Learning (3 cr.) 
This course examines varied learning theories that directly impact 
education and their influences on teaching and learning. Philosophies 
relating to how people learn, curriculum design, assessment and the 
focus on reorganization for school change will be discussed. 
CIT 501 Curriculum and Instruction (3 cr.) 
This course is intended to provide skills to the participants to develop, 
deSign, plan and assess the curriculum. Major topics that include 
theories and foundations of the curriculum are balanced with practical 
applications of developing curriculum materials appropriate for the 
participant's setting. Current topics including multicultural curriculum, 
program evaluation, integrated curriculum, thematic units, technol-
ogy-based learning, and assessment of student learning outcomes 
are examined. 
CIT 502 Educational Research for Practitioners (3 cr.) 
This course emphasizes theoretical and practical research skills 
utilized by education practitioners. Electronic data bases, research 
principles in the classroom, collection and analysis of data and devel-
opment of a research project are among the major topics included. 
Statistics are introduced as a tool to interpret research. 
CIT 503 Workshop in Student Evaluation (3 cr.) 
This course offers a variety of practical skills for improving assess-
ment techniques and instruments. Among assessment systems to be 
covered are design and development of assessment plans, teacher-
made tests, alternative and multicultural assessment instruments, 
and portfolios. Program evaluation, role of standardized testing in 
education, and the relationship of learning, assessment and decision-
making will also be examined. 
CIT 504 Creativity in the Curriculum (3 cr.) 
This course offers a variety of strategies and hands-on ideas for 
fostering creativity in the K-12 environment. Methods for planning 
creative activities, aSSignments that call for original work, independ-
ent learning, self-initiated projects, and experimentation are 
examined. 
CIT 506 Appropriate Curricular Practices in Multicultural 
Settings (3 cr.) 
This course examines how to develop appropriate curriculum in multi-
cultural settings. Discussion of what constitutes a developmentally 
and culturally appropriate curriculum for linguistically (ESOL) and 
culturally different learners is emphasized throughout the course. 
Guidelines for the selection of appropriate teaching approaches, 
materials, and activities with consideration to all aspects of diversity 
are examined. 
CIT 609 Special Topics in Curriculum Design 1 (3 cr.) 
This course is an independent study of special topics and issues in 
curriculum planning, organization, and design. 
Programs in elementary and secondary schools; courses of study; 
teaching and resources; evaluation of curriculum; and curriculum 
design and delivery will be among topics included in this survey course. 
m 
CIT 698 Practieum Internship (6 cr.) 
The Practicum Internship is the culminating or capstone experi-
ence in the M.S'/Ed.s. program of study. A range of practicum 
options are available, such as appl ied projects, practical and/or 
research-based activities, or advanced professional development 
and study. Therefore, the practicum design is determined through 
negotiation with the practicum adviser and is based on individual 
needs, career objectives, and goals. The practicum is explained 
further in the Practicum Internship Handbook. Students may regis· 
ter for the practicum any time after achieving candidacy. 
(Admission to degree candidacy required) 
COM 600 Enhancing Oral Communication Skills (6 cr.) 
This course addresses all aspects of oral communication skills, 
including alleviating apprehension, promoting oral participation, using 
collaborative learning, refining questioning strategies, teaching active 
listening, using nonverbal communication, dealing with gender and 
cultural issues, and actually instructing others in the development and 
delivery of oral presentations. 
CSE 500 Computer Literacy forTeaehers and Administrators (3 cr.) 
This course constitutes an introduction to the electronic tools of the 
Information Age, with an emphasis on the use of new technologies 
to facilitate the accomplishment of instructional and administrative 
tasks. Computer-assisted instruction and telecommunications are 
also introduced. 
CSE 501 Managing Computer Resources for Teachers and 
Administrators (3 cr.) 
This computer literacy course is designed for students specializing in 
computer science education or people with prior experience with 
computing machinery who wish to expand their knowledge. Educa-
tional applications of technology are emphasized throughout this 
course, stressing the integrated use of hardware, software, and 
peripheral devices for microcomputers, computer workstations, and 
networked computing information systems. 
Credit by Waiver: CSE 501 is a Florida certification requirement. Those 
able to document computer literacy may demonstrate competency in 
CSE 501 by passing CSE 650 with a grade of B or above. A ''pass'' will 
then be recorded forCSE 501.11 a grade lower than a B is received for 
CSE 650, the student must enroll in CSE 501. By opting for a waiver, 
the student avoids repeating material already mastered and is able to 
take another course at a more advanced level. Credits for a waived 
course cannot be applied toward the degree. 
CSE 500, CSE 501, or the equivalent are prerequisites for all 
other CSE courses. 
CSE 505 Computer Applications (3 cr.) 
After gaining facility with a computer operating system (DOS), 
students will employ standard or generic computer application 
programs to produce hard copies of documents that require the use of 
a wordprocessor, a spreadsheet, and a database. Students will identify 
the standard features and common applications of these tools in 
educational settings and in society in general. An overview will be 
given of the wide variety of applications of computers that are available 
to enhance administrative and educational tasks to help produce 
improved problem solvers. 
CSE 510 Advanced Applications ofTechnology (3 cr.) 
Extending basic applications of computers to new frontiers will help 
students blend critical-thinking skills and technology to improve their 
educational environment. This includes an investigation of artificial 
intelligence, the use of the computer as a control device, the LOGO 
enVironment, graphics, and merging graphics with text material. 
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CSE 670 Methods for Teaching Computer Science K-12 
(3 cr.) 
Students will investigate alternative instructional strategies for 
designing and teaching computer science courses in kinder-
garten through grade 12. Included in the course will be a review 
of the major elements of computer and information science. 
Students will use a systematic curriculum design model to 
prepare a course curriculum plan. 
Prerequisites: CSE 700 or equivalent, and access to a 
computer with a modem; CUR 504 (ICP students only) 
CSE 680 Teaching BASIC Programming (3 cr.) 
Content, materials, and methods for teaching BASIC program-
ming in the schools, program development, evaluation 
techniques, resources, and teaching principles will be discussed. 
Prerequisite : CSE 700 or equivalent; CUR 504 (ICP 
students only) 
CSE 700 Introduction to Structured Programming (3 cr.) 
Using the concepts of problem solving, critical thinking, and 
pseudocode, students will analyze assigned tasks and develop 
structured approaches to designing computer programs using 
the BASIC programming language. LOGO will also be refer-
eneed for additional examples of programming techniques. 
CSE 710 Programming in Pascal (3 cr.) 
This course is designed to acquaint students with the funda-
mental concepts of a block-structured language, Pascal. 
Included are all Pascal statements and basic data structures. 
Prerequisites: CSE 700 or equivalent, and access to a 
computer with a modem. 
Credit by Waiver: CSE 710 is a Florida certification requirement. 
Persons able to document previous background in Pascal may 
demonstrate competence in CSE 710 by passing CSE 712 with 
a grade of B or above. A "pass" will then be recorded for CSE 
710. If a grade lowerthan B is received for CSE 712, the student 
must enroll in CSE 710. By opting for a waiver, the student avoids 
repeating material already mastered and is able to take another 
course at a more advanced level. Credits for a waived course 
cannot be applied toward the degree. 
CSE 712 Advanced Programming in Pascal (3 cr.) 
In this course, students will build on the basic concepts of Pascal 
programming acquired in the introductory course. Emphasis will 
be on the concepts of multidimensional array processing, sorting 
and searching algOrithms, character string processing, records, 
sequential file manipulation, and an introduction to data struc-
tures (pointers). 
Prerequisites: CSE 710 or equivalent, and access to a 
computer with a modem 
CSE 715 Data Structures (3 cr.) 
PartiCipants will develop skills in creating and testing programs 
written in Pascal to solve complex problems. Data abstraction 
and modularity are stressed. The following data structures will 
be used by students in the course: records, arrays, and point-
ers; Singly and doubly linked lists; introductions to recursion, 
stacks, and queues; tree-stnuctured data; sorting and search-
ing techniques; and graphs. 
Prerequisites: CSE 710 and CSE 712 or equivalent, and 
access to a computer with a modem 
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CSE 698 (M.S.) CSE 798 (Ed.S.) Practicum Internship in 
Computer Science Education (6 cr.) 
The Practicum Internship is intended to engage the student in 
a problem-solving experience designed to improve or enhance 
an educational situation. The practicum process is systematic 
and involves: (1) submission of a formal practicum proposal; 
(2) active participation, implementation, and/or research; (3) 
evaluation of the practicum activities; and (4) submission of a 
final practicum product. 
Prerequisite: Degree candidacy 
CUR 501 Curriculum and Instruction: Early Childhood/ 
Primary Education (3 cr.) 
Using the principles of curriculum development and related 
research, students will develop a plan for a unit of instruction, 
including a needs assessment, use of resources, implementa-
tion specifications, and assessment of instructional 
effectiveness. In addition, this course covers the topics above as 
they apply specoically to the early childhood and primary years. 
CUR 502 Curriculum and Instruction: Elementary Educa-
tion (3 cr.) 
Using the principles of curricu lum development and related 
research, students will develop a plan for a unit of instnuction, 
including a needs assessment, use of resources, implementa-
tion specifications, and assessment of instructional 
effectiveness. In addition, this course covers the topics above 
as they apply specifically to the elementary-school years. 
eUR 503 Curriculum and Instruction: Middle School 
Education (3 cr.) 
Using the principles of curriculum development and related 
research, students will develop a plan for a unit of instruction, 
including a needs assessment, use of resources, implementa-
tion specifications, and assessment of instructional 
effectiveness. In addition, this course covers the topics above 
as they apply specifically to the middle-school years. 
CUR 504 Curriculum and Instruction: Secondary School 
Education (3 cr.) 
Using the principles of curriculum development and related 
research, students will develop a plan for a unit of instruction, 
including a needs assessment, use of resources, implementa-
tion specifications, and assessment of instructional 
effectiveness. In addition, this course covers the topics above as 
they apply specifically to the high-school years. 
CUR 505 Curriculum and Instruction: Exceptional Student 
Education (3 cr.) 
Using the principles of curriculum development and related 
research, students will develop a plan for a unit of instruction, 
including a needs assessment, use of resources, implementa-
tion specifications, and assessment of instructional 
effectiveness. In addition, this course covers the topics above as 
they apply specifically to exceptional-student settings. 
CUR 521 Educational Research for Practitioners in Early 
ChildhoodiPrimary Education (3 cr.) 
This course emphasizes the skills needed by school-based 
practitioners in accessing, reviewing, and utilizing research. 
These skills include the use of bibliographic databases, inter-
preting published research for application in the classroom, 
developing objectives for evaluating applied research projects, 
and collecting and analyzing classroom data. The course also 
covers the sources of published research and the data-gathering 
techniques unique to early childhood/primary education. 
m 
CUR 522 Educational Research for Practitioners in Elementary 
Education (3 cr.) 
This course emphasizes the skills needed by school-based practi-
tioners in accessing, reviewing, and utilizing research. These skills 
include the use of bibliographic databases. interpreting published 
research for application in the classroom. developing objectives for 
evaluating applied research projects, and collecting and analyzing 
classroom data. The course also covers the sources of published 
research and the data'gathering techniques unique to elementary-
school education. 
CUR 523 Educational Research for Practitioners in Middle-
Schoof Education (3 cr.) 
This course emphasizes the skills needed by school-based practi-
tioners in accessing, reviewing, and utilizing research. These skills 
include the use of bibliographic databases, interpreting published 
research for application in the classroom, developing objectives for 
evaluating applied research projects, and collecting and analyzing 
classroom data. The course also covers the sources of published 
research and the data-gathering techniques unique to middle 
school education. 
CUR 524 Educational Research for Practitioners in Secondary-
Schoof Education (3 cr.) 
This course emphasizes the skills needed by school-based practi-
tioners in accessing, reviewing, and utilizing research. These skills 
include the use of bibliographic databases, interpreting published 
research for application in the classroom, developing objectives for 
evaluating applied research projects, and collecting and analyzing 
classroom data. The course also covers the sources of published 
research and the data-gathering techniques unique to secondary-
school education. 
CUR 525 Educational Research for Practitioners in Exceptional-
Student Education (3 cr.) 
This course emphasizes the skills needed by school·based practi-
tioners in accessing, reviewing, and utilizing research. These skills 
include the use of bibliographic databases, interpreting published 
research for application in the classroom, developing objectives for 
evaluating applied research projects, and collecting and analyzing 
classroom data. The course also covers the sources of published 
research and the data-gathering techniques unique to exceptional-
student education. 
CUR 591 Workshop on Student Evaluation (3 cr.) 
This workshop emphasizes the practical skills in student evaluation 
required for curriculum planning in the classroom and the school. 
Areas covered include the development of effective teacher-made 
tests, the utilization of standardized test results in the development of 
intervention and remediation strategies for both individuals and 
groups of students, and recommended instruments and alternative 
practices for the assessment of multicultural students. 
EC 500 Child Growth and Development Birth Through Age 
Eight (3 cr.) 
Students will explore the growth and development of children from 
birth through age eight. The course includes in-depth study in all 
aspects of human growth and development, including the physical, 
social-emotional, cognitive, and creative domains. 
EC 500, EC 601 or EC 602 is a prerequisite for all other courses 
in Pre-K/Primary (all " EC" prefixes). 
EC 503 Child Study and Assessment (3 cr.) 
This course covers identification and utilization 01 appropriate assess-
ment strategies for use in educational programs for children ages 
three through eight. Included are techniques for direct observation of 
children, interviews, formal and informal screening methods, develot: 
mental assessment, and standardized and criterion-referenced testin£ 
EC 505 Supervised Field Experience with Children (Birtl 
Through Age Five) (3 cr.) 
Through this course students will engage in direct experiences in , 
variety of educational and community settings serving children age 
birth through age five. Students will be assigned to a field mente 
who will serve as their field supervisor and cooperating profes 
sional. Students will apply early childhood theoretical knowledg' 
into practical settings. 
EC 508 Theory and Practice in Early Childhood Programs Birtl 
Through Age Eight (3 cr.) 
This course covers the historical, philosophical, and SOCiologic, 
foundations of early childhood education as background for study c 
methods of planning, implementing, and evaluating developmentall' 
appropriate programs for young children. Emphasis is given to , 
review of current curriculum and service delivery models. 
EC 509 Devefopmentally Appropriate Language and Literac' 
Experiences for Children Ages Three Through Eight (3 cr.) . 
In this course. background in the linguistic characteristics and need: 
of young children and theories of early childhood education serve a: 
the base for instruction in planning, implementing, and evaluatin! 
developmentally appropriate and integrated content and methodol 
ogy in the area of emergent and developing language and read in! 
and writing skills. Students will participate in appropriate field expen 
ences. 
EC 511 Developmentally Appropriate Curriculum for Childrel 
AgesThreeThrough Eight: Social Sciences and the Arts (3 cr. 
This course focuses on planning, implementing, and evaluatin! 
developmentally appropriate and integrated content and method~ 
ogy for fosterrng children's understanding of the social world ant 
expression of the human experience through art, drama, moveme 
and music. Students will participate in appropriate field expenences. 
EC 512 Developmentally Appropriate Curricutum for Childrer 
Ages Three Through Eight: Mathematics and Science (3 cr.) ! 
This course focuses on planning, implementing, and evaluatin 
developmentally appropriate and integrated content and method~ 
ogy for fostering children's logical . reasoning and concept formati~ 
and skills In mathematiCs and science. Students will participate. 
appropriate field experiences. 
EC 513 Child Guidance and the Organization of Appropriat 
Environments for Ch ildren Ages Three Through Eight (3 cr.) 
This course focuses on the design and implementation of develo 
mentally appropriate physical and socioemotional environments f 
young children. The course covers methods for fostering individu 
social and emotional growth through the use of appropriate motiv 
tion and behavior -management strategies and the organization of th 
indoor and outdoor environment. Health, nutrition, and safety polici 
are also covered. 
EC 514 Family and Community Collaboration in Earfy Chll 
hood Programs (3 cr.) 
In this course students will explore and analyze current practices i 
the field of school/community involvement at the early childho 
and primary levels and strategies for developing successful fami 
and community involvement programs. The nature of fami 
systems will be covered, with an emphasis on ethnocultural an 
economic variables. 
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EC 517 Seminar on Family Systems for Early Childhood 
Educators (3 cr.) 
This course focuses on the analysis of the family through the 
theory of family systems. Students will examine the different 
l dimensions (systems) entailed in the family as a social institution 
and their impact on the child. Emphasis is placed on exploring 
r and discussing the different family configurations found in 
today's society. Current national and local issues affecting the 
family and the child such as diversity, the economy, homeless-
ness, changing societal values, and others will be discussed. 
EC 518 Developmentally Appropriate Curricular Practices 
in Multicultural Settings (Birth Through Age Eight) (3 cr.) 
This course examines how to develop a developmentally appro-
priate curriculum for children in multicultural settings. Discussion 
of what constitutes a developmentally and culturally appropriate 
curriculum for linguistically (ESOL) and culturally different 
children is emphasized throughout the course. Guidelines for the 
selection of child-appropriate teaching approaches, materials, 
and activities with consideration to all aspects of diversity are 
discussed throughout the course. 
EC 519 Health and Safety Issues in Early Childhood 
Classrooms (Birth Through Age Eight) (3 cr.) 
This course is aimed to offer students with an overview of current 
issues related to the health and safety of the young child. 
Students wi ll examine and discuss common social and health 
indicators such as child abuse, substance abuse, malnutrition 
and illnesses affecting children. Legal responsibilities of educa-
tors as well as recommended services and practices to promote 
a healthy and safe classroom environment will be examined. 
EC 521 Developmentally Appropriate Literature-Based 
Curriculum for Young Children (Birth Through Age Eight) (3 cr.) 
This course focuses on how to use children's literature to 
develop integrated curricula following NAEYC's recommenda-
tions. Students will examine the different literary genres and 
themes appropriate for young children with emphasis on 
resources for culturally and linguistically (ESOL) different 
children. Guidelines for the design and implementation of appro-
priate literature-based activities for infants/toddlers, 
preschoolers, and primary-age children will be addressed 
throughout the course. 
EC 522 Planning the Play-Based Curriculum: Arts and 
Movement for Young Children (Birth Through Age Eight) 
(3 cr.) 
This course provides students with an overview of the role of play 
as a teaching strategy for young children. Students will examine 
the developmental nature and benefits of play and its different 
categories. Emphasis will be placed on the discussion of how the 
arts and movement provide ways to create classroom experi-
ences for the child. Planning and selection of activities, materials, 
eqUipment, and resources for the development of play-based 
curricula will be explored. 
EC 531 Appropriate Curriculum for Preschoolers: Social 
SCiences and Literacy Development (Birth through Age 
Four) (3 cr.) 
This course examines the planning, selection of materials, and 
implementation of integrated developmentally appropriate social 
studies and literacy experiences for children ages birth through 
age four. DAP curricular criteria by NAEYC, NCSS, IRA, and 
CEE/DEC wi ll be discussed. Attention will be placed on curricu-
lar adaptations for children with linguistic differences (ESL). 
Students will engage in appropriate field experiences. 
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EC 532 Appropriate Curriculum for Preschoolers: 
Concept Development through Math and Science (Birth 
through Age Four) (3 cr.) 
This course examines early concept development through explo-
ration and discovery of the physical world. Students will be 
engaged in the planning, selection of materials, and implemen-
tation of appropriate integrated math and science experiences of 
infants, toddlers, and preschoolers. Criteria from NCTM and 
NAEYC will be discussed. Students will engage in appropriate 
field experiences. 
EC 533 Appropriate Curricular Intervention for At-Risk 
Children (Birth through Age Five) (3 cr.) 
This course analyzes the process and elements of developmen-
tally appropriate integrated curriculum for children ages birth 
through age five. Students will discuss and analyze the different 
social, biological, economic, and cultural factors embedded in 
the concept "at risk." Emphasis is placed in the planning, selec-
tion of materials, implementation, and evaluation of curricular 
experiences for at-risk children. Attention is given to curricular 
intervention with children in home-based, hospital-based, inner 
city and rural community settings, children with special needs, 
and with linguistic differences. Students will participate in appro-
priate field experiences. 
EC 534 Developmentally Appropriate Child Study and 
Assessment of Preschoolers (Birth Through Age Four) (3 cr.) 
This course examines the historical roots and educational 
elements of appropriate child study activities for infants, toddlers, 
and preschoolers (birth through age four). Students will engage 
in the discussion of the selection and use of the various obser-
vational methods, assessment tools, processes, and evaluation 
strategies. Attention will be placed in the discussion of assess-
ment and evaluation practices and services for children with 
cultural differences and with special needs. Appropriate field 
experiences are provided. 
EC 541 Appropriate Classroom Environments: Guiding 
Behavior in the Preschool Classroom (3 cr.) 
Through this course students will examine and discuss the 
organization and implementation of developmentally appropriate 
physical and socioemotional environments for infants, toddlers, 
and preschoolers. NAEYC and AAP criteria for the development 
of DAP indoor and outdoor environments are also examined. 
Health, safety, and nutrition issues will be examined. Appropriate 
field experiences are provided. 
EC 601 Chi ld Development Issues and Trends: The 
Preschool Years (Birth through Age Five) (3 cr.) 
This course examines growth and development issues across 
the phYSical, social, cognitive, language, and creative domains 
during the prenatal, infancy, toddlerhood, and preschool periods. 
Discussion of current developmental and scientific research 
findings and trends is also covered. Students will engage in 
appropriate field experiences. 
EC 602 Cognitive and Social Development: Cross 
Cultural Considerations (3 cr.) 
This course examines the cognitive and social milestones from 
birth through age five from the perspective of multicultures. 
Students engage in the discussion of the social expectations and 
cognitive parameters across cultural groups both in the United 
States and from other parts of the world. Students will examine 
current research findings and developmental theories. Appropri-
ate field experiences will be provided. 
ED 
EC 698 (M.S.) EC 798 (Ed.S.) Practicum Internship in 
Prekindergarten/Primary Education (3-6 cr.) 
The Practicum Internship is intended to engage the student in a 
problem-solving experience designed to improve or enhance an 
educational situation. The practicum process is systematic and 
involves: (1) submission 01 a lonmal practicum proposal; (2) active 
participation, implementation, andlor research; (3) evaluation 01 the 
practicum activities; and (4) submission 01 a final practicum product. 
Prerequisite: Degree candidacy 
ED 698 (M.S.) ED 798 (Ed.S.) Practicum Internship in Manage-
ment and Administration of Educational Programs (6 cr.) 
The Practicum Internship is intended to engage the student in a 
problem-solving experience designed to improve or enhance an 
educational situation. The practicum process is systematic and 
involves: (1) submission of a formal practicum proposal; (2) active 
participation, implementation, andlor research; (3) evaluation 01 the 
practicum activities; and (4) submission of a final practicum product. 
Prerequisite: Degree candidacy 
EDL 500 Communications and Supervision in Educational 
Leadership Roles (3 cr.) 
Using various proven activities, students will develop and apply their 
own interpersonal communication and supervisory skills. Because 
effective educational leaders work with and through others, the 
interactional effects of their communications behaviors and the 
ability to diagnose the behaviors 01 others will be important 
elements of this course. 
EDL 505 Educational Budgeting and Finance (3 cr.) 
Using acquired knowledge of historical and current school finance 
concepts and applicable state funding procedures for computation, 
accounting, auditing, and reporting, students will analyze the planning, 
development, implementation, and evaluation of a school budget. 
EDL 510 School Leadership (3 cr.) 
Students will explore and demonstrate knowledge of basic theories of 
leadership, change process, group dynamics, and motivation as 
applicable to the principalship. Planning techniques, responses to 
external forces, and a thorough conversance with the Florida Princi· 
pal Competencies (or those adopted by other states, for non·Florida 
students) are also included. 
EDL 520 School Law for Administrators (3 cr.) 
Students will investigate the impact of school law on the rights of 
students and educators as guaranteed by the Constitution and its 
amendments. This investigation will include state and federal statu-
tory and regulatory provisions as well as tort and contract liabilily as 
they influence public education. 
EDL 525 Personnel Selection and Development (3 cr.) 
Theory and techniques for effective selection, orientation, training, 
supervision, and evaluation of teachers and noninstructional staff will 
be examined. Effective use of the personnel file , reward and termina-
tion of employees, and the orientation of the collective bargaining 
process will be explored. 
EDL 530 Organizational Management of Schools (3 cr.) 
Students will internalize the implications of the authority and total 
responsibility placed on school administrators. Emphasis will be on 
approaches to effective school management, including value-setting, 
information gathering, school-image control , delegation, forcefulness, 
and systemalic planning. 
Ell 
EDL 535 Essential Understanding and Experience for Scho( 
Administrators (3 cr.) 
Emphasis will be placed on the experience and understandin 
considered to be essential to effective school administration for or 
the-job school administrators. The understanding and experienc 
include simulations and field studies on time management, instru{ 
tiona I supervision, contract management, school imag 
management, policy and regulatory management, curriculum an 
program management, and instructional management. (Nevada onl) 
EDL 540 Administration of Educational Support Programs (3 cr 
Emphasis will be placed on the acquisition of competencies Ie 
administering educational support programs and operational service 
including second language programs, special education program, 
student activity programs, federal programs, and operational service 
including maintenance, transportation, school security, and clericE 
and support staff services. (Nevada only) 
EDL 545 Administration of School Improvement Process (3 cr. 
Emphasis will be placed on the student's becoming acquainted witl 
the basic elements of school improvement processes and bein! 
exposed to school improvement strategies through simulated experi 
ence and field activities including the process of creating ant 
managing change, mission identification, assessment, and goo 
statements. Emphasis will be given to local school improvemen 
strategies. (Nevada only) 
EDL 550 Electronic Tools for Educational Leaders (3 cr.) 
This course constitutes an overview of the technological competen 
cies appropriate for educational leaders. Educational leadershir 
applications of technology are addressed with an emphasis on neJ 
and emerging hardware and software tools related to instruction am 
management of a school. Policies and practices related to techno 
logical resources are also covered. 
EDL 698 School Leadership in Student Activity Advising (3 cr.) 
Program designed to provide the participant with the fundamentals (j 
student activity advsement, leadership and specific skills, knowledge 
and practices development associated wrth activity advising. The 
course focuses on five accomplished practices: professional ethics ana 
values, organization management and leadership, resources manage-
ment and utilization, professional planning, and interpersonal skills. 
EDL 699 Student Activities and the Professional Adviser (3 cr.) 
This three-semester-hour course is designed to further expand and 
refine the skills and practices in the six accomplished practices 01 
student activity advising: professional planning, ethics, organization 
management, interpersonal skills, resource management, and 
leadership. The course is structured around the implementation and 
evaluation of the student activity project planned in EDL 698, and an 
enhanced portfolio based on the accomplished practices. 
EDR 688 (M.S.) EDR 788 (Ed.S.) Educational Research 
Practicum (6 cr.) 
The Practicum Internship is intended to engage the student in a 
problem-solving experience designed to improve or enhance an 
educational situation. The practicum process is systematic and 
involves (a) submission 01 a formal practicum proposal, (b) active 
partiCipation, implementation, andlor research, (c) evaluation of the 
practicum activities, and (d) submission of a final practicum product. 
Prerequisite: Degree candidacy 
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)1 EDU 501 School and Society (3 cr.) 
Current issues and practices in teday's schools are examined in 
9 Ihe context of the hislorical and philosophical trends that have 
I- shaped American education. 
e EDU 502 Human Development (3 cr.) ,. 
This course traces the process of physical, cognitive, and social-
e j emotional growth from birth to adullhood. Emphasis is placed on 
'I the implications of developmenlal processes for the design of 
, 
appropriate curriculum and instruction. 
EDU 503 Classroom Management and Organization (3 cr.) 
This course assists students in integrating teaching methods, 
principles of curriculum development and evaluation , and 
methods for dealing with student behavior into a cohesive, well-
managed educational program. The course also covers 
techniques for communicating with parents and methods for 
working effectively within the school's administrative structure. 
EDU 514 Early Field Experiences (3 cr.) 
Introduction to educational aspects necessary for successful 
state certification assessment. Seminar instruction focuses on 
lesson planning, vocabulary/educational terminology acquisition, 
and classroom management techniques. School site observa-
tion and participation introduces students to current teaching 
practices and the school environment. 
Placement approved for specific school districts through 
the university offices (field supervision fee applies). 
EDU 521 Methods for Teaching Secondary English (3 cr.) 
An overview of current practices in curriculum and instruction in 
the secondary schools with an emphasis on special methods for 
teaching middle- and high-school English. 
EDU 522 Methods forTeaching Secondary Mathematics (3 cr.) 
An overview of current practices in curriculum and instruction in 
the secondary schools with emphasis on special methods for 
teaching middle- and high-school mathematics. 
EDU 523 Methods for Teaching Secondary Science (3 cr.) 
An overview of current practices in curriculum and instruction in 
the secondary schools with emphasis on special methods for 
teaching middle- and high-school science. 
EDU 524 Methods for Teaching Secondary Social Studies 
(3 cr.) 
An overview of current practices in curriculum and instruction in 
the secondary schools with an emphasis on special methods for 
teaching middle- and high-school social studies. 
EDU 550 Introduction to the Nature and Needs of the Gifted 
Child (3 cr.) 
This course includes basic knowledge of gifted children, includ-
ing characteristics, evaluation, and identification procedures. It 
also includes fundamentals of curriculum planning utilizing an 
analysis of the strengths, weaknesses, and potential of the 
gifted. 
EDU 551 Educational Procedures for the Gifted Chi ld (3 c r.) 
This course includes techniques for selecting strategies matched 
to the needs and interests of the individual gifted child and intro-
duces specific strategies such as simulation, synectics 
encounter, movement, and role playing. It also includes lesson 
development techniques so that a balance between cognitive 
and affective areas may be achieved by the gifted child. 
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EDU 555 Seminar for the Guidance of Gifted Children (3 cr.) 
This course includes topics for discussion to assist educators 
working with the special needs of gifted children. Participants 
acquire the knowledge and skills needed to help guide gifted 
children in their current environment and their future choices. 
EDU 580 Educational Measurement (3 cr.) 
This course focuses on a study of statistical concepts, measure-
ments, instruments, and techniques. 
EDU 601 Accomplished Competencies for Teachers I (1 cr.) 
This course is designed to assist the students in understanding 
the portfolio process, which is a program requirement. 
Students will become acquainted with the organization and 
strategies for managing the portfolio, based on the state of 
Florida Accomplished, Professional, Preprofessional Compe-
tencies for Teachers for the Twenty First Century. Instruction 
will emphasize the procedures for creating, assessing and 
recording of portfolio evidence. 
EDU 602 Accomplished Competencies for Teachers II (2 cr.) 
This course is designed to ensure students have completed the 
portiolio according to program requirements. Students will 
review all the portiolio evidence they created during the program 
to ensure that it is of acceptable quality and content as required 
by the Accomplished Practices. The course will also include 
practical applications of the portiolio process to the students' 
professional settings. 
EDU 688 Supervised Teaching Internship (9 cr.) 
A supervised teaching assignment combined with an ongoing 
seminar reviewing practical applications of classroom manage-
ment, curriculum development, and instructional methodology. 
Prerequisite: Degree candidacy, completion of all required 
course work and certification requirements. Complete 
fingerprinting and security clearance required. Register for 
nine credits and a minimum 12-week internship (Nevada 
minimum 18 weeks). (Field supervision fee applies). 
EDU 699 Teacher Leadership Institute (6 cr.) 
The Teacher Leadership Institute is a GTEP pilot program 
designed to provide selected participants with opportunities lor 
professional development, which will enhance their leadership 
skills. The course will be highly interactive and encourage partici-
pants to broaden their leadership skills beyond their individual 
classrooms. The selecled participants will gather to listen to 
presentations, interact and share knowledge and experiences, 
collect information, and obtain resources and materials that will be 
helpful and valuable to them in their own school settings. The 
purpose of this program is to involve selected partiCipants in 
discussions and sharing and ignite and reenergize in them their 
own leadership behavior. Resource people are invited to share 
their experiences, expertise, and views on matters of primary 
concern to school communities. In lieu of the practicum, the partic-
ipanl will attend three Institutes. which will be offered throughout 
the year. To eam credit in the Teacher Leadership Institute, partic-
ipants must successfully complete the artifact component. 
EDU 701 Educational Policy and Child Advocacy (3 cr.) 
This course provides participants with an overview of the educa-
tional policy-making process at the local, state, and national 
levels and background in principles of child advocacy. The 
primary emphasis is on the kinds of information needed by 
teachers and administrators who wish to serve as advocates for 
the children and youth in their schools. 
Prerequisite: A master's degree in education 
EDU 721 Grantsmanship, Program Planning, and Evaluation (3 cr.) 
This course covers funding sources, proposal writing, and the devel-
opment of budgets and evaluation plans for small grants. The focus 
is on the skills needed by teachers and building administrators 
seeking both internal and extemal funding for special projects. 
Prerequisite: A master's degree in education 
EDU 6505 Special Topics in Education I (3 cr.) 
Special Topics in Education I involves the qualitative analysis of 
emerging issues in trends in education. Topics are identified and 
determined via an individualized process of negotiation with the 
course professorlinstructor, and are to reflect an advanced level of 
inquiry and problem-solving related to the student's program of study. 
EDU 6506 Special Topics in Education II (3 cr.) 
Special Topics in Education II expands and enhances qualitative 
analysis of issues in trends identified through activities in education. 
Topics are identified and determined via an individualized process of 
negotiation with the course professorlinstructor, and are to reflect an 
advance level of inquiry and problem-solving related to the student's 
program of study. 
EDUC 610 Classroom and Instructional Management (6 cr.) 
Participants will examine theoretical concepts and practice strategies 
critical to the successful management of instructional programs and 
study behaviors in interactive, inquiry-based learning environments. 
Emphasis will be placed on the methodologies needed to design 
instructional programs that meet the academic and social needs of 
students; increase student achievement and motivation; create 
nurturing, cooperative classrooms; and enhance overall teaching 
effectiveness. 
EDUC 620 Instruction and Assessment for Diverse Classrooms (6 cr.) 
This course block focuses on the integration of assessment strategies 
and tools with instructional methodologies and programming as a 
means to meet the needs of diverse populations of leamers. Partici-
pants will develop a repertoire of skills needed to modify curricula and 
instruction, as well as to create balanced assessment plans that include 
standardized testing teacher-made tests, portfolio assessment, and 
perlormance tasks. The impact of federal, state, and local regulations 
and policies on inclusive educational programming will be addressed. 
EDUC 630 Action Research in Practice (6 cr.) 
Participants will examine both the art and science of professional 
development for educators. Teachers will engage in analysis of 
current classroom issues and challenges to explore and practice 
action research methods as a logical extension of classroom instruc-
tion. Integral to the process will be the development of the Action 
Research Project proposal project design. Concurrently, participants 
will engage in reflective insight in the context of personal professional 
development and growth, and will initiate organization and develop-
ment of the comprehensive professional portfolio. 
EDUC 640 Cognit ive Curricula (6 cr.) 
This course block is designed to provide the knowledge and skills 
necessary for participants to create curricula and experiences that 
promote the acquisition and use of creative, critical th inking, and 
problem solving skills among classroom leamers. Participants will 
leam to use problem based leaming, thematic teaching, project-
based learning, case studies, perlormance-based learning, and 
service learning as vehicles to develop implement and coherent, 
integrated curriculum. Emphasis will be on curricula that foster the 
ability to transfer leaning from the classroom model to new and novel 
situations and to establish connections between the real world and 
the classroom. 
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EDUC 650 Instructional Modes and Technology (6 cr.) 
The focus of this course block is on the fundamental principals under 
lining the models of teaching and the technological tools tha 
complement and support each model. Participants will learn t( 
identify, select, evaluate, integrate, and implement models an< 
appropriate tools as a means to maximize learning opportunities fo 
students. Emphasis will be placed on the theoretical congruence 0 
identified teaching models with selected technological resources. 
EH 688 (M.S.) EH 788 (Ed.S.) Practicum Internship in Emotion 
ally Handicapped Education (6 cr.) 
The Practicum Intemship is intended to engage the student in , 
problem-solving experience designed to improve or enhance ar 
educational situation. The practicum process is systematic anc 
involves: (1) submission of a formal practicum proposal; (2) activE 
participation, implementation, and/or research ; (3) evaluation of thE 
practicum activities; and (4) submission of a final practicum product 
Prerequisite: Degree candidacy 
EL 600 Seminar in the Know ledge Base of Educational 
Leadership (3 cr.) 
All content taught in the Educational Leadership Program is revieWed. 
The intent of this culminating course is to provide students with a 
synthesis of the knowledge base required as the intellectual under-
pinning for successful practice as a school administrator. 
Prerequisite: Admission to a degree or core program in Educa-
tional Leadership and completion of 27 hours of Educat ional 
Leadership courses, not including the practicum. May be take 
after completion of 24 hours of EL courses if taken concurrentl~ 
with another Educational Leadership course. 
EL 688 (M.S.) EL 788 (Ed.5.) Practicum Internship in Educational 
Leadership (6 cr.) 
The Practicum Intemship is intended to engage the student in a 
problem-solving experience designed to improve or enhance an 
educational situation. The practicum process is systematic and 
involves: (1) submission of a formal practicum proposal; (2) active 
partiCipation, implementation, and/or research; (3) evaluation of the 
praclicum activities; and (4) submission of a final practicum product. 
Prerequis ite: Degree candidacy 
EL 698 Administrative Internship: Educational Leadership (3 cr.) 
This course provides an opportunity to observe, interview, work with, 
and perlorm the duties of administrators in the actual work setting. 
Course requirements include a minimum of 150 contact hours, 
completion of a leadership portfoliO, and seminars related to the role 
and responsibilities of the educational leader. 
Prerequisite: Acceptance into the GTEP master's or educational 
specialist Educational Leadership degree program and comple-
tion of 18 semester hours of educational leadership course work 
(field supervision fee applies). 
EL 699 Administrat ive Internship : Educat ional Leadership (6 cr.) 
This course provides an opportunity to observe, interview. work with. 
and perform the duties of administrators in the actual work setting. 
Course reqUirements include a minimum of 300 contact hours, 
completion of a leadership portfolio, and seminars related to the role 
and responsibilities of the educational leader. 
Prerequisite: Acceptance into the GTEP master's or educational 
specialist Educational Leadership degree program and comple-
tion of 18 semester hours of educational leadership course work 
(field supervis ion fee applies). 
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ELE 501 Methods of Teaching Reading in the Elementary 
School (3 cr.) 
Methods, materials and approaches for teaching basic readings, 
including diagnosis, remediation and teaching diverse leamers. 
Emphasis on curricular integration and reading program manage-
ment. 
Prerequisite: ELE 730 
ELE 502 Methods ofTeaching Mathematics in the Elemen-
tary School (3 cr.) 
Methods, materials, and approaches for teaching mathematics, 
including numeration, number systems, problem solving, 
measurement, informal geometry, and algorithms (computa-
tional). Emphasis will be given to the teaching and assessment 
of concepts. 
ELE 541 Creativity in Elementary School Curriculum (3 cr.) 
Emphasis in this course is on the foundation and techniques of 
art, music, and physical education as integrated aspects of the 
school curriculum. 
ELE 601 Teach ing of Language Arts in the Elementary 
School (3 cr.) 
An examination of the research, trends, and pedagogy in the 
area of language arts. Emphasis will be placed on curriculum 
integration, instructional techniques, and assessment. 
ELE 602 Teaching of Science in the Elementary School (3 
cr.) 
Methods, materials, and approaches for teaching science, includ-
ing developmentally appropriate introductions to the physical, 
earth, and life sciences. Emphasis will be given to exemplary 
processes and projects. 
ELE 603 Teaching Elementary Social Studies in a Multicul-
tural Society (3 cr.) 
Methods, materials, and approaches for teaching social studies, 
including citizenship education and multicultural understanding. 
Emphasis will be given to contemporary practices in global 
education and diversity. 
ELE 730 Reading in the Elementary Classnoom (3 cr.) 
Participants develop an understanding 01 the subjects that 
constitute the elementary curriculum to help their pupils learn to 
read and to identity areas where special assistance is required. 
Participants learn to incorporate within their classes such topiCS 
as various programs and approaches to reading; using readabil-
ity formulas; developing reading skills; diagnosing reading 
difficulties; teaching decoding; grouping for instruction; assess-
ing reading performance; and evaluating materials, equipment, 
and methodologies. 
Prerequisite: ELE 501 
ELE 688 (M.S.) ELE 788 (Ed.S.) Practicum Internship in 
Elementary Education (6 cr.) 
The Prac!icum Internship is intended to engage the student in a 
problem-solving experience designed to improve or enhance an 
educational situation. The practicum process is systematic and 
involves: (1) submission of a formal practicum proposal; (2) active 
participation, implementation, andlor research; (3) evaluation of 
the practicum activities; and (4) submission of a final practicum 
product. 
Prerequisite: Degree candidacy 
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EM 500 Philosophy of School Library Media Programs (3 cr.) 
This course includes the functions of the library media program 
in the educational environment; the professional role of the 
media specialist; program standards; program planning, imple-
mentation, and evaluation; research applications; and trends and 
issues that influence school media programs. 
EM 505 Design and Production of Educational Media (3 cr.) 
This survey course introduces the principles of instructional 
design; provides experience in the production of audio, video, 
graphic, and photographic media; and includes methods of 
teaching media production. 
EM 510 Media for Children (3 cr.) 
This course includes the developmental stages of children; the 
utilization of print and nonprint media to meet instructional, infor-
mational, personal, and recreational needs of children; production 
of materials to stimulate interest and enjoyment of literature; and 
methods for providing reading, listening, and viewing guidance. 
EM 515 Reference and Information Services (3 cr.) 
This course examines print and electronics information 
resources; techniques for providing reference and information 
services; applications of technology to information storage, 
retrieval, and networking; and methods of teaching reference 
strategies to students. 
EM 520 Instructional Role of the Media Specialist (3 cr.) 
This course emphasizes the media specialist's role in curriculum 
planning, methods of information skills instruction , and 
techniques for integrating media in the learning environment. 
Prerequisite: EM 500 
EM 525 Library Media Collection Development (3 cr.) 
This course includes principles of locating, evaluating, selecting, 
and maintaining media resources; acquisition of materials and 
equipment; the impact of technology on collection development 
practices; and use of computer word processing and database 
software to assist in the collection development process. 
EM 530 Management of School Library Media Pnograms (3 cr.) 
This course includes methods of operating the school library 
media center, including program policies; circulation and 
inventory systems; budgeting; staffing; marketing; facilities 
utilization; and the application of technology to media center 
management practices. 
EM 535 Media for Young Adults (3 cr.) 
This course includes the developmental stages of adoles-
cents; utilization of print and nonprint media to meet the 
instructional, informational, personal, and recreational needs 
of adolescents; and methods for providing reading, listening, 
and viewing guidance. 
EM 540 Organization of Library Media Collections (3 cr.) 
This course includes library classification systems, principles and 
techniques of descriptive cataloguing, methods of organizing 
media resources, and the application of technology to biblio-
graphic methods. 
EM 545 Production of Instructional Video Programs (3 cr.) 
This course provides laboratory experience in the production and 
utilization of video programs for instructional purposes and 
methods of teaching video production. 
m 
EM 698 (M.S.) EM 798 (Ed.S.) Practicum Internship in Educa-
tional Media (3 cr.) 
The Practicum Internship is intended to engage the student in a 
problem-solving experience designed to improve or enhance an 
educational situation. The practicum process is systematic and 
involves: (1) submission of a formal practicum proposal; (2) active 
participation, implementation, and/or research; (3) evaluation of the 
practicum activities; and (4) submission of a final practicum product. 
Prerequisite: Degree candidacy 
ENG 600 Recent Directions in Oral Communications (3 cr.) 
Students will explore recent directions in discussion theory, current 
models of group communication, the nature of public speaking, 
cooperative learning, and the role of communications in the history of 
English teaching. 
ENG 605 Recent Directions in Language Learning (3 cr.) 
Students will investigate recent directions in the study of grammar 
and syntax, including a comparison of the adult standards approach 
and the language/experience approach. 
ENG 615 Recent Directions in Expository Writing (3 cr.) 
The process model of expository wr~ing will be examined, analyzed, 
and explicated. Particular emphasis will be placed on recent direc-
tions for the improvement of writing abilities and on the writing of 
research papers. 
ENG 625 Recent Directions in Creative Writing (3 cr.) 
The nature of creative writing will be analyzed, and students will 
examine recent directions in ways to enhance creativity in the 
writing process. Specific focus will be on the development of 
creative approaches to the writing of poetry, diaries, journals, and 
fiction. 
ENG 635 Recent Directions in Adolescent Literature (3 cr.) 
Students will explore recent developments in reader response 
theory and recent directions in the use of questioning strategies, 
literary attitude scales, storytelling, reading aloud, reading invento· 
ries, and the integration of language arts through the study of 
literature. 
ENG 645 Recent Directions in the Analysis of Literature (3 cr.) 
Students will explore recent directions in the analysis and criticism of 
literature. The focus will be on the development of discussion, critical 
thinking, and writing skills through literature studies. 
ENG 650 Many Voices in 20th Century American Literature (3 
cr.) 
Students wi ll read widely from several genres in 20th century, multi-
cultural American literature. They will critically analyze literary 
selections and their readings of them in oral and written forms includ-
ing response journals and more formal , interpretive papers. 
ENG 665 Many Voices in 20th Century World Literature (3 cr.) 
Students will read widely from several genres in 20th century, multi-
cultural world literature. They will critically analyze literacy selections 
and their readings of them in oral and written fonms, including 
response pieces and more formal , interpretive papers. 
m 
ENG 688 (M.S.) ENG 788 (Ed.S.) Practicum Internship in Englisl 
Education (6 cr.) 
The Practicum Internship is intended to engage the student in 
problem-solving experience designed to improve or enhance a 
educational situation. The practicum process is systematic ani 
involves: (1) submission of a fonmal practicum proposal; (2) activ, 
participation, implementation, and/or research; (3) evaluation of II> 
practicum activ~ies ; and (4) submission of a final practicum product. 
Prerequisite: Degree candidacy 
EP 500, EP 564 and EP 566, or certification in any area of Excep 
tional Student Education, are prerequisites for all other course! 
in Exceptional Student Education. Pre-KIPrimary specialization: 
may take EP 5265 after taking EP 500. 
EP 500 Survey of Exceptionalities of Children and Youth (3 cr.) 
This course provides students with fundamental information on thf 
history, laws, policies, and practices in exceptional student educatior 
and on specific categories of exceptionalily, including definitions 
prevalence, causes, assessment techniques, educational treatmen 
strategies, and current and future trends in the field of exceptiona 
student education. 
EP 505 Nature and Needs of Mentally Handicapped Students (3 cr. 
This course focuses on the etiology of mental disabilily. It covers th' 
social, emotional, and educational characteristics and needs 0 
mentally handicapped students and implications for evaluation, educa· 
tional planning, and program development. 
Prerequisite: EP 500 
EP 515 Instructional Strategies for Mentally Handicappec 
Students (3 cr.) 
This course focuses on the various strategies and techniques used te 
educate mentally handicapped students. Emphasis is on normaliza· 
tion and on the array of services available to mentally handicappea 
students from infancy to adulthood. Special attention will be devoted 
to strategies to develop individualized programs for classroom organ· 
ization and management, behavior change strategies, and enhancing 
learning through microcomputer technology. 
Prerequisite: EP 500 and EP 505 or EP 570 
EP 520 Curriculum and Instructional Materials for Mentally 
Handicapped Students (3 cr.) 
This course focuses on curriculum development and methods and 
materials for mentally handicapped students, with emphasis on 
individualized planning and program development. 
Prerequisite: EP 500 and/or EP 505 
EP 564 Language Development and Language Disabilities (3 cr.) 
This course provides students with a basic understanding of the 
nature of speech and language, developmental progression in 
language acquisition, and techniques for evaluating language devel· 
opment and remediating language and communication disorders. 
EP 565 Social and Personal Skills for Exceptional Students (3 cr.) 
This course introduces students to a variety of educational choices 
available to exceptional students and their families. These choiceS 
include academic skills, personal skills, social skills, employabilily skills, 
and daily living skills, which exceptional students need if they are to 
actualize their pctentials and become contributing members of socety. 
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, EP 566 Educational and Psychological Assessment of 
Exceptional Students (3 cr.) 
:I This course introduces students to the proper evaluation of 
, educational and psychological tests and the correct interpretation 
j and use of test results. It also prepares all those concerned with 
= the teaching-Ieaming process to be sensitive to the social and 
ethical implications of test use and to be familiar with the types of 
available instruments in order to help them make the soundest 
educational decisions possible. 
EP 570 Nature and Needs of Mildly Handicapped Students 
, (3 cr.) 
This course is an introduction to noncategorical and mainstream 
programming and to the advantages and disadvantages of this 
approach. Emphasis is on legislation and litigation related to 
mildly handicapped students, on assessment and placement of 
these students, on the role of the special-education teacher, and 
on meeting the educational and socioemotional needs of these 
students. 
EP 585 Educational Management of Exceptional Students 
(3 cr.) 
This course provides students with a comprehensive view of 
educational management of exceptional students and with the 
techniques available to manage classroom behavior, promote 
social adjustment, and coordinate the classroom learning 
environment to foster learning and enhance students' personal 
growth. 
EP 5260 Nature and Needs of Learning Disabled Students 
(3 cr.) 
This course provides a broad, comprehensive coverage of the 
field of learning disabilities and outlines both past and present 
theories and practices in the field. It provides teachers with the 
basic information and foundational skills for understanding and 
working with learning disabled students. Emphasis is on what 
the concept of learning disabilities involves, how learning 
problems can be recognized, and how to address these 
problems. 
EP 5264 Instructional Strategies for Learning-Disabled 
Students (3 cr.) 
This course introduces teachers to the various educational 
programs and teaching strategies that have been used success-
fully in remediation. Methods of managing and teaching children 
with leaming disabilities utilizing visual, auditory, kinesthetic, and 
tactile concepts in remediation are also explored in this course. 
EP 5265 Nature and Needs of Handicapped Preschool 
Children (3 cr.) 
This course provides an overview of the effects of handicapping 
conditions on the physical, cognitive, communicative, and social M 
emotional development of infants and young children. Legal and 
ethical issues relating to early childhood special-education 
programs are covered. Past and present early childhood special 
education programs are surveyed. 
Prerequisite: EP 500 
EP 5266 Curriculum and Instructional Materials for 
Learning Disabled Students (3 cr.) 
This course introduces students to the various curricula and 
instructional materials used with leaming disabled students. It 
provides specific suggestions for selecting and modifying the 
curriculum and for developing appropriate materials to use in the 
classroom. 
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EP 5270 Assessing the Needs of Preschool Handicapped 
Children (3 cr.) 
This course presents an overview of basic measurement and 
evaluation concepts for interpreting formal and informal screen M 
ing processes used with infants and preschool children. Legal 
and ethical issues relating to the assessment process are 
covered. A review of the types of measures used to gather infor-
mation and the interpretation and utilization of data in developing 
an individualized education program are included. 
Prerequisite: EP 5265 
EP 5275 Prescriptive Intervention and Classroom Behav-
ior Management of Preschool Handicapped Children (3 
cr.) 
This course covers the development and adaptation of curricu-
lum, teaching methods and materials, and the physical 
environment for use with preschool handicapped children. 
Students are also trained in the use of behavior modification 
techniques for managing and evaluating individual behavior 
problems and for establishing and maintaining standards and 
limits for behavior in the classroom setting. 
Prerequisite: EP 5265 and EP 5270 
EP 5280Working with the Community and Families of Young 
Handicapped Children (3 cr.) 
This course focuses on applications of the family systems 
approach for assessing family needs and developing and imple-
menting the individualized family service plan. Community 
resources and services and the legal rights of the family and 
child are reviewed. Students are trained in techniques for 
working with parents as case managers and advocates in setting 
educational goals and utilizing community resources. 
EP 5281 Developing Creativity in Gifted Students (3 cr.) 
This course focuses on theories of creativity and on developing 
creativity in gifted students. 
EP 5282 Educating Special Populations of Gifted Students 
(3 cr.) 
This course focuses on special populations of gifted students, 
such as minorities, underachievers, the handicapped, the 
economically disadvantaged, and highly gifted students. The 
course reviews student characteristics and appropriate program M 
matic adaptations. 
EP 5283 DeSigning Curriculum for Atypical Gifted Students 
(3 cr.) 
Provides a hands-on approach to designing curriculum for gifted 
students from kindergarten to grade 12. Emphasis placed on 
modifying curriculum for the gifted from special populations, 
specifically, culturally diverse and linguistically different students. 
EP 5401 Nature and Needs of Emotionally Handicapped 
Students (3 cr.) 
This course integrates theory, research, and practice in the field 
of emotional handicaps. Emphasis is on the nature and etiology 
of disordered behavior, the identification, assessment and classiM 
fication of these disorders, the initial planning and organization of 
the classroom enVironment, and the establishment of positive 
management programs and scheduling. 
lEI 
MGE 601 Nature and Needs of the Middle Grades Learner (3 
cr.) 
An examination of the developmental process and characteristics of 
earty adolescents. This will include aspects of adolescent psychology, 
physical growth, mental growth, and special needs learners as they 
relate to middle grades programs. 
MGE 602 Foundations of Middle Grades Education (3 cr.) 
This course will deal with the historical, philosophical , and cultural 
aspects of middle-level education. This study will include historical 
and philosophical foundations of the middle-school movement, a view 
of future trends, and a cultural perspective of middle-level education. 
MGE 603 The Middle Grades Program: Curriculum and 
Instruction (3 c r. ) 
A review of the current status and trends in the middle-school concept 
as it is evidenced in practice. This will include curriculum, interdisci-
plinary teaching, adviser-advisee programs, guidance in the middle 
school, active leaming strategies, and student assessment. 
MH 688 (M.S.) MH 788 (Ed.S.) Practicum Internship in Mentally 
Handicapped (6 cr.) 
The Practicum Intemship is intended to engage the student in a 
problem-solving experience designed to improve or enhance an 
educational situation. The practicum process is systematic and 
involves: (1) submission of a formal practicum proposal; (2) active 
participation, implementation, and/or research; (3) evaluation of Ihe 
practicum activities; and (4) submission of a final practicum product. 
Prerequisite: Degree candidacy 
OCI 500 Introduction to Online Teaching Concepts (3 cr.) 
This course is designed for the teaching professional who wants to 
become familiar with the elements of online instruction. Focus of this 
course is to provide an overview of the online process and to intro-
duce the participant to the differences between the traditional and 
online teaching processes. The course represents "student simula-
tion" with participants learning the process from the student 
perspective for the six-week course period. 
OCI 501 Online Teaching Models and Curriculum Planning (3 cr.) 
This course introduces various instructional models for online delivery. 
Participants will examine Intemet resources, communications devices 
and support systems important to effective Intemet instruction as they 
begin to outline strategies for course delivery. 
OCI 502 Design and Development of Online Curricu lum 
(3 cr.) 
This course provides practical experience in developing curriculum for 
online instruction. Using an appropriate model of instructional design, 
participants will revise existing curricula or develop a new course using 
elements of effective online curriculum planning and delivery. At the 
conclusion of this course, participants will have a program of instruction 
prepared for online implementation. 
RED 500 Techniques of Corrective and Remedial Reading (3 cr.) 
This course includes the development and use of informal diagnostic 
procedures, organization of small-group and individualized reading, 
instruction, and evaluation of remedial reading techniques and materials. 
Prerequisite: RED 554 
RED 554 Assessment in Reading (3 cr.) 
This course familiarizes the students with a variety of techniques, 
both formal and informal, for assessing reading level, diagnosing 
reading disability, and measuring achievement. Techniques for 
assessing reading level and readability are explored. 
Prerequisite: RED 570 
RED 570 The Reading Process (3 cr.) 
This course examines reading models, subskills, and theories an 
explores the theoretical basis for reading systems. 
RED 575 Contemporary Foundations of Reading (3 cr.) 
Students will become familiar with current theories of leaming as relate 
to reading at the elementary and secondary levels with an emphasis 0 
leaming styles, cognitive development models, and computer-base 
learning experiences in reading. Adaptive instruction as it applies t 
meeting individual needs will also be explored. 
RED 588 Praeticum Internship in Reading (3-6 cr.) 
The Practicum Internship is intended to engage the student in 
problem-solving experience designed to improve or enhance a 
educational situation. The practicum process is systematic an 
involves: (1) submission of a formal practicum proposal; (2) activ 
participation, implementation, and/or research; (3) evaluation of th, 
practicum activities; and (4) submission of a final practicum product 
Prerequisite: Degree candidacy 
RED 780 Teaching Language Arts in the Secondary Schoo 
(3 cr.) 
The focus in this course will be on the development of instructionc 
methods and techniques for reading, writing, and speaking in grade, 
6 through 12. Students will explore reading in the content areas, th. 
concept of reading and writing to learn, thinking skills, study ski l ~ 
systems, and effective verbal communication. 
RED 5271 Reading Supervision and Curriculum Developmen 
(3 cr.) 
This course reviews the principles of curriculum development 
Reading specializations develop an individualized reading curriculum 
Prerequisites: RED 500, RED 554, RED 570 
RED 5272 Reading Supervision and Curriculum Developmen 
(Practice) (3 cr.) 
This experiential course emphasizes the application and supervisior 
of a reading curriculum in the classroom setting. 
Prerequisite: RED 5271 
SCI 651 Technology in Science Education (3 cr.) 
Students are provided with an introduction to technology concept! 
and are shown how to find technology appropriate to solving educa 
tional problems in science education and how to evaluate technology 
Among the technologies that may be examined are computer· 
assisted instruction (CAl), scientific calculators, CD-ROM 
multimedia, virtual reality, distance education media, laboratol) 
probeware, simulations, artificial intelligence, and the Internet. 
SCI 652 Cognit ive Science and Science Education (3 cr.) 
Cognitive science and its related field, artificial intelligence, provide 
models of thinking, leaming, and problem solving that can be applied 
in the science classroom. In particular, this course looks at how 
students can be taught to discover and invent by use of the tools 
called "heuristics." 
SCI 653 Innovative Solutions in Science EdUcation (3 cr.) 
Students will learn how problems in science education are being 
successfully solved today. Among the challenges examined are at· 
risk children, addressing minorities and women in science, 
multiculturalism, involvement of the community, integrated science, 
and overcoming motivation and preparation problems. The course 
also looks at ways by which teachers have secured funding for their 
creative teaChing. 
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SCI 661 Modern Cosmology and Physics for Science 
d Teachers (3 cr.) 
This course examines new models of the origin and fate of the 
universe, based upon findings from astronomy and physics. Topics 
d include examination of the work of Stephen Hawking and other 
n cosmologists, particle phYSiCS, black holes, the expanding 
d universe, the "Big Bang," dark matter in space, quantum and 
a relativity theories, and the current search for ''theories of every-
thing." 
SCI 662 The History and Philosophy of Science and Technol-
3 ogy (3 cr.) 
This course traces the development of science from ancient to 
n j modern times. TopiCS include the scientific method, use of 
mathematical description, the nature of scientific explanation, 
and the nature of scientific discovery and technological invention. 
The interrelationships of science and technical education and 
cognitive and societal factors will be examined. 
SCI 663 The Professional Science Educator (3 cr.) 
This course emphasizes the importance of science education 
and its contribution to the needs of students in a technological 
society. TopiCS include a history of science education in America, 
minimum requirements for a science literate citizen, theories of 
science education, and how to evaluate research on science 
education. Science education standards of the National 
Research CounciV National Science Teachers Association and 
other professional associations will be examined. 
SCI 688 (M.S.) SCI 788 (Ed.S.) Praclicum Internship in 
Science Education (6 cr.) 
The Practicum Internship is intended to engage the student in a 
problem-solving experience designed to improve or enhance an 
educational situation. The practicum process is systematic and 
involves: (1) submission of a formal practicum proposal; (2) 
active participation, implementation, ancVor research; (3) evalua-
tion of the practicum activities; and (4) submission of a final 
practicum product. Prerequisite: Degree candidacy 
SLD 688 (M.S.) SLD 788 (Ed.S.) Practicum Internship in 
Specific Learning Disabilities (6 cr.) 
The Practicum Internship is intended to engage the student in a 
problem-solving experience designed to improve or enhance an 
educational situation. The practicum process is systematic and 
involves: (1) submission of a formal practicum proposal; (2) 
~ctlve participation, implementation, and/or research; (3) evalua-
tion of the practicum activities; and (4) submission of a final 
practicum product. Prerequisite: Degree Candidacy 
SST 612 Economics in the Secondary Curriculum (3 cr.) 
ThiS course reviews major principles of economics and 
methods for integrating economics into the secondary school 
curn~ulum . Current curriculum materials and exemplary 
practices will be reviewed. 
SST 61 4 Geography in the Secondary School Curriculum (3 
cr.) 
This course provides an overview of the broad field of geography 
~nd current curriculum materials and practices for integrating 
Instruction in geography into the secondary-school curriculum. 
SST 616 The Historical Roots of Our Multicultural Society (3 cr.) 
Pa~t and recent history in Africa, Asia, and Latin America are 
reviewed during this course to provide teachers with a 
background on the roots of major non-European cultural groups 
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in the United States. An emphasis will be placed on cultural and 
historical trends that caused persons to come to the United 
States from these areas and the cultural heritage that they 
brought with them. 
SST 618 The American Political Process in the School 
Curriculum (3 cr.) 
This course provides an overview of the American political 
process, introduces teachers to a sample of classroom activities 
that can be used as part of the instructional process, and intro-
duces them to several sets of national standards for history, for 
civics and government, and the NCSS strands. 
SST 622 Consent of the Governed: American Government 
in the Curriculum (3 cr.) 
A study of the philosophical foundations and structure of state 
and federal government. Emphasis is given to instructional 
techniques that can be used by middle grades and high-school 
teachers to introduce government in daily life, and to ways that 
students can become directly involved in the process of "partici-
patory citizenship." 
SST 623 American History I in the Secondary School 
Curriculum (3 cr.) 
This course includes American history from pre-Colonial times 
through Reconstruction. Studied through the lenses of the five 
themes of the social studies curriculum (interdependence, 
change, culture, scarCity, and conflict) emphasis will be placed 
on integrating the latest curricular practices and teaching strate-
gies using Florida Sunshine State standards. 
SST 624 Social Thought and Analysis in the Secondary 
Social Studies Curriculum (3 cr.) 
An investigation of contemporary conflicts, events, issues, and 
problems confronting American society on the eve of the 21 st 
century, and ways by which this sociological study and analysis 
process can be incorporated into the middle grades and high-
school social studies curricula. 
SST 625 American History Part II in the Secondary Educa-
tion Curriculum (3 cr.) 
This course covers American history from the Reconstruction 
through the present. Studied through the lenses of five themes 
of the social studies curriculum (interdependence, change, 
culture, scarCity. and conflict) emphasis will be placed on 
integrating the latest curricular practices and teaching strategies 
using the Florida Sunshine State standards. 
SST 626 The Community of Man: Cultural Anthropology in 
the Social Studies Curriculum (3 cr.) 
A systematic study of the traits of diverse social groups, past and 
present, as well as man's historical relationship(s) with natural 
surroundings. An emphasis is placed on teaching strategies and 
instructional materials as well as ways of introducing students to 
cultural diversity that exists nearby and close to home and, at a 
distance far removed. 
SST 628 Justice in American Society (3 cr.) 
A study of the origins and character of the American legal system, 
civil justice and criminal justice, and ways that law-related educa-
tion can be infused into existing social studies curricula. 
III J 
SST 688 (M.S.) SST 788 (Ed.s.) Practicum Internship in Social 
Studies Education (6 cr.) 
The Practicum Internship is intended to engage the student in a 
problem-solving experience designed to improve or enhance an 
educational situation. The practicum process is systematic and 
involves: (1) submission of a formal practicum proposal; (2) active 
participation, implementation, and/or research; (3) evaluation of the 
practicum activities; and (4) submission of a final practicum product. 
Prerequisite: Degree candidacy 
TSL 515 Curriculum Development in TESOL (3 cr.) 
This is an introduction to curriculum development for ESOL teachers. 
It includes a general overview of curriculum design, the basics of 
foreign-language curricular needs and how to adapt the content 
curriculum to English language learners, with emphasis on integrat-
ing language and content by means of thematic units. Different types 
of ESOL programs will be studied. Students will also learn how to 
evaluate and adapt materials fo r LEP students. This is a requirement 
for a M.S. in TESOL and lor the Florida add-on ESOL endorsement. 
TSL 559 Overview of Current Strategies of ESOL Instruction (3 
cr.) 
This course provides a generic overview of practices in English as a 
Second Language instruction. The student will examine current 
strategies and pertinent theory in ESOL testing/evaluation, curriculum 
and materials development, methods of teaching, and cross-cultural 
communication. 
TSL 562 Cultural and Cross-Cultural Studies (3 cr.) 
This course examines cultural factors that influence the acquisition of 
learning of native and target languages. The course will focus on how 
an awareness of native and target cultures contributes to the effective 
teaching of the respective languages. This course is required for a 
M.S. in TESOL and for the Florida add-on ESOL endorsement. 
m 
TSL 569 Methodology ofTeaching English to Speakers of Oth, 
Languages (3 cr.) 
A survey of techniques used in teaching ESOL including a review ( 
audio-lingual, cognitive-code, and functionaVnotional approache~ 
This course examines curriculum and methods used in teaching an 
testing the skills of speaking, listening/understanding, reading, an 
writing. 
TSL 688 (M.S.) TSL 788 (Ed.S.) Practicum Internship in Teachin 
English to Speakers of Other Languages (6 cr.) 
The Practicum Internship is intended to engage the student in 
problem-solving experience designed to improve or enhance a 
educational situation. The practicum process is systematic an 
involves: (1) submission of a formal practicum proposal; (2) activ 
participation, implementation, and/or research; (3) evaluation of th 
practicum activities; and (4) submission of a final practicum product 
Prerequisite: Degree candidacy 
VE 688 (M.S.) VE 788 (Ed.S.) Practicum Internship in Varyin! 
Exceptionalities (6 cr.) 
The Practicum Internship is intended to engage the student in ; 
problem-solving experience designed to improve or enhance 81 
educational situation. The practicum process is systematic an 
involves: (1) submission of a formal practicum proposal; (2) activ, 
participation, implementation, and/or research; (3) evaluation of thl 
practicum activities; and (4) submission of a final practicum product. 
Prerequisite: Degree candidacy 
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·r SITES AND SITE 
)1 ADMINISTRATORS 
;. 
d Florida 
d Bradenton/Sarasota 
William Lance, Ed.D. 
Site Administrator 
Eastgate Center 
5500 Bee Ridge Road, Suite #202 
, Sarasota, Florida 
~ Home: (941) 758-3631 
j Site: (941) 379-6682 
Email: lancew@nova.edu 
Daytona Beach 
Robert Wilson, M.S. 
Site Administrator 
The Nova Professional Building 
3930 South Nova Road, Suite #102 
Port Orange, Florida 
Home: (904) 761-6689 
• Site: (904) 756-4227 
Email: wilsonr@nova.edu 
Fort Lauderdale 
Jeri Sorosky, Ed.D. 
Site Administrator 
Sonken Building, NSU Campus 
3301 College Avenue 
Fort Lauderdale, Florida 
Site: (954) 262-8656 
Email: jeris@nova.edu 
Fort Myers/Naples 
Douglas Santini, Ed.D. 
Site Administrator 
Nova Southeastern University Building 
8951 Bonita Beach Road, Suite #280 
Bonita Springs, Florida 
Home: (941) 458-0082 
Site: (941) 992-1711 
Email: santini@nova.edu 
Gainesville 
Jack Buys, Ph.D. 
Site Administrator 
Gainesville High School 
1900 NW 13th Street 
Gainesville, Florida 
Home: (352) 371-0533 
Site: (352) 955-6707 
Email: buysj@nova.edu 
Jacksonville 
Minea Stone, Ed.D. 
Site Administrator 
Century Plaza Building 
3733 University Blvd. West Suite #302 
Jacksonville, Florida 
Site: (904) 443-2885 
Email: elandmin@nwri.com 
Melbourne 
Walt Taylor, M.A. 
Site Administrator 
Brevard Co. Educational SelVices Facility 
2700 Judge Fran Jamieson Way 
Viera, Florida 
Home: (407) 632-8097 
Site: (407) 633-1000, ext. 332 
Miami 
David Ferrer, M.S. 
Site Administrator 
Las Americas V Center Plaza, H-3 
11865 Southwest 26th Street 
Miami, Florida 
Site: 800-986-3223, ext. 2236 
Email: ferrerd@nova.edu 
Orlando 
Carole Quick, M.S. 
Site Administrator 
Nova Southeastern University Building 
445 North Wymore Road 
Winter Park, Florida 
Site: (407) 647-3389 
Email: quickca@nova.edu 
Palm Beach 
Carole Wilkinson, M.S. 
Site Administrator 
North Corp. Center 
3970 RCA Blvd., Suite #7000 
Palm Beach Gardens, Florida 
Site: (561) 622-7018 
Email: wilkcaro@nova.edu 
Tampa 
Deborah Coyle, Ed.D. 
Site Administrator 
Austin Center, West Atrium Mall 
1408 North Westshore Blvd., Suite #132 
Tampa, Florida 
Site: (813) 288-9460 
Email: coyle@nova.edu 
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Greece 
Athens 
Dora Theofanopoulou, M. Ed. 
Site Administrator 
CAMPUS Arts and Sciences 
11, Deligianni Street 
14561, Kifissia (Athens) Greece 
Phone: 011-30-1-8018-274 
Email: dtheofanopoulou@email.com 
Nevada 
Las Vegas 
Steve Rudish, M.S. 
Site Administrator 
McCarran Corporate Plaza 
5740 South Eastern Avenue 
Las Vegas, Nevada 
Site: (702) 365-6682 
Email: rudishs@nova.edu 
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MISSION STATEMENT 
The master of science degree program with a specialization in 
substance abuse ccunseling and education is a field-based master's 
program, designed for the working professional who is interested 
andlor active in the field of substance abuse ccunseling and education. 
This specialization was developed in recognition of two generalizations 
about the field of addictions. The first is that skill and leadership abilities 
of substance abuse specialists are a central ingredient in creating and 
maintaining quality programs. The second is that these administrators 
and practitioners have few options when they choose to seek advanced 
training and education. They must either take an advanced degree in a 
related field or settle for in-service, nondegree programs. 
In the field of substance abuse counseling, administrators and practi-
tioners require a specialized curriculum, emphasizing leadership, 
management, public policy, developmental issues, and human 
dynamics. They also require an academic program that complements 
their ongoing work responsibilities. Nova Southeastem University has 
recognized an opportunity to make an important contribution to the 
field of substance abuse counseling by providing a unique program in 
a distinctive format. 
OVERVIEW 
Students in the master's program enter at specific times (January, 
June, or September) and form a "cohort." They follow the same 
schedule throughout the program. Students in the program meet at 
the required summer instnuction on campus during the first year of the 
program. Members of the cohort may be widely distributed geograph-
ically, but will have opportunities to interact and share assignments 
through the summer instruction on campus. 
Course work for the program is grouped into modules. Modules are 
units of related course work under the supervision of the same faculty 
member. Each cohort will have its own guided-study schedule for the 
completion of the program. Each six-credit module is three months 
long; each nine-credit module is four months long. 
Course work, field experiences and summer instruction can be 
completed in 20 to 26 months, dependent on the track of study the 
student chooses. Track I is a 48-credit track, which can be completed 
in 20 months. Track II is a 60-credit track, which can be completed 
in 24 to 26 months. It is recommended that students contact their 
state licensing andlor certification agency along with their local and 
national professional agenCies to assist in deciding which track will 
best fit their needs. 
Based on the track that students have enrolled in, they are required 
to complete one to three field experiences. Track I requires the 
completion of one field experience and Track II requires the comple-
tion of three field experiences. Field experiences offer students the 
opportunity to apply their newly obtained knowledge and skills to the 
practical work place. Each field experience includes a seminar and 
approximately t 60 hours of supervised direct practice with individu-
als, groups, and families. It is the students' responsibility to locate an 
agency where they would like to complete their field experience. The 
agency must be approved by the NSU's program administrator. All 
students involved in a field experience must carry malpractice insur-
ance and supply NSU and by field experience agency a copy of the 
insurance certificate. 
In order to fulfill the program's requirements for the degree, all 
students must attend one summer instruction on campus during the 
first year of the program. This is an intensive learning experience in 
which the students meet and study with other members of their 
m 
cohort, other students in the program, NSU faculty members, an 
other experts in the field of substance abuse counseling and educe 
tion. These valuable experiences also offer opportunities fc 
mentoring or apprentice relationships between faculty members ar> 
students, as well as times for faculty evaluation of students. 
During summer instruction on campus, students are provided thl 
opportunity for exposure and orientation to a wide range of NSl 
support facilities and activities. Included among these are thl 
research library, computer training, peer interaction, and othe 
occasions for intellectual growth and development associated will 
campus life. 
In the spring, students receive detailed information regardin[ 
arrangements for summer instruction on campus. While travel ant 
lodging costs are the responsibilities of students, information regard· 
ing arrangements may be available through the campus office. If thE 
first-year students are unable to attend the required first-yea) 
Summer Institute, adjustments will be made to their schedule for thE 
next year's summer studies program. Summer instruction is twc 
weeks in length. 
Come to our campus offices or call toll free for program information: 
8:30 a.m.-5:00 p.m. , Monday- Friday. 
Broward County: (954) 262-7749 
United States and Canada: 800-986-3223, ext. 7749 
Email: pecoraro@nova.edu 
Web site: www.fcae.nova.edu/substanceabuse 
TRANSFER OF ACADEMIC CREDIT 
Students must have earned 48 to 60 credits in order to have the 
master's degree with a specialization in substance abuse counseling 
and education conferred. The number of credits for conferral of the 
degree is dependent on the track in which an individual decides to 
enroll. Transfer of graduate-level credits (up to a maximum of six 
semester hours) from an accredited institution may be allowed upo 
approval of the program administrator. These credits must have bee 
earned within the past 10 years (with a grade of A or B). 
Credits at Nova Southeastern University are transferable only at the 
discretion of the receiving school. Students who wish to transfer 
credit should contact the admissions office of the receiving school for 
information. 
ACADEMIC EXPECTATIONS 
Attention Applicants: This distance education program is designed in 
a guided-study format. Successful completion of this program will 
depend greatly on your ability to work independenlly and complete 
assignments and projects within the prescribed time lines, and on 
your ability to demonstrate in writing and verbally a comprehensive 
understanding of the required course content. 
All accepted applicants are admitted as provisional students. After 
ccmpletion of the first nine credits, with a minimum of a 3.0 grade poinl 
average, students are advanced to candidacy for the master's degree. 
Students are required to submit three letters of recommendation from 
colleagues or others who know their work, and an official transcript 
with a minimum of a 2.5 GPA from a regionally, provincially, or nation· 
ally accredited college or university, sent directly to Nova 
Southeastem University. Official transcripts of all prior credit eamed at 
other colleges or universities must also be submitted to Nova South-
eastern University. 
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Applicants with a GPA of 2.0 to 2.49 are required to go through 
an interview process. After completIon of the fIrst four courses, 
with a minimum of a B in each course, the student will be 
advanced to candidacy for the master's degree. The program 
admissions committee evaluates completed files and notifies the 
student of official admission. 
The program admissions committee evaluates completed files 
and notifies the student of official admissions. 
I INTERNATIONAL STUDENTS 
In addition to the general admission requirements, the admis-
sions process for the international students for whom English is 
a second language includes a minimum score of 550 on the Test 
of English as Foreign Language (TOEFL) or successful comple-
tion of a baccalaureate degree in residence at a regionally 
accredited college or university. 
Prospective international students who completed degrees at 
universities outside the U.S. must have the degrees evaluated 
by an NSU-approved evaluation service. Applications for such 
an evaluation are available frorn the FGSEHS admissions office 
at 800-986-3223, ext. 1561. The prospective student is respon-
sible for all fees incurred for this evaluation. 
NEW STUDENT ORIENTATION 
Each student will be given a fonrnal program orientation at a sched-
uled date and time prior to the beginning of the first course module. 
The process of this fonrnal orientation will be the following: 
• Program office staff will contact each student to arrange a date 
and time for which they will be available for a conference call 
utilizing distance education telephone technology. 
• Designated faculty and staff members from the central office 
will provide basic information relative to program expectations, 
general academic procedures, and other information designed 
to facilitate successful entrance into the degree program. 
• During this orientation session, students will have an oppor-
tunity to hear from, and exchange information with, fellow 
students entering the program and ask any specific 
questions or share any concerns they have related to their 
beginning the program. 
• During the intensive summer instruction on campus, all new 
students will receive a further comprehensive orientation that 
will include NSU campus departments, support services, 
university and program history, and current status activities 
and procedures. 
ATTENDANCE/STUDENT-INSTRUCTOR 
PARTICIPANT POLICY 
The master's program utilizes the distance education field-
based, guided-study approach to provide educational 
opportunities to nontraditional adult students. In the delivery of 
this unique educational program, the traditional class attendance 
requ irements and recording process are not applicable. 
However, establishing and rnaintaining standards of availability 
and participation are vital to the academic quality and integrity of 
the program. The following attendance/student participation 
POlicy has been established: 
. Adjuncts and program professors are required to conduct 
structured biweekly phone conferences with each student. 
• Students are required to be available for all scheduled confer-
ence calls. 
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. If, for some reason, a student cannot be available for the 
scheduled phone conference, he or she must contact the 
instructor to reschedule the missed call. 
• Instructors are required to reschedule any scheduled calls to 
students that have been missed. 
• At the end of each module, instructors are required to subrnit 
to the program administrator a summary/report of each sched-
uled phone conference with students. 
• At the end of each module, students are to complete the End 
of Module Evaluation Form and submit it to the program office. 
ACADEMIC ADVISEMENT 
Ensuring that our distance education field-based, guided-study 
students have access to the faculty for academic advisement is 
vital to the quality of education they receive and the integrity of 
the program. Full-time and part-time faculty members are avail-
able and provide academic advisement on request thorough the 
utilization of the telephone, electronic mail, and the summer 
instruction on campus sessions. Full-time, campus-based faculty 
members are available between 8:30 a.m. and 5:00 p.m. EST to 
ensure the continuity of access. 
GRADING 
Students are expected to produce quality, graduate-level work; a 
grade point average of 3.0 (B) must be maintained. Incomplete 
grades must be made up within the indicated time period after 
the ending date of the module. Failure to do so within the time 
limit will result in a change of grade from I to F. 
The evaluation system includes: 
Numerical Letter Grade Point Perlormance 
Points Grade Equivalent Level 
90 - 100 A 4.0 Excellent 
80- 89 B 3.0 Good 
70- 79 C 2.0 Below Graduate Level 
60-69 D 1.0 Poor 
0- 59 F 0.0 Failure 
Incomplete 
P Pass 
STUDENT PROGRESS REPORT 
Students receive progress evaluations and reports at the end of 
each module courses. The program office maintains a current 
record of the student's ongoing progress in the program. 
DEGREE COMPLETION REQUIREMENTS 
To graduate with a master of science degree with a specializa-
tion in substance abuse counseling and education, a student 
must successfully complete 48 to 60 graduate-level credits, 
dependent on the track the student has elected. Students are 
required to attend and actively participate in every session of one 
summer instruction on campus during their first year in the 
program. Students must assume the expenses for travel, lodging 
and meals. 
Six months prior to the ending of the cohort, the student will 
receive a degree application for graduation. Upon receipt of the 
form, it rnust be completed by the student and returned to the 
registrar's office to be processed. When all financial obligations 
ED 
have been met and all course and program requirements have been 
complete, the degree is conferred. The university diploma will be 
mailed approximately three months after the date on which the 
degree was officially conferred by the board of trustees. 
The university holds its annual commencement exercises in Fort 
Lauderdale, Florida. The main office for the program should be 
contacted for the location, date, and time of the ceremonies. 
TIME LIMIT FOR COMPLETION OF PROGRAM 
All students are required to complete their requirements for the 
master of science degree with a specialization in substance abuse 
counseling and education within the established time frame based on 
the cohort and track they have been admitted into. The only excep-
tion would be if they have been granted a one-time extension or a 
one-time withdrawal from the program. 
INCOMPLETE COURSE WORK 
Each student is expected to complete all assignments and course 
work according to the due dates and schedules established by the 
course instructor. 
If the student is faced w~h a work-related or personal problem that 
precludes timely completion of course requirements, a request for an 
incomplete may be submitted to the program office. Please note: The 
I, incomplete approval, will be contingent on the fact that the student 
has demonstrated that helshe has completed a significant portion of 
the course work. If the student has neither produced nor submitted 
any work to the instructor prior to the incomplete deadline, then the 
student is not eligible to receive approval for the incomplete. Upon 
approval, this incomplete will provide the student with additional time 
to complete outstanding course work. The procedure for the incom-
plete request is as follows: 
• An Incomplete Request Form will be provided at the beginning of 
each module. 
• When the student finds it is necessary to request an incomplete, 
helshe must first discuss it with the instructor and obtain approval. 
• After receiving the instructor's approval, the student completes the 
Incomplete Request Form and mails it to the program office. 
• The request for an Incomplete is to be made at least one month 
prior to the ending date of the module. 
• Upon approval, the student has four months to complete all work. 
At the end of the four-month period, if all work is not completed, a 
grade of F will be given for the course in the module that has not 
been completed. 
• If the request for an incomplete is not made one month prior to the 
module ending date, a final grade will be given based on the 
amount of work completed at that time. 
Please note that it is the student's responsibility to request the incom-
plete and mail the Incomplete Request Form. 
EXTENSION POLICY 
Students are required to complete all course and program require-
ments on or before the cohort ending date in order to graduate within 
the 20 to 26-month program time limit. However, a student faced with 
a major personal or job-related problem that prevents himlher from 
completing all requirements by the cohort ending date has the option 
of requesting a nine-month program extension. 
m 
The procedures for the program extension include: 
• The student is to make the request in writing at least 30 days prior 
to the cohort ending date. The letter should include the reason for 
the request and a proposed timeline and schedule for completing 
the unfinished program requirements. 
• Upon receipt of the letter by the program office, the request will be 
evaluated and the decision will be forwarded within two weeks to 
30 days. 
• If the request is approved, the student is to forward the extension 
fee to the program office. 
• Assuming approval, the student will have nine months to complete 
all outstanding program requirements. 
Note: This is a one~time, nine-month extension. 
THE FIELD EXPERIENCE PROCESS 
Registration for Field Experience 
Registration materials for the field experience will be sent to each 
cohort member the semester before the beginning of their field experi-
ence. Students will be required to register for one to three field 
experiences based on the program track they have chosen. 
Incomplete Field Experience 
Each student is expected to complete one to three semesters of field 
experience training. Track One students will be required to complete 
a one-semester field experience and Track II students are to 
complete three semesters of field experience training. If the student is 
faced with a work-related or personal problem that precludes timely 
completion of the field experience a request for an incomplete can be 
submitted to the program office. Please note: The I, incomplete 
approval, will be contingent on the fact that the student has 
demonstrated that he or she has completed a significant portion 
of the course work_ If the student has neither produced nor 
submitted any course work to the instructor, prior to the incom-
plete deadline, then the student is not eligible to receive 
approval for the incomplete. The student must follow the proce· 
dures indicated in the "Incomplete Course Work" section of this 
catalog in order to obtain approval from the program office. 
Upon approval, a student will have two months to complete all 
outstanding field experience work. At the end of two months, if all 
outstanding field experience course work is not completed, an F will 
be given for the course. Students will not be permitted to begin their 
second field experience until all work for the prior field experience is 
completed. 
Extension Policy for Field Experiences 
Students are required to complete all field experience requirements by 
the cohort ending date. The procedure students must follow to obtain an 
extension are delineated in the "Extension Policy" section of this catalog. 
TEMPORARY WITHDRAWAL 
Students who are faced with a temporary personal or professional 
crisis and find that they cannot keep up with their cohort may 
withdraw from the program. Notification of withdrawal must be 
received in writing by the program administrator. Students who 
officially withdraw may petition the program administrator if they wish 
to reenter the program, picking up their course of study at the point 
following the last module for which they received a grade. Students 
may reenter the program only once and will be expected to follow all 
rules and regulations that are in effect at the time of readmission. 
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REGISTRATION 
Registration materials, for each module, will be automatically 
sent to each cohort member. 
STUDENT COSTS 
In calculating your cost, note that 48 to 60 credit hours are 
required for the master of science degree with a specialization in 
substance abuse counseling and education. The number of 
credits needed to graduate is dependent on the track in which 
the student has enrolled. 
All tuition and fees are due on the scheduled due dates. 
Please note that tuition and fees are subject to change 
without notice. 
A late fee of $50 will be charged for payment received after the 
due dates. 
A fee of $30 will be charged for each semester that the student 
enrolls in classes. 
A fee of $75 must accompany the degree application at the 
conclusion of the course of study. 
A fee of $50 will be charged for reinstatement after withdrawal 
from the program. A fee of $950 will be charged for a one-time, 
nine-month, extension beyond the cohort ending date. 
Tuition Breakdown 
Application fee: $50 (nonrefundable) and payable with all new 
student applications 
Cost per credit hour: $245 
Summer instruction on campus materials fee : $100 
Study guide fee for each module: $15 
Total program costs for Track I (48 credit hours): $11 ,760 (for the 
1999-2000 year). This tuition rate may be subject to change. 
Total program costs for Track II (60 credit hours): $14,700 (for the 
1999-2000 year). This tuition rate may be subject to change. 
This total does not include the $50 application fee, $15 study 
guide fee, $100 summer instruction materials fee, $30 registra-
tion fee or the $75 degree application fee. 
PROBATION POLICY 
All students must successfully complete their first three courses 
with a minimum of a 3.0 (8) grade point average. A student with 
less than a 3.0 will be put on probation for the semester of 
courses taken. If the student's grade point average is less than a 
3.0 at the completion of the second semester, the student will be 
recommended for program termination. 
CURRICULUM OUTLINE 
AU courses are three credits. 
Track I courses 
Psychopharmacology of Licit and Illicit Drugs 
Individual Assessment, Evaluation, and Rehabilitative Strategies 
in Substance Abuse and Counseling 
Human Growth and Development Theories and Prevention 
Planning 
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Group Theory and Practice 
Family Systems and the Substance Abuse Counselor 
Issues in Clinical Supervision 
Counsel ing Theories and Practice 
Personality Theory 
Legal, Ethical, and Professional Standards in Substance Abuse 
and Counseling 
Social and Cultural Issues in Counseling and Prevention 
Programming 
Psychopathology and Abnormal Psychology 
Career and Lifestyle Assessment in Addictions and Counseling 
Foundations of Substance Abuse and Mental Health Counseling 
in Community Settings 
Program Evaluations and Research Methods for Counselors 
Management of Medical Treatment of Addictions 
Field Experience I 
Track II additional courses: 
Human Sexuality 
Field Experience II 
Field Experience III 
Elective 
COURSE DESCRIPTIONS 
APRA 501 Psychopharmacology of Licit and Illicit Drugs 
(3 cr.) 
This course will review the physical and psychodynamic effects 
of legal and illegal drugs, mental disorders, symptomotology, 
assessment measures for addicts, and dual diagnosis, along 
with a thorough examination of the DSM-IV. 
APRA 502 Individual Assessment, Evaluation, and Rehabili-
tative Strategies in Substance Abuse and Co unseling (3 cr.) 
This course will examine various assessment and diagnostic 
tools for evaluation and treatment of substance abuse treatment 
and counselors in general. Strategies covered will include crisis 
intervention and suicide prevention . An examination of various 
assessment tools available to the counselor and a critical review 
of various rehabilitative strategies, such as in-patient, outpatient, 
brief intensive therapy, and support groups. 
APRA 503 Human Growth and Development Theories and 
Prevention Programming (3 cr.) 
This course will examine the various theories of drug prevention 
as they relate to the human development life cycle. It will 
examine the various human development theories along with 
physiological and psychological processes throughout the life 
cycle. It will examine the research on risk, protective factors , 
and resilience. Special emphasis will be placed on develop-
mentally appropriate prevention interventions across the life 
cycle. The course will also include a thorough review of the 
history of the prevention movement. 
THE MASTER'S PROGRAM IN CHILD, YOUTH, 
AND FAMILY STUDIES 
Mission Statement 
The Master's Program in Child, Youth, and Famity Studies offers 
three field-based master's speciatizations designed for professionals 
who work with children, youth, and families. 
• early childhood education administrators 
• child and youth care administrators 
• family support practitioners 
These specializations were developed in recognition of two general-
izations about the above fields. The first is that the skill and leadership 
abilities of early childhood, child and youth care administrators, and 
family support practitioners are the central ingredients in creating and 
maintaining quality programs. The second is that these administrators 
and practitioners have few options when they choose to seek 
advanced training and education. They must either take an advanced 
degree in a related field or settle for in-service, nondegree programs. 
Early childhood administrators, child and youth care administrators, 
and family support practitioners require a specialized curriculum, 
emphasizing leadership, management, public policy, developmental 
issues, and human dynamics. They also require an academic 
program that complements their ongoing work responsibilities. 
As the following pages will show, Nova Southeastem University has 
recognized an opportunity to make an important contribution to early 
childhood, child and youth care, and family services by providing a 
unique program in a distinctive format. 
Overview 
Students in the master's program enter at specified times (January, 
May, or September), and form a "cohort." They follow the same 
schedule and meet at the required summer instruction on-campus 
session during the program. Members of a cohort may be widely 
distributed geographically, but will have opportunities to interact and 
share assignments through the summer instruction on campus. 
Course work for the program is grouped into modules. Modules are 
units of related courses under the supervision of the same faculty 
member. Each cohort will have its own guided study schedule for 
completion of the master's program. Each six-credit module is three 
months long; each nine-credit module is four months long. 
Course work, the practicum, and summer instruction on campus will 
take 26 months to complete for all specializations. 
Students are required to complete a practicum project. This practicum 
is a job-related problem-solving project designed by the student, the 
desired result of which is the resolution of an identified problem within 
the daily work setting. 
In order to fulfill the program's requirement for the degree, all students 
must attend one summer instruction on campus during their first year 
in the program. The summer instruction on campus is an intensive 
leaming experience where students study with members of their 
cohort, other students in the program, Nova Southeastern University 
faculty members, and other experts in their fields. 
During summer instruction on campus, students are provided the 
opportunity for exposure and orientation to a wide range of NSU 
support facilities and activities. Included among these are the 
research library, computer training, peer interaction, studentifaculty 
interaction, and other occasions for intellectual growth and develop-
ment associated with campus life. This experience also provides 
opportunities for mentoring apprentice relationships between faculty 
members and students, as well as time for faculty member evaluation 
of students. 
Summer instruction on campus is held in Fort Lauderdale, Florida, in 
July. Students receive detailed information regarding summer instruc-
tion on campus and arrangements in the spring. Students are 
responsible for travel and lodging costs related to summer instruction 
on campus. 
If a student is unable to attend summer instruction on campus during 
hislher first year in the program, there will be adjustments to hislher 
schedule for the next year's summer instruction on campus. 
Come to our campus offices or call toll free for program information 
8:30 a.m.-5:00 p.m., Monday-Friday: 
Broward County, Florida: (954) 262-8709 
United States and Canada: 800-986-3223, ext. 8709 
Fax: (954) 262-3909 
Web site: hUp://cyfs.nova.edu 
Transfer of Credit 
Forty credits of graduate work must be completed for the master of 
science degree with a specialization in child and youth care adminis· 
tration, early childhood education administration, and family support 
stUdies. Transfer of graduate-level credits up to a maximum of six 
semester hours from an accredited institution (with a grade of A or 8) 
may be allowed upon approval of the program director. These credils 
must have been earned within the past 10 years. 
Credits earned at Nova Southeastern University are transferable only 
at the discretion of the receiving school. Students who wish to trans· 
fer credit should contact the admissions office of the receiving school 
for infonnation. 
Academic Expectations 
This distance education graduate degree program is designed in a 
guided study format. Suocessful completion of this program wiN 
depend greatly on your ability to work independently and complele 
assignments and projects within the prescribed timelines, and on you, 
ability to demonstrate--in writing and verbally-a comprehensive 
understanding of the required course content. 
All accepted applicants are admitted as provisional students. Afte, 
completion of the first module of courses with a minimum of a 3.0 
grade point average, the student is advanced to candidacy for the 
master's degree. During the first module, the student must submit 
three letters of recommendation from colleagues or other persons 
who know his or her work and an official transcript with a minimum of 
2.5 GPA from a regionally, provincially, or nationally accredited college 
or university, sent directly to Nova Southeastem University. Official 
transcripts of all prior credit eamed at other colleges or universities 
must also be submitted to Nova Southeastern University. 
All applicants for admission must provide an official letter (on official 
letterhead) from their CEO or executive director or immediate supe" 
visor that confirms that they are full-time employees. This official lette' 
should include the employee's position title, hours worked, that they 
have full-time status, and the probability of continued employment 
This letter must be signed and notarized. 
The program admissions committee evaluates completed files and 
notifies the student of official admission. 
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International Students 
In addition to the general admission requirements for each 
specialization, the admission process for international students 
for whom English is a second language includes the requirement 
of a minimum score of 550 on the Test of English as a Foreign 
Language (TOEFL), or successful completion of a baccalaureate 
degree in residence at a regionally accredited North American 
college or university. 
Prospective international students who completed degrees at 
universities outside the U.S. must have the degrees evaluated by 
a NSU-approved evaluation service. Application for such an 
evaluation is available from the FGSEHS admission office at 
800-986-3223, ext. 8683. The prospective student is responsible 
for all fees incurred for this evaluation. 
New Student Orientation 
Each student will be given a formal program orientation at a sched-
uled date and time prior to the beginning of the first course module. 
The process for this formal orientation will be the following: 
1. Program office staff will contact each student to arrange a date 
and time for which they will be available for a conference call 
utilizing distance education telephone technology. 
2. Designated faculty and staff members from the central office 
will provide basic information relative to program expectations; 
general academic procedures ; and other information 
designed to facilitate their successful entrance into the degree 
program. 
3. During the orientation session, students will have an opportu-
nity to hear from and exchange information with fellow 
students entering the program and ask any specific questions 
or share any concerns they have related to their beginning the 
program. 
4. During the intensive summer instruction on campus, all new 
students will receive a further comprehensive orientation that 
will include the NSU campus departments, support services, 
university and program history, and current status activities 
and procedures. 
AHendance/Student-lnstructor Participation Policy 
The master's program utilizes the distance education field-based 
guided study approach to provide educational opportunities to 
nontraditional adult students. In the delivery of this unique educa-
tional program, the traditional class attendance requirements 
and recording processes are not applicable. However, establish-
ing and maintaining standards of availability and participation are 
vital to the academic quality and integrity of the program. The 
fallowing attendance/student-instructor participation policy has 
been established. 
• Adjuncts and program professors are required to conduct 
structured biweekly phone conferences with each student. 
• Students are required to be available for all scheduled phone 
conferences. 
• If, for any reason, a student cannot be available for the sched-
uled phone conference, he or she must contact the instructor 
to reschedule the missed call. 
• Instructors are required to reschedule any scheduled calls to 
students that have been missed. 
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• At the end of each module, instructors are required to submit 
to the program director a summary/report of each scheduled 
phone conference with students. 
• At the end of each module, students are to complete the End 
of Module Evaluation Form and submit it to the program office. 
This evaluation system includes: 
Numerical Letter Grade Point Performance 
Points Grade Equivalent Level 
9G--l00 A 4.0 Excellent 
8G--89 B 3.0 Good 
7G--79 C 2.0 Below graduate level 
6G--69 0 1.0 Poor 
G--59 F 0.0 Failure 
I Incomplete 
P Pass 
Academic Advising 
Ensuring that our distance education field-based guided study 
students have access to the faculty for academic advisement is 
vital to the quality of education they receive and the integrity of 
the program. Full-time and part-time faculty members are avail-
able and provide academic advisement on request through the 
utilization of the telephone, electronic mail, and the summer 
instruction on campus sessions. Full-time campus-based faculty 
members are available between the hours of 8:30 a.m. and 5:00 
p.m. EST to ensure the continuity of access. 
Grading 
Because students are expected to produce quality, graduate-
level work, a grade point average of 3.0 (B) must be maintained. 
Incomplete grades must be made up within the indicated time 
period atter the ending date of the module. Failure to do so within 
the time limit will result in a change of grade from I to F. 
Student Progress Report 
Students receive progress evaluations and reports at the end of 
each module of courses. The program office maintains a current 
record of the student's ongoing progress in the program. 
Degree Completion Requirements 
To graduate with a specialization in child and youth care admin-
istration, early childhood education administration, or family 
support studies, a student must successfully complete three 
nine-credit modules, one six-credit module, and a seven-credit 
practicum for a total of 40 credits. Students are required to attend 
and actively partiCipate in every session of one summer instruc-
tion on campus during their first year in the program. Students 
must assume the expenses for the travel, lodging, and meals. 
Six months prior to the ending date of the cohort, the student will 
receive a degree application for graduation. Upon receipt of the 
form, the student must fill it out and return it to the registrar's 
office to be processed. When all financial obligations have been 
met and all course and program requirements have been 
completed, the degree is conferred. The university diploma will 
be mailed approximately three months atter the date on which 
the degree was officially conferred by the board of trustees. 
The university holds its annual commencement exercises in Fort 
Lauderdale, Florida. The main office for the program should be 
contacted for the location, date, and time of the ceremonies. 
Time Limit for Completion of the Program 
All students are required to complete their graduate program within 
the established time limit for their respective cohort specialization , 
unless they have been granted a one-time extension or a one-time 
withdrawal from the program. 
Incomplete Course Work 
Each student is expected to complete all assignments and course 
work according to the due dates and schedules established by the 
course instructor. 
If the student is faced with some work-related or personal problem 
that precludes the timely completion of course requirements, a 
request for an incomplete may be submitted to the program office. 
Please note: The incomplete approval (I) will be contingent on the fact 
that the student has demonstrated that helshe has completed a 
significant portion of the course work. If the student has neither 
produced nor submitted any work to the instructor prior to the incom-
plete deadline, then the student is not eligible to receive approval for 
the Incomplete. Upon approval, this incomplete will provide the 
student with additional time to complete all outstanding course work. 
The procedures for the incomplete are the following: 
1. An Incomplete Request Form will be provided at the beginning of 
each module. 
2. When the student finds it necessary to request an incomplete, he 
or she must first discuss it with the instructor and obtain approval. 
3. After receiving the instructor's approval, the student then fills out 
the Incomplete Request Form and mails it to the program office. 
4. The request for an incomplete is to be made at least one month 
prior to the ending date of the module. 
5. Upon approval, the student has four months to complete all work. 
At the end of the four-month period, if all work is not completed, a 
grade of F will be given for the courses in the module that have not 
been completed. 
6. If the request for an incomplete is not made one month prior to the 
module ending date, a final grade will be given based on the 
amount of work completed at that time. 
Please note that it is the student's responsibility to request the 
incomplete and mail the Incomplete Request Form. 
Extension Policy 
Students are required to complete all course and program require-
ments on or before the cohort ending date in order to graduate within 
the 26-month program time period. However, a student faced with 
some major personal or job-related problem that prevents him or her 
from completing all requirements by the cohort ending date has the 
option of requesting a nine-month program extension. 
The procedures for the program extension are as follows: 
1. The student is to make the request in writing at least 30 days prior 
to the cohort ending date. The letter should include the main 
reasons for the request and a proposed time line and schedule for 
completing the unfinished program requirements. 
2. Upon receipt of the letter by the program office, the request will be 
evaluated and the decision will be forwarded within the time frame 
of two weeks to 30 days. 
3. If the request is approved, the student is to forward the extension 
fee to the program office. 
4. Assuming approval, the student will have nine months to complete 
all outstanding program requirements. 
Note: This is a one-time, nine~month extension. 
m 
THE PRACTICUM PROCESS 
Registration for Practicum 
Registration materials for the Practicum Proposal course and the 
Practicum Report course will be sent automatically to each cohort 
member prior to the 18th month of studies. 
Incomplete Practicum Proposal Course Work 
Each student is expected to complete an acceptable practicum 
proposal according to the due date noted for their cohort. If the 
student is faced with a work-related or personal problem that 
precludes timely completion of the proposal, or the student is unable 
to complete an acceptable proposal within the time frame of the 
course, a request for an incomplete can be submitted to the program 
office. Please note: The Incomplete approval will be contingent 
on the fact that the student has demonstrated that he/she has 
completed a significant portion of the course work. If the student 
has neither produced nor submitted any work to the instructor 
prior to the incomplete deadline, then the student is not eligible 
to receive approval for the incomplete. The student must follow the 
procedures indicated in the Incomplete Course Work section of this 
catalog in order to obtain approval from the program office. 
Upon approval, a student will have two months to complete all proposal 
work. The policy of allowing a two-month period for completion of 
the proposal differs from the policies governing an incomplete in 
other course work. At the end of the two months, ~ the course material 
has not been completed satisfactorily, an F will be given for the course. 
Extension Policy for the Practicum Report Course 
Students are required to complete all practicum course requirements 
on or before the cohort ending date. Students may request a nine-
month extension to complete their practicum work. The procedures 
students must follow to obtain an extension are delineated in the 
Extension Policy section of this catalog. 
Temporary Withdrawal 
Students who are faced with a temporary personal or professional crisis 
and find that they cannot keep up with their cohort may withdraw from 
the program. Notification of withdrawal must be received in writing by 
the program director. Students who officially withdraw may petition the 
director if they wish to re-enter the program, picking up their course of 
study at the point following their module for which they received a 
grade. Students may reenter the program only once and will be 
expected to follow all regulations that are in effect at the time of 
readmission. 
Registration 
Registration materials for each module will be sent automatically to 
each cohort member. 
Student Costs 
_ In calculating your cost, note that 40 credit hours are required for all 
specializations. 
_ All tuition and fees are due on the scheduled due dates. 
_ Please note that tuition and fees are subject to change without notice. 
_ A late fee of $30 will be charged for payment received after the 
due dates. 
_A fee of $75 must accompany the degree application at the conclu-
sion of the course of study. 
_ A fee of $50 will be charged for reinstatement after withdrawal from 
the program. A fee of $950 will be charged for a one-time, nine-
month extension beyond the cohort ending date. 
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Tuition Breakdown 
Applicalion Fee = $50 (nonrefundable) and payable with all new 
student applications. 
Cost per credit hour = $245 
Six-Credit Module = $t ,470 
Nine-Credit Module = $2,205 
Summer instruction on campus materials fee = $100 
Seven-Credit Practicum Module = $t ,715 
Proposal course = (3 credits) = $735 
Report course = (4 credits) = $980 
Total Program Cost" = $9,900 (For the 1999-2000 year. This 
tuition rate may be subject to change yearly.) 
*This total includes the summer instruction on campus materials 
fee of $100, but does not include the $50 application fee or the 
$75 degree application fee. 
Probation Policy 
All students must successfully complete their first module of 
courses with a minimum of 3.0 (B) grade point average. A student 
with less than a 3.0 will be placed on probation for the duration of 
the second module. If the student's grade point average is less 
than a 3.0 at the completion of the second module, the student 
will be recommended for program termination. 
Student Termination Policy 
The program reserves the right to terminate any student, at any 
time, if he or she has failed to maintain a grade point average of 
3.0 or above, and/or failed to complete any of the program 
requirements within the established time limits, and/or in the 
judgment of the program faculty, the student has demonstrated an 
inability to successfully meet the academic standards established 
by the program or has violated policies of the program, school, or 
university. If a student is terminated from the program due to unsat-
isfactory academic performance, he or she cannot be reinstated. 
THE SPECIALIZATION FOR CHILO AND YOUTH 
CARE ADMINISTRATORS 
Overview 
The specialization for chi ld and youth care administrators is a 
field-based degree program designed specifically for managers, 
administrators, and directors of programs for children and youth. 
This degree specialization is offered in a guided study format at a 
distance. Students receive specially prepared course materials 
that enable them to do readings and aSSignments related directly 
to managerial tasks within their job settings. During the period of 
the program, students attend one summer instruction on campus. 
Summer instruction on campus enables students to interact 
directly with Nova Southeastern University faculty members, 
fellow students, and recognized experts in the field of child and 
youth care. Students also conduct practicums-problem-solving 
prOjects in which they design and implement solutions to manage-
ment or program effectiveness problems within their work settings. 
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Admission Requirements 
Because the specialization for child and youth care administrators 
is designed to meet the needs of working professionals, admission 
is restricted to those persons who can undertake the managerial 
and supervisory tasks required in the course aSSignments. 
Admission requirements for administrators of residential treat-
ment, group care, and community-based programs for children 
and youth are the following: 
• a baccalaureate degree from a regionally, provincially, or 
nationally accredited college or university with a minimum of a 
2.5 grade point average 
• two years of full-time experience as a youth or child care 
worker in a residential, group care, or community-based 
setting 
• administrative or supervisory responsibility in a youth or child 
care setting 
• evidence of ability for successful independent study at the 
graduate level 
Sequence 
Specialization: For administration of residential treatment, group 
care, and community-based programs for children and youth 
• Foundations for Therapeutic Programs for Children and Youth 
(9 cr.) 
• Child and Youth Care Management: Legal and Financial 
Aspects and Program Evaluation (9 cr.) 
• The Administration of Programs for Children and Youth 
(9 cr.) 
• The Profession and Public Policy in Child and Youth Care 
(6 cr.) 
• The Practicum (7 cr.) 
Practicum registration is at the beginning of the 18th month of the 
program. Students receive detailed guidelines and supervision in 
planning and reporting on their practicum projects. 
MODULE DESCRIPTIONS 
Chi ld and Youth Care Administration Specialization 
Module I: Foundations for Therapeutic Programs 
for Children and Youth (3 courses, 9 cr.) 
This module provides an overview of theory, approaches, and 
practice in the design and delivery of supportive and therapeutic 
programs for children and youth. The focus is on the design and 
delivery of a total, integrated program. 
Courses 
THER 501 Developmental Foundations for Child and Youth 
Care Practice (3 cr.) 
This course reviews the various theories of human development 
that form the foundations for therapeutic programs for children 
and youth. 
THER 502 Theories and Strategies for Behavior Change in 
Programs for Children and Youth (3 cr.) 
This course provides an overview of behavior change concepts 
and intervention strategies used in residential treatment, group 
care, and community-based programs for children and youth. 
THER 503 The Design and Management of Therapeutic Environ-
ments for Children and Youth (3 cr.) 
This course examines the various design elements and program 
issues that have a qualitative impact on the management of thera-
peutic programs for children and youth. 
Module II Child and Youth Care Management: 
Legal and Financial Aspects and Program Evaluation 
(3 courses, 9 cr.) 
This module provides basic background in financial aspects, program 
evaluation, and legal issues related to the management of programs 
for children and youth. 
Courses 
MGTR 505 Program Evaluation for Child and Youth Care 
Administrators (3 cr.) 
This course provides an overview of techniques and methods used to 
assess the quality and effectiveness of residential, group care, and 
community-based programs for children and youth. 
MGTR 525 Legal Aspects of the Management of Programs for 
Children and Youth (3 cr.) 
This course examines many of the legal elements involved in the daily 
management of programs lor children and youth. Personnel law, 
licensing, child abuse, and liability are among the topics addressed. 
MGTR 545 Financial Aspects of the Management of Programs 
for Children and Youth (3 cr.) 
This course covers the basic components of financial management in 
programs for children and youth. The budget process, fiscal manage-
ment, and policy determination will be covered. 
Module III The Administration of Programs for Children 
and Youth (3 courses, 9 cr.) 
This module is designed to provide administrators with the skills 
required to manage a variety of programs and agencies. There is an 
emphasis on program development in addition to leadership and 
supervisory skills. 
Courses 
ADMR 500 The Development and Acquisition of Resources for 
Child and Youth Care Programs (3 cr.) 
This course reviews a number of strategies for seeking and obtaining 
financial and non-financial resources for child and youth care programs. 
ADMR 520 The Elements and Styles of Leadership for Child and 
Youth Care Administrators (3 cr.) 
This course reviews the various components of leadership philoso-
phy, approaches, and styles. The role and responsibilities of the 
administrator are also examined. 
ADMR 550 Supervision Methods and Approache~ for Child and 
Youth Care Administrators (3 cr.) 
This course provides a survey of specific approaches and aspects for 
the supervision of staff in programs for children and youth. 
Module IV The Profession and Public Policy in Child 
and Youth Care (2 courses, 6 cr.) 
This module is an introduction to child and youth care policy and child 
advocacy. An overview of the history of child and youth care is provided. 
Specffic skills and techniques in child advocacy are presented. 
Lectures and presentations for this module are provided during 
summer instruction on campus in Fort Lauderdale, Florida. 
Courses 
POlR 510 The Profession for Child and Youth Care Administra-
tors (3 cr.) 
This course reviews historical highlights and contemporary issues in 
the child and youth field . 
POlR 565 Public Policy and the Child and Youth Care Field for 
Program Administrators (3 cr.) 
This course examines the process and dynamics involved in the devel-
opment of public policy as it relates to programs for children and youth. 
Practicum Requirements 
PRAR 689 The Practicum Proposal (3 cr.) 
Students are required to complete a practicum project. This practicum 
is a job-related problem-solving project designed by the student, the 
desired result of which is the resolution of an identified problem within 
the daily work setting. During this course, the student develops and 
submits a formal proposal for this project. The proposal includes 
problem documentation, operational objectives, a review of relevant 
literature, and a discussion of outcome measures. The student 
attends a workshop at the summer instruction on campus that 
describes the proposal-writing process. During this course, the 
student works closely with a faculty adviser who guides and assists in 
the proposal writing process. 
PRAR 691 The Practicum Report (4 cr.) 
This course follows from the work completed during PRAR 689, the 
Practicum Proposal course. During this course, the student imple-
ments the problem-solving project proposed in PRAR 689, evaluates 
the problem-solving strategy used, and submits a final report in which 
the practicum project is described. 
Summer Instruction on Campus 
In order to fulfill the program's requirement for the degree, all students 
must attend one summer instruction on campus during their first year 
in the program. During the summer instruction on campus, the 
student completes the following courses: POLR 510 and POLR 565. 
CEDR 6501 Continuing Education (no credit) 
THE SPECIALIZATION FOR EARLY CHILDHOOD 
EDUCATION ADMINISTRATORS 
Overview 
The specialization for early childhood education administrators is a 
field-based degree program designed specifically lor managers, 
directors, and administrators of early childhood, preschool, and early 
childhood education programs. This degree program is offered in a 
guided study format at a distance. Students receive specially 
prepared course materials related directly to managerial tasks within 
their job settings. During the period of the program, students attend 
one summer instruction on campus. Summer instruction on campus 
enables students to interact directly with Nova Southeastern Univer-
sity faculty members, fellow students, and recognized experts in the 
lield 01 early childhood education . Students also conduct 
practicums-problem-solving projects in which they design and 
implement solutions to management or program effectiveness 
problems within their work settings. 
Admission Requirements 
Because the specialization for early childhood education administra· 
tors is designed to meet the needs of working professionals, 
admission is restricted to those who can undertake the managerial 
and supervisory tasks required in the course aSSignments. 
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Admission requirements for administrators of programs for 
young children are the following: 
• a baccalaureate degree from a regionally, provincially, or 
nationally accredited college or university with a minimum of a 
2.5 grade point average 
• administrative or supervisory responsibility in a program for 
young children 
• evidence of ability for successful independent study at the 
graduate level 
Sequence 
Specialization: For administration of early childhood, preschool, 
and early childhood education programs 
• Foundations of Early Childhood Development (9 cr.) 
• Management of Early Childhood Programs: Legal and Finan-
cial Aspects and Program Evaluation (9 cr.) 
• The Administration of Programs for Young Children (9 cr.) 
• The Profession and Public Policy in Early Childhood Education 
(6 cr.) 
• The Practicum (7 cr.) 
Practicum registration is at the beginning of the 18th month of the 
program. Students receive detailed guidelines and supervision in 
planning and reporting on their practicum projects. 
MODULE DESCRIPTIONS 
Early Childhood Education Administration 
Specialization 
Module I Foundations of Early Childhood 
Development (3 courses, 9 Ct) 
This module covers the theories and approaches in child devel-
opment and their application to the design of programs for young 
children. The emphasis of the module is on program selection, 
development, and implementation. 
Courses 
OEVE 511 Developmental Foundation lor Early Childhood 
(3 cr.) 
This course reviews the theories of early childhood develop-
ment that form the foundation for educational programs for 
young children. 
OEVE 512 Approaches to Individualized Instruction in Early 
Childhood Education (3 cr.) 
This course explores early childhood program models along 
with various in-depth studies of curriculum, including the self-
concept development, social studies activities , and 
mathematics experiences. 
OEVE 513 Curriculum Design (3 cr.) 
This course studies the design and implementation of formal and 
informal curriculum models in early childhood education programs. 
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Module II Management of Early Childhood 
Programs: Legal and Financial Aspects and 
Program Evaluation (3 courses, 9 Ct) 
This module provides basic background in financial aspects, 
program evaluation, and legal issues related to the management 
of programs for young chi ldren. 
Courses 
MGTE 505 Program Evaluation lor Early Childhood 
Administrators (3 cr.) 
This course provides an overview of techniques and methods 
used to assess the quality and effectiveness of early child-
hood programs. 
MGTE 525 Legal Aspects 01 the Management 01 Early 
Childhood Programs (3 cr.) 
Th is course examines many of the legal elements involved in 
the daily management of programs for young children . 
Personnel law, licensing, child abuse, and liability are among 
the topics addressed. 
MGTE 545 Financial Aspects 01 the Management 01 
Program lor Young Children (3 cr.) 
This course covers the basic components of financial manage-
ment in programs for young children. The budget process, fiscal 
management, and policy determination will be covered. 
Module III The Administration of Programs for 
Young Children (3 courses, 9 cr_) 
This module is designed to provide administrators with the skills 
required to manage a variety of programs and agencies. There 
is an emphasis on program planning, grantsmanship, and 
program development in addition to leadership and supervisory 
skills. 
Courses 
ADME 500 The Development and Acquisition 01 Resources 
lor Early Childhood Programs (3 cr.) 
This course reviews a number of strategies for seeking and 
obtaining financial and nonfinancial resources for early childhood 
programs. 
ADME 520 The Elements and Styles 01 Leadership lor Early 
Childhood Administrators (3 cr.) 
This course reviews the various components of leadership 
philosophy, approaches, and styles. The role and responsibilities 
of the administrator are examined. 
ADME 550 Supervision Methods and Approaches lor Early 
Childhood Administrators (3 cr.) 
This course provides a survey of specific approaches and 
aspects of the supervision of staff in early childhood programs. 
Module IV The Profession and Public Policy in Early 
Childhood Education (2 courses, 6 cr.) 
This module is an introduction to child care policy and ch ild 
advocacy. An overview of the history of the profession of early 
childhood education is provided. Specific skills and techniques in 
child advocacy are presented. 
Lectures and presentations for this module are provided during 
summer instruction on campus in Fort Lauderdale, Florida. 
Courses 
POLE 510 The Prolession lor Early Childhood Education Admin-
istrators (3 cr.) 
This course reviews historical highlights and contemporary issues in 
the field of early childhood education. 
POLE 565 Public Policy and the Field lor Early Childhood Educa-
tion Administrators (3 cr.) 
This course examines the process and dynamics involved in the 
development of public policy as it relates to programs for young 
children. 
Practicum Requirements 
PRAE 689 The Practicum Proposal (3 cr.) 
The practicum is a job-related problem-solving project designed by 
Ihe student, the desired result of which is the resolution of an identi-
fied problem within the daily work setting. During this course, the 
student develops and submits a formal proposal for this project. The 
proposal includes problem documentation, operational objectives, a 
review of relevant literature, and a discussion of outcome measures. 
The student attends a workshop at the summer instruction on 
campus that describes the proposal-writing process. During this 
course, the student works closely with a faculty adviser who guides 
and assists in the proposal writing process. 
PRAE 691 The Practicum Report (4 cr.) 
This course follows from the work completed during PRAE 689, the 
Practicum Proposal course. During this course, the student imple-
ments the problem-solving project proposed in PRAE 689, evaluates 
the problem-solving strategy used, and submits a final report in which 
the practicum project is described. 
Summer Instruction on Campus 
In order to fulfill the program's requirement for the degree, all students 
must attend one summer instruction on campus during their first year 
in the program. During the summer instruction on campus, the 
student completes the following courses: POLE 510 and POLE 565. 
CEDE 6501 Continuing Education (no cr.) 
THE SPECIALIZATION IN FAMILY SUPPORT 
STUDIES 
Overview 
This specialization in family support studies is a field-based degree 
program designed specifically for practitioners interested in develop-
ing expertise in family support and education. The curriculum is 
designed for practitioners who provide direct service, are involved in 
family liaison or advocacy work, or assume leadership and adminis-
trative responsibilities. 
The program is built on the premise that the members of all families 
are interdependent, and that the interests of the child are best seNed 
by an optimally functioning family. When a family is unable to care for 
a child and that child is removed from the home, a plan is needed that 
provides substitute care and strives to achieve family reunification. 
Consistent with these premises, the course work is designed to give 
the practitioner perspective and proficiency to serve as a catalyst for 
assessing and mobilizing family strengths, as well as playa leader-
ship role in such efforts. 
This degree program is offered in a guided study format at a distance. 
Students receive specially prepared course materials related directly 
to the tasks in their job settings. During the period of the program, 
students attend one summer instruction on campus. Summer instruc-
w 
tion on campus enables students to interact with Nova Southeastern 
University faculty members, fellow students, and recognized experts 
in the field of family-focused and family-based seNice. Students 
conduct practicums-problem·solving projects in which they design 
and implement solutions to service delivery, management, or 
program effectiveness problems within their work. 
Admission Requirements 
Because the specialization in family support studies is designed to 
meet the needs of working professionals, admission is open only to 
those persons who work in an environment in which they can pursue 
the course requirements and assignments. 
Admission requirements for the family support practitioners are the 
following: 
• a baccalaureate degree from a regionally, provincially, or nation-
ally accredited college or university with a minimum of a 2.5 grade 
point average 
• a current full-time position in a program for children and their 
families 
• evidence of ability for successful independent study at the gradu-
ate level 
Sequence 
Specialization: For practitioners interested in early intervention, 
parental support, and education 
• Human Growth and Development: A Transactional Perspective (9 cr.) 
• Family Systems (9 cr.) 
• Leadership and Family Support SeNices (9 cr.) 
• The Profession and Public Policy in Family Support SeNices (6 cr.) 
• The Practicum (7 cr.) 
Practicum registration is at the beginning of the 18th month of the 
program. Students receive detailed guidelines and supeNision in 
planning and reporting on their praclicum projects. 
MODULE DESCRIPTIONS 
Family Support Specialization 
Module I Human Growth and Development: A 
Transactional Perspective (3 courses, 9 cr.) 
This module provides the student with a broad look at human develop-
ment through the life cycle. The major element that binds the courses 
together is attention to the impact of human development on the family. 
Courses 
DEVF 571 Adult Development (3 cr.) 
This course provides an oveNiew of the major stages and develop-
mental processes in adulthood with particular focus on parenthood. 
DEVF 572 Growth and Development 01 the Young Child (3 cr.) 
This course focuses on developmental changes in the infancy and 
preschool period and describes ways in which stage-related changes 
affect parenVchild interactions. 
DEVL 573 Middle Childhood and Adolescence (3 cr.) 
This course describes ways in which growth and development in the 
transitional years affect and are affected by the family, the peer group, 
and an expanding number of significant others. 
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Module II Family Systems (3 courses, 9 cr.) 
This module focuses on the role of the family support practitioner 
as a catalyst for strengthening families. 
Courses 
SYSF 575 Family Systems (3 cr.) 
This course provides a framework for understanding the dynam-
ics of traditional, nontraditional, and cu lturally diverse families. 
SYSF 576 Programs Models (3 cr.) 
This course represents a comprehensive overview of family 
support programs and identifies emerging trends and unresolved 
issues. 
SYSF 577 Parent Support and Education (3 cr.) 
This course examines the acquisition of knowledge and techni-
cal skills for practitioners working with families. 
Module III Leadership and Family Support Services 
(3 courses, 9 cr.) 
This module focuses on the role of the family support practitioner 
as leader and change agent with an emphasis on action and 
leadership as professional responsibilities. 
Courses 
lEDF 580 Assessment and Evaluation of Family Support 
Programs (3 cr.) 
The course identifies dimensions of differences in families and 
family support systems and describes formative and summative 
evaluation systems that tap these dimensions. 
lEDF 581 Administration and Organizational leadership 
(3 cr.) 
This course examines aspects of leadership philosophy and 
style, management techniques, and program development. 
lEDF 582 Supervision of Family Support Programs (3 cr.) 
This course provides an orientation to a range of supervision 
issues, including staff motivation, in-service training, and evalua-
tion of personnel. 
Module IV The Profession and Public Policy in 
Family Support Services (2 courses, 6 cr_) 
This module is an introduction to family policy and advocacy. An 
overview of the history of family support programs and policies 
and the profession is provided. Specific skills and techniques in 
family advocacy are covered. 
Lectures and presentations for this module are provided during 
summer instruction on campus in Fort Lauderdale, Florida. 
Courses 
POlF 585 The Profession in the Field of Family Support 
(3 cr.) 
This course provides a historical review of the field of family 
support and sociopolitical analysis of its status as an occupation 
and a human service. 
POlF 586 Public Policy in the Field of Family Support (3 c r.) 
This course examines the policy-making process as it relates to 
children and families. It reviews current agencies and organiza-
tions involved in developing and implementing child and family 
policy programs. Principles of advocacy are covered. 
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Practicum Requirements 
PRAF 689 The Practicum Proposal (3 cr.) 
The practicum is a job-related problem-solving project designed 
by the student, the desired resu lt of which is the resolution of an 
identified problem within the daily work setting. During th is 
course, the student develops and submits a formal proposal for 
this project. The proposal includes problem documentation, 
operational objectives, a review of relevant literature, and a 
discussion of outcome measures. The student attends a 
workshop at the summer instruction on campus that describes 
the proposal-writing process. During this course, the student 
works closely with a faculty adviser who guides and assists in the 
proposal writing process. 
PRAF 691 The Practicum Report (4 cr.) 
This course follows from the work completed during PRAF 689, 
the Practicum Proposal course. During this course, the student 
implements the problem-solving project proposed in PRAF 689, 
evaluates the problem-solving strategy used. and submits a final 
report in which the practicum project is described. 
Summer Instruction on Campus 
In order to fulfill the program's requirement for the degree, all 
students must attend one summer instruction on campus during 
their first year in the program. During the summer instruction on 
campus, the student completes the following courses: POLF 510 
and POLF 565. 
CEDF 6501 Continuing Educa1ion (no cr.) 
ED.D. PROGRAM IN CHILD AND YOUTH STUDIES 
Mission Statement 
The mission of the Ed.D. Program in Child and Youth Studies (CYS) 
is to improve the lives of children and youth by strengthening the 
leadership skills and behaviors of educators and other child and youth 
professionals whose work affects the quality of life of children 
between the ages of birth and 18 years. The admission criteria and 
the doctoral curriculum are derived from this mission. As the program 
is designed to improve the delivery of services by modifying attributes 
of school, health and social services, and child and youth care 
program personnel, only men and women who are actively engaged 
in appropriate positions are admitted. The curriculum, designed to 
promote the program's mission, is expressed in terms of four goal 
categories, each of which contains more specific assessable objec-
tives. The four goal categories are: (1) leadership, (2) knowledge, (3) 
problem solving, and (4) perspective. 
In the context of the program's mission, leadership requires action in 
the areas of education, health, or human services for which one is 
responsible. Such actions must be derived from a sound knowledge 
base and genuine problem-solving skills. Additionally, leadership 
requires specific knowledge of contemporary and historical analysis 
of leadership, appraisal of one's own leadership behavior, and ability 
to assess the leadership skills of others. 
Doctoral education demands mastery of an appropriate knowledge 
base. The substantive knowledge valued in the program is reflected 
in the titles of the core curriculum areas: Leadership, Research and 
Evaluation, Technology, Developmental Issues, and Political 
Processes and Social Issues. In addition, knowledge requires an 
understanding of the salient characteristics of the knowledge-produc-
ing disciplines within education and the social sciences. 
The mission of improving education, health, and human services for 
children and families also requires a problem-solving seminar on the 
part of professionals working with children and youth. Problem solving 
is not merely a matter of motivation; skills are required, including 
those customarily related to knowledge utilization, evaluation, and 
management of resources. Most important, however, is a disposition 
to intentional actions through a systematic approach to problem 
solving. 
A fourth goal category of the program emphasizes the need for child-
hood professionals to achieve a broad perspective of the educational 
and support-service needs of children and youth. One formulation of 
this goal is that professionals be cosmopolitan rather than provincial 
in their outlook and behavior. An expression of this goal is that 
students should assume a national perspective of child- and youth-
related problems and solutions, including development of a national 
network of resources available to them, and a responsible posture 
toward professional associations. 
By increasing the knowledge base of students and by enhancing their 
problem-solving capabilities, the program focuses on the relationship 
of theory to practice. Its aim, the improvement of professional skills for 
their application to educational, health, or human service settings, can 
be observed in the pervasive application of learning to the students' 
personal work settings. Applied dissertation requirements for the 
development of substantive professional improvement projects 
further exemplify the program's philosophy and the means for the 
realization of this objective. 
In keeping with the goals of accessibility, the program is offered in 
approved locations throughout the United States or through a combi-
nation of classroom and electronic instruction. These structures 
m 
permit partiCipation by qualified students who otherwise would be 
denied access to graduate education. 
The Cluster Concept 
The Ed.D. Program in Child and Youth Studies is field-based. Formal 
instruction takes place in Saturday cluster seminars. Each cluster is a 
group of 20 to 30 professionals who live and work in a variety of 
settings, but often within geographic proximity to one another. 
Students in each cluster begin the program at the same time and 
progress through the program components (study areas, specializa-
tion areas, and applied dissertations) together. Doctoral residency is 
defined as continuous enrollment for one (1) calendar year. 
The cluster is intended to serve as both an administrative and educa-
tional vehicle for the program. For example, communication and 
decision making frequently take place through the cluster structure. In 
addition, the cluster format provides opportunities for sharing the 
expertise of individual cluster members. Clusters sometimes form 
study groups that meet between seminars to discuss assignments. 
Each cluster operates locally under the direction of a cluster coordi-
nator. The coordinator, who holds a doctorate in education or a 
related field , is a facilITator of many administrative details and cluster 
activities and serves to support and advise students. 
The National Cluster Concept 
Professionals who live outside of the United States or at a consider-
able distance from developing cluster sites may select the National 
Cluster, which is an innovative approach to doctoral studies. The 
national cluster was designed to provide an alternative delivery format 
for the CYS program. 
National cluster instruction is accomplished through the following: 
• Ongoing electronic communications using electronic mail (email), 
the Internet relay chat (IRC), and a Nova Southeastem Univer-
sity-sponsored bulletin board 
. On-campus instruction with faculty members in Fort Lauderdale 
during two-day or five-day extended weekend sessions scheduled 
in February or March and October or November each year of the 
three-year program 
• An eight-day Summer Institute, held in Fort Lauderdale in July or 
August of years one and two, at which students take classes in their 
area of specialization 
Students must have access to a computer and an Internet service 
provider. Professionals from countries outside North America with 
access to the Internet may find the national cluster delivery format an 
exciting alternative to traditional approaches to doctoral studies. 
Study Areas 
Each study area is designed to involve students in three to five 
months of intensive seminars, readings, structured activities, and 
evaluation procedures. Each study area is under the direction of a 
faculty member, who is responsible for course content, instruction, 
evaluation procedures, and commentary on the student's perform-
ance. Study guides and readings interrelate the study area material. 
Students meet on one weekend of each month for instruction as 
scheduled. Attendance is required at all meetings. 
When a cluster completes the three-year period of study, a culminat-
ing activity is scheduled. The cluster, with guidance from the 
coordinator, determines and designs the experience. 
The five core study areas are the following: 
• Leadership 
• Technology 
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• Developmental Issues 
• Research and Evaluation 
• Political Processes and Social Issues 
Areas of Specialization 
Specializations offer students the opportunity for intensive study 
in one of three areas of professional activity. 
1. Curriculum Development and Systemic Change 
For teachers, teacher trainers, curriculum developers, 
resource center personnel, librarians, and media specialists 
2. Management of Programs for Children and You1h 
For administrators, supervisors, and coordinators of 
programs 
3. Special ServicesiExceptional Education 
For special educators, counselors, speech and language 
pathologists, school psychologists, residential and youth care 
professionals, nurses, and social workers 
Students must be employed in their areas of specialization. 
Questions regarding the most appropriate area of specialization 
should be directed to the CYS program office. 
Students attend specialization classes during the first and 
second years in the program. These classes are held in July or 
early August at the annual Summer Institute in Fort Lauderdale. 
Summer Institutes 
The event in the program that brings students together from all 
clusters is the annual Summer Institute. This eight-day academic 
experience provides an opportunity for interaction among 
students from around the world with instructional and applied 
dissertation faculty members , cluster coordinators, staff 
members, administrators, and invited lecturers and guests. 
Each doctoral student must attend two Summer Institutes. 
Students are responsible for their travel, room, and meal costs. 
Students must register and reside in the hotel or site selected 
for the Summer Institute. Students must attend their specializa-
tion classes at the Summer Institutes during years one and two 
of the program. 
Applied Research 
The applied dissertation process is divided into two distinct 
phases. The first phase is a guided and directed interactive 
review of the literature in a topic area related to a problem found 
in the studenrs workplace. 
The second phase of applied dissertation is a major project in 
which students solve a problem of extensive scope in their work 
settings and report on the project in such a way that it can be 
shared with the professional community. 
Instruction for the literature review and for the applied disserta-
tion is organized into two sessions, each a full day. The first 
session occurs five months after a cluster begins the program, 
the second occurs haltway through the program. After the first 
seminar, students are assigned advisers who provide guidance 
throughout the experience. 
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Admission Requirements 
The Ed.D. Program in Child and Youth Studies seeks competent, 
experienced professionals actively involved in the field . It serves 
practitioners who demonstrate leadership abilities and academic 
competencies and who are committed to improving the quality of 
life of children and families. Specific requirements for admission 
to the program include the following: 
• A master's degree in education, child development, child care, 
psychology, counseling, speech pathology, human services, or 
a related field from a regionally accredited institution, with a 3.0 
grade point average. 
• Evidence that the applicant has the academic background to 
be successful in the program. This judgment, made by the 
Admissions Committee, will be based on previous academic 
records, academic activities since obtaining the master's 
degree, letters of recommendation, a personal interview, and 
written responses to questions dealing with the field of child 
and youth studies. 
• The requirement of a minimum paper-based score of 550 on 
the Test of English as a Foreign Language (TOEFL) or 
successful completion of a graduate degree in residence at a 
regionally accredited North American college or university. 
• Applicants must occupy a position that requires or allows them 
to work independently and to have direct or indirect impact on 
children and/or youth. 
• Three years of work experience with children between birth 
and 18 years of age. 
• Applicants must submit the results of the Miller Analogies Test 
(MAT). The test must have been taken within the past five 
years. 
• Applicants for clusters meeting in South Carolina must submit 
the results of the Graduate Record Examination (GRE). 
• Applicants must have access to a computer, be familiar with 
communication through the Internet and the Wond Wide Web, 
and maintain arrangements with an Internet service provider. 
Interested applicants may come to our campus offices or call toll 
free for program information: 
8:30 a.m.-5:00 p.m., Monday-Friday. 
(954) 262-8550 
United States and Canada 800-986-3223, ext. 8550 
Fax: (954) 262-3909 
Admission Requirements for International Students 
Prospective international students who completed degrees at 
universities outside the U.S. must have the degrees evaluated 
by an NSU-approved evaluation service. Applications for such 
an evaluation are available from the FGSEHS admissions office 
at 800-986-3223, ext. 1561. The prospective student is respon-
sible for all fees incurred for this evaluation. 
Acceptance to the Program 
Students receive a formal letter of acceptance from the program 
upon satisfactory completion of all admissions requirements. 
Applicants to the program receive a cluster opening letter six to 
eight weeks prior to the start date of their selected cluster. A 
unique, site-specific schedule for the three-year program is 
included in the document. Students must be accepted to the 
cluster by the Friday prior to the first meeting of the cluster. This 
policy may be waived only at the discretion of the program dean. 
Credits and Certification 
Credits are awarded for won< upon satisfactory completion of all 
requirements. 
Leadership I 
Technology I 
Research and Evaluation I 
Credits 
4 
2 
5 
Specialization I 7 
Applied Research Seminar and Literature Review 6 
Developmental Issues 6 
Technology II 2 
Specialization II 7 
Applied Dissertation Seminar and Proposal 6 
Research and Evaluation II 5 
Political Processes and Social Issues 4 
Leadership II 3 
Applied Dissertation 9 
Total Credits 66 
Transfer of Credit 
A maximum of six semester hours of credit will be considered for 
transfer if the credit was earned within three calendar years of the 
request for transfer, if the credit was eamed as a matriculated student 
in a doctoral program at a regionally accredited university, and if the 
content of the courses requested for transfer are equivalent to study 
area courses in the CYS program. Courses transferred for credit must 
be at the grade of A, B, or equivalent. No credit for experiential learn-
ing or other forms of advanced standing will be granted. Request for 
transfer of credit must occur at the time of application. 
Credits earned at Nova Southeastern University are transferable at 
the discretion of the receiving school. Students who wish to transfer 
credit should contact the admissions office of the receiving school 
for information. 
Grading System 
The grading system for the CYS program is as follows: 
A Excellent 4.0 
B+ Very Good 3.5 
B Good 3.0 
F Failure 0.0 
W Withdrawal 0.0 
Incomplete 0.0 
Progress Report 
Students will receive grade reports from the Registrar's Office follow-
ing each program component. These reports will indicate the current 
status of grades earned and semester hours for all courses 
completed andlor attempted. The program office maintains an up-to-
date report on each student. 
m 
Program Time Lines 
The length of the program is 36 months. Students who do not 
complete requirements within three years may be granted a fourth 
year of study by the program dean. However, they must have an 
approved proposal for the applied dissertation by the end of 36 
months in order to be granted the fourth year. Students may also 
register for a six-month extension beyond the fourth year if approved 
by the program dean. 
Students who are faced with a temporary personal or profeSSional 
crisis and find that they cannot keep up with their cluster may 
withdraw from the program. Notification of withdrawal must be 
received by the program office. To avoid being dismissed from the 
program, students must initiate the withdrawal process prior to the 
last class session of the study area or one month prior to the date 
designated for applied research won<. Consult the Student Handbook 
and the Applied Research Guide for more information. 
Students who officially withdraw may petition the program dean if they 
wish to reenter the program and resume their course of study at the 
point following the last program component for which they received a 
grade. Students may reenter the program only once and will be 
expected to follow all regulations that apply to their new cluster. 
Students are not guaranteed that there will be a cluster location 
convenient to them at the time of reentry. 
Students who withdraw from the program are required to reenter at a 
point that will allow completion of all requirements within a seven-year 
period from the beginning of the original cluster. No extension is 
possible beyond this point. 
Counseling Services 
Administrators, faculty members, and staff members provide 
academic counseling before students enter and throughout the 
doctoral program. Cluster coordinators are available to cluster 
members for the entire program. 
Employment 
Because professional employment is a program admission criterion, 
placement assistance has not been necessary. Completion of the 
program does not guarantee further employment. 
Program Costs 
Tuition for the CYS program for 2000--2001 is paid at the rate of 
$9,045 per year. (This tuition rate may be subject to change yearly.) 
Tuition payments are based on $603 per credit for 45 credits of 
course work. Students register and pay for each credited component 
as they progress through the three-year program. Although each 
student will take a total of 66 credits, tuition payments are not required 
for the applied dissertation credits. 
A payment of $2,261 is charged for the first six-month extension of a 
fourth year to students who require the continuing service. A second 
payment of $2,261 is charged for the second six-month extension of 
the fourth year to students who require the additional extension. 
Students may receive a six-month extension beyond the fourth year 
with permission of the program dean. A fee of $2,261 is charged for 
this additional period. 
Financial aid for the fourth year and for the six-month period beyond 
the fourth year is limited to half of the maximum allowable annual loan 
amount. 
Tuition and fees are due at time of registration. Tuition and fees 
are subject to change without notice. 
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Editing Fee 
After the applied dissertation has been approved for content by 
the applied research adviser, the final manuscript is sent to the 
editor. The applied research editor will ensure that the document 
conforms to all program standards for form and style before it is 
granted final approval by the director of applied research. If the 
manuscript requires no editing, or if the manuscript meets the 
standards after one review by the editor, no fee is assessed. If 
the second editing review results in another revision, the student 
is billed a $350 fee. The student is responsible for making all 
corrections. Degree requirements are not fulfilled until the 
student satisfactorily completes this process. 
Other Fees 
A one-time, nonrefundable application fee of $50 is required and 
must accompany the completed application. A $75 degree appli-
cation fee is required and must be paid prior to degree conferral. 
If a graduate wishes to participate in commencement exercises, 
there is an additional cap and gown fee. 
Other Program Expenses 
Students will be responsible for the purchase of textbooks, as 
well as other typical needs associated with advanced study. 
Fees for materials will be charged as necessary. 
Late Fees and Reinstatement Fees 
All payments must be made according to the student's cluster 
schedule. No exceptions will be made for delayed loan applica-
tions. A late payment penalty of $50 will be assessed each time 
a payment date is missed. When a payment is delayed exces-
sively, the student will be dismissed from the program. 
Reinstatement following withdrawal or as a result of being 
dismissed for nonpayment of tuition and fees must be discussed 
with the program dean. A $250 reinstatement fee will be charged 
and the student will be subject to the rules and regulations in 
effect at the time of reinstatement. Students who are 
dismissed from the program for academic reasons may not 
reenter the program at a later time. 
Absence 
Absences should not occur in this program. Students are expected 
to attend all class meetings in each of the five study areas, the 
specialization areas, and the applied dissertation seminars. 
Regular classroom interaction provides program conSistency and 
content enrichment. Absence from any cluster meeting may result 
in termination from the program. There is no provision for readmis-
sion following dismissal for unsatisfactory attendance. 
In the rare instance when an absence cannot be avoided, an 
equal and appropriate make-up experience/assignment, speci-
fied by the study area faculty member, is to be completed within 
a designated period. Also, the student is responsible for obtain-
ing all materials presented at the missed class meeting and must 
provide to the cluster coordinator a summary of the class notes 
of two students. Cluster coordinators should be notified 
immediately if the student expects to be absent. 
If a student is unable to attend an applied research seminar, 
the director of applied research should be contacted for a 
make-up experience. 
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Tardiness 
Extended tardiness or early departure (more than 30 minutes) is 
treated in the same manner as absence from a class session. 
Consistent tardiness or early departures must be discussed with 
the program dean and may lead to termination from the program. 
Degree Requirements 
To be eligible fo r graduation, the student must fulfill the following 
requirements: 
• completion of all admission requirements 
• completion of all study area, specialization area, applied 
research, and institute requirements 
• successful completion of written comprehensive examination 
(students in South Carolina clusters only) 
• current status in payments for tuition, fees, materials, and texts 
At the conclusion of study and upon verification of completion of 
degree requirements, the student's name is submitted by the 
faculty to the board of trustees. The board officially confers the 
degree of doctor of education. All students who have success-
fully completed program requirements and who have achieved 
degree conferral will be invited to participate in university 
commencement exercises held annually in June. 
Dismissal 
The program reserves the right to dismiss students at any time if 
it becomes obvious that they are not able to satiSfy the program's 
scholarship requirements or if their academic behavior is repre-
hensible or unethical (e.g., cheating, plagiarizing, 
misrepresenting oneself). There is no provision for readmission 
following dismissal for unsatisfactory conduct. Students must 
receive a passing grade in each program component to remain 
in the program. No opportunity is provided to repeat a study area, 
specialization area, or applied dissertation that does not receive 
a passing grade. If a student is dismissed from the program, he 
or she cannot be readmitted. 
STUDY AREA DESCRIPTIONS 
leadership I 
Students preparing for personal and professional development 
assess the skills and behaviors of the leader or change agent in 
terms of their own potential for growth and future leadership 
positions. They are asked to distinguish between strategic think-
ing and operational planning and to elaborate on contemporary 
social problems they confront in their current pOSitions, as well as 
problems that future leaders may confront. The second purpose 
of this component is to provide an overview of the total program 
and to relate the program components to one another. 
Technology I 
Students will be given an introduction to instructional technology, 
including computers. The course will cover the following topics: 
foundations of instructional technology, visualization, learning 
with technology, computer applications, telecommunications, 
computer tools, computer-based learning and planning, and 
evaluating technology in the workplace. 
Research and Evaluation I 
Atter considering a basic principle of the program-the importance of 
leadership in programming for children and youth-students are intro-
duced to the skills required of the consumer of the research literature. 
The ability to comprehend, analyze, and critically evaluate profes-
sional literature, essential for people in decision-making positions, is 
demonstrated in assignments designed for the practitioner. Students 
also focus on research and evaluation designs. Skills and information 
emphasized in this component will affect the study areas that follow 
and will enhance the work required for applied dissertation. 
Developmental Issues 
A thorough grounding in the development of children and youth is 
essential as students contend with critical issues that impact children 
and youth, their families, and the education, health, and human 
service systems that serve them. Within this study area, students 
apply the vast literature on theory and research in child and/or adoles-
cent development to the practice issues rooted in today's society. The 
study area emphasizes both analysis and synthesis as important 
approaches to the study of developmental issues. The area covers 
developmental theories; research; the characteristics and capabilities 
of children and youth in the physical , cognitive, social, affective, and 
language domains; and both normative and atypical courses of devel-
opment. The student will be assigned to a group that emphasizes 
either the early/middle childhood periods or the period based on prior 
academic background and current practice role. 
Research and Evaluation II 
More advanced research and reporting strategies required for the 
development and execution of applied dissertations are investigated 
in this component. Qualitative research derived from developmental 
issues and specialization areas are studied and related to the major 
research and evaluation paradigms most often used by education 
and social services professionals. 
Technology II 
Advanced applications of technology, including computing, for the 
professional are included in Technology II. This course emphasizes 
technology use for managing, leaming, and teaching. Telecommuni-
cations and access to information are stressed. Ethical and legal 
considerations of the leader who uses and manages the use of 
technology are presented. Other topics include instructional design, 
distance education, trends in technology in leaming, and multimedia. 
Political Processes and Social Issues 
This study area is designed to assist students in developing the skills 
necessary to analyze political systems and processes at the local, 
state, and national levels. Needs of children, youth, and families 
identified in previous study areas are related to political procedures, 
current legislation, and the role of the change agent. Students identify 
responsibilities of professionals and leaders in the legislative process 
and suggest methods for instituting change. 
Leadership II 
This study area provides students with an opportunity to revisit and 
evaluate program experiences as they relate to current and emerging 
issues confronting the child and youth professional. Applying analytical 
skills developed in earlier segments of the program, students reflect on 
their personal growth and future commitments. They assess their 
leadership qualities and demonstrate their new capabilities in the 
solution of a social problem. This project is designed to integrate the 
competencies of analysis, synthesis, problem solving, and evaluation. 
Students disseminate their findings at a professional seminar. 
Course Descriptions: The Study Areas 
Leadership I Study Area 
LOR 8429 Leadership Theory, Research, Practice: The Individual, 
Organizations, and Society (4 cr.) 
This course is designed to help students understand (1) macro transi-
tions that are occurring in society, (2) personal and group human 
resource development, and (3) contemporary social problems as they 
relate to the development of the educational and human services 
leader. Students assess their leadership styles and skills and develop 
a personal and professional growth plan. 
Leadership II Study Area 
LOR 8437 Leadership II: The Individual, Organizations, and 
Society (3 cr.) 
This course is intended to provide opportunities for students to (1) 
synthesize and evaluate the leaming progression of the program, (2) 
design a vision of the future of education and human services based 
on a critical analysis of variables affecting professionals, (3) demon-
strate proactive participation in developing programs and policies for 
the next decade, and (4) develop the skills necessary for becoming a 
committed transformational leader. 
Developmental Issues Study Area 
DVI 8014 Development in Adolescence (3 cr.) 
Developmental theories are applied to adolescence. Current 
research related to this period is examined. The characteristics and 
capabilities of children in adolescence are studied across the physi-
cal , cognitive, social, affective, and language domains. 
DVI 8015 Development in Early and Middle Childhood (3 cr.) 
Developmental theories are applied to early and middle childhood. 
Current research related to these periods is examined. The charac-
teristics and capabilities of infants, young children, and school-age 
children are studied across the physical, cognitive, social, affective, 
and language domains. 
DVI 8016 Developmental Perspectives Dealing with Issues In 
Adolescence (3 cr.) 
Developmental perspectives will be used to explore issues related to 
family, school, and community. Prevention and intervention frame-
works will be applied to both normative and atypical courses of 
development in adolescence. 
DVI 8017 Developmental Perspectives Dealing with Issues in 
Early and Middle Childhood (3 cr.) 
Developmental perspectives will be used to explore issues related to 
family, school, and community. Prevention and intervention frame-
works will be applied to both normative and atypical courses of 
development in early and middle childhood. 
Research and Evaluation I Study Area 
RES 8435 Fundamentals of Research and Evaluation I (4 cr.) 
This course provides the leamer with the requisite skills essential for the 
interpretation of research and evaluation data and procedures. Both the 
research and evaluation processes are investigated with an emphasiS 
on their practical applications. Critical concepts intrinsic to the under-
standing of evaluation paradigms, statistics, and data analysis 
techniques are presented to equip students with the ability to compre-
hend, analyze, synthesize, and evaluate the research literature. 
RES 8432 Tests and Measurements (1 cr.) 
Measurement is a critical ingredient in research and evaluation, as 
well as in the areas of education, management, and the social 
services. This course is devoted to an understanding of major 
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problems encountered in establishing the validity and reliability 
by procedures in research, evaluation, and educational assess-
ment. The focus is on the selection and interpretation of 
educational tests. 
Research and Evaluation II Study Area 
RES 8433 Research and Evaluation II (3 cr.) 
This advanced course for the practitioner is designed to provide 
students with the more sophisticated skills needed to critique 
research and evaluation in each of the following paradigms: (1) 
experimental, (2) quasiexperimental, (3) causal-comparative, (4) 
correlational, (5) survey, and (6) naturalistic. An in-depth exami-
nation of published studies in each of these areas will provide 
students with the skills and confidence to become intelligent 
consumers of research. 
RES 8434 Applied Research for Professionals (2 cr.) 
Researchers and evaluators have developed the interest and 
skill to engage in qualitative methods that have been adapted 
from sociology and anthropology. Educators and professionals 
concerned with human services have made major strides in 
taking a more aggressive posture toward their own involvement 
in the conduct of research. This course will focus on the skills 
required for practitioners to participate effectively in the conduct 
of field-based problem solving. 
Political Processes and Social Issues Study Area 
PSI 8451 The Politics of Children's Issues (1 cr.) 
A historical overview of political processes governing programs 
for children and families. Current policy issues are examined for 
their impact on children. 
PSI 8452 Political Dimensions of Programs for Children and 
Youth (3 cr.) 
This course considers the process of creating, enacting, and 
implementing social and educational policies. A political systems 
approach is utilized to examine policy representative of local, 
state, and national systems. The role and skills required of the 
professional in creating proactive change for children and youth 
are investigated. 
Technology I Study Area 
CED 8483 Computer Literacy: Information Management and 
Telecommunications (2 cr.) 
This course is an introduction to instructional technology, includ-
ing instructional computing. The course stresses the use of 
technology for managing, learning, and teaching. There is an 
emphasis on telecommunications. 
Technology II Study Area 
CED 8485 Computer Technology: Applications of Technol-
ogy to Educational and Management Programs (2 cr.) 
This course emphasizes advanced applications of technology, 
including computing, for managing, learning, and teaching. The 
impact of emerging technologies on the profeSSion is stressed. 
Specific skills for leaders are emphasized. 
SPECIALIZATION DESCRIPTIONS 
Instruction in each of the specialization areas focuses on identi-
fication of the specific needs of a target population, methods for 
Working with specific audiences, program development and 
evaluation, legal and ethical issues concerned with the area of 
specialization, and the personal and political impact of profes-
Sionals on the children, youth, and families with whom they work. 
FGSEHS Catalog 1999- 2001 
Preparation for the instructional sessions begins two months 
preceding instruction. Students complete readings, activities, 
and aSSignments prior to the Summer Institute. These activities 
are designed to prepare the student for the specialization experi-
ence and to provide opportunities for demonstrating personal 
initiative, the ability to work independently, assumption of a 
leadership role , and the ability to investigate an area of profes-
sional activity and interest. Students must attend the 
specialization classes at the Summer Institute during their first 
two years in the program. 
Special Services/Exceptional Education 
Appropriate for professionals who provide educational, health, or 
human services for children and youth with conditions, this 
specialization area is designed for those concerned with provid-
ing leadership in support of children with special needs. Over a 
two-year period, students analyze special education and special 
services literature and confront theoretical and pragmatic issues 
identified in the research findings. 
As professionals who must articulate the needs of their popula-
tions within specific special services and exceptional education 
settings, students analyze and evaluate current instructional and 
social programs. They design new programmatic paradigms 
appropriate to the requirements of their particular audiences and 
assess available materials and instructional strategies. Students 
develop a broader understanding of legal, ethical, and moral 
issues as they acquaint themselves with research and legislation 
affecting the lives of children with disabilities and their families, 
and as they investigate human service delivery models and 
community resources. 
Curriculum Development and Systemic Change 
Designed for teachers and other instructional leaders and for 
professionals responsible for guiding institutional curriculum 
development, this specialization reviews past practice as a 
precursor to the understanding and evaluation of current profes-
sional practice. Throughout year one of the component, students 
immerse themselves in the investigation of curriculum selection, 
deSign, and evaluation and in the implementation of instructional 
strategies and educational innovation. 
During year two of the specialization, students consider the 
challenge of creating schools and school systems that are philo-
sophically, organizationally, and instructionally different. The 
focus is on a systems approach to maximizing the educational 
environment for children and youth. Grant-writing skills relevant 
to facilitating change are discussed. 
Management 01 Programs lor Children and Youth 
Following a theoretical overview of administrative models, 
students analyze and assess programs, systems, and strategies 
that enhance the effectiveness of organizational leaders and the 
audiences they serve. Skill building in such dimensions as inter-
personal communication, team building, conflict resolution, and 
human resource development are emphasized from the practi-
tioner's perspective. 
Students analyze the growth and development of power within 
the organizational structure. Students reflect on the use of power 
as a positive force and its application to various work settings 
and managerial roles. The issues and skills concerned with 
budgeting, funding, personnel selection, and evaluation are 
addressed from the administrator's perspective. Questions 
regarding equity and other legal issues are discussed. 
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PROGRAMS IN COMMUNICATION SCIENCES AND 
DISORDERS 
M.S. in Speech-Language Pathology 
Au.D . in Audiology 
SLP.D. in Speech-Language Pathology 
Mission Statement 
The Programs in Communication Sciences and Disorders are 
dedicated to the education of the future and currently practicing 
speech-language pathologists and audiologists. Within the scientifi-
cally based curriculum, the faculty incorporates models of best practice 
and fosters critical-thinking skills by nurturing the development of 
future leaders. Our philosophy is to maintain high-quality programs to 
respond to changing trends and issues impacting our profession. 
The Programs in Communication Sciences and Disorders have several 
academic programs offering three different degrees. The master's 
degree (M.S.) in speech-language pathology, postbaccalaureate 
audiology doctorate (Au.D.), postbaccalaureate speech-language 
pathology doctorate (SLP.D.), and the post-master's doctorate in 
audiology and speech-language pathology (Au.D., SLP.D.). 
M.S. IN SPEECH·LANGUAGE PATHOLOGY 
The Communication Sciences and Disorders Master's Program is 
designed to provide the candidate with the course work and clinical 
experience necessary to obtain Florida D.O.E. certification, Florida 
licensure, awarded by the Florida Department of Health, and the 
Certificate of Clinical Competence awarded by the American 
Speech-Language and Hearing Association (ASHA). The master's 
program is approved by the Florida Department of Education and 
accredited by ASHA's Council on Academic Accreditation. The 
Audiology Doctorate (Au.D.) has received Candidacy Status by the 
Council on Academic Accreditation. 
Nova Southeastern University undergraduate students in any major 
can elect the speech-language pathology minor specialty, which 
satisfies the requirement for the undergraduate minor. The courses 
required for the minor specialty also satiSfy the requirements for 
entrance to the Nova Southeastern University master's program in 
speech-language pathology. Students with a bachelor's degree in any 
major may be admitted to the speech-language graduate program if 
they satiSfy admission requirements. These students must complete 
the prerequisite courses before beginning the graduate sequence. 
The program operates year-round. Students may be admitted to the 
program in any given semester. Start dates for each semester are 
September, January, or May. 
For program information: 
Phone: (954) 262-7719 
Toll free in the United States and Canada: 
800-986-3223, ext. 7719 
Fax: (954) 262-3826 
Email: s/pinfo@nova.edu 
Web site: www.nova.edu/csd 
Program Outcomes 
The CSD graduate entering the profession will : 
• Integrate and apply information from the physical, biological, social, 
and behavioral sciences to the field of communication sciences and 
disorders 
• Demonstrate clinical proficiency in screening and assessment skills 
with a variety of clinical populations 
• Develop and implement a plan of intervention with a variety of clini-
cal populations 
• Evaluate and critically apply current research to determine and 
enhance clinical efficacy 
• Recognize and apply the knowledge of diversity across profes-
sional activities 
• Use written, oral, and nonverbal communication means to commu-
nicate clearly, effectively, and appropriately 
• Collaborate and/or counsel effectively wrth clients, family members, 
caregivers, and other professionals 
• Demonstrate professional behaviors that exemplify knowledge of 
ethical, legal, regulatory, and financial aspects of professional 
practice 
• Demonslrate the skills for lifelong learning, professional develop-
ment, and self-assessment 
• Demonstrate the ability to use technology to accomplish research, 
client diagnosis, and treatment 
Admissions 
Application Procedure 
Applications are accepted at any time. Students will be notified of the 
admission decision by mail after final review by the admissions 
committee. Enrollment starting dates are assigned on a space~avail­
able basis. 
Step 1 
An application is considered complete when the following have been 
completed: 
.Application and supplemental application (including essays) 
• Application fee 
• Three letters of recommendation from individuals (two from faculty 
members or immediate supervisors) who can attest to the candi-
date's ability to succeed in graduate school 
• Official final transcripts from all facilities of higher education 
Step 2 
• Applicalion is reviewed by the committee. All qualified candidates 
will be required to participate in an oral interview. The department 
will contact the applicant to schedule an appOintment after the file 
has been reviewed. 
• Applicants who do not meet the requirements will be notified. 
Step 3 
• Once a student has been accepted, any observations and/or clini-
cal clock hours must be submitted and must be signed by a 
speech-language pathologist holding ASHA-CCC. Students who 
have not accrued hours will do so at Nova Southeastern University. 
• Students completing an undergraduate degree must submit an 
official transcript of courses completed to date and a statement 
from a college adviser or other official stating antiCipated date of 
graduation. The program must receive a student's official final 
transcript posting the degree conferral date before the student 
can actually enroll . 
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Students who take prerequisite courses at any institution or at 
Nova Southeastern University must earn grades of B or betler in 
order to transfer the courses or to have the courses considered 
for admission. Nova Southeastern University undergraduates 
who have completed the prerequisite courses as part of their 
undergraduate degree, who have successfully completed the 
master's degree application procedure listed in steps one and 
two, and who qualify for admission will be able to enroll at the 
beginning of the semester following conferral of the bachelor's 
degree. 
Admissions Requirements 
Applications are reviewed by the Faculty Admissions Commitlee. 
The most qualified students are selected to fill the available 
openings. 
Factors affecting the committee's decisions are: 
• Whether the applicant has a cumulative undergraduate GPA of 
3.0 or better 
• Whether the applicant has an undergraduate record in the 
major with a minimum GPA of 3.0 
• The quality of the applicant's written essays 
• The applicant's pertormance during the oral intelView 
• The strength of the applicant's letters of recommendation 
• Whether the applicant has made grades of B or betler in all 
ASHA-required prerequisite courses and disorders courses 
(Students will repeat any prerequisite courses in which a grade 
lower than B was earned.) 
Students who satisfy all admission criteria may receive an 
unconditional admission status. The student may enroll full time; 
taking 9-tO credits a semester. A student whose GPA falls below 
3.0 or students who need to repeat more than two prerequisite 
courses will earn a provisional admission. The student will enroll 
in two courses in the first semester, and must earn a grade of B 
or better in each course or they will be dismissed from the 
program during the first semester of enrollment. 
International Student Admissions 
Individuals holding degrees from outside the United States must 
submit: 
• Completed admissions application, supplemental application 
(including essays), and application fees 
• Three letlers of recommendation 
• Verification of student visa or residency status 
• Logs of any obselVations or clinical clock hours obtained under 
the supelVision of a speech-language pathologist holding 
ASHA-CCC 
Prospective international students who have completed degrees 
at universities outside the U.S. must have the degrees evaluated 
by an NSU-approved evaluation selVice. Applications for such 
an evaluation are available from the FGSEHS admissions office 
atSOO-9S6-3223, ext. 1561 . A prospective student is responsible 
for all fees incurred for this evaluation. Applicants who may 
qualify for admission will be required to participate in an oral 
interview. 
Students must agree to recommendations made for remediation 
Or tutorial intervention. These recommendations will be made by 
the facu lty and may include, but not be limited to, accent modifica-
tion and tutoring in the appropriate use of oral and writlen English. 
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International students who intend to reside in the United States 
and who are required to obtain an 1-20 must be full-time, 
degree-seeking students. For further information, contact the 
international student adviser, Nova Southeastern University, 
3301 College Avenue, Fort Lauderdale, Florida 33314-7796, or 
telephone (954) 262-7240. Exceptions are made on a 
case-by-case basis. 
Students living outside the United States who apply to the program 
must complete all of the above prior to arriving at NSU. They must 
also make all housing and financial arrangements in advance. 
Speakers of English as a Second Language 
All applicants are required to take both: 
• The Test of English as a Foreign Language (TOEFL). A 
minimum score of 600 is required. 
• The Test of Spoken English (TSE). A minimum score of 50 
is required . 
Privacy of Records 
Once a student applies, any requests or information about any 
program must be done in person or in writing. A parent, spouse, 
or friend will not be given any information. (See section on Privacy 
of Records found in the Code of Student Conduct and Academic 
Responsibility section located in the back of this catalog.) 
Required Entrance Tests for all Newly Enrolled 
Students 
Hearing and speech screenings are mandatory. Students who 
fail will be scheduled for a full screening evaluation in the identi-
fied area. After the evaluation the student will be contacted to 
develop a plan that will enable him or her to demonstrate 
communication skills at a pertormance level adequate to function 
as a speech-language pathologist. Students will be advised 
regarding the potential impact of an identified communication 
difference/disorder on their clinical pertormance within the 
university and in future employment setlings. 
Transfer of Graduate Academic Credit 
In order for a student to receive transfer credit, courses taken 
previously must be equivalent to those described in this catalog. 
Approval of transfer credit will be granted only atter the student 
has met with the coordinator of student selVices (CSS). The 
student must provide catalog course descriptions and may be 
required to provide course syllabi. Final decisions regarding 
transfer credit will be made by the faculty member responsible 
for the subject matter to which the transfer applies. 
Only courses completed at regionally accredited universities and 
colleges, or their foreign equivalents, ASHA-accredited 
programs on the graduate level, will be considered for transfer 
credit into the master's program. 
No more than nine semester hours of credit may be transferred. 
In order to be considered for transfer credit, a grade of B or better 
(on a 4.0 scale) must have been recorded for each course. 
Transfer credits must have been earned within six years prior to 
a student's admission to the program. Credits earned beyond the 
time limit may be considered for transfer at the discretion of 
course instructors. An examination may be required. 
Students enrolled in the program who wish to take a course at 
another university must have prior approval by either the coordi-
nator of student services, or his or her designee. Courses must 
m 
J 
Student Records 
Students will be provided with a grade report at the end of every tenn. 
The report will be mailed to the student by the registrar and may not 
be obtained any other way. Students are protected by laws that 
prohibit the release of personally identifiable information to other than 
legally authorized persons. A student is legally allowed to inspect, 
review, and challenge information in his or her file. Students need to 
contact the coordinator of student services to review their file. 
Incompletes 
Students achieving a grade of B or better but who, for personal 
reasons, are unable to complete course work within the semester may 
request a grade of incomplete. The student must request the I grade 
from the instructor, who will prepare a contract for successful comple-
tion of the course. The contract must be approved by the coordinator of 
student services (CSS) or his or her designee. 
Students granted an I in a course must satisfy the contract within six 
months of the final meeting of the course for which the I was given. 
Failure to remove an incomplete within the prescribed time period will 
result in a grade of F for the course. 
Withdrawals 
Students may withdraw from a course, lab, or internship up to the 
ninth week of the semester. Students dropping a course/class must 
obtain a Student Course Withdrawal Form from the CSS. The form 
must be completed by the student and signed by the appropriate 
faculty member before the drop is entered into the computer. The 
grade the student has earned up to the date of withdrawal will be 
reflected on the student's transcript as either withdraw/passing (W/P) 
or withdraw/failing (W/F). The W/F will be figured into the GPA as a 
grade of F. 
Attendance Policy 
Students are expected to attend all classes. Exceptions to this policy 
will be stipulated by the instructor in written course syllabi. 
Videotaping/Audiotaping Policy 
Students are videotaped in certain academic classes and clinical labs 
for teaching-learning purposes. Students must sign a release fonn for 
videotaping at the time of registration. Students should obtain pennis-
sian from instructors to videotape or audiotape lectures. Verbal 
permission is acceptable. 
Financial Information 
Tuition and Fees 
The following information indicates current fee and tuition schedules: 
tuition and fees are subject to yearly change without prior notice. 
Students are required to pay the tuition in effect at the time of regis-
tration. Checks or money orders should be made payable to Nova 
Southeastern University. Tuition and fees can be charged to Master-
Card, VISA, Discover, or Arnerican Express accounts; or students 
may attach a copy of the financial aid award letter. 
Tuition 
Tuition for all classes in the Programs in Communication Sciences 
and Disorders (including prerequisites) is $651 per credit hour for the 
2000-2001 academic year. Students who take graduate classes in 
other departments of Nova Southeastern University pay the tuition 
rate set by each specific departrnent. 
Fees 
Application: A onetime, nonrefundable fee of $50 must accompany 
the application for admission. 
Registration: $50 per registration 
Late Charge: $100 per late registration 
Lab: Students enrolling in clinical classes (SLP 5009, 5011 , 6005, 6015, 
6101,6102, 6110, 6120, and AUD 6301) pay a $200 fee per lab class. 
Change of Registration: $100 per transaction (Add/Drop fee) 
Out-of-State Internship Fee: $1 ,000 for the first internship and $500 
for the second internship (over and above tuition and lab fee) . This fee 
applies to internship aSSignments within the continental United 
States. Out-of-state internship fees are due at the time of semester 
registration. 
Out-of-Tri-County-Area Clinic Lab and Intern Fees: $200 above 
tuition and lab fees 
Degree: A Nova Southeastern University degree application fee of 
$75 must be paid before clearance for graduation can be granted. 
Deposit Policy 
Applications are brought before the Admissions Committee according 
to the date files are completed. Candidates are notified of acceptance 
by mail. At that time, a tuition deposit of $1 ,000 will be required as 
confirmation of acceptance. 
Deposit schedule is: April 1 for students admitted for fall ; August 1 
for students admitted for winter; Decernber 1 for students admitted 
for spring. 
The $1,000 deposit will be assigned to the first semester's tuition. 
Failure to enroll in the program will result in a reimbursement of 50 
percent of the deposit. 
If the deposit has not been received by the required dates, the student 
will forfeit his or her acceptance. Students wishing to attend the 
program at a later date must reapply for admission and will be 
governed by the policies in place at that time. 
Student Insurance 
All students are required to purchase liability insurance for the 
duration of enrollment in the Programs in Communication Sciences 
and Disorders (including prerequisite courses). A current copy of the 
insurance premium must be in the student's file in the program office 
in order for a student to register for all courses and labs. It is the 
student's responsibility to make certain that proof of insurance is on 
file in the program office. Students must join the National Student 
Speech-Language and Hearing Association (NSSLHA) in order to 
purchase the required liability insurance. Mernbership and insurance 
must be renewed annually. Failure to purchase and maintain insur-
ance will result in suspension from the program. Applications for 
NSSLHA and insurance are available in the program office. 
Payment Policy 
Full payment is due at the time of registration. Failure to pay by the 
due date will result in cancellation of registration. This policy has been 
established and approved by the Nova Southeastern University presi-
dent and the Nova Southeastern University Board of Trustees. Any 
exceptions must be approved only by the vice president for finance. 
Only exceptional circumstances will be considered when altering 
general policy. 
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SPEECH-LANGUAGE PATHOLOGY COURSES 
Prerequisite Courses 
SLP 5001 
SLP 5002 
CSD 5003 
CSD 5004 
SLP 5005 
SLP 5007 
SLP 5008 
SLP 5009 
SLP 5010 
SLP 5011 
AUD 5300 
Anatomy and Physiology of Vocal and Hearing Mechanisms 
Phonetics 
Neuroanatomy and Physiology 
Hearing and Speech Science 
Speech and Language Development 
Directed Dbservation 
Evaluation of Speech-Language Disorders 
Evaluation Practicum 
Treatment of Speech and Language Disorders 
Treatment Practicum 
Audiology 
Graduate Courses (Core Courses) 
SLP 6000 Diagnosis of Language and Speech Disorders 
SLP 6010 Language Disorders in Children 
SLP 6015 Clinical Processes 
SLP 6020 Language Disorders in Adults 
SLP 6025 Augmentative and Alternative Communication 
SLP 6030 Voice Disorders 
SLP 6040 Fluency 
SLP 6055 Dysphagia 
SLP 6060 Phonological Disorders 
CSD 6070 Research Methods 
CSD 6075 Seminar in Professional Issues 
SLP 6091 Multicultural and Counseling Issues 
AUD 6310 Aural Rehabilitation 
Graduate Courses (Elective Courses) 
SLP 6050 'Adult Motor Speech Disorders 
SLP 6051 ' Pediatric Motor Speech, Swallowing, and Feeding Disorders 
SLP 6021 Cognitive Communication Disorders in Adults 
SLP 6011 Language and Learning Disabilities in School-Age Children and Adolescents 
SLP 6012 Communication Disorders in Infancy through Preschool Age 
SLP 6035 Seminar in Voice Disorders 
SLP 6037 Craniofacial Anomalies 
CSD 6057 Medical Aspects of Communication Disorders 
SLP 6077 Principles in Supervision 
SLP 6078 Technological Application in Communication Sciences and Disorders 
SLP 6006 Advanced Diagnostics 
SLP 6080 Directed Research 
SLP 6201, 6202, 6203 Special Topics 
'Nine credits must be selected, three of them must be in a motor speech disorders course. 
Graduate Courses (labs and Intemships required) 
SLP 6005 Diagnostics Lab 
SLP 6101 Clinical Lab - 1 
SLP 6102 Clinical Lab - 2 
SLP 6110 Internship 
SLP 6120 School Internship, K-12 
AUD 6301 Audiology Lab 
Total Credits required for Graduation: 52 (Academic , l abs, and Internships) 
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Sem. Hrs_ 
3 
3 
3 
3 
3 
1 
3 
1 
3 
1 
3 
Total: 27 
Sem. Hrs_ 
3 
3 
3 
3 
3 
3 
2 
3 
3 
3 
2 
3 
3 
Total: 37 
Sem. Hrs. 
3 
3 
3 
3 
3 
2 
3 
3 
3 
3 
1 
1-6 
1-3 
Total: 9 
Sem_ Hrs. 
1 
1 
1 
1 
1 
1 
Total: 6 
m 
Prerequisite Courses: 
SLP 5001 Anatomy and Physiology of Vocal and Hearing 
Mechanisms (3 c r.) 
Introduction to the anatomy and physiology of the auditory and vocal 
mechanisms. 
SLP 5002 Phonetics (3 cr.) 
History, theory, and application of phonetics, including sampling and 
transcription techniques. 
CSD 5003 Neuroanatomy and Physiology (3 cr.) 
Introduction to the anatomy and physiology of the developing and 
mature human nervous system. 
CSD 5004 Hearing and Speech Science (3 cr.) 
Physical basis and process of production and perception of hearing, 
language, and speech; use of instrumentation. 
SLP 5005 Speech and Language Development (3 cr.) 
Study of prelinguistic and psycholinguistic variables related to nonnal 
development from infancy through adolescence; application of 
analytic methods of developmental and cultural variations in speech 
and language. 
SLP 5007 Directed Observation (1 cr.) 
Students must observe 25 clock hours of evaluation and manage· 
ment. Observation hours must precede clinical assignments and 
be completed under direct supervision in the Communication 
Disorders Clinic. 
SLP 5008 Evaluation of Speech-Language Disorders (3 cr.) 
Principles of screening and evaluation of clients typically seen in clinic 
and school settings, including administration of spec~ic evaluation 
instruments. 
Prerequisites: SLP 5002, 5005, 5007 
SLP 5009 Evaluation Practicum (1 cr.) 
Participation in speech-language screenings and observations, and 
in full diagnostic evaluations with clients. A minimum number of 
contact hours required. 
Prerequisite: SLP 5008 
SLP 5010 Treatment of Speech and Language Disorders (3 cr.) 
Overview of treatment strategies used in management of communi-
cation disorders. 
Prerequisites: SLP 5002, 5005 
SLP 5011 Treatment Practicum (1 cr.) 
Participation in clinical management of clients having communication 
disorders. A minimum number of contact hours required. 
Prerequisite: SLP 5010 
AUD 5300 Audiology (3 cr.) 
Instruction in test administration and interpretation of standard and 
specialized tests of auditory function. 
Prerequisites: SLP 5001 , 5003, 5004 
Graduate Courses (Core Courses) 
SLP 6000 Diagnosis of Language and Speech Disorders (3 cr.) 
Procedures, techniques, and instrumentation to assess speech and 
language status . • A noncredit lab is required. 
Prerequisites: SLP 5002, 5005, 5008 
SLP 6010 Language Disorders in Children (3 cr.) 
Evaluation and treatment of disorders of language from infancy through 
adolescence, including developmental and accuired problems. 
Prerequisites: SLP 5005, 5008, 5010 
m 
SLP 6015 Clinical Processes (3 cr.) 
Addresses clinical treatment paradigms and behavior management. 
The development of treatment goals, objectives, and strategies for 
appropriate individuals presenting communication disorders is 
covered. Attention is given to treatment/materials plans, IEPs, treat· 
ment summaries, S·O·A·P notes, etc. 
Prerequisites: SLP 6010, and one of the following: 6020, 6030, 
6040, 6060 
SLP 6020 Language Disorders in Adults (3 cr.) 
Evaluation and treatment of disorders of language of adults including 
aphasia, closed head injury, and dementia. 
Prerequisite: SLP 5003, 5008, 5010 
SLP 6025 Augmentative and Alternative Communication (3 cr.) 
Presents the basic aspects of the field of augmentative and altema-
tive communication including aided and unaided symbols, strategies, 
techniques, and devices. Covers the principles and procedures of 
assessment and intervention addressing the needs of diverse individ· 
uals with little or no functional speech across the life span. 
Prerequisite: SLP 6010 or 6020 
SLP 6030 Voice Disorders (3 cr.) 
Etiological factors, procedures for diagnosis, remediation, and inter· 
disciplinary management of individuals with functional and/or organic 
voice disorders, e.g., dysphonia, nodules, cleft palate, and other 
disorders of resonance. 
Prerequisites: SLP 5001 , 5003, 5004, 5008, 5010 
SLP 6040 Fluency (2 cr.) 
Etiology, diagnosis, and management of children and adults with 
disorders of fluency, e.g., developmental stuttering, neurologically 
based stuttering, cluttering, and other nonfluent speech conditions. 
Prerequisite: SLP 5010 
SLP 6055 Dysphagia (3 cr.) 
Provides information and training in the evaluation and treatment of 
swallowing disorders. Discusses the anatomy and physiology of 
normal swallowing and current issues; provides hands·on experience 
with videoflouroscopic evaluation. 
Prerequisites: SLP 6050, 6051 or 6030 
SLP 6060 Phonological Disorders (3 cr.) 
An analysis and comparison of systematic distinctive features and 
phonologic processing theory and application. 
Prerequisites: SLP 5002, SLP 5005 
CSD 6070 Research Methods in Speech-Language Pathology 
(3 cr.) 
Exposure to critical analysis of the field's literature with respect to 
research design and statistical application. 
CSD 6075 Seminar in Professional Issues (1 cr.) 
History of, and current professional issues, trends in the field; 
management and operations of clinics in a variety of settings; ethical 
and legislative concerns. 
SLP 6091 Multicultural and Counseling Issues (3 cr.) 
This course will provide a forum for discussion regarding issues in the 
provision of services to multicultural populations. Counseling 
approaches for use with clients and/or families with communication 
problems through effective interpretation, information dissemination, 
and discussion will be discussed. 
Corequisite: Clinical Course 
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AUD 6310 Aural Rehabilitation (3 cr.) 
Remediation of communication problems resulting from hearing 
impairments; use of amplification and assistive devices. 
Prerequisites: AUD 5300, AUD 6301 
Graduate Courses (Elective Courses) 
SLP 6050 'Adult Motor Speech Disorders (3 cr.) 
Nature. etiology, diagnosis, and management of motor speech 
disorders in adults. 
Prerequisite: SLP 5010 
SLP 6051 'Pediatric Motor Speech, Swallowing, and Feeding 
Disorders (3 cr.) 
Information and training in the assessment and management of 
pediatric oral motor, feeding, and swallowing disorders. Discus-
sion of the nature, etiology, diagnosis, and management of 
pediatric motor speech disorders with emphasis on differential 
diagnosis. Covers the symptomology, procedures, and remedia-
tion of developmental apraxia of speech. 
Prerequisite: SLP 5010 
SLP 6021 Cognitive Communication Disorders in Adults 
(3 cr.) 
A neurologic process approach to define, differential diagnose, 
manage, and treat cognitive communication disorders present in 
cases of acquired cognitive deficits. 
Prerequisite: SLP 6020 
SLP 6011 Language and Learning Disabilities in School-
Age Children and Adolescents (3 cr.) 
Emphasis on a communication process model of evaluation and 
intervention, and the implications of this integrated approach to 
facilitate reading, writing, speaking, listening, and thinking. 
Discussion of the characteristics and implications of language 
leaming disabilities. Presentation of the paradigm shih from a 
traditional deficit model, to an emergent literacy model with 
collaborative strategies to design and conduct curriculum-based 
assessment and interventions. 
Prerequisite: SLP 6010 
SLP 6012 Communication Disorders in Infancy through 
Preschool Age (3 cr.) 
Identification, assessment, ' and intervention principles and 
procedures for young children who display or are at-risk-for 
socio-communicative-linguistic deficits. Emphasis on family-
centered early intervention service delivery and integrated 
intervention model for facilitating communication and language 
ski lls. Discussion of collaborative strategies and disciplinary 
teaming models for facilitating effective parent-professional 
partnerships. 
Prerequisite: SLP 6010 
SLP 6035 Seminar in Voice Disorders (2 cr.) 
This course will address procedures for advanced principles of 
diagnosis and treatment of voice disorders utilizing state-of-the-
art instrumentation. Students will be given an opportunity to 
address infrequently encountered disorders of voice and 
resonance. 
Prerequisite: SLP 6030 
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SLP 6037 Craniofacial Anomalies (2 cr.) 
Study of etiology, assessment, and remediation of communica-
tive impairments in children and adults with craniofacial 
anomalies. Specific emphasis will be placed on articulatory and 
resonance disorders resulting from cleh lip and palate, and 
velopharyngeal insufficiency and incompetence. 
Prerequisite: SLP 6030 
CSD 6057 Medical Aspects of Communication Disorders (3 cr.) 
The emphasis of this course will be to enhance the student's 
understanding of the relationships between speech-language 
pathologists, medical disciplines, and allied health disciplines. 
Understanding medical terminology, governing bodies of health 
care organizations, medical ethical dilemmas and report writing 
for the medical model of treatment will be a significant focus of 
the course. 
Corequisite: Clinical Lab Course 
SLP 6077 Principles in Supervision (3 cr.) 
The identification and analysis of the process of supervision 
along the continuum of supervision from support personnel to 
peer will be examined. Topics will include planning and execut-
ing the supervisory conference, data collection procedures, and 
evaluation. The research in the field of supervision will be 
examined with an emphasis on practical application. The impact 
of cultural diversity on supervision will be addressed. 
Corequisite: Clinical Course 
SLP 6078 Technological Application in CSD (3 cr.) 
This course provides an overview of technological applications in 
the profession of communication sciences and disorders with 
emphasis on computer applications in the field. 
SLP 6006 Advanced Diagnostics (1 cr.) 
Seminar and practicum in the diagnosis and evaluation of diffi-
cult-to-test clients, or clients presenting with complex 
communication disorders requiring transdisciplinary case 
management. 
Prerequisite: SLP 6005 
SLP 6080 Directed Research (1-6 cr.) 
Independent research directed by faculty member; applied 
research culminating in written documentation of a project. 
Prerequisite: CSD 6070 
SLP 6201, 6202, 6203 Special Topics (1-3 cr.) 
Advanced study of selected theoretical , clinical, or professional 
issues in speech pathology and audiology (elective may be 
taken for credit, CEU, or recertification). 
*Nine credits must be selected, three of them must be in a 
motor speech disorders course. 
Graduate Courses (Labs and Internships Required) 
sLP 6005 Diagnostics Lab (1 cr.) 
Emphasis on analysis and interpretation of data and their impact on 
differential diagnosis. 
Prerequisites: sLP 6000, 6010, 6020, 6060 
sLP 6101 Clinical Lab-1 (1 cr.) 
Supervised clinical practice in the evaluation and treatment of 
speech, language, and hearing disorders; development of treatment 
plans; and written progress reports. Students will provide treatment to 
assigned clients. Weekly class meetings are required. 
Prerequisites: sLP 6000, 6010, 6015, 6020, 6060 
sLP 6102 Clinical Lab-2 (1 cr.) 
In this practicum experience, students will move along the supervi· 
sory continuum working toward increased independence. 
Self-analysis of clinical skills and enhancement of acquired skills will 
be emphasized. Weekly class meetings are required. 
Prerequisite: sLP 6101 
sLP 6110 Internship (1 c r.) 
Off·campus placements in a nonschool setting (hospital , agency, 
private practice). Students must complete a minimum of 60 clock 
hours and meet the schedule required by the facility to which the 
student is assigned. Class meetings are scheduled periodically. 
Prerequisites: SLP 6101, 6102 
s LP 6120 School Internship, K-12 (1 cr.) 
Must be taken by student seeking Department of Education certifica· 
tion in speech pathology; requires a minimum of 60 clock hours to be 
completed in a time period established by the school to which the 
student is assigned. The student attends scheduled class meetings. 
Prerequisites: SLP 6101, 6102 
AUD 6301 Audiology Lab (1 cr.) 
Practice in hearing testing. The student must accrue a minimum of 15 
clock hours. Prerequisite: AUD 5300 
Fact Summary: Master's of Speech-Language 
Graduate Program 
Accreditat ion 
• American Speech-Language Hearing Association. The master's 
program has been accredited by the Council on Academic Accred-
itation since December 1990. Graduates meet all requirements for 
individual certification (CCC-SLP). 
• Florida Department of Education. Program approval has been 
granted since 1985. 
• State of Florida Department of Health. Graduates meet all require-
ments for individual licensure. 
Time and Residency Requirements 
• May be completed in eight semesters. 
• All students complete clinical practicum at the Clinics for Audiology 
and Speech-Language Pathology. 
• Master's degree must be completed in five years. 
Advising and Registration 
Registration for classes is held approximately two months before the 
beginning of each term. Exact dates will be announced each semes-
ter. In order to make any changes to the plan of study, students must 
make an appointment with an academic adviser during the specified 
update period. No student will be permitted to register for any course 
not included in his or her plan of study. 
Clinical Practica 
The Clinics for Audiology and Speech-Language Pathology (CASL) 
are located on the NSU campus and in various satellites. Students 
will have opportunities to work with clients in various CASL sites. 
Students must complete their first 25 clinical clock hours in the CASL. 
To count clinical practicum clock hours toward ASHA certification, the 
student must receive a practicum grade of 3.5 or higher with each 
individual clienVclinical assignment. Clinical practicum hours that 
receive a grade below 3.5 with any given client will not be approved 
through supervisory signature for that particular clienVclinical assign-
ment. Approximately 200 off-campus sites are affiliated and used for 
off-campus internship placements. Students are not pemnitted to 
make their own internship arrangements. 
Faculty 
The faculty comprises 31 full-time professionals, including nine at the 
doctoral level and 19 at the master's level. 
Facilities 
Communication Sciences and Disorders is made up of two 
divisions-the Clinics for Audiology and SpeeCh-Language Pathology 
and the Programs in Communication Sciences and Disorders. The 
clinics provide a continuum of exemplary diagnostic and therapeutic 
services for clients of all ages, infants through adulthood. Clients 
presenting with all types of hearing, language, and speech disorders 
receive services at the clinics. 
The master's program is within the Fischler Graduate School of 
Education and Human Services. Students in this program are 
involved in an intensive academic curriculum designed to provide the 
background information necessary for a clinical career. The rigorous, 
supervised clinical experience that the students receive in the Clinics 
for Audiology and Speech-Language Pathology bring the academic 
instruction to life. Graduates of the program carry this quality clinical 
service throughout Florida, the nation, and other countries. 
AU clinic rooms are equipped for audio/video recording and transmis-
sion. Our new expanded facilities include classrooms, offices, therapy 
rooms, a voice science lab, and an augmentative and alternative 
communication lab and audiology suite. 
Graduation Procedure 
Students may participate in graduation ceremonies if all program 
requirements will be completed by August 31. 
Students are required to schedule an appointment with an academic 
adviser one month prior to completing their second internship. 
Completed items required at the final interview include: 
• Nova Southeastern University degree application (and fee) 
• ASHA application for membership and certification 
• NESPA test score 
• State application for licensure 
• All course work and grades entered in the student record 
• Signed copies of all clinical clock hours 
It is the student's responsibility to mail all documents to ASHA and to 
the state in which he or she will be licensed. 
Students requesting State of Florida Department of Education Certifi-
cation must: pass the Clast Test, have two (2) educational courses on 
their transcripts; and complete one school internship. 
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Commencement 
All graduates are encouraged to participate. 
Standards for the Certificates of Clinical Competence 
I. Degree: Applicants for either certificate must hold a master's or 
doctoral degree. Effective January 1, 1994, all graduate course 
work and the clinical practicum required in the professional 
area for which the certificate is sought must have been initiated 
and completed at an institution whose program was accredited 
by the Council on Academic Accreditation of ASHA in the area 
for which the certificate is sought. 
II. Academic Course Work: 
75 semester hours (s.h.) 
A. Basic science course work (27 s.h.) 
. 6 s.h. in biologicaVphysical sciences and mathematics. 
. 6 s.h. in behavioral and/or social sciences. 
• 15 s.h. in basic human communication processes, to 
include the anatomic and physiologic bases, the 
physical and psychophysical bases, and the linguistic! 
psycholinguistic aspects. 
B. Professional course work (36 s.h.) 
. 30 of the 36 s.h. must be in courses for which gradu-
ate credit was received; 21 of the 30 s.h. must be in 
the professional area for which the certificate is 
sought. 
1. 30 s.h. in speech-language pathology to include: 
. 6 in speech disorders' 
. 6 in language disorders* 
2. 6 s.h. in audiology to include: 
. 3 in hearing disorders and hearing evaluation* 
. 3 in habilitative/rehabilitative procedures* 
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III. Supervised Clinical Observation and Clinical Practicum: 
375 clock hours (c.h.) 
A. Clinical observation (25 c.h.) prior to beginning initial 
clinical practicum 
B. Clinical Practicum (350 c.h.) 
.250 c.h. at the graduate level in the area in which the 
certificate is sought 
.50 c.h. in each of three different clinical sertings on 
the graduate level 
CCC-SLP 
20 c.h. in each of the following nine categories: 
1. Evaluation: speech disorders in children 
2. Evaluation: speech disorders in adults 
3. Evaluation: language disorders in children 
4. Evaluation: language disorders in adults 
5. Treatment: speech disorders in children** 
6. Treatment: speech disorders in adults" 
7. Treatment: language disorders in children 
8. Treatment: language disorders in adults 
9. Treatment for hearing disorders*** 
Up to 25 c.h. in the major professional area may be in 
related disorders. 
IV. National Examinations in Speech-Language Pathology 
and Audiology 
Minimum score of 600 
V. The Clinical Fellowship Year (CFY) 
* Academic credit for clinical practicum may not be used to 
satisfy these minimum requirements. However, a maximum 
of 6 s.h. for the practicum may be applied to the 36 s.h. 
minimum for professional course work. 
** Speech disorders include disorders of articulation, voice, 
fluency, and dysphagia. 
-Treatment for hearing disorders refers to clinical 
management and counseling, including auditory training, 
speech reading, and speech and language services for 
those with a hearing impairment. 
INTERNSHIP SITES Cohen, Harriet, SLP FL Hendry County Public Schools FL Collier Co. Public Schools FL Hennepin County Medical Center MN Adele Kates, SLP FL Colonial Oaks Rehab. Centre FL Highlands County Public Schools FL Alachua County Schools FL Colonial District Public Schools PA Hillsborough County Public Schools FL Alexandria Public Schools MN Colts Neck Public Schools NJ Hillhaven Rehab. of Tampa FL All Children's Hospitals FL Comprehensive Rehab of Wilson NC Hillhaven Rehab. of Cape Coral FL Allegheny University Hospitals PA Commons at Orlando Lutheran T wr. FL Hollywood Medical Center FL 
Ambilingual FL Coral Springs Speecinang. Center FL Hollywood Memorial Hospital FL American Institute of Balance FL Cranston Public Schools RI Holmes Regional Medical Center FL 
American School for the Deaf CT CRF Rehabilitation Associates NC Holy Cross Medical Center FL 
American Therapy Services FL Crockett and Associates FL Hospital for Special Care CT Ann Stork Center FL Cuyahoga County Board MRDD OH Humana Biscayne Hospital FL 
Arbors of Melbourne FL Dade County Public Schools FL Impact, Inc. FL 
ARC FL Danbury Hospital CT Indian River County Public Schools FL Audiology Assoc. of South Florida FL Danbury Public Schools CT HIS of the Palm Beaches FL 
Betty Bacarach Rehab. Hospital NJ Davies Medical Center CA Interlink Rehab Services FL 
Baptist Hospital of Miami FL Debbie School FL Jackson Memorial Hospital FL 
Battle Creek Neuro Rehab. Center MI Devereux Center MA JFK Medical Center NJ Baylront Medical Center FL Denver Public Schools CO Johns Hopkins Bayview Med. Gtr. MD 
Belhaven Ave. School NJ Dimensions of Broward & Dade FL Jonas Therapy Associates FL 
Bert Fish Medical Center FL Diversified Rehab Services MI Jupiter Medical Center FL 
Beaumont Hospital and Rehab MI Driscoll Children's Hospital TX Katy Independent Schools TX 
Bethesda Memorial Hospital FL Duvall County Public Schools FL Ken-Crest Children's Center PA 
Beverly Health and Rehab Services FL Easter Seals Broward FL Kendall Speech & Lang. Center FL Biscayne Rehab Institute FL Easter Seals of Dade FL Kessler Institute for Rehabilitation NJ Boca Community Hospital FL Easter Seals of Tampa FL Kimball Medical Center NJ 
Boca Speech Center FL Easter Seals of Flagler and Volusia FL Lake Center for Rehabilitation FL 
Boca Raton Speech and Lang. Center FL Eden Center FL Lampeter-Strasbourg Schools PA 
Bon Secours Hospital FL Edwin Shaw Rehab Hospital OH Landmark Learning Center FL 
Bon SecoursiSt. Joseph's Hospital FL Egelston/Scottish Rite Hospitals GA Lawrence & Memorial Hospital CT 
Bradley, Jennffer, SLP OH Evanston Hospital IL Lawrence Public School District NY 
Branford Public Schools CT Evanston Public Schools IL Lee County Public Schools FL Brevard Co Public Schools FL Fairview University Medical Ctr. MN Lee Health Care System FL Briarcliff Manor Public Schools NY Fawcett Memorial Hospital FL Leon County Public Schools FL Broward Children's Center FL Fitzgibbons, Anne-Marie, SLP FL Life Care Centers of America TN 
Broward Co. Public Schools FL Flagler Institute Rehabilitation FL Lifelines Rehabilitation Services IN 
Brown, Donna, SLP FL Fleming, Kim, SLP FL Magee Rehabimation Hospital PA Buffalo Hearing and Speech Center NY Florida CORF FL Mailman Center, U of Miami FL Buffalo Public Schools NY Florida Hospital, Orlando FL Lowell Public Schools MA Cape Coral Hospital FL FL Institute for Neuro. Rehab. FL Lowes Rehab. SC Cardinal Hill Rehab Hospital KY Franciscan Children'S Hospital MA Mainland Medical Center TX Center for Bilingual SpeecM-ang FL Fulton County Board of Education GA Manatee County Public Schools FL Center for Pediatric Therapy FL Franklin Lakes School District NJ Manor Care Health Services FL Center for Rehabilitation NY Gaylord Hospital CT Margate Hearing Center FL Center for Speech and Language FL Genesis Rehab Hospital FL Margate Public Schools NJ Central Florida Speech/Hearing Ctr. FL Genesys Regional Medical Center MI Marietta Memorial Hospital OH Central Jersey Rehab Services NJ Golden State Rehab Center CA Marin County Office of Education CA Cerebral Palsy Center, Middlesex Co NJ Good Samaritan Hospital OH Mariner Rehab. FL Charlie Gaddy Center for Children NC Greenbliar Rehab. Center FL Martin County Public Schools FL Chariho Public Schools RI Greenberg, Herbert, Dr., CCC-A FL Martin Memorial Hospital FL Charlotte Co. Public Schools FL Gulf Coast/East Pointe Hospital FL Martin Nursing & Restorative Gtr. FL Charlotte Regional Med. Center FL Gulf Coast Center FL Md. Institute for Emergency Med. MD Cheshire Public Schools CT Gwinnett County Public Schools GA Mary Free Bed Hospital & Rehab. MI Child Care Connection FL Hackensack Medical Center NJ Medical Center Hearing Care FL Child Development Center FL Halifax Health Systems FL Medical Center Hospital FL Children'S Hospital of Michigan MI Hampton City Schools VA Medicana Nursing Center FL Children'S Hospital Medical Center OH Hardee Rehab Services FL Mediplex of Brandenton FL Children'S Rehab Network FL Hartford Hospital CT Mediplex of Milford CT Children's Seashore House PA Hazlet Public Schools NJ Meadowood Springs Sp/Lang Camp WA Children's Specialized Hospital NJ HCA LW Blake Hospital FL Meeting Street Center RI Children's Therapy Services FL Health South Rehab Hospitals US Memorial Hospital FL Children's Therapy Works FL Hearing and Speech Agency, Bait. MD Memorial Hospital for Cancer NY City Wide Speech Services NY Hearing and Speech Center of FL FL Mercy Medical Center FL Cleveland Clinic Children's Hosp. OH Hearthstone of Round Rock TX Meridia Euclid Hospital OH Cleveland Clinic Hospital FL Heartland of Boca FL Metro Health Center OH Clinton Public Schools CT Heartland of Tamarac FL Miami Children's Hospital FL Clover Lakes Health and Rehab Ctr. NY Heartland of Grand Rapids MI Miami Fluency Clinic FL 
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Millard Fillmore Hospital NY 
Moffit Cancer Center FL 
Monroe County Public Schools TN 
Morristown Memorial Hospital NJ 
MossRehab PA 
Morton PlanVMease Hospital FL 
Mount Dora Health Care Center FL 
Mount Sinai Medical Center FL 
Mount Sinai Medial Center NY 
MP Rehab Services FL 
Naples Center for Voice/Swallowing FL 
Naples Community Hospital FL 
National Rehab Hospital DC 
National Health Corporation FL 
New Milford Hospital CT 
Newport Speech/Lang. Center CA 
NHC of Coconut Creek FL 
North Broward Medical Center FL 
North Collier Hospital FL 
North Merrick School District NY 
Northeast Rehab. Hospital NH 
Omni Rehab NY 
Orlando Regional Health Care Syst. FL 
Orange County Public Schools FL 
Our Lady of Victory Hospital NY 
Palm Beach County Public Schools FL 
Parkview Hospital IN 
Parkway Regional Med. Center FL 
Partners in Speech FL 
Patricia Neal Rehab Center TN 
Pediatric Therapy Associates FL 
Pediatric Therapy Group FL 
Pee Dee Speech and Hearing SC 
Pinecrest Rehab Hospital FL 
Pinellas Co. Public Schools FL 
Polk County Public Schools FL 
Pompano Beach Medical Center FL 
Portland Public Schools ME 
Port Orchard Public Schools WA 
Presbyterian Homes I L 
Progressive Rehab MD 
Progressive Therapy FL 
Project Thrive, ARC FL 
Providence Hospital MI 
Quality Professional Rehab FL 
Queens Medical Center Hospital HI 
Ramapo Central Schools NY 
Raleigh Pediatric NC 
Reading Rehabilitation Hospital PA 
Rehab Center for Children & Adults FL 
Rehab Institute of Sarasota FL 
RehabWorks FL 
Retberg Child Center NY 
Rhode Island Hospital RI 
River Ridge ME 
Riverside Medical Center FL 
Rockland Community College NY 
Sabal Palm Health Care Center FL 
Saint Charles Hospital NY 
Saint Joseph's Health Services RI 
Saint Joseph's Hospital NH 
Saint Joseph's Mercy Rehab. Svc. MI 
Saint Lucie Co. Public Schools FL 
Saint Mary's Hospital FL 
Sarasota County Public Schools FL 
Sarasota Memorial Hospital FL 
Sea Pines Rehabilitation Center FL 
Singer, Dana, SLP FL 
South Miami Hospital FL 
South Orangetown Schools NY 
Southwest Allen County Schools IN 
Southwest FL Regional Med. Ctr. FL 
Sunrise Health Center FL 
Sparrow Hospital MI 
Special Communications FL 
Specialized Speech Center FL 
Speech & Hearing Associates NJ 
Speech, Language & Hearing Rehab FL 
Speech-Learning Associates FL 
Speech Pathology Consultant Group FL 
Speech Pathology Consultant Grp. FL 
Speech-Talk FL 
Spohn Shoreline Hospital TX 
Staten Island University Hospital NY 
Starting Early DDI NY 
Step By Step FL 
SunCoast Hospital FL 
SunSpectrum FL 
Tampa General Rehab Hospital FL 
Therapeutic Integration Services FL 
Treasure Coast Rehab FL 
Tri Cities Children'S Center CA 
United Cerebral Palsy Ctr. , Dade FL 
United Cerebral Palsy Ctr., Queens NY 
United Hearing & Deaf Services FL 
University Hospital, Denver CO 
University of Florida, Shands FL 
University of Michigan Hasp. MI 
University of Pennsylvania Hasp. PA 
University of Texas, Medical Br. TX 
Ursel, David, SLP FL 
Valley Children's Hospital CA 
Vanderbilt Rehab Center at Newport RI 
Vencare Ancillary Services FL 
Vencor Hospital FL 
Venice Hospital FL 
VA Medical Center, Atlanta GA 
VA Medical Center, Bay Pines FL 
VA Medical Center, Miami FL 
VA Medical Center, W. Palm Bch FL 
Voltz and Amato, SLP NY 
Vol usia Co. Public Schools FL 
Washington Co. Public Schools FL 
Washington Manor FL 
Watertord Public Schools CT 
Wayne Public Schools NJ 
West Gables Rehab Center FL 
West Med Hearing Center FL 
West Ottawa Public Schools M I 
Youngstown Hearing & Speech Ctr. OH 
White Memorial Medical Center CA 
Winter Haven Hospital FL 
Woodbridge Nursing & Rehab. FL 
YAI. National Institute NY 
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DOCTOR OF AUDIOLOGY AND DOCTOR OF 
SPEECH-LANGUAGE PATHOLOGY 
The purpose of the Au.D. and SLP.D. programs is to improve the 
lives of patients with communication difficulties and their families by 
augmenting the professional and leadership skills of practitioners 
whose work is devoted to improved quality of service in the fields of 
audiology and speech-language pathology. The post-master's 
degree programs are designed for the working professional; hence, 
academic course work is offered in weekend and intensive summer 
seminar formats. Alternative formats, including ongoing electronic 
communication and technologies, are used to offset the effects of 
geographic remoteness and to ensure the availability of continual 
contact among faculty members and students. The postbaccalau-
reate curricula are designed as rigorous, four-year residential 
programs. It is possible for qualified students to complete their 
residency year in their home state and complete academic course 
work using distance technologies. 
The graduating professional will be successful in four general goal 
categories: knowledge, leadership, problem solving, and perspective. 
A scientifically based knowledge in the fields of speech-language 
pathology and audiology is a necessity to allow the professional to 
move fluidly from theory to practice. A successful doctoral candidate 
must attain mastery of an appropriate knowledge base and acquire 
the means to continue to expand that base. 
Leadership necessitates an understanding of historical and contem-
porary issues and perspectives in the field . Appraisal of one's own 
leadership skills and tools to appraise those skills in others will be 
necessary for a successful graduate/professional in these fields. 
Successful professionals in the fields of audiology and 
speech-language pathology must be able to apply sophisticated 
problem-solving skills and integrate information from several sources 
to arrive at meaningful diagnoses and subsequent intervention strate-
gies. A systematic approach to problem-solving skills will extend to 
the analYSis and application of research findings to clinical experience 
and the application of research as a tool to establish empirically 
based treatment and diagnosis. 
The fourth goal area of the programs emphasizes the need for audiol-
ogy and speech language pathology professionals to achieve a broad 
perspective of the socio-communicative, educational, medical, and 
psychological needs of clients with communication disorders. Candi-
dates must achieve a broad-based perspective of communication 
problems and solutions, including the development of a network of 
resources available to them, as well as a responsible posture toward 
professional associations and political issues. 
The Au.D. or SLP.D. graduate will be able to provide leadership in 
diverse settings including private practice, rehabilitation agencies, 
hospitals, and a variety of educational settings. In addition to clinical-
practice preparation, candidates may be provided experience in 
college-level supervision and instruction. 
m 
The Cohort Concept 
The Au.D. and SLP.D. programs represent an innovative, practical, 
and realistic approach to professional doctoral studies. Formal 
instruction in the post-master's program takes place during weekend 
seminars, on campus, or at a variety of distance sites. Students 
partiCipate in faculty-directed independent reading and writing assign-
ments between class meetings. Each cohort is a group of 5 to 20 
speech-language pathology and audiology professionals who live 
and work in a variety of settings. Doctoral residency is defined as 
continuous enrollment for one (1) calendar year. 
The cohort is intended to serve as both an administrative and educa-
tional vehicle for the program. Communication takes place through 
the cohort structure. The cohort format provides opportunities for 
sharing the expertise of individual cohort members and fosters 
profeSSional dialogue. Each cohort facilitator/administrator coordi-
nates many administrative details and cohort activities and serves to 
support students through consistent and ongoing contact. 
The Distance Cohort 
Students who are unable to attend an on-campus cohort due to 
geographic remoteness or other career/family constraints may elect 
to access the post-master's AU.D. or SLP.D. programs via a distance 
cohort. This group will receive on-campus orientation and instruction 
during one, four-day weekend each year, and will attend the 
on-campus Summer Institutes held throughout the program. All other 
instruction will be delivered via electronic communication and 
technologies into the students' homes or to a group distance site. 
Core Curriculum: Post-Master's Degrees 
The curriculum consists of 39 credits for Au.D. and SLP.D. students 
beyond the master's degree. Additionally, a maximum of six cred~s of 
post-master's, doctoral-level semester hours may be transferred from 
a regionally accredited university into the program to satisfy the 
program requirements. 
Professional Development Study Areas 
Each study area is designed to involve audiology and 
speech-language pathology candidates in two-to-four month, 
weekend-long, intensive seminars, readings, structured activities, and 
evaluation procedures. Each study area falls under the direction of a 
faculty member who is responsible for program-approved course 
content, instruction, evaluation procedures, and commentary on each 
student's pertormance. Study guides and readings assist doctoral 
candidates in integrating information and affecting curricular consis-
tency. Students meet one weekend or its equivalent (live or via 
distance technologies) each month for two months for each 
three-credit course. Attendance is required at all meetings. Audiolo-
gists and speech-language pathologists attend professional 
development study area courses together. The cohort is separated 
into two smaller groups participating in (Au.D. or SLP.D.) in-field study 
areas. 
Instruction and faculty-directed activities are also accomplished 
through electronic communications and technology. Doctoral candi-
dates must have access to a computer and a modem. The university 
system allows access from any location in the United States. For 
accurate information regarding the minimum recommended 
computer configuration and software, prospective students are 
advised to contact the doctoral office. 
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The study areas provided to both audiologists and speech-
language pathologists (known as the professional development 
study areas) are the following: 
• Business Management and Leadership 
• Counseling 
• Genetics 
• Gerontology 
• Pharmacology 
• Research and Evaluation 
• Supervision 
• Technology and Instrumentation in Communication Sciences 
In-field Development study areas 
Au.D. and SLP.D. students require intensive study in their 
respective professional fields. 
Audiology study areas are: 
• Advanced Seminar in Amplification 
• Differential Diagnosis in Audiology 
• Electrophysiology I 
• Electrophysiology II 
• Advanced Seminar in Pediatric Audiology 
Speech-Language Pathology study areas are: 
• Augmentative and Alternative Communication 
• Advanced Seminar in Voice and Swallowing 
• Advanced Seminar in Pediatric Development 
• Neuroscience/Neuropsychology and Communication Disorders 
Within each area, the doctoral candidate is challenged to pursue 
topic(s) of particular interest. In this way, the NSU doctoral 
student can build versatility in his or her course of study to ensure 
optimal professional growth and to allow students to pursue 
specialty areas of interest. 
Summer Institutes 
Summer Institutes are conducted for on-campus and distance 
cohort members. The Summer Institutes consist of academic 
instruction and a variety of learning experiences. Each 
doctoral candidate must attend all activities of the Summer 
Institutes. Candidates are responsible for their travel , room, 
and meal costs. 
Professional Research Projects 
Professional research projects (PRPs) in the AU.D. and SLP.D. 
programs are creative, problem-solving projects designed to 
utilize the rigor of applied research techniques to improve a situa-
tion, program, or product or to answer a clinical or professional 
question. Candidates become active problem solvers in their 
professional settings through strategies designed to address 
identified problems. The concept of the professional research 
project stems directly from the belief that leadership in all sectors 
requires action as well as reflective thought. Professional 
research projects require identification of a significant problem or 
clinical question, design of a solution strategy, and implementa-
tion and evaluation of the strategy. 
One professional research project is required. Instruction in this 
doctoral component is organized into two weekend sessions and 
is augmented by PRP sessions offered during Summer Insti-
tutes. Candidates are assigned advisers in their area of interest 
Who provide guidance during the research experience. 
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Program Time Lines 
The life of the program for post-master's degree students ranges 
from 24-36 months. Candidates who do not complete require-
ments within three years may be granted a fourth year of study 
by the program faculty. However, they must have an approved 
proposal for their professional research project by the end of 36 
months in order to be granted the fourth year. Candidates may 
also register for a six-month extension beyond the fourth year if 
approved by the doctoral committee. 
Doctoral candidates who are faced with a temporary personal or 
professional crisis and find that they cannot keep up with their 
cohort may withdraw from the program. Notification of withdrawal 
must be received in writing by the director of doctoral studies. To 
avoid being dismissed from the program, doctoral candidates 
must initiate the withdrawal process in writing prior to the last 
class session of a study area and the date designated for work 
on the professional research project. Consult the Professional 
Research Project Guide for more information. 
Doctoral candidates who officially withdraw may petition the 
doctoral committee if they wish to reenter the program and 
resume their course of study at the point following the last 
program component for which they received a grade. Doctoral 
candidates may reenter the program only once and will follow all 
regulations that apply to the new cohort. 
Doctoral candidates who withdraw from the program are 
required to reenter at a point that wi ll allow completion of all 
requirements within a seven-year period from the beginning of 
the original cohort. No extension is possible beyond this point. 
The reentering student must adhere to the catalog in effect at the 
time of reentry. 
NSU's Postbaccalaureate to SLP,D, 
(Doctor of Speech-Language Pathology) Degree 
An exciting opportunity exists at NSU for the extremely qualified 
bachelor's-Ievel student to apply to the dual admit postbaccalau-
reate M.S. and SLP.D. degree program. This intensive residential 
program will allow the special student to eam an M.S. and SLP.D. 
degree in four years following his or her bachelor's degree. An 
application for this doctoral degree program is available from the 
program office. Students are admitted to this 91-credit program 
on a rolling admissions basis. 
For additional information contact: 
(954) 262-7703 or 800-986-3223, ext. 7703 
Email: packerb@nova.edu 
NSU's Postbaccalaureate to Au.D , 
(Doctor of Audiology) Degree 
This four-year residential degree program, newly initiated in 
1999, is currently accepting students. The qualified applicant will 
earn the Au.D. degree with a plan of study that includes 91 
graduate credit hours and a minimum of 2,000 clinical clock 
hours. The application for this program is available from the 
program office. 
For additional information contact: 
(954) 262-7703 or (800) 986-3223, ext. 7703. 
Email: packerb@nova.edu 
m 
Admission Criteria for Postbaccalaureate AU .D. 
or SLP.D. Programs 
• Strong academic record - 3.2 GPA in the last two undergradu-
ate years 
• Grades of 8 or better in all ASHA-required prerequisite courses 
• Excellent oral and written communication skills 
• Excellent clinic grades, if applicable 
• Evidence of independent learning style 
• Evidence of leadership skills 
• Good problem-solving ability 
Professional Development Study Areas: 
Course Descriptions 
(All Doctoral Candidates) 
CSO 7000 Technology and Instrumentation in Communication 
Sciences (3 cr.) 
This course presents advanced applications in the use of computer 
hardware and software in communication sciences and disorders. 
Doctoral candidates will receive hands-on experience in the use, 
application, and configuration of software for distance learning 
technologies and for management of clients and for business issues. 
Doctoral candidates will explore the impact of emerging technology 
and instrumentation in their professional arenas. 
CSO 7030 Gerontology (2 cr.) 
This study area presents an overview of gerontology with emphasis 
given to differentiation between normal aging process and pathologi-
cal changes. Multicultural perspectives of aging will be addressed. 
Doctoral candidates will develop effective planning and management 
services for the "older" client with multiple problems. The communi-
cation disorders of these clients will be viewed in the context of home 
health care, community agency resources, recreation, attrition, and 
socioeconomic and psychosocial consequences of aging and illness. 
CSO 7040 Supervision (3 cr.) 
The identification and analysis of the processes of supervision along 
the continuum of supervision from support personnel to peer will be 
examined. Topics will include planning and executing the supervisory 
conference, data collection procedures, and evaluation. The research 
in the field of supervision will be examined with an emphasis on 
practical application. The impact of cultural diversity on supervision 
will be addressed. 
CSO 7050 Research and Evaluation (3 cr.) 
Doctoral candidates will be exposed to a two-part clinical research 
model whereby doctoral candidates are prepared as: a) critical 
consumers of research and b) clinicians utilizing research methodol-
ogy as an integral part of their diagnostic and treatment procedures. 
The ability to comprehend, analyze, and critically evaluate profes-
sional literature will be emphasized, as well as designing clinically 
based research to corroborate and monitor clinical hypotheses and 
treatment efficacy. Principles of research will be covered, with an 
emphasis on research deSign, data collection, and analysis and 
evaluation. A critical evaluation of research in communication 
sciences and disorders will be included. 
CSO 7060 Genetics (2 cr.) 
Doctoral candidates will be exposed to a general overview of genetiCS 
and will investigate the spectrum of genetic syndromes common to 
clients with communication disorders. Doctoral candidates will study 
the embryologic development with an emphasis on normal and abnor-
mal or interrupted development at various stages and outcomes. 
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CSO 7070 Pharmacology (2 cr.) 
Doctoral candidates will learn the general principles of drug action, 
particularly as related to communicative function. The classes of 
drugs used in clinical practice will be examined with emphasis on 
activity, mode of action, side effects, toxiCity, and drug interactions. 
Case studies in the fields of speech-language pathology and audiol-
ogy will be presented. 
CSO 7075 Counseling (3 cr.) 
Doctoral candidates will explore theories of counseling with an 
emphasis on management of individuals with communication disor-
ders and their families. Doctoral candidates will experiment with 
different approaches to interacting with clients and their families 
individually and in groups. Cultural impact on the counseling process 
will be addressed. Doctoral candidates will be exposed to role-play 
situations for use with clients demonstrating a variety of audiologic 
andlor speech-language problems. 
CSO 7080 Business Management and Leadership (3 cr.) 
Doctoral candidates will learn basic management principles as they 
relate to the conduct of speech-language or audiology practice in a 
variety of settings. Legal and eth ical issues in practice management 
will be covered. Doctoral candidates preparing for personal and 
professional development assess the skills and behaviors of the 
leader or change agent in terms of their own potential for growth and 
future leadership positions. 
AUO 7140 or SLPD 7240 Professional Research Project: 
Proposal (3 cr.) 
Doctoral candidates will select, prepare, and design a clinical or 
professional research project. Candidates will identify a problem 
existing in their workplace and propose a solution to the problem. 
AUO 7141 or SLPD 7241 Professional Research Project: Report 
(3 cr.) 
Doctoral candidates will implement the solution strategy proposed 
during the proposal stage of the professional research project. Candi-
dates will then evaluate the effectiveness of the solution. 
Audiology Study Areas: 
Course Descriptions 
AUO 7100 Advanced Seminar in Amplification (4 cr.) 
This course reviews hearing-aid design and function. It provides 
information on the design and operation of programmable and digital 
hearing aids, including forms of automatic signal processing. The 
use of computer-assisted prescriptive methods for hearing-aid selec-
tion, fitting, and verification is discussed. Probe-microphone 
measurement techniques are reviewed. AnalYSis of communication 
function assessment and outcome verification is included. Counsel-
ing techniques are discussed, 
AUO 7120 Electrophysiology I (3 cr.) 
A study of selected neurophysiologic and other objective assess-
ment techniques of the auditory system. including ECochG, 
auditory brain stem response, and otoacoustic emission. Interpreta-
tion of test responses will be discussed in relation to undertying 
anatomy and physiology. 
AUO 7130 Pediatric Audio logy (2 cr.) 
Review of normal and abnormal auditory development in children. 
PrinCiples of assessment of auditory function in neonates, infants, 
and young children will be discussed. Practical applications for the 
difficult-to-test child will be explored. Various pediatric cases will be 
presented in grand-rounds format. 
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AUD 7160 Electrophysiology II (3 cr.) 
A continuation of the studies of selected neurophysiologic 
techniques utilized for assessment of the auditory and vestibular 
system including middle·latency response, late-evoked response, 
electronystagmography, and posturography. Interpretation of test 
resu~s will be discussed in relation to underlying anatomy and 
physiology. 
AUD 7180 Differential Diagnosis in Audiology (3 cr.) 
This course will address special problems in auditory assess· 
ment with emphasis on site·of·lesion tests and procedures that 
require additional information beyond the standard audiometric 
evaluation. Practical exercises that integrate the anecdotal, 
subjective, and objective information into a meaningful audio-
metric interpretation with appropriate intervention strategies will 
be conducted. 
Speech-Language Pathology 
Course Descriptions: 
SLPD 7200 Neuroscience/Neuropsychology and Communi-
cation Disorders (3 cr.) 
Neuroanatomical and neurophysiological bases for speech· 
language disorders will be presented. The emphasis will be a 
study of the neuroscience and neuropsychological bases for 
neuropathological conditions and the speech·language disor· 
ders that result from these conditions. 
Professional Development Study Area Offerings 
Doctoral Candidates 
SLPD 7210 Advanced Seminar in Pediatric Development 
(3 cr.) 
Theories of cognitive, social, linguistic, cultural, and perceptual 
development of children and adolescents will be examined. Infor· 
matian presented will be based on current research. 
Terminology, current theoretical positions, and educational 
practices stemming from these positions will be stressed. 
SLPD 7220 Advanced Seminar in Voice and Swallowing 
(3 cr.) 
This course will explore current issues pertaining to voice and 
swallowing, and their disorders. Principles and application of 
clinical instrumentation and intervention strategies will be inves-
tigated. Case studies and practice with state·of·the·art 
equipment will be utilized to enhance learning. 
SLPD 7250 Advanced Seminar in Augmentative and Alter-
native Communication (AAC) (3 cr.) 
This study area provides a discussion of the critical issues in 
augmentative communication and assistive technology with a 
focus on planning, implementing, and evaluating augmentative 
communication assessment and intervention programs. Hands-on 
experience with nonelectronic communication displays, various 
input devices, and low~tech communication devices, as well as 
high·technology voice-output communication aids (VOCAs) will be 
presented. A discussion of recent trends and future needs as well 
as strategies for keeping up with new technology and a rapidly 
expanding knowledge base will be included. 
CSD 7000 Technology and Instrumentation in Communication Sciences 
Credits 
3 
CSD 7040 'Supervision 
CSD 7030 Gerontology 
CSD 7050 Research and Evaluation 
CSD 7060 Genetics 
CSD 7070 Pharmacology 
CSD 7075 'Counseling 
CSD 7080 Business Management and Leadership 
AUD 7140 or SLPD 7240 Professional Research Project: Proposal 
AUD 7141 or SLPD 7241 Professional Research Project: Report 
' Au .D. candidates may elect either CSD 7040 or CSD 7075. 
In·field Development Study Area Offerings 
Audiology Study Areas 
AUD 7100 
AUD 7130 
AUD 7120 
AUD 7160 
AUD 7180 
Advanced Seminar in Amplification 
Pediatric Audiology 
Electrophysiology I 
Electrophysiology II 
Differential Diagnosis in Audiology 
Speech·language Pathology Study Areas 
SLPD 721 0 Advanced Seminar in Pediatric Development 
SLPD 7200 Neuroscience/Neuropsychology and Communication Disorders 
SLPD 7220 Advanced Seminar in Voice and Swallowing 
SLPD 7250 Advanced Seminar in Augmentative and Alternative Communication (AAC) 
Total Credits 
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3 
2 
3 
2 
2 
3 
3 
3 
3 
27 (SLPD.) 
24 (Au.D.) 
4 
2 
3 
3 
3 
15 
3 
3 
3 
3 
12 
39 
m 
Additional Course Work for the Postbaccalaureate Au .D. Four 
Year Program 
Course Descriptions: 
SLP 6070 Research Methods (3 cr.) 
Exposure to critical analysis of the field's literature with respect to 
research design and statistical application. 
SLP 6075 Seminar in Professional Issues (2 cr.) 
History, current profeSSional issues, and trends in the field ; manage-
ment and operation of clinics in a variety of settings; ethical and 
legislative concerns. 
AUD 6301 Anatomy and Physiology of the Auditory and 
Vestibular Mechanisms (3 cr.) 
Detailed study of the anatomy and physiology of the ear. Topics 
include resonance and transformer action of the outer/middle ear, 
detailed study of the tympanic membrane and ossicles. The structure 
of the cochlea is examined in depth, and the physiology of the 
cochlea, concentrating on the active mechanism of the ear, is 
covered. Brainstem auditory structures and functions are discussed. 
The vestibular peripheral system and the vestibular CNS pathways 
are described. 
AUD 6302 Acoustics and Instrumentation (2 cr.) 
Detailed study of acoustics to include properties of sound and sound 
analysis techniques. Use of various sound measurement and analy-
sis systems is reviewed. Audiometric calibration is discussed and 
demonstrated. Hearing-aid electroacoustic measurement and 
calibration will be covered. 
AUD 6310 Aural Rehabilitation (3 cr.) 
Remediation of communication problems resulting from hearing 
impairment; use of amplification and assistive devices. 
AUD 6401 Audiologic Diagnostic Procedures Across the Lifespan 
(3 cr.) 
Otoscopy, pure-tone air, bone, speech audiometric testing 
techniques, and pure-tone screening procedures are discussed. 
Masking procedures are detailed. Case history procedures are 
reviewed. Pediatric behavioral testing is studied; modifications in test 
procedures dependent on age are presented. 
AUD 6402 Site of Lesion Assessment (3 cr.) 
Immittance screening and testing, including multifrequency and multi-
component immittance, advanced reflex testing procedures. Central 
auditory processing testing. Case studies utilized. 
AUD 6403 Introduction to Electrophysiology (2 cr.) 
Basic procedures for acquiring and interpreting electrophysiologic 
tests are discussed. The student will have knowledge of the use of 
auditory brainstem evoked response testing for threshold and 
neurootologic diagnosis. Transient and click evoked distortion product 
otoacoustic emissions testing will be described. Basic electronystag· 
mography procedures and interpretation covered. 
AUD 6501 Sign Language (2 cr.) 
Introduction to manual communication systems, with emphasis on 
learning interviewing techniques using medicaVaudiologic terminology. 
AUD 6502 Hearing Conservation (3 cr.) 
A study of the impact of noise from a physiological and psychological 
perspective. There will be a discussion of various service delivery 
models ranging from industry, schools, military, and other sites. The 
basic elements of an effective hearing conservation program will be 
discussed as well as a review of the relevant legislation mandating 
such programs. 
AUD 6303 Psychoacoustics and Speech Perception (2 cr.) 
Study of the range of normal human auditory perceptual abilities: 
intensity, frequency, and temporal resolution. Study of the changes in 
perception that occur as a function of sensorineural hearing loss, and 
their implications in the design of amplification systems. 
AUD 6503 Topics in Audiology (3 cr.) 
Current topics in the field of audiology examined. Topics for 
consideration will be cochlear implant systems, educational 
audiology, interoperative monitoring, electroneuronography, and 
multicultural issues. 
AUD 6404 Auditory and Vestibular Pathologies (3 cr.) 
Study of the pathologies affecting the auditory system. Pathologies 
affecting the conductive mechanism and methods of their differen-
tial diagnosis will be discussed. Causes of sensorineural hearing 
loss described, and their etiologies discussed. The role of various 
central auditory nervous system tests in detecting retrocochlear 
pathologies will be discussed, including imaging techniques. Case 
studies will be reviewed. 
AUD 6405 Overview of Amplification Systems (3 cr.) 
Overview of hearing-aid components and hearing-aid types is 
presented. Electroacoustic analysis and foundations and use of 
prescription formulas for fitting linear amplification are discussed. 
Real-ear measurement terminology and techniques are presented. 
Admissions: Doctoral Studies 
The post-master's doctoral programs in audiology and speech-
language pathology seek competent, experienced professionals 
actively involved in the field. The postbaccalaureate doctoral 
programs in audiology and speech· language pathology seek bright, 
motivated students who wish to become independent practitioners in 
these fields . 
Applications for the post-master's program will be reviewed on a 
rolling basis. Applications for the postbaccalaureate program are due 
by June 30 for a fall start date. Admission decisions will be provided 
in writing. Doctoral candidates will be notified of the decision by mail. 
The program reserves the right to determine in which cohort a student 
may enroll. 
The admissions committee for post-master's applicants requires 
the following: 
• Nonrefundable application fee of $50 
• Completed application 
• Official transcript indicating conferral number of a master's degree 
in audiology andlor speech-language pathology by a regionally 
accredited institution with a minimum graduate GPA of 3.2 
• Documentation of the Clinical Certificate of Competence or ifs 
equivalent (copies of all professional certifications, licenses, or 
relevant credentialing materials) 
• Vita documenting professional experiences and continuing educa-
tion activities, professional affiliations, publications and/or 
presentations. Supporting documentation of continuing education, 
publications and/or presentations is recommended 
• Three letters of recommendation from individuals who can attest to 
the applicant's ability to be successful in doctoral studies, e.g., 
employers, faculty members, and professional infield colleagues. 
Use forms provided 
• Written responses to questions relating to the field of communica-
tion sciences and disorders 
• The results of the Miller Analogies Test (MAT) must be submitted. 
The test must have been taken within the past five years 
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An application is considered complete when all required 
documents have been received. The admissions committee will 
review the documents and determine who will be scheduled for 
a personal inteNiew. The final decision to admit a student will be 
made following the personal inteNiew, and review of all support-
ing documentation. 
To make an apPointment to visit our campus offices or to 
obtain program information, contact us 8:30 a.m.-5:00 p.m., 
Monday- F riday: 
Phone: (954) 262-7703, Toll free: 800-986-3223, ext. 7703 
Fax: (954) 262-3826 
Email: packerb@nova.edu 
International Student Admissions: 
Doctoral Students 
The admissions committee reseNes the right to require the 
following: 
• An official TOEFL score of 600 (for nonnative English speakers) 
• An official TSE score of 50 (for nonnative English speakers) 
• Verification of a student 1-20 visa or residency status. Interna-
tional doctoral candidates who intend to reside in the United 
States and who are required to obtain an 1-20 must be fu ll-
time, degree-seeking doctoral candidates and must attend the 
main campus in Fort Lauderdale, Florida. For further informa-
tion, contact the international student adviser, Nova 
Southeastern University, 3301 College Avenue, Fort 
Lauderdale, Florida 33314-7796 , or telephone (954) 
262-7240. Exceptions are made on a case-by-case basis 
Doctoral candidates living outside the United States who apply to 
the program must complete all of the above prior to starting the 
program. Housing and financial arrangements must be made in 
advance by the applicant. 
Prospective international students who completed degrees at 
universities outside the U.S. must have the degrees evaluated 
by an NSU-approved evaluation seNice. 
Applications for such an evaluation are available from the 
FGSEHS admissions office at 800-986-3223, ext. 1561. The 
prospective student is responsible for all fees incurred for this 
evaluation. 
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Transfer Credit 
A maximum of six semester hours of post-master's degree, 
doctoral-level credit, earned from a regionally accredited institu-
tion within the past three years, will be considered toward 
meeting the doctoral programs' degree requirements. These 
credits will be evaluated for transfer for a maximum of two study 
areas. Grades for courses transferred must be at the grade of A 
or B or equivalent. 
Applicants who wish to request evaluation of prior course work 
for consideration as transfer credit should note this on their appli-
cation , send course descriptions, and request that official 
transcripts be sent to the Programs in Communication Sciences 
and Disorders. Current doctoral candidates should request and 
receive prior written approval from the director of doctoral studies 
before enrolling in any other institution's courses that are 
intended to be submitted for transfer credit. This request should 
include an explanation and related course description(s). 
Credits eamed at Nova Southeastern University are transferable 
at the discretion of the receiving school. Doctoral candidates who 
wish to transfer credit should contact the admissions office of the 
receiving school for information. 
Plan of Study 
Students who have been admitted to the post-master's degree 
doctoral programs in audiology and speech-language pathology 
will follow a specific plan of study with their assigned cohort. 
Participants who elect to take fewer courses per semester than 
specified will be required to meet with the director of doctoral 
studies to design an individualized plan of study. This individual-
ized plan of study may lengthen the amount of time the student 
is enrolled in the doctoral stUdies program. All students must 
complete the professional research project (PRP). 
Students admitted to the postbaccalaureate Au.D. or SLP.D. 
program will meet with the director of doctoral studies or her 
designee to formulate a specific plan of study. All students must 
complete all of the degree programs within a seven year timeline. 
For Au.D . students , the following prerequisite courses (24 credits) are required: 
Math 
Science 
'Note: NSU recommends human anatomy and physiology. 
Psychology or Sociology 
Normal Language 
Speech Disorders 
Language Disorders 
Neuroanatomy 
Credits 
3 
3 
6 
3 
3 
3 
3 
NSU recommends the following preparatory courses to round out undergraduate education: 
Speech and Hearing Science 
Chemistry 
3 
3 
Each of the above prerequisite courses may be taken either at Nova Southeastern University or at another regionally accredited college or university. 
For the SLP.D. students , the following prerequisite courses (29 credits) are required: 
Math 
Science 
Treatment of Speech and Language Disorders 
Evaluation of Speech and Language Disorders 
Directed Dbservation 
Normal Speech-Language Development 
Anatomy and Physiology of Speech and Hearing Mechanism 
Neuroanatomy 
Hearing and Speech Science 
Phonetics 
Evaluation Practicum 
The following courses are required for the postbaccalaureate Au .D. degree program: 
SLP 6070 
SLP 6075 
AUD 6301 
AUD 6302 
AUD 6303 
AUD 6401 
AUD 6402 
AUD 6403 
AUD 6404 
AUD 6405 
AUD 6310 
AUD 6501 
AUD 6502 
AUD 6503 
CSD 7000 
CSC 7030 
CSD 7040 or 
CSD 7075 
CSD 7050 
CSD 7060 
CSD 7070 
CSD 7080 
AUD 7100 
AUD 7120 
AUD 7130 
AUD 7140 
AUD 7141 
AUD 7160 
AUD 7180 
Clinical Practicum: 
AUD 6601-AUD 6612 
Total Hours: 
Research Methods 
Seminar in Professional Issues 
Anatomy and Physiology of the Auditory and Vestibular Mechanisms 
Acoustics and Instrumentation 
Psychoacoustics and Speech Perception 
Audiologic Diagnostic Procedures Across the Lifespan 
Site of Lesion Assessment 
Introduction to Electrophysiology 
Auditory and Vestibular Pathologies 
Overview of Amplification Systems 
Aural Rehabilitation 
Sign Language 
Hearing Conservation 
Topics in Audiology 
Technology and Instrumentation in Communication Sciences 
Gerontology 
Supervision 
Counseling 
Research and Evaluation 
Genetics 
Pharmacology 
Business Management and Leadership 
Advanced Seminar in Amplification 
Electrophysiology I 
Pediatric Audiology 
Professional Research Project: Proposal 
Professional Research Project: Report 
Electrophysiology II 
Differential Diagnosis in Audiology 
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Credits 
3 
3 
3 
3 
1 
3 
3 
3 
3 
3 
1 
Credits 
3 
2 
3 
2 
2 
3 
3 
2 
3 
3 
3 
2 
3 
3 
3 
3 
3 
3 
3 
2 
2 
3 
4 
3 
2 
3 
3 
3 
3 
15 
91 
f 
~I 
The foll owing courses are required for the postbaccalaureate SlP.D. program: Credits 
3 SLP 6000 
SLP 6006 
SLP 6010 
SLP 6015 
SLP 6020 
SLP 6030 
SLP 6040 
SLP 6050/51 
SLP 6055 
SLP 6060 
SLP 6070 
SLP 6075 
SLP 6080 
SLP 6091 
SLP 61 01 
SLP 6102 
SLP 6110 
SLPD 6120 
SLPD 7075 
SLPD 7200 
SLPD 7210 
SLPD 7220 
SLPD 7240 
SLPD 7250 
AUD 6301 
AUD 6310 
CSD 7000 
CSD 7030 
CSD 7050 
CSD 7060 
CSD 7070 
CSD 7080 
CSD 7400 
SLPD 
Electives 
Total hours: 
General Policies on Grades 
Diagnostics in SLP 
Diagnostics II 
Language Disorders in Children 
Clinical Processes 
Language Disorders in Adults 
Voice Disorders 
Fluency 
Motor Speech Disorders 
Dysphagia 
Phonological Disorders 
Research Methods 
Seminar in Professional Issues 
Directed Research 
Multicultural and Counseling 
Clinic I 
Clinic II 
Internship I 
Internship II 
Counseling 
Seminar in Neuroanatomy 
Pediatric Development 
Voice and Swallowing 
Professional Research Project 
Augmentative and Alternative Communication 
Audiology Lab 
Aural Rehabilitation 
Technology and Instrumentation 
Gerontology 
Research 
Genetics 
Pharmacology 
Business Mgt. and Leadership 
Supervision 
Clinical Residency Seminar 
1 
3 
3 
3 
3 
2 
3 
3 
3 
3 
2 
2 
3 
1 
1 
1 
1 
3 
3 
3 
3 
3 
3 
1 
3 
3 
2 
3 
2 
2 
3 
3 
1 
6 
9f 
Each candidate will be provided a grade report by the registrar's 
office at the end of each study area. A copy of each report will be 
placed in the candidate's pemnanent file, which is maintained by 
the university. NSU maintains up-to-date grade reports on each 
student. The university periodically furnishes each student with a 
working transcript that shows the current status of grades and 
earned semester hours for all courses completed and/or 
attempted. 
Student Professional and Academic Review 
Committee (SPARC) 
The programs' Student Professional Academic Review Commit-
tee is composed of departmental faculty members whose 
responsibility is to review doctoral candidates' academic, clinical , 
and professional progress on a periodic basis. 
The purpose of the SPARC is to identify barriers to success in 
doctoral study, make recommendations for assistance to 
doctoral candidates, and determine the advisability of a student's 
continuation in the doctoral program. Transcripts are maintained on a permanent basis after the 
student is no longer enrolled. 
Grading System 
The grading system for the doctoral studies programs is as 
fallows: 
A Excellent 4.0 
A- Extremely Good 3.75 
B+ Very Good 3.5 
B Good 3.0 
B- Fairly Good 2.75 
F Failure 0.0 
W Withdrawal 0.0 
Incomplete 0.0 
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Withdrawaf Policy 
Doctoral candidates may withdraw from the program at any time. 
However, they are cautioned to consult the doctoral studies 
committee to determine the date by which written notification of 
intent to withdraw must be received if they wish to withdraw 
without penalty and remain in good standing, with the option of 
returning to the program at a later date. 
J 
Reinstatement 
In order to be reinstated after a period of withdrawal, a student must 
submit to the director of doctoral studies, at least 30 days prior to the 
appropriate term: 
• A letter of intention to reenroll 
• A completed reinstatement form. (This form is sent with the 
acknowledgment of withdrawal or is available from the central 
office.) 
• A $250 reinstatement fee by check or money order (payable to 
Nova Southeastern University) attached to the reinstatement form 
Doctoral candidates who are readmitted will be required to pay tuition 
and fees and to follow the prograrn guidelines in effect at the tirne of 
reinstatement. 
Absence 
Absences are not permitted in this program. The only exceptions are 
documented causes of extreme circumstances such as medical 
emergencies. Doctoral candidates must attend all class meetings in 
each of the study areas, the Summer Institutes, and the PRP 
workshops. Regular classroom interaction provides program consis-
tency and content enrichment. Absence from any cohort meeting may 
result in termination from the program. There is no provision for 
readmission following dismissal for unsatisfactory attendance. 
In the rare instance when an absence has been approved, an equal 
and appropriate assignment will be assigned by the study area faculty 
member, to be completed within a designated period. The student is 
responsible for obtaining all materials presented at the missed class 
meeting and must provide to the cohort facilitator/administrator a 
summary of the class notes. The cohort facilitator/administrator 
should be notified imrnediately if the student expects to be absent. 
If a student is unable to attend a professional research project 
workshop, the director of doctoral studies should be contacted and a 
delay in program completion should be expected. 
Tardiness 
Extended tardiness or early departure (more than 30 minutes) is 
treated in the same manner as absence from a class session. Consis-
tent tardiness or early departures must be discussed with the director 
of doctoral studies and will lead to appropriate administrative action. 
Dismissal 
The program reselVes the right to dismiss doctoral candidates at any 
time if it becomes obvious that they are not able to satisfy the 
program's scholarship requirements or if their academic or clinical 
behavior is inappropriate or unethical (e.g., cheating, plagiarizing, 
misrepresenting oneself). There is no provision for readmission 
following dismissal for unsatisfactory conduct. Candidates must 
receive a passing grade (8 or better) in each program component to 
remain in the program. If a candidate is dismissed from the program, 
he or she cannot be readmitted. 
m 
Program Costs 
All Programs 
Initial tuition payments are based on $65 t per credit for the 
2000-2001 academic year. This tuition may be subject to a yearly 
change. Doctoral candidates register and pay for each component 
prior to entering that component. Applicants adrnitted to the doctoral 
studies program are required to secure their initial enrollment with a 
$1,000 deposit that will apply to the first study area's tuition. Failure 
to enroll in the program will result in a reirnbursement of 50 percent 
of the deposit. 
A payment of $3,550 is charged to doctoral candidates who require 
all or part of a fourth year in order to complete program requirements. 
Doctoral candidates may receive a six-month extension beyond the 
fourth year with penmission of the program director. A fee of $t, 775 is 
charged for this additional period. 
Other Fees 
A one-time, nonrefundable application fee of $50 is required and must 
accompany the completed application. A $75 degree application fee 
is required and must be paid prior to degree conferral. If a graduate 
wishes to partiCipate in commencement exercises, there is an 
additional cap and gown fee. A $50 registration fee is required three 
times annually. All fees are subject to yearly change. Doctoral 
students pay a $150 binding fee upon completion of the final PRP 
report. 
Additional Program Expenses 
Doctoral candidates will be responsible for the purchase of textbooks 
and for the cost of travel to classes, as well as for other needs typically 
associated with advanced study. Material fees will be charged as 
necessary. 
In order to access the university's computing resources, all Nova 
Southeastern University students must provide their own Internet 
access service through a suitable Internet service provider. 
Late Fees and Reinstatement Fees 
All payments must be made according to the student's cohort sched-
ule. No exceptions will be made for delayed loan applications. A late 
payment penalty of $50 will be assessed each time a payment date 
is missed. When a payrnent is delayed excessively (beyond the 
midpoint of the study or professional developrnent or in-field area), 
the student will be dismissed from the program. 
Reinstatement following withdrawal or as a result of being dismissed 
for nonpayment of tuition and fees must be discussed with the direc-
tor of doctoral studies. A $250 reinstatement fee will be charged, and 
the student will be subject to the nules and regulations in effect at the 
time of reinstatement. Doctoral candidates who are dismissed from 
the program for academic reasons may not reenter the program at a 
later time. 
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PROGRAMS IN INSTRUCTIONAL TECHNOLOGY 
AND DISTANCE EDUCATION 
Mission Statement 
The mission of the M.S. and Ed.D. Programs in Instructional Technol-
ogy and Dislance Educalion is to develop leaders who can plan, 
organize, manage, and teach effectively using instructional technol-
ogy in the classroom, on the job, and online through a variety of 
electronic delivery systems. The programs are designed for profes-
sienal educators and trainers who work with learners from 
prekindergarten through the university level and with adults in all 
areas of business and industry. 
The courses are designed to improve the skills of the participants; 
therefore, they must be experienced in the education or training fields 
and in the use of technology. In addition, they must have prior experi-
ence with computers and online communications. 
Students will be expected to apply theory to their work setting. Thus, 
while enhancing their own skills, they will bring improvements to the 
workplace as they progress through the program. 
The master's program is organized around four broad study areas: 
distance education and leadership, research and evaluation, media 
and technology, and instructional design. Master's students attend 
one Summer Institute. The program concludes with a practicum that 
is a major problem-solving project to be completed in the student's 
workplace. 
The doctoral program contains the study areas listed above and intro-
duces four new areas: systems design, management and 
applications of instructional technology and distance education 
programs, technology trends and issues, and applied leadership. 
Students must plan, implement, and formally report on a doctoral-
level dissertation. Doctoral students must attend three Summer 
Institutes for hands-on experiences with various aspects of instruc-
tional technology and distance education. 
The Cluster Concept 
The M.S. and Ed.D. Programs in Instructional Technology and 
Distance Education are field-based. Formal instruction takes place on 
the main campus in Fort Lauderdale and through electronic means 
delivered to students wherever they live and work. Each cluster is a 
group of 20 to 25 professionals from a variety of professional settings. 
Students in each cluster begin the program at the same time and 
progress through program components (study areas, applied 
research, Summer Institutes) together. Doctoral residency is defined 
as continuous enrollment for one (1) calendar year. 
The cluster is designed to serve as both an administrative and educa-
tional vehicle for the program. For example, communication and 
decision making take place through the cluster structure. In addition, 
the cluster format provides opportunities for sharing the expertise of 
individual cluster members. Clusters sometimes form study groups 
that meet electronically between seminars and online classes to 
discuss assignments and to facilitate student progress. 
Each cluster operates under the direction of a cluster coordinator. The 
coordinator, who holds a doctorate in education or a related field, is a 
facilitator of many administrative details and cluster activities and 
serves to support and advise students. 
m 
Instructional Delivery 
The M.S. and Ed.D. Programs in Instructional Technology and 
Distance Education are delivered through a combination of face-to-
face instruction on NSU's campus in Fort Lauderdale, Florida, and 
through electronic means. This format derives from the mission to 
serve students regardless of location and the firm conviction that a 
program that focuses on instructional technology and distance educa-
tion must rellect the use of available technology in its delivery. 
Instruction involves the use of the following: 
. Ongoing electronic communication using electronic mail (email), 
and the World Wide Web 
• On-campus instruction with faculty in Fort Lauderdale during 
extended weekend sessions (three to six days) in February or 
March and October or November 
. An eight-day Summer Institute in Fort Lauderdale in July or early 
August of each year 
Students must own a laptop computer and be familiar with communi-
cation through the Intemet and the World Wide Web, and maintain 
arrangements with an Intemet service provider. Intemational students 
will find that Intemet connections are available through most universi-
ties, school systems, local library networks, or through commercial 
services. 
Applicants should use the time between their application to the 
program and the first class meeting to hone their computer skills, 
including wordprocessing and online access. 
The M,S, and Ed.D. Programs 
The programs are designed to be taken independently. That is, 
students with an earned bachelor's degree may take the master's 
program (21 months) and those with an earned master's degree may 
take the doctoral program (three years). 
Students have the option to combine master's and doctoral course 
work and, thereby, accelerate their matriculation. The combined 
program may be completed in four years. 
Study Areas 
Each study area is designed to involve students in three to five 
months of intensive work, readings, structured learning experiences, 
and evaluation procedures. Each study area is under the direction of 
a faculty member who is responsible for course content, instruction, 
and assessment of student performance. 
When a cluster completes its period of study, a culminating activity is 
scheduled. The cluster, with guidance from the coordinator, deter-
mines and designs the experience. 
Study areas include the following: 
• Distance Education and Leadership 
• Research and Evaluation 
• Media and Technology 
• Instructional Design 
• Systems DeSign 
. Management and Applications of Instructional Technology and 
Distance Education 
• Technology Trends and Issues 
• Applied Leadership 
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Summer Institutes 
The event in the program that brings students together from all 
clusters is the annual Summer Institute. This eight-day academic 
experience provides an opportunity for interaction among 
students from around the world with instructional and applied 
research faculty, cluster coordinators, staff, administrators, and 
invited lecturers and guests. 
Each master's degree student must attend Summer Institute I, 
and each doctoral student must attend the three Summer Insti-
tutes. Students are responsible for their travel, room, and meal 
costs, as well as materials and fees. Students must register and 
reside in the hotel or site selected for the Summer Institute. 
Students must attend classes at the Summer Institutes in 
sequence during each year of their program. There are no 
exceptions to these policies. 
Applied Research 
The practicum in the M.S. and the applied dissertation in the 
Ed.D. Programs in Instructional Technology and Distance 
Education are creative, problem-solving projects designed to use 
technology andlor distance education to improve a situation or 
program. Students become active problem solvers in a profes-
sional setting or other organization through direct involvement in 
strategies designed to address identified problems. The concept 
behind both the practicum and the applied dissertation stems 
directly from the belief that leadership in all sectors requires 
action as well as reflective thought. 
The practicum requires identification of a problem, design of a 
solution strategy and implementation and evaluation of that 
strategy. The applied dissertation is a major project in which 
students solve problems of extensive scope and significance in 
a professional setting or other organization and apply theory to 
practice. Students are assigned advisers who provide guidance 
during the entire process. The practicum is required in the M.S. 
program and the applied dissertation is required in the Ed.D. 
program. 
Admission Requirements 
The M.S. and Ed.D. Programs in Instructional Technology and 
Distance Education seek graduate students who are competent, 
experienced professionals actively involved in the field. The 
programs serve practitioners who demonstrate leadership abili~ 
ties and academic competencies, and who are committed to 
improving education and training by demonstrating leadership 
skills in their work environments. Specific requirements for 
admission to the programs are listed below: 
• Evidence that the applicant has the academic background to 
be successful in the program. (This judgment, made by the 
Admissions Committee, will be based on previous academic 
records, academic activities since obtaining the previous 
degree, letters of recommendation, an interview, and written 
responses to questions dealing with the applicanfs field of 
study.) 
. Applicants must occupy a position that requires or allows them 
to work in their area of study . 
• The requirement of a minimum paper-based score of 550 on 
the Test of English as a Foreign Language (TOEFL) or 
successful completion of a degree in residence at a regionally 
accredited North American college or university. 
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• Applicants must have access to a computer and be familiar 
with communication through the Internet and the World Wide 
Web, and maintain arrangements with an Internet service 
provider. 
For the master's program: 
. A bachelor's degree from a regionally accredited institution, 
with a 2.5 grade pOint average 
For the doctoral program: 
• A master's degree in education, instructional media, technol~ 
ogy, training, human resources development, or a related field 
from a regionally accredited institution with a 3.0 grade point 
average 
• Students applying to the doctoral program must also submit 
the results of the Miller Analogies Test (MAT). The test must 
have been taken within the past five years 
For program infonnation, come to our campus offices or call toll 
free: 8:30 a.m.-5:00 p.m. EST, Monday-Friday (954) 262-8550. 
United States and Canada: 800-986-3223, ext. 8550 
Worldwide: (954) 262-8550 
Fax: (954) 262-3905 
Email: itdeinfo @nova.edu 
Web site: http://itde.nova.edu 
International Students Admission 
Prospective intemational students who completed degrees at 
un ivers~ies outside the U.S. must have the degrees evaluated 
by an NSU-approved evaluation service. Applications for such 
an evaluation are available from the FGSEHS admissions office 
at 800-986-3223, ext. 1561, or (954) 262-1561. The prospective 
student is responsible for all fees incurred for this evaluation. 
Acceptance to Program 
Students receive a fonmalletter of acceptance from the program 
dean upon satisfactory completion of all admission require~ 
ments. If a question remains concerning the eligibility of the 
applicant, the Admissions Committee may accept the applicant 
on a provisional basis. 
Transfer of Credits 
A maximum of six semester hours of credit will be considered for 
transfer if the credit was earned within three calendar years of 
the request for transfer; the credit was earned as a matriculated 
participant in a regionally accredited master's or doctoral 
program; and the content of courses being requested for trans-
fer was equivalent in content to Instructional Technology and 
Distance Education study areas. Request for transfer credit must 
occur at the time of application . 
Credits eamed at Nova Southeastem University are transferable 
only at the discretion of the receiving school. PartiCipants who 
wish to transfer credits should contact the admissions office of 
the receiving school for information. 
m 
Certification 
The program does not attempt to meet state certification require-
ments because they vary from state to state to such an extent that 
any attempt to train for specific positions would defeat the purpose 
and nature of the program. The registrar will work with students 
seeking certification to the extent that any specific requirements are 
compatible with the program. 
Grading System 
The grading system for the M.S. and Ed.D. Programs in Instructional 
Technology and Distance Education is as follows: 
A Excellent 4.0 
A - Very Good 3.66 
B+ Very Good 3.33 
B Good 3.0 
F Failure 0.0 
W Withdrawal 0.0 
Incomplete 0.0 
Progress Report 
Students will receive grade reports from the registrar's office following 
each program component. These reports will indicate the current 
status of grades earned and semester hours for all courses 
completed and/or attempted. The program office maintains an up-to-
date report on each student. 
Program Time lines 
The life of the master's program is 21 months; the doctoral program 
is scheduled to be completed in 36 months. Students who do not 
complete requirements within the scheduled time period may be 
granted an additional year of study by the program dean. However, 
they must have an approved proposal for the applied research project 
by the time they request an extension. Students may also register for 
a six-month extension beyond the one-year extension if approved by 
the program dean. 
Students who are faced with a temporary personal or professional 
crisis and find that they cannot keep up with their cluster may 
withdraw from the program. The program dean must receive notifica-
tion of withdrawal. To avoid being dismissed from the program, 
students must initiate the withdrawal process prior to the last class 
session of the study area and the date deSignated for practicum work. 
Consult the Student Handbook and the Applied Research Guide for 
more information. 
Students who officially withdraw may petition the program dean if they 
wish to reenter the program and resume their course of study at the 
point following the last program component for which they received a 
grade. Students may reenter the program only once and will be 
expected to follow all regulations that apply to the new cluster. 
Students who withdraw from the program are required to reenter at a 
point that will allow completion of all requirements within a seven-year 
period from the beginning of the original cluster. No extension is 
possible beyond this point. Students who are dismissed from the 
program for academic reasons may not reapply. 
Academic Counseling 
Administrators, faculty, and staff members provide academic counsel-
ing before students enter and throughout the program. Cluster 
coordinators are available electronically to cluster members for the 
entire program life. 
Employment 
As professional employment is an admission criterion, placement 
assistance has not been necessary. Completion of the program does 
not guarantee further employment. 
Program Costs 
Tuition for the M.S. and Ed.D. programs for 2000-2001 is paid at the 
rate of $9,056 per year. This tuition rate may be subject to change 
yearty. Students register and pay $417 per credit for each component 
as they progress through the program. 
Although the M.S. program is designed to be completed in 21 
months, students will be allowed two years to complete all require-
ments. A student who requires additional time may be granted two 
six-month extensions at the discretion of the program dean. The fee 
for each six-month period is $2,264. 
Ed.D. students who have not completed requirements within the 
designated three years may be granted up to three six-month exten-
sions at the discretion of the program dean. The fee for each 
six-month period is $2,264. 
Financial aid for any extension is limited to half of the usual maximum 
allowable loan amount for that period. 
Other Fees 
A one-time, nonrefundable application fee of $50 is required for each 
degree level and must accompany the completed application. A $75 
degree application fee is required and must be paid prior to degree 
conferral. If a graduate wishes to participate in commencement 
exercises, there is an additional cap-and-gown fee. 
Other Program Expenses 
Students will be responsible for the purchase of textbooks, notebook 
computer and modem, travel and expenses at campus meetings, and 
other typical needs associated with advanced study. Materials fees 
will be charged as necessary. 
Tuition and fees are due at time of registration. Tuition and fees are 
subject to change without notice. 
Late Fees and Reinstatement Fees 
All payments must be made according to the student's cluster sched-
ule. No exceptions will be made for delayed loan applications. A late 
payment penalty of $50 will be assessed each time a payment date 
is missed. When a payment is delayed excessively, the student will 
be dismissed from the program. 
Reinstatement following withdrawal or as a result of being dismissed 
for nonpayment of tuition and fees must be discussed with the 
program dean. A $250 reinstatement fee will be charged and the 
student will be subject to the rules and regulations in effect at the time 
of reinstatement. Students who are dismissed from the program for 
academic reasons may not reenter the program at a later time. 
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Absence 
Absences are not permitted in this program. Students are 
expected to attend all class meetings in person and online in 
each of the study areas and the applied research workshops. 
Regular interaction (classroom and online) provides program 
consistency and content enrichment. 
Independent work and frequent online activity with the bulletin 
board, database, listselVe, classmates, and faculty provide the 
instnuctional foundation for the distance delivery approach used 
in these programs. Active and regular participation is the key to 
success in distance education and is a required component 01 
the program. Absence from any cluster meeting or scheduled 
online class session may result in termination from the program. 
There is no provision for readmission following dismissal for 
unsatisfactory attendance. 
In the rare instance when an absence cannot be avoided, an 
equal and appropriate make-up experience/assignment, speci-
fied by the study area instructor, is to be completed within a 
designated period. Also, the student is responsible for obtaining 
all materials presented during the missed class meeting (online 
or on campus) and must provide to the cluster coordinator a 
summary of the class notes of two students. Cluster coordinators 
and instructors should be notified immediately if the student 
expects to be absent. 
If a student is unable to attend a practicum workshop, the direc-
tor of applied research should be contacted for a make-up 
experience. 
Tardiness 
Extended tardiness or early departure (more than 30 minutes 
online or on campus) is treated in the same manner as absence 
from a class session. Consistent tardiness or early departures 
must be discussed with the program dean and may lead to termi-
nation from the program. 
Degree Requirements 
To be eligible for graduation, the student must fulfill the following 
requirements: 
. Completion of all admission requirements 
. Completion of all study area, applied research, and Summer 
Institute requirements 
. Current status in payments for tuition, fees, materials, and texts 
• Submission of a follow·up questionnaire 
At the conclusion of study and upon verification of completion of 
degree requirements, the student's name is submitted by the 
faculty to the board of trustees. The board officially confers the 
master's degree or doctoral degree for education. All students 
who have successfully completed program requirements and 
Who have achieved degree conferral will be invited to participate 
in university commencement exercises held annually in June. 
Dismissal 
The program reselVes the right to dismiss students at any time if 
it becomes obvious that they are not able to satisfy the program's 
SCholarly requirements or if their academic behavior is reprehen-
sible or unethical (e.g., cheating, plagiarizing, misrepresenting 
oneself). There is no provision for readmission following 
dismissal for unsatisfactory conduct. 
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Course Descriptions: The Study Areas 
Distance Education and leadership 
ITDE 7007 Foundations of Distance Education (3 cr.) 
An introduction to distance education. Major topiCS include the 
historical, theoretical, and philosophical foundations of distance 
education; an overview of distance education technologies; and 
an examination of effective techniques for teaching and leaming 
within a distance education system. 
!TOE 7001 Foundations of Leadership and Management (3 cr.) 
An introduction to past and present models of leadership. Major 
topics include the current context for leadership, personal leader-
ship styles, leadership in the workplace, and learning 
organization, and leadership in practice. 
Research and Evaluation I 
ITDE 7003 Principles and Practices of Research in Instruc-
tional Technology and Distance Education (3 cr.) 
Major topics include research procedures appropriate for profes-
sionals in instructional technology and distance education, the 
research process, practical applications of research, research 
paradigms, statistics, and data analysis techniques. 
ITDE 7004 Measurement and Evaluation (2 cr.) 
Major topics include problems encountered in establishing valid-
ity and reliability, testing and measurement, evaluation 
techniques, and assessment. 
Summer Institute I: Media and Technology 
ITDE 7005 Instructional Media (3 cr.) 
An introduction to the effective use of instructional media. Major 
topics include planning for instructional media use, visual 
communication, audio and motion media, as well as computers 
as tools for leaming, and evaluating the effectiveness of instruc-
tional media. 
!TOE 7006 Foundations of Instructional Technology (4 cr.) 
An introduction to instructional technology. Major topics include 
the histOrical, theoretical , and philosophical foundations of 
instnuctional technology, the literature of instnuctional technology, 
and an examination of the status of instructional technology. 
Instructional Design 
ITDE 8001 Introduction to Instructional Design (3 cr.) 
An introduction to the systematic design of instruction. Major 
topics include the assessment and analysis of "needs," pertorm-
ance improvement, the systematic design of instructional 
materials and events, and the formative and summative evalua-
tion of instructional materials. 
ITDE 8002 Instructional Development and Delivery (2 cr.) 
An advanced course in the utilization of technology in instruction. 
Major topics include the assessment and development of 
instnuctional strategies, the integration of instructional technolo-
gies, tactics for instructional media selection, and the formative 
and summative evaluation of instnuctional technology utilization. 
Applied Research 
Master's Practicum: 
The master's practicum in the Instnuctional Technology and 
Distance Education Program is a creative, problem-solving 
project designed to use technology and/or distance education to 
improve a situation or program. Students become active problem 
solvers in their professional settings through direct involvement 
ITOE Cluster No. 15 
Beverly Thrash, Ed.D. 
ManagerfTechnology Instructional Service 
Cobb County School District 
Roswell , Georgia 
Home: (770) 619·9936 
ITOE Cluster No. 16 
Elena Dorrego, Ph.D. 
Coordinator of SAD PRO 
Universidad Central de Venezuela 
Caracas, Venezuela 
Home: (582) 662·8961 
Work: (582) 662·9383 
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NATIONAL Eo.D. PROGRAM 
FOR EDUCATIONAL LEADERS 
Mission Statement 
The mission of the National Ed.D. Program for Educational Leaders 
is to provide practicing administrators the opportunity to acquire 
knowledge and develop effective leadership to foster innovative and 
productive learning environments. 
Goals 
To improve schools and other learning environments through the 
leadership of program participants and graduates 
• To enable participants to expand their administrative competence 
and model visionary leadership 
• To assist participants in the creation and implementation of individ-
ual leadership development plans 
• To advocate and implement educational improvement using: 
• informed action research 
• effective application of change theory 
• collaborative decision making and strategic planning 
• risk and creativity 
• appropriate evaluation 
• To identify and address contemporary and future educational 
issues in a changing world 
• To promote professional networking 
The Program 
The program's intention is to help participants develop leadership 
skills that they will apply to the solution of real problems in schools 
and other learning environments. The planning and implementation of 
projects based on these problems are innovative and essential 
expectations of the program. The education systems in which 
program participants are administrators constitute an international 
laboratory in which interventions are explored, tested, implemented, 
evaluated, and shared. 
Leadership requires a broad knowledge of social, political, and 
economic forces at work in society. A narrow concentration on 
mechanical or logistical issues tends to perpetuate parochialism and 
traditionalism. The program, therefore, draws outstanding scholars 
and practitioners from a variety of universities and educational 
systems to provide a global perspective and bring international, 
national, and campus resources to the participants and their local 
communities. Leadership growth also requires self-analysis and 
reflection; it is a leaming activity that benefits from experience. The 
program devotes considerable attention to leadership assessment 
and development by participants in their work settings. 
The organization of the program is designed for participants to work 
with colleagues in local clusters. This concept of bringing the campus 
to a cohort of administrators allows individuals to participate in an 
accessible location and in a program of study that complements their 
work responsibility. The cohort of practicing school leaders provides a 
rich resource for ongoing school and self~improvement. Innovative 
uses of technology bring additional resources to the local cluster site 
and school systems. All participants have access to online communi-
cation with each other and with the faculty, and to a vast array of 
library and other information sources, including the Internet and the 
World Wide Web. From this cluster organizational pattern, interactive 
networks evolve to serve participants long after graduation. 
Annual Summer Institutes bring participants together to explore 
profeSSional issues and practices with one another, and with leaders 
in politics, education, business, and other human services. There is 
no experience in graduate education equivalent to the Educational 
Leaders' Summer Institute. 
The National Ed.D. Program for Educational Leaders has become a 
model of nontraditional, adult-oriented graduate education for many 
other institutions nationally and abroad. We are committed to 
maintaining its preeminent position as a leadership program created 
to assist those who will be responsible for shaping educational excel-
lence in the 21 st century. 
Participants and the Cluster Concept 
Participants 
The Fischler Graduate School of Education and Human Services 
makes use of the term "studenf' throughout all of its programs. 
However, since 1972, the term "participanf' has been used to refer to 
administrators admitted to the National Ed.D. Program for Educa-
tional Leaders. The term was chosen because it reflects the spirit of 
cooperative leaming that characterizes the program. It is descriptive 
of the relationship between the learner and the program. Participants 
are adult learners and expect full involvement in all aspects of their 
graduate experience and professional growth. 
Site Administrators 
Each cluster is under the direction of a site administrator who 
provides overall direction and leadership to the cluster. The adminis-
trator serves many roles: advocate for participants; liaison with the 
program staff and national faculty; identifier of local resources; stimu-
lator of cluster activities; and general manager of the cluster. Site 
administrators serve as personal and professional resources to 
participants and provide academic counseling when needed. 
Local Clusters 
The local cluster is a key organizational and educational component 
of the program. Organizationally, a cluster is a cohort of about 20 
administrators, living and working in proximity to one another, who 
enroll in the program at a given time. Educationally, the cluster is a 
cohort of teachers and learners organized to share their professional 
expertise, to provide support and encouragement, and to further 
relationships that will facilitate their school-improvement efforts, long 
afier they have graduated. 
The local cluster meets formally with national faculty members as 
scheduled and with the program staff and local resource people as 
arranged. Doctoral residency is defined as continuous enrollment for 
one calendar year. 
Admission Requirements 
Admission to the program requires a master's degree with at least a 
3.0 GPA from an accredited institution; current employment in the 
administration of (or in consultation with) a school (prekindergarten 
through 12th grade public and non public school or school system); a 
writing sample; administrative certification (when appropriate); results 
of the Miller Analogies Test (MAT) taken within the past five years; and 
one letter of recommendation from a supervisor knowledgeable about 
the applicant's administrative performance and leadership. In 
addition, candidates must have the authority and the latitude to 
conduct action research projects designed to improve education in 
their own school or school system. 
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Each applicant must submit the following credentials: 
• Completed application form with $50 registration fee 
• Official bachelor's degree and master's degree transcripts 
• One letter of recommendation (from a supervisor) 
• Official job description 
• A current professional resume 
• UNIX account form 
• Writing sample 
• Letter of understanding 
• Application supplement for Georgia and South Carolina (if 
applicable) 
• Results of the Miller Analogies Test (MAT) taken within the past 
five years 
Applicants will be required to complete a preadmissions interview. 
Applications are received and considered throughout the calen-
dar year. Clusters begin when there is a sufficient number of 
admitted applicants at a given instructional site. 
International Participant Admission 
Prospective international participants who completed degrees at 
universities outside of the U.S. must have the degrees evaluated 
by an NSU-approved evaluation service. Applications for such 
an evaluation are available from the FGSEHS admissions office 
at 800-986-3223, ext. 1561 or (954) 262-1561 . The prospective 
participant is responsible for all fees incurred for this evaluation. 
To Apply 
Application materials and other information may be obtained from 
the program office. Questions can be answered by contacting: 
In the U.S. and Canada: 
800-986-3223, ext. 8580 
Broward: (954) 262-8580 
Fax: (954) 262-3906 
Office hours are 8:30 a.m. to 5:00 p.m. EST, 
Monday through Friday 
Email : edlinfo@nova.edu 
Web site: http://edl.nova.edu 
In Nevada the university's hours of operation are Monday to 
Friday, 1:00-5:00 p.m., and Saturday 8:00 a.m.-6:00 p.m. 
during class time. For registration periods, drop/add dates, and 
term dates, please refer to the student handbook or schedule. 
The university does not provide placement services. For infor-
mation concerning student conduct policy including the 
attendance policy, please refer to the student handbook. 
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Transfer of Credits 
A maximum of six semester hours of credit will be considered for 
transfer if the credit was earned within three calendar years of 
the request for transfer; the credit was earned as a matriculated 
participant in a regionally accredited doctoral program; and the 
content of courses being requested for transfer was equivalent in 
content to Educational Leaders study areas. Request for trans-
fer credits must occur at the time of application. 
Credits eamed at Nova Southeastern University are transferable 
only at the discretion of the receiving school. Participants who 
wish to transfer credits should contact the admissions office of 
the receiving school for information. 
Certification 
Enrollment in the National EdD. Program for Educational 
Leaders is intended for practicing school administrators. There-
fore, applicants must hold certification appropriate to their 
present administrative position. Certification requirements for 
administrative positions vary greatly from state to state, and the 
program does not guarantee that earning the Nova Southeast-
ern University Educational Leaders doctorate will fully satisfy 
certification requirements for any specific position. Questions 
about certification should be directed to individual state depart-
ments of education. These offices are familiar with the 
requirements and courses needed for specific endorsements 
within individual state guidelines. 
Technology 
All participants must have daily access to a computer with a 
modem, a Web browser, and must also secure their own Inter-
net service provider (ISP). Upon admission to the program, 
participants receive a UNIX computer account with the univer-
sity. Through the World Wide Web, participants have access to 
information about the National EdD. Program for Educational 
Leaders and its activities (http://edl.nova.edu). Through their 
UNIX accounts they have access to the Einstein Library at the 
university and its distance library services, ERIC and other infor-
mation databases, and interlibrary services. 
Technology training is conducted when needed, at the local sites 
at the start 01 a new cluster. Some training is also provided during 
the Summer Institutes and through cluster activities. 
Clusters and Site Administrators 
Alabama 
Birmingham, Huntsville, and Mobile 
Rebecca Green, Ed.D. 
Education Consultant 
Hoover, Alabama 
(205) 991-8855 
Email: greenr@nova.edu 
Arizona 
Phoenix 
Mai-lon Wong, Ed.D. 
Assistant Principal 
Pima Elementary School 
Carefree, Arizona 
(480) 488-4372 
Email: mailon@nov8.edu 
British Columbia 
Vancouver 
Robin Arden, Ed.D. 
Superintendent of Schools 
School District No. 34 (Abbotsford) 
Abbotsford, British Columbia 
Canada 
(604) 857-5533 
Email: arden@nova.edu 
California 
los Angetes and San Francisco 
Dhyan lal, Ed.D. 
Principal 
Jordan High School 
los Angeles, California 
(310) 544-2729 
Email: lals@nova.edu 
Colorado 
Colorado Springs 
Tim Tarleton, Ed.D. 
Principal 
Lincoln Elementary School 
(303) 694-9899 
Email: tarleton@uswest.net 
Deena Tarleton, Ed.D. 
Principal 
Willow Creek Elementary School 
Englewood, Colorado 
(303) 694-9899 
Email: tarleton@uswest.net 
Delaware 
Wilmington 
J. Howard Hunt, Ed.D. 
Education Consultant 
Mullica Hill, New Jersey 
(856) 478-2590 
Email: hunth@nova.edu 
hunth@erols.com 
Florida 
Jacksonville 
Brenda B. Merchant, Ed.D. 
Director, School and Industry 
Coffee County Board of Education 
Douglas, Georgia 
(912) 384-4372 
Email: bmerchant@coffee.kI2.ga.us 
Miami-Dade 
Pedro Hernandez, Ed.D. 
Community SelVice Director for the 
Belen Jesuit Preparatory School 
Miami, Florida 
(305) 559-0022 
Email: drpah@ix.netcom.com 
Armando Rodriguez, Ed.D. 
Assistant Principal 
Belen Jesuil Preparatory School 
Miami, Florida 
(305) 443-1674 
Email: drarodrig@aol.com 
Orlando 
Elaine Stuart, Ed.D. 
Education Consultant 
Windennere, Florida 
(407) 876-0250 
Email: EStuart235@aol.com 
South Florida 
Polly Ebbs, Ed.D. 
Education Consultant 
Jupiter, Florida 
(561) 626-7697 
Email: ebbsp@nova.edu 
Ricardo GarCia, Ed.D. 
Assistant Principal 
Martin luther King Elementary School 
Miami, Florida 
(954) 442-0062 
Email: garciarik@aol.com 
Tampa 
Wayne Cochrane, Ed.D. 
Education Consultant 
Weeki Wachee, Florida 
(352) 597-4919 
Email: dnwac@gate.net 
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Georgia 
Atlanta 
Cade GelVais, Ed.D. 
Director of Student Placement 
Fulton County School System 
Atlanta, Georgia 
(404) 765-0238 
Email: gervais.cade@fulton.kI2.ga.us 
gervais@nova.edu 
Macon 
Columbus Watkins, Ed.D. 
Education Consultant 
Macon, Georgia 
(912) 477-9479 
Email: columbus@nova.edu 
Illinois 
Chicago 
Curtis Smith, Ed.D. 
Associate Dean 
School of Graduate Studies 
Concordia University 
Forest River, Illinois 
(708) 474-3025 
Email: smithc@nova.edu 
Indiana 
Indianapolis 
Frederick Fishback, Ed.D. 
Education Consultant 
Indianapolis, Indiana 
(317) 293-8795 
Email: fishbacf@nova.edu 
Louisiana 
lake Charles 
Wanda Caldarera, Ed.D. 
Director 
Region V SelVice Center 
lake Charles, louisiana 
(318) 436-8760 
Email: mwcaldarera@gatewaynet 
Massachusetts 
Boston 
Don Gainey, Ed.D. 
Senior National Faculty Field Studies 
National Ed.D. Program for Educational 
leaders 
Nova Southeastern University 
North Providence, Rhode Island 
(401) 353-6478 
Email: gaineyd@nova.edu 
Springfield 
Gerald Neipp, Ed.D. 
Director of Pupil Services 
Consolidated School District 
of New Britain 
New Britain, Connecticut 
888-750-6682 
Email: neippg@nova.edu 
Missouri 
Kansas City 
H. Michael Brown, Ed.D. 
Principal 
Smith-Cotton High School 
Sedalia, Missouri 
(660) 829-4255 
Email: browmich@nova.edu 
Nevada 
LasVegas 
Andrew Nixon, Ed.D. 
Education Consultant 
Las Vegas, Nevada 
(702) 240-6000 
Email: nixona @nova,edu 
Pennsylvania 
Bucks County 
J. Howard Hunt, Ed.D. 
Education Consultant 
Mullica Hill, New Jersey 
(856) 478-2590 
Email: hunth @nova.edu 
hunth@erols.com 
Erie 
Ron Kochman, Ed.D. 
Education Consultant 
Pittsburgh, Pennsylvania 
(412) 561-1072 
Email: kochman@nova.edu 
Williamsport 
Andrew Smari<anic, Ed.D. 
Assistant Supervisor of Business Affairs 
Blue Mountain School District 
Frackville, Pennsylvania 
(570) 874-0483 
Email: smarkand@nova.edu 
slamm @ptd.net 
South Carolina 
Columbia 
Susan Achilles, Ed.D. 
Director 
Safe and Drug-Free Schools 
School District of Greenville County 
Greenville, South Carolina 
(864) 967-0267 
Email: hoovers@nova.edu 
nsuscedl@innova.net 
Texas 
Dallas 
Anita Krull , Ed.D. 
Instructional Specialist 
Dallas Public Schools 
Dallas, Texas 
(214) 337-2860 
Email: krulla@nova.edu 
Virginia 
Danville 
Rachel Winstead, Ed.D. 
Director of Pupil Support Services 
Person County Schools 
Roxboro, North Carolina 
(336) 599-4791 
Email: winstead@personnet 
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Northern Virginia 
Robert M. Harper, Ed.D. 
Education Consultant 
Springfield, Virginia 
(703) 978-7357 
Email: harperr@nova.edu 
Eugene M. Karol , Ed.D. 
Campus Dean, Strayer University 
Suitland, Maryland 
(410) 586-0091 
Email: emk@strayer.edu 
J. Michael Rush, Ed.D. 
Superintendent 
Red Bank School District 
Red Bank, New Jersey 
(732) 364-9528 
Email: rushj@nova.edu 
Tidewater 
LaVerne Espy, Ed.D. 
Principal 
Fairview Early Childhood Center 
Nash-Rocky Mount Schools 
Rocky Mount, North Carolina 
(252) 443-0223 
Email: espy@nova.edu 
DEVELOPING SITEs 
Missouri 
51. Louis 
H. Michael Brown, Ed.D. 
Principal 
Smith-Cotton High School 
Sedalia, Missouri 
(660) 829-4255 
Email: browmich@nova.edu 
Washington 
Seattle 
Robin Arden, Ed.D. 
Superintendent of Schools 
School District No. 34 (Abbotsford) 
Abbotsford, British Columbia 
Canada 
(604) 857-5533 
Email: arden@nova.edu 
Academic Requirements 
Graduation Requirements 
To graduate, a participant must: (1) pass all study areas; (2) complete 
all Field Study projects; (3) attend two Summer Institutes and 
successfully complete Institute requirements; (4) successfully 
complete a comprehensive examination; and (5) meet all financial 
obligations to the university. 
Establishing a Degree Concentration 
The major for all participants in the National Ed.D. Program is Educa-
tional Leadership. Participants starting in or after the fall of 2000 also 
have the opportunity to choose a degree concentration. In this 
program, a concentration is defined as an area within the broader 
area of Educational Leadership in which the participant has done in-
depth work and has gained specialized knowledge and experience. 
The concentration can be ;n any area related to educational adminis-
tration (e.g., finance, urban education , nonpublic education, 
instructional leadership, etc.). To meet the requirements for a degree 
concentration, participants, with the assistance of their advisers, will 
complete the required Independent Specialization and, as part of their 
dissertation requirement, initiate and complete a practicum, which 
directly demonstrates additional achievement in the specialization 
area. The Independent Specialization can be combined with the 
practicum to create a degree concentration of 19 credits that will be 
entered on the transcript. Participants pursuing a concentration, 
therefore, will complete the Independent Specialization, which 
requires a project and a product, in addition to a related practicum. 
Program Progress 
Grading System 
A "pass/no pass" grading system is used in Field Study, study areas, 
and Summer Institutes. Participants must earn a grade of "pass" in 
every study area, every Field Study seminar and product, and both 
Summer Institutes in order to graduate. 
Participants are evaluated on the basis of examinations, projects, 
and papers. 
Policy on Grades 
Atter evaluating submitted work, the Senior National Faculty will 
award a grade of "pass," "incomplete," or "no pass." The grade of 
"pass" is awarded to work that fully meets the expectations of the 
Senior National Faculty. The grade of "incomplete" will be assigned to 
work that partially meets the expectations of the Senior National 
Faculty, but needs further evidence of pertormance. An "incomplete" 
contract will specify what the participant must do to receive a "pass" 
grade. The grade of "no pass" will be assigned to work that does not 
meet the expectations of the Senior National Faculty. 
If a participant receives a "no pass," he or she must enroll in the study 
area for a second time. Arrangements for retaking the study area are 
made with the program office, the local site administrator, and the site 
administrator at the site where the course will be taken. The partici-
pant assumes all travel costs. An additional tuition payment equaling 
one-fourth of the regular tuition charged for the term will be collected 
prior to the participant retaking the study area. In the event a "no 
pass" is received after retaking the study area, the participant will be 
dismissed from the program. 
A participant may retake only two study areas; rece iving a "no 
pass" in a third study area on the first attempt results in dismissal 
from the program. 
PartiCipants who partially meet the expectations of Senior National 
Faculty must fully meet those expectations by the date stipulated by 
the faculty or no later than three months after receiving a grade of 
'jncomplete." Failure to do so will result in the grade of "incomplete" 
becoming a "no pass." 
Time Requirements 
During the years in which participants are taking required study areas 
in the program, they are considered full-time. Thereafter, a participant 
is considered half-time. 
In order to maintain satisfactory academic progress, a participant 
must show evidence of achievement in the study areas, Field Study, 
and Summer Institutes. 
The formal instruction component of the program is designed to be 
completed in a minimum of two years. Many participants however, 
require more time. PartiCipants must complete the program within a 
maximum of five calendar years from the cluster start date. 
Withdrawal 
The National Ed.D. Program for Educational Leaders is designed as 
a continuous enrollment program. At times, however, personal and 
profeSSional commitments and responsibilities prevent a partiCipant 
from devoting sufficient time and attention to academic endeavors. 
When this occurs, withdrawing from the program for at least three 
months should be considered. It allows time to focus on extemal 
issues that could jeopardize academic standing. 
Contact the program dean in writing to request a withdrawal. 
Monitoring Program Progress 
Monitoring first occurs at the conclusion of 12 months in the program. 
PartiCipants who have not successfully completed all first-year study 
area and Field Study requirements at the end of 12 months are 
subject to dismissal. 
After 24 months in the program, all participants' work is again 
reviewed. If the quality of work produced leads to the conclusion that 
the participant is unlikely to complete the program, he or she will be 
subject to dismissal. 
At the 36th month in the program, partiCipants are expected to have 
completed all study areas, to have completed, at a minimum, 
a practicum proposal. and to have received credit for two Summer 
Institutes. PartiCipants who have not met these requirements will be 
subject to dismissal. 
At the conclusion of 48 months in the program, a fourth review is 
conducted. PartiCipants so deficient in meeting program requirements 
that they may not complete all components of the program within 12 
months are dismissed. 
Dismissal and Termination Policies 
Dismissal 
The program reserves the right to dismiss any participant whose 
tuition accounts are seriously in arrears. In addition, any participant 
whose academic and practicum performance indicates that he or she 
will not complete the program requirements within the five-year time 
limit may be subject to dismissal. 
Any partiCipant, who has been dismissed from the program, may 
seek reinstatement at the behest of the program dean only. Should 
reinstatement be granted, the participant must pay a $300 fee. 
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Termination 
A participant who violates any facet of the Nova Southeastem 
University Code of Student Conduct and Academic Responsibil-
ity are subject to immediate suspension pending a hearing on 
charges of academic conduct or supplementary standard viola-
tion. Any participant found guilty of a violation of academic 
conduct, or supplementary standards will be subject to discipli-
nary action, including termination from the program. 
In addition, a participant may retake only two study areas in 
which a grade of "no pass" has been received. Receiving a "no 
pass" in a third study area will result in termination from the 
program. Failing a study area twice will also result in termination. 
Appeals and Grievance Policy 
Any participant who has been terminated from the program may 
file an appeal for reinstatement. Forms may be obtained from the 
program office. Additionally, the participant must indicate in 
writing to the program dean his or her reasons for requesting an 
appeals review. Should the appeals review deny reinstatement 
to a participant, he or she can file a formal grievance with the 
Fischler Graduate School of Education and Human Services 
Dean of Student Services and Admissions. Grievance forms are 
available from that office. 
Attendance 
Participants are required to attend all of the seminars in all study 
areas and meetings for examinations on dates established 
during the academic year. Should an absence be unavoidable, 
participants must make up the session at another cluster site. 
Participants should notify the site administrator immediately if an 
absence is anticipated. The site administrator will provide infor-
mation and explain procedures for making up a session at a 
different cluster sne. 
Tardiness 
Extended tardiness or earty departure (more than 30 minutes) is 
treated in the same manner as absence from a class session. 
Extended tardiness or early departure must be discussed with the 
site administrator, who will present the issue to the program dean. 
Tuition and Fees 
Tuition 
Tuition for clusters that open in the fall 2000 term will be 
$1 3,584 per year or $3,396 per term plus a $20 registration fee. 
(This tuition rate may be subject to change yearly.) The $3,396 
will be charged for eight consecutive terms. The formal instruc-
tion will be completed in two years and continuing services fees 
will start during the third year of the program and will continue 
until the participant graduates. Continuing services fees are 
$1,500 per term. 
Tunion will be $9,056 per year for clusters that started prior to fall 
2000, or $2,264 per term, plus a $20 registration fee. The $2,284 
will be charged for 12 consecutive terms. 
TUition and fees are due at time of registration. 
TUition and fees are subject to change without notice. 
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Application Fee 
A one-time nonrefundable application fee of $50 is required and 
must accompany the complete application. 
Editing Fee 
Once a final practicum report has been approved by the commit-
tee chair for matters of content, and the chair has signed the 
approval page, the approved final report is sent by the chair to 
the program editor who ensures that it conforms to all program 
standards for form and style before it is sent to the program dean 
for the final signature on the approval page. If the report has only 
a few minor errors (12-15 pages), the pages are returned to the 
participant for correction and there is no charge involved. If, 
however, the report contains many errors (more than 15 pages), 
or errors are of serious nature (Le., incorrect or missing citations 
and references), the participant is billed a $350 fee by the 
program office and the entire report is retumed to the participant 
for revision. 
Textbooks 
Participants will purchase required textbooks and appropriate 
books and learning resources. These expenses are not covered 
in the materials fee. 
Transcript Fees 
The first transcript after graduation is provided free of charge. 
Subsequent transcripts cost $5 each, payable in advance. 
Requests for transcripts must be made in writing to the university 
registrar. 
Graduation Fees 
A $75 application-for-degree fee is required and must be paid 
prior to graduation. If a graduate partiCipates in commencement 
exercises, there is an additional cap-and-gown fee. 
Summer Institute Costs 
Attendance at two Summer Institutes is required for graduation. 
Participants must pay their own transportation and living 
expenses associated with attendance at the Summer Institute. 
Tuition Hold 
A tuition hold is placed on program services (e.g., advising, 
posting of grades, or releasing of transcripts) for participants 
whose tuition has not been paid. Registrations will be rejected, 
and partiCipants will not be entitled to attend any lectures until 
their account is in good standing. PartiCipants whose accounts 
are seriously in arrears will be dismissed from the program. 
Reentry Fees 
A request for reentry following dismissal for nonpayment of 
tuition and fees, must be requested in writing, for a review by 
the Academic Affairs Committee. If approved, a $300 fee will be 
charged and the participant will be subject to the rules and 
regulations concerning reentry in effect at the time of reinstate-
ment. Participants who are terminated from the program for 
academic reasons may not reenter the program at a later time. 
(See also "Grievances" under Policies Governing Student 
Relations in this catalog and the National Ed.D. Program for 
Educational Leaders Participant Handbook, regarding griev-
ance procedures.) 
WI 
• Credits 
Upon completion of the program, each graduate will have earned the 
following credits: 
Study Areas 
Administrative Problems and Research " ,"" " """",,2 credit hours 
Administrative Methods of Inquiry """""" " """",,,,,,,,3 credit hours 
Creating Leaming Communities """"""""""""""",,4 credit hours 
Educational Leadership Appraisal """""""""""""",,3 credit hours 
Educational Leadership and Change """""",,",," ,,,3 credit hours 
Evaluation """,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, ,,,,,,,,, ,,,, ,,,,,,,,,,,,,,,,,3 credit hours 
Field Study Seminar 1 ,, " ,,"," "'"'' " """" " " """ """ 1 credit hour 
Field Study Seminar 2 """"" """""""""",,,,,,,,,,,,,1 credit hour 
Field Study Seminar 3 """"""," '"""""" """ " " " " " " " 1 credit hour 
Field Study Seminar 4 ,,",,",,",""""""""""""""""'" 1 credit hour 
Financial, Political, and Legal Systems "",,,,,,,,,,,,,,,,,,5 credit hours 
Independent Specialization ,,, ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,3 credit hours 
Leadership Communication 
and Interpersonal Relations """, """""""",,,,,,,,,,,,2 credit hours 
Study Area Total " "", .. "" ... , ... , ................... " ........ " .... 32 credit hours 
Field Study Products 
Leadership Self-Analysis " "." """".".""".""",,,,, ,,,,,,2 credit hours 
Human Resource Plan .""."." """"",,,,,,,,,,,,, ,,,,,, ,,.,,,,2 credit hours 
Evaluation Plan """"""""""""""."."".".",,,,,.,,,,,,,,,,,,2 credit hours 
Independent Specialization Project """""""""""".".2 credit hours 
Practicum Proposal "" ,,, ,,,,,,,, ,,,, ,, .,, ,,. ,,,,,,,,,,,,,.,,,,,,,,,,,,,6 credit hours 
Practicum Implementation Report "" " ".""""."." "",,8 credit hours 
Reflection and Vision "'''''''''''".,,'''''''' "".""""".""",6 credit hours 
Field Study Products Total " .............................. "" .. 28 credit hours 
Summer Institutes 
Summer Institute 1 ", ,,,,,,.,,,,.,,.,,,,.,,,,,,,,,,,,,,,,,,,,,3 credit hours 
Summer Institute 2 """" ."."""."" ,,,,,, ,,,,,,,,.,,,,,.,,,,,,.3 credit hours 
Summer Institute Total .. "" ...... "" ... " ...... "" ...... " ....... 6 credit hours 
Total number of credit hours 
required for graduation .. " ...... "" ................ " ...... ,,66 Credit Hours 
iW 
.... 
Study Areas 
General Description 
The need for school leaders to have a broad understanding of the 
complex problems faced by school and society is critical to the selec-
tion of the specific substantive study areas required by Nova 
Southeastern University's National EdD, Program for Educational 
Leaders. The study areas are chosen in order to provide administra-
tors with sufficient information and conceptual resources to improve 
school systems and individual schools, Consequently, the instruc-
tional program may not be appropriate for all persons seeking 
graduate preparation. Those, for example, who are interested in 
careers as basic researchers or specialists in educational technology, 
school business, law, or other specific curricular areas will find that 
other graduate programs are more appropriate for their needs, 
Each study area is conceived to enhance leadership competence and 
to provide breadth and interdisciplinary understanding, Each is 
considered from local, state, and national points of view, and each is 
sufficiently flexible to accommodate special objeclives of individual 
partiCipants, 
One of the mosl effective ways to address issues is by means of 
instructional learning groups (a subgroup of local participants), 
Meeting outside of class time offers partiCipants the opportunity to 
discuss themes, share ideas, and assist each other through the study 
materials, as well as to talk openly about the concepts and issues 
pertinenl to their districts, PartiCipants who regularly engage in 
subgroup activities have higher degrees of success in the program; 
therefore, partiCipation is a program requirement. 
National Faculty members with rich backgrounds of academic 
achievement and practical experience provide formal instruction. 
Working with the program office personnel, the Senior National 
Faculty member in each study area designs the program of study, 
selects and monitors the performances of National Faculty members, 
and evaluates participants, Formal instruction is conducted in daylong 
intensive seminars under the general direction of the Senior National 
Faculty, A month of independent study and cluster and subcluster 
work precedes, and intervenes between, the appearances of faculty 
members at a cluster, Such activities often go on for a month after the 
last seminar in a study area. 
Instructional activities are designed to offer a historical perspective 
and a critique of the theoretical literature as well as current develop-
ments in a field , Although the seminars include such substantive 
information, the emphasis is on development of perspectives and 
insights that help both the participant and the cluster to proceed on 
their own. Exploration of value-related questions is vital to all discus-
sions. The study areas impose no dogmas on participants, but the 
faculty members are explicit about their own value positions, The 
faculty requires participants to think through, articulate, and defend 
their own value positions on crucial questions. 
EDL 8401 Administrative Probtems and Research (2 cr.) 
Chartes M, Achilles, Ed.D, 
Senior National Faculty 
General Description. Administrators' time is limited. They are called 
on to make many decisions-usually rapidly- to resolve problems 
and issues, and to speak as experts on many education topics. 
Administrators need to work on important problems and understand 
the available research and issues so they can respond critically. 
Administrative Problems and Research is designed to assist educa-
tion administrators to: 1) improve their critical thinking; 2) identify and 
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refine administratively-mutable problems facing educators; 3) 
seek and use important education research that will help them 
substantiate problems and understand the steps others have 
taken to resolve similar problems. Participants will leam how to 
collect and summarize research-based evidence to support 
decisions they may choose to take to resolve problems in their 
particular settings. The focus of the study area is on problem 
identification and analysis, analyzing research (an administrator 
should be a sophisticated and critical consumer of research) , 
and developing researcMterature reviews to help provide 
approaches to problems and potential solutions. 
Instructional Methods and Materials. Prior to each session, 
participants will complete the readings and pre-assignment work 
as specified in the Study Guide or in memos. Class activities 
focus on procedures for identifying and refining problems that 
impede education improvement, and on building a research and 
literature review to assist problem-analyses tasks. 
Several texts, articles, cases, and exercises will be the backbone 
of each of two seminars. During the seminars, participants will 
share and critique each other's works. By the second seminar, 
participants will refine a problem area identified previously and 
develop a researcMiterature review that provides guidelines and 
direction for action. Emphasis will be on knowing and selecting 
high-quality research to support positions taken. Understanding 
the critique process will sharpen analysis skills. 
A text, supplemental reading, handouts, the Study Guide, and 
materials distributed prior to or in classes will be the readings. 
The current text is Achilles, C. M., Reynolds, J. S., and Achilles, 
S. H. (1997) Problem Analysis: Responding to School Complex-
ity. Larchmont, NY: Eye on Education. 
Evaluation Process. Participant evaluation will have two parts. 
Knowledge and skills developed in the study area should provide 
the basis for each participant to complete a substantial product of 
value. The product will have two parts: 1) a well fonnulated 
education problem of concern to the participant, and 2) a carefully 
structured researchtliterature review supporting the problem and 
the altemative(s) that the participant might recommend to alleviate 
the problem. 
The second part of the evaluation process may be either an 
examination on key concepts that underlie the study area or a 
second written assignment (such as a narrative critique). 
Faculty will attend to fonn and style, as well as to content both in 
pre-assignments and in the evaluation efforts. 
National Faculty: Gypsy Abbott, Ph.D., Emil Haller, Ph.D., 
Christopher Roellke, Ph.D., and John Sipple, PhD. 
EDL 8451 Administrative Methods of Inquiry (3 cr.) 
George Letchworth, Ph.D. 
Senior National Faculty 
General Description. This study area has been designed to 
extend and deepen the understandings partiCipants received in a 
previous study area, Administrative Problems and Research. The 
syllabus for each course was designed specifically to enhance 
administrators' skills as sophisticated, cynical, consumers of 
educational research. The two study areas have been planned to 
build on a common conception of research as it relates to the 
educational practitioner and to enable participants to use some of 
the assignments and readings of the earlier course. 
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This study area has two broad purposes. First, it is intended to 
provide partiCipants with a basic understanding of quantitative 
and qualitative research concepts and to use these under-
standings to become more proficient in understanding and 
using educational research. Second, participants will be given 
opportunities to use these methods of inquiry to collect data 
which will further their understanding of the problem that they 
identified during the earlier study area of Administrative 
Problems and Research. 
We strongly believe that research can play an important role in 
the administrator's quest for finding and developing programs 
and strategies to improve the quality of instruction that the 
students under their charge are entitled to receive. We also 
believe that the administrator has an important responsibility to 
aceuire knowledge and skills that will enable him or her to use 
research intelligently and to be able to extend that research into 
the school setting. While we believe these skills will enable 
participants to successfully undertake a school improvement 
project as a culminating activity of the program, we are more 
concerned that these skills will enable them to design and 
complete the continuing tasks of adapting programs and policies 
to improve teaching and leaming in their schools. 
InstructIonal Methods and Materials. Each session will require 
the completion of specific requirements prior to the session. 
These assignments will be done individually and in groups. 
Emphasis will be placed on critiquing research articles and relat-
ing quantitative and qualitative research techniques to problems 
in the participants' schools and school districts. Each session will 
consist of presentations by the faculty on methods of inquiry, 
discussion of this material and review of written assignments in 
small groups, and the fonnation of action groups to work on 
study area projects. 
Evaluation. Within one month after completing the module, 
partiCipants must submit a final draft of an individual research 
project. This project will be developed in each of the three 
sessions. PartiCipants will also take a multiple-choice exam 
covering the basic concepts taught in the study area. Each 
requirement will account for 50 percent of the study area grade. 
National Faculty: Paul F. Klein, PhD. Shirley R. Lal, PhD., 
George Letchworth, PhD., James McNamara, PhD., Glyna 
Olson, Ph.D. and Robert Terry, PhD. 
EDL 8471 Creating Learning Communities (4 cr.) 
Dale L. Brubaker, Ph.D. 
Senior National Faculty 
General Description. The new millennium calls for educational 
leaders who create organizations that foster the leaming of partic-
ipants, parents, educators, and others interested in schools and 
schooling. Fortunately, the need for such leaders is being increas-
ingly recognized by researchers and authors like Seymour 
Sarason and Peter Senge. Without the awe, wonder, and amaze-
ment associated with leaming, schools and school systems 
become static bureaucracies. This study area is based on the 
premise that professional development is ultimately personal 
development. The leaming conditions that should exist for partic-
ipants must also exist for educators. And it is fonnally aPPOinted 
educational leaders who set the tone for achieving these condi-
tions. Thus, partiCipants in this program must understand leaming 
theory as it meets the unique needs and motivations of both K-12 
students and the adults who work with them. 
Participants learn to assess the history and culture of educational 
organizations: What can go right and wrong as learning settings are 
created and why? The hallmark of the leader who creates learning 
organizations is the ability to describe what has been done, what is 
done, what should be done, and what can be done within a 
democratic, ethical framework. The educational leader who values the 
creation of learning settings gives attention to both opportunity and 
responsibility, two forces that sometimes seem at odds with each other 
in our society. For example, this study area recognizes the fundamen-
tal tension that today's school and school system instructional leaders 
face in trying to reconcile accountability measures that can promote 
standardization with developmental needs and interests of participants 
and educators. A major purpose of this study area is to critique this 
dilemma in light of curricular and instructional designs and develop-
ment and their appropriate assessment and evaluation systems. 
Instructional Methods and Materials. As faculty members in this 
study area, we believe that we have an obligation to spell out views 
and commitments on critical issues facing the educational leader who 
sets the tone for creating learning organizations. One major vehicle 
for doing this is books and articles we have written; assigned readings 
prior to our meeting with participants. During the lecture, however, we 
use any diverse instructional methods and materials that invite partic-
ipants to share their experiences, views, and commitments. Case 
studies, dramatic presentations, dialogue and audio and video materi-
als are some of the methods and materials used, Instruction must be 
connected to participants' work in schools, 
Evaluation. Several formative evaluation devices are used during the 
lectures. An examination consisting of a participant written case study 
of a reform effort focusing on the creation of a learning organization 
in which the participant works gives the participant practice for imple-
menting school innovation as we11 as for researching and writing to 
support dissertation requirements. 
National Faculty: Ceola Ross Baber, PhD" Patricia Bums, Ph,D" 
John Goonen, Ed,D" Ted Hipple, Ph,D" Cynthia Norris, Ed,D" 
William Schubert, Ph,D" and Deborah Wortham, Ed,D, 
EDL 8481 Educational Leadership Appraisal (3 cr.) 
Allan B, Ellis, Ed.D. 
Senior National Faculty 
General Description. While every facet of the National EdD, 
Program for Educational Leaders is concerned with educational 
leadership, the particular focus of this study area is on procedures for 
the observation and depiction of leadership behavior in terms of its 
principle dimensions. The purposes here are to encourage partici-
pants to monitor their own leadership behavior and to assist them in 
the formulation of personal strategies for their continual development 
as leaders. To achieve these ends, this study area focuses on three 
areas: the systematic observation and categorization of leadership 
behavior; the application of this process by each participant to a 
detailed self-assessment; and the generation by each participant, of 
an agenda for professional growth, 
Instructional Methods and Materials, The primary mechanism for 
accomplishing this highly personal self-examination by each participant 
of his or her own leadership proclivrries is a system called Educational 
Leadership Appraisal (ELA), ELA consists of a set of leadership dimen-
sions; a comprehensive collection of problems, exercises, situations, 
simulations, and the like, based on these dimensions; and a carefully 
established procedure for observing and rating leadership pertorm-
ance. Prior to meeting with the national faculty, each participant will 
perform various ELA exercises. Then, a major portion of each cluster 
session will be devoted to a detailed review and examination of each 
ELA exercise, Each partiCipant will become proficient in relating specifIC 
behavior to specific leadership dimensions, thereby developing the 
skills necessary for pertorming a rich self-appraisal. 
The faculty and the partiCipants will also engage in discussions, 
readings, analyses, laboratory-like training sessions, and small 
group projects, 
Evaluation Process. The National Faculty of this study area will not 
evaluate or judge the leadership strengths and weaknesses of the 
participants; that is the responsibility of the participants themselves, 
Evaluation will center on the participant's ability to observe and 
support judgments of the leadership behavior of others, the scope 
and detail of the self-appraisal, the quality of proposed strategies for 
personal development, and the depth of analysis of readings and 
transcriptions. 
National Faculty: Bruce E. Bovard, PhD., Ross Danis, Ed,D" 
Paulette A. Ebbs, Ed.D" Maureen Fitzpatrick, PhD" Donald Mohler, 
EdD., Sybil Nadel, EdD., and Sharon A. Santilli, EdD, 
EDL 8441 Educational Leadership and Change (3 cr.) 
M. Donald Thomas, Ed,D. 
Senior National Faculty 
General Description. According to Ronald Hiefetz in Leadership 
Without Easy Answers, "Leadership is a razor's edge because one 
has to oversee a period of social disequilibrium during which people 
confront the contradictions of their lives and communities and adjust 
their values and behavior to accommodate new realities." Educational 
leaders not only provide stability in an environment of instability, they 
often provide needed instability in environments of extended stability, 
This is the paradox of leadership at the millennium. They must, as 
Diane Ravitch stated, "hold in balance ideals that coexist in tension: 
equality and excellence," Leaders can do this by first understanding 
the assumptions that support their management behavior and leader-
ship decisions, The '~ools of inquiry" already learned in the study area, 
Educational Leadership Appraisal , will serve as a basis for this self-
understanding in context. Effective leadership is adaptive and 
situational and builds on an anthropological understanding of the 
organizational culture. Leadership does not occur in a vacuum. There 
are legal and moral limits that define leadership acts, 
Schooling is the vehicle that protects the core values of a democratic 
society, Thus, the school leader must possess the skills to artiCUlate 
an educational viSion, to establish creative decision making, and to 
foster continuous personal, professional, organizational, and 
systemic growth and improvement. The leader must be able to act in 
a variety of demanding situations, In fact, leaders often have to 
identify the adaptive challenges that a community must confront, no 
matter how difficult. The leader must, as John Updike wrote, '~ake on 
the woe of a people" in order to advance education to a higher level. 
This study area recognizes the need to know oneself, to appreCiate 
leadership theory, and to apply leadership principles to influence 
educational decisions, Participants will be required to distinguish 
between problems and solutions, between preferences and princi-
ples, and between fads and researched strategies, They will 
appreciate the complexity of educational environments and under-
stand the conditions that motivate individuals to contribute their best. 
PartiCipants are expected to initiate projects that build on the knowl· 
edge base provided by this study area, 
Instructional Methods and Materials. Presenters in this study area 
require a review of the leadership literature prior to each seminar. 
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Specific leadership books, articles, and video materials that are 
timely and based on research will be suggested. Some of this 
preparatory work will be required in subcluster study groups. 
Class sessions will involve a series of group activities that 
provide participants the opportunity to apply leadership theory to 
simulated educational conditions in a variety of complex situa-
tions. Such simulations deal with the change process, values, 
and educational effectiveness; all related to current and future 
educational, political, and financial issues. 
Evaluation Process: Participants will be evaluated by submis-
sion of a portfolio of materials including: 
• A review of the leadership literature 
• A case study on the application of leadership theory 
• A personal essay from a choice of topics 
National Faculty: William Bainbridge, PhD., Larry D. Coble, 
Ed.D., Ross Danis, EdD., Karen Dyer, Ed.D., Ronald Epps, PhD., 
Terry Grier, EdD., Donald Lueder, Ph.D., and Joan Vydra, EdD. 
EDL 8421 Evaluation (3 cr.) 
Donna L. Sundre, Ed.D. 
Senior National Faculty 
General Description: Evaluation, at its most essential level, 
involves judging the merit or worth of an educational program, 
project, product, person, or policy. The focus of this study area is 
on program evaluation, many principles and procedures of which 
also apply to other evaluation contexts. The goal is to help 
develop partiCipants into active collaborators in the evaluation 
process, as well as give them the tools to judge the value of an 
evaluation itself. Whether the task is designing an internal evalu-
ation of a local program, contracting for an extemal evaluation at 
the district level, or critically reviewing an evaluation report as a 
basis for making an administrative decision, this study area 
offers important leadership preparation. 
Three content areas-Evaluation Methods and Procedures, Key 
Concepts of Evaluation, and Tools of Inquiry-are designed for 
effective presentation in any order. Methods and Procedures 
takes partiCipants through the steps of the evaluation process, 
from evaluability assessment and other preparatory planning to 
selecting evaluation questions and faCilitating effective use of 
findings. Key Concepts gives partiCipants a framework for 
analyzing the ingredients that define all evaluation and provide a 
framework for meta-evaluation. Tools of Inquiry provides a 
consumer perspective on the appropriate use of measurement 
and statistical procedures. A team of five National Faculty 
members supports delivery of the three sessions. 
Instructional Methods and Materials: The study area builds on 
preparatory readings and exercises completed by participants 
orior to each session. There is a primary text for each of the three 
3essions, and application exercises accompanying each text are 
.iven either in the text itself or in the study guide. On-site instruc-
:ion features a combination of lectures, large group discussions, 
md small group exercises. Participants will find the topics of this 
,tudy area relate well to their on-site projects. 
:valuation Process: Participant preparation and entry-level 
mderstanding, assessed through a series of warm-up exercises 
• t the beginning of each of the three sessions, provides 
eedback throughout the course on learning progress, and will 
:ontribute as much as 20 percent toward the final course grade. 
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Mastery of study-area content is assessed via a final examina-
tion that is keyed to the required readings and to the lecture 
portions of the three sessions. The examination is comprised of 
two sections. Part I provides a series of short-answer items, and 
includes a number of the wanl1-up exercises experienced earlier. 
Part II emphasizes application of evaluation concepts, proce-
dures, and tools to illustrative educational settings and problems. 
The final examination contributes 80 percent to the final course 
grade decision. 
National Faculty: Jody L. Fitzpatrick, Ph .D., Margaret 
Jorgensen, PhD., Karen E. Kirkhart, PhD., Michael MorriS, 
Ph.D., and Dianna L. Newman, PhD. 
EDL 9401-9404 Field Study Seminars (4 cr.) 
Donald D. Gainey, Ed.D. 
Senior National Faculty 
General Description: The Field Study seminars are designed to 
support program participants by providing opportunities for the 
development of skills and acquisition of knowledge necessary to 
meet dissertation requirements. Strategically scheduled through-
out the program the Field Study Seminars will assist program 
participants to integrate and align the knowledge and skills they 
attain in the various study areas with the day-to-day manage-
ment and operation of schools. The Field Study products require 
partiCipants to identify real problems within their work setting and 
to eventually devise strategies for their resolution. The skill and 
knowledge areas that are key components of Field Study 
include: critical thinking and writing; gathering and analyzing 
information; reviewing professional literature and research ; 
program evaluation; the culture of schools; organizational 
change; and action research. 
Much of the time in the Field Study Seminar is devoted to the 
analysis of participants' work settings and the identification of 
opportunities for the improvement of education. However, one of 
the most important goals of this study area is the development of 
thinking and writing skills. 
Instructional Methods and Materials. Prior to each of the 
seminar sessions, participants complete a series of assign-
ments designed to provide opportunities for practice in, and 
application of, the skill and knowledge areas mentioned in the 
above general description. 
In the seminars, several textbooks and a variety of materials, 
detailed in the Field Study Seminars general study guide are 
used as a basis for discussions on a range of topics, including 
educational innovation and change, and applied educational and 
qualitative research. PartiCipants will become familiar with the 
use of the American Psychological Association (APA) Publication 
Manual and the NSU Program Form and Style Guide (FSG) in 
the preparation of written products. 
Evaluation Process: In an attempt to move toward a more 
authentic means of assessment, participants in the Field Study 
area are evaluated on the basis of a series of Field Study 
products. At each stage, written feedback is provided by the Field 
Study faculty concerning the quality of partiCipants' work. After 
reVisions, the final document is a summative evaluation of the 
Field Studies Seminar . 
Each milestone is potentially a point at which intervention could 
take place for participants experiencing difficulty in writing 
and/or academic skills, completion of assignments, and program 
progress. 
National Faculty: Charles M. Achilles, Ed.D., Charles D. Amuso, 
Ed.D., Lucille Beisner, Ph.D., Bruce E. Bovard, Ph.D., Charies L. 
Faires, Ph.D., David Hinojosa, Ed.D., Anne W. Joslin, Ph.D., John 
Kellmayer, Ed.D., Shirley R. Lal, Ph.D., Larry McNeal, Ph.D., John S. 
Reynolds, Ed.D., and Sharon A. Santilli , Ed.D. 
EDL 8432 Financial , Political, and Legal Systems (5 cr.) 
Michael J. Murphy, Ph.D. 
Richard A. Rossmiller, Ph. D. 
Senior National Faculty 
General Description: Schools operate within a complex web of 
legal, financial, curricular and instructional policies established by 
local, state, and federal statutes, rules, and regulations. If educational 
leaders are to be persuasive advocates for children, they must not 
only be thoroughly familiar with the policies and legalities that affect 
school and district operations; they also must understand how to 
partiCipate effectively in the development of such policies. 
This study area deals with the political aspects of educational policy 
and finance and with the acquisition, distribution, and use of money 
and other resources in school districts and schools. It aims to give 
partiCipants the analytical skills necessary for effective involvement 
in the policy systems that impact on schools at all levels of govern-
ment. The literature of political science introduces participants to 
concepts and analytiC frameworks they will be able to apply in their 
roles as educational leaders. Educational policy systems at all levels 
of government-federal, state, and local-are considered with 
special attention to the micropolitical systems of education and exist-
ing legal authority, structure, and restraints. Analytic tools and 
substantive information drawn from economiCS, law, and accounting 
are used to acquaint educational leaders with problems and issues 
in school finance with emphasis placed on sources of revenue, fiscal 
planing and budgeting, and revenue distribution in schoOl districts 
and schools. The study area is designed to acquaint educational 
leaders with the state and federal programs from which schools draw 
resources and the interaction between state regulations and judicial 
decisions. Contemporary policy issues such as vouchers, charter 
schools, and site-based management and budgeting are used to 
illustrate the social, legal, economic, and political forces that impinge 
on the development of educational policy. 
Instructional Methods and Materials: Books dealing with educa-
tional policy and finance and supplementary materials drawn from 
recent journal articles on topics of interest are assigned as reading 
prior to class sessions, often with short written assignments relating 
the subject matter to participants' school or school district. Lectures, 
case studies, computational exercises, and small group activities, 
together with incidents drawn from the personal experiences of partic-
ipants, are used to focus class sessions. 
Evaluation. PartiCipants are expected to demonstrate knowledge of 
basic concepts and the ability to apply such knowledge in real life or 
simulated situations. Assigned papers, take-home or in-class exami-
nations, or preparation of a paper in which the participant identifies a 
real policy issue, analyzes the policy systems that are or may be 
involved, and creates a sound intervention strategy, are examples of 
evaluation procedures that may be used. Particular attention will be 
directed to the participants understanding and application of local and 
state regulations that affect their schools and school districts. 
IW 
National Faculty: James Cibulka, Ph.D., Terry G. Geske, Ph.D. , 
Stephen Jacobson, Ph.D., Douglas Mitchell, Ph.D., Lawrence O. 
Picus, Ph.D., Margaret L. Plecki (consultant), Ph.D. , Catherine 
Sielke, Ph.D., Jerry Sroufe, Ph.D., William L. Smith, Ph.D., and 
Deborah A. Verstegen, Ph.D. 
EDL 8491 Independent Special ization (3 cr.) 
Philip DeTurk, Ed.D. 
Senior National Faculty 
General Description. The purpose of the participant Independent 
Specialization study area is to give each partiCipant an opportunity to 
aHain greater in-depth knowledge about a specific area of study, 
educational issue, teaching or administrative function, administrative 
or leadership competency, or demographic or cultural understanding. 
The I ndependent Specialization is equivalent to one study area and 
one Field Study product. The essential element of the Independent 
Specialization is that it is a course of study or action designed by the 
participant, in conjunction with his or her major adviser, to expand the 
participant's understanding of an area in which he or she has a vital 
interest. It is an opportunity to experiment through reading, research, 
observation, and pertormance. A participant may choose to include 
an intensive workshop or one or more conferences specializing in the 
partiCipant's topiC where the commitment and scholarship involved 
are at least equal to completing a regular study area. The specializa-
tion should be confined to no more than a six-month period. 
The Independent Specialization Contract will also spell out the Field 
Study product of the project. This product might be a paper, a confer-
ence presentation, a publication, a demonstration of a skill , a design 
of a workshop, seminar, or conference, or any other concrete result 
or manffestation of the project. 
Instructional Methods and Materials. The participant and his or her 
major adviser will formulate the Independent Specialization. The 
Independent Specialization Contract will be completed atter the 
participant has completed 12 months in the program and before 24 
months. The Regional Advising Team Leader will review and approve 
the contract. The contract will define: (1) the expected outcomes of 
the specialization; (2) the process the participant will undertake; (3) 
the consultant help assigned; (4) the method of assessing the 
outcomes achievement; (5) the duration of the project; and (6) the 
design of a related Field Study product. The participant is responsible 
for initiating this process with a succinct description of a proposed 
specialization to the site administrator and adviser. A set of guidelines 
for the creation and implementation of the speCialization will be avail-
able for the participant. 
Specialization Evaluation. Many projects will lend themselves to a 
journal reflecting the experiences outlined in the contract. The 
emphasis of the specialization is on self-design and commitment, 
and, to some degree, risk-taking and creativity. The program is 
concerned that the participant has done some ''wing spreading." The 
adviser will make the evaluation of both the specialization and the 
related Field Study product. 
The completed Independent Specialization will earn partiCipants 
three semester hour credits. Upon completion of the Specialization 
Field Study product, participants will earn an additional two semes-
ter hour credits. If the participant's specialization is related to the 
practicum, he or she may earn up to 19 credits in an area of admin-
istration that will be entered on the transcript as a degree 
concentration. 
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EDL 8461 Leadership Communication and Interpersonal 
Relations (2 cr.) 
Alanson Van Fleet, Ph.D. 
Senior National Faculty 
General Description. Effective communication is the oxygen for 
leadership. It provides the very lifeblood leaders need to move 
forward, to focus organizations on worthy goals, and to motivate 
action. Without effective communication, leaders stumble and 
fail. Leadership and effective communication are more than 
directly correlated; they are inseparable. 
This course provides a unique opportunity to learn and use a 
research-based leadership communication model to increase 
the effectiveness of communication in your school setting. It also 
provides materials and exercises to help you understand the 
unique requirements of leadership communication and improve 
specific communication skills needed to enhance your perform· 
ance as a school leader. 
Using the advantages of Web·based instruction, you will be 
expected to partiCipate in a virtual leaming community, where 
you can interact with course materials in flexible ways, share 
your questions and discoveries with others, and oontribute to the 
community's learning through interactive sessions and posting 
case study materials. 
Course Materials and Activities: The requirements of effective 
leadership communication go beyond the requirements of good 
communication in general. For instance, the content of leader-
ship communication focuses on establishing and achieving the 
organization's vision, values, and periormance goals. The 
processes of leadership communication include blending and 
balancing a variety of communication methods to match individ-
ual and group differences. And the relationships involved in 
leadership communication emphasize credibility, openness, 
involvement, and appreciation. 
Course materials and exercises will help participants gain a 
deeper understanding of the content, process, and relationship 
(CPR) requirements of leadership communication. You will be 
asked to apply this CPR model to oommunication issues you 
face and share what you learn with fellow partiCipants. 
To help participants on an individual level, you will be asked to 
complete five leadership communication modules among the 
eight offered. You can choose based on personal interest or 
need. The modules will consist of online learning materials, 
additional readings, learning exercises, and evaluation 
exercises. PartiCipants can choose from the following modules: 
• Effective leadership presentations 
• Listening strategies for leaders 
• Leading through written communication 
• Maximizing interpersonal communications 
• The dynamics of nonverbal communication 
• Using electronic communication and communication 
technologies 
• Effective media relations (print and broadcast) 
• Communication planning and continuous improvement 
To help you on an organizational level, you will be asked to 
diagnose the effectiveness of the leadership communication 
within your school or school district, as well as design, imple· 
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men!, and monitor a leadership communication improvement 
plan. You will be provided an online version of the Leadership 
Communications Inventory to complete this assignment. 
Evaluation: PartiCipants will be expected to demonstrate 
competence in the area of leadership communication by 
completing the learning and evaluation exercises in five leader-
ship communication modules, by designing and implementing 
an approved assessment-based leadership communication 
improvement plan, and by participating actively in a Web·based 
leaming community. 
National Faculty: Charles L. Faires, Ph.D. and Jane W. Gibson, 
D.B.A. 
Field Study 
General Description 
Parallel with the study areas and extending through the entire 
program, partiCipants engage in Field Study activities designed 
to develop projects that meet doctoral dissertation requirements. 
During the first year, a rigorous review of the participants' work is 
conducted by the Field Study faculty to determine the partici· 
pants' research skills, oonceptualization abilities, and writing 
competencies. In some cases, if there is a need for aSSistance, 
supportive intervention is suggested to ensure the participants' 
successful completion of the program. 
Field Study 
Field Study products consist of a series of study, assessment, 
and action projects and aSSignments designed to produce 
appreciable improvements in a school or work site, as well as a 
plan for the individual's leadership growth. The work is 
conducted at specific educational sites where participants 
explore educational issues and identify problems and solution 
strategies that directly relate to target groups within their areas of 
professional responsibility. Products include a focus on develop· 
ing leadership skills of partiCipants through reflecting, planning, 
implementing, evaluating, and reporting. 
Preliminary investigations by the participant will assess several 
aspects of the school's culture and operating procedures using 
appropriate methods and tools of inquiry and analysis. Following 
these investigations, participants will develop a proposal for a 
practicum component of the dissertation. Upon completion of the 
practicum process, partiCipants will report on their efforts to 
improve education in their school or work site. 
Participants will apply leaming and skills from the preliminary 
investigations as they execute components of the Field Study. 
During the Field Study implementation, the advising committee 
and participant will regularly discuss project progress, make 
midcourse corrections when needed, and continue various forms 
of communicating results. At the conclusion of the process, 
components are revised, integrated, and submitted to the 
committee for final approval. 
Field Study oomponents are disseminated through a variety of 
channels appropriate to their content. PartiCipants are encour-
aged and supported in their efforts to prepare their documents 
for conference presentations and as papers submitted to state 
regional, organizational, and national research journals and 
other publications. 
J 
Computer/Technology Needs 
All students must have the following computer equipment and 
software: 
• Computer - IBM compatible 486/33 (Pentium preferred) with 
Windows 4.1 operating system or higher (Windows 
95 or 98 preferred), or Macintosh 7.1 operating system 
or higher; 16 MB of RAM; and 50 MB of free hard-drive space 
or higher 
• Disk drive - one 3.5 inch 
• Modem - 14.4 bps (28.8 bps or above preferred) 
• Web browser that handles frames, tables, and Java script. 
Browsers that support these features are: Netscape 2.0 or 
greater and Internet Explorer 4.0. 
• Internet and World Wide Web access through an Internet 
service provider (ISP). 
Estimated Equipment (hardware and software) Set-up Cost: $2,200 
ISP costs: $100 per term 
Course Descriptions 
leadership Concepts and Practices - 30 credit hours 
LOR 8510 Leadership to Shape the Future (6 cr.) 
Students will explore the catalytic role of leadership in shaping learn-
ing organizations in the 21 st century. Leadership is viewed as the 
capacity of individuals and groups to generate and sustain significant 
processes of change necessary to shape the future. Leadership is a 
catalytic role. The major themes of study include Leadership in 
Context (philosophicaVhistorical loundations) , the Self-as-Leader 
(purposes, processes, and power of becoming a leader), and the 
Leader as Catalyst (the change process and leadership) . 
LOR 8520 Creating and Leading an Intentional Organization (6 cr,) 
One of the most critical aspects of a leaders role is the ability to 
design a vision for the organization, to communicate that vision, to 
establish a mission and goals and to align the work force behind that 
vision. Students will understand the mission, vision, and leadership 
styles involved in creating an intentional organization. Aspects of 
Ethics and Professionalism in Leadership, Managing and Valuing 
Diversity, and Organizational Knowledge and Meaning-making are 
topics to be explored. 
LOR 8530 Developing the Organization's Human Capital (6 cr.) 
In an informationiknowledge era, people and the knowledge and skills 
that they possess are the organization's most important asset. To 
maximize this asset, people must be developed. Students will identify 
their own perceptions, motives, attitudes, values and mental models 
and understand how these develop and influence leadership behav-
ior. Major themes of study include Adult Learning and Life Span 
theories, the Learning Organization, Professional Development and 
Training, Team Building, Consulting, and Professional Renewal. 
LOR 8540 Leading and Managing Systems (6 cr.) 
To be an organizational leader demands an understanding of the 
basic prinCiples and practices underlying organizational systems. The 
contrast of management of stability and control with the management 
of instability and change suggests different leadership skills. Students 
will explore various organizational systems such as Information and 
Communication, Policy, Politics and Accountability, Power and Influ-
ence, Finance, Budgets and Stewardship and Decision-making and 
Conflict Resolution. 
LOR 8550 Leading a Learning Organization (6 cr.) 
Developing a learning-based culture is essential for today's organiza-
tions. There must be a strong, common set of shared values and 
understandings that tie together people in the diverse partnerships. 
Research demonstrates that strong adaptive cultures are tied to 
profitability and sustained success. Students will examine ways 01 
establishing a learning organization and creating leaming cultures as 
well as leadership strategies of Fostering Growth, Creativity, and Risk 
taking and Managing Innovation and Change and Strategic Planning. 
For further information contact us at: 
Phone: 800-986-3223, ext. 1559, 
(954) 262-1559 
Web site: www.nova.edulgtep/leader 
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PROGRAMS FOR HIGHER EDUCATION 
Mission Statement 
Programs for Higher Education (PH E) provides applied doctoral and 
continuing professional development programs in education to practi-
tioners to the international community engaged in education or 
training. Distinguished by accessibility for its learners, in flexibility in 
programs and operation, creativity and experimentation in outlook, and 
diversity among learners and faculty, PHE promotes academic 
standards of quality consistent with excellence in professional practice. 
The program effects a positive impact on educational practice by 
influencing the personal and professional development of practition-
ers in adult education, computing and information technology 
education, health care education, higher education, and vocational , 
technical, and occupational education. Through its field-based and 
distance-delivery approaches, PHE fosters the integration of schol-
arly reflection with applied research while the student remains actively 
engaged in professional practice. 
Overview 
The Programs for Higher Education offers a doctoral degree in educa-
tion (EdD.). To earn the doctorate, students must successfully 
complete eight (six core, two specialization) courses, three practicums, 
research projects (papers applying problem-solving principles to the 
student's work setting), four elective credits, attend two weeklong 
Summer Institutes, complete a comprehensive examination and an 
applied dissertation. This program is designed so that it may be 
completed in three years, while the student remains fully employed. 
The program provides an opportunity for professional educators, 
supervisors, and trainers to earn a doctor of education (EdD.) degree 
while remaining employed. For 28 years, this educational program 
has been demonstrating that an academic environment and the 
workplace are elements of a coherent whole. Students complete 
study areas (courses) and job-related, problem-solving projects 
(practicum research projects and applied dissertations) and thereby 
improve their institution/organization wh,ile developing their own 
knowledge and skills. 
If you are eligible for admission into the Programs for Higher Educa-
tion, you will join professional educators and trainers studying in 
Florida, in more than 20 other states, and in several foreign countries. 
All of these students share your commitment to improving adult educa-
tion; computing and infonmation technology; health care education; 
higher education; and vocational , technical , occupational education. If 
you seek an outstanding doctoral program that enables you to remain 
employed while participating in an international network of students, 
graduates, faculty, and staff dedicated to helping you eam the EdD. 
degree, you are encouraged to submit your application today. 
The Programs for Higher Education (PH E) at FGSEHS at Nova 
Southeastern University is dedicated to sustaining excellence in field-
based graduate professional education. Faculty and graduates of 
PHE serve as agents of constnuctive change and as leaders in 
conceiving, developing, implementing, and evaluating diverse inter-
disciplinary strategies to advance professional practice in education 
and training. 
The Programs for Higher Education (PHE) at FGSEHS at Nova South-
eastem University provides a field-based doctor of education (EdD.) 
degree to practitioners working in the fields of adult education; comput-
ing and information technology; health care education; higher 
education; or vocational , technical , and occupational education. The 
program provides regionally accredited degree opportunities for educa-
tional prac@oners who are seeking tls advantages. It capitalizes on the 
field-based delivery system to combine fonmal instnuction, supervised 
study, and applied research in an integrated program of study. 
Each of the specializations offered by PHE embodies a commitment to 
provide quality education. This commitment stems from the goal of 
improving skills related to rational decision making in educational 
programs and systems. The overall goal of the program is to make a 
positive impact on education by influencing those responsible for its 
administration and delivery. The field-based delivery system was devel-
oped as the most appropriate means for offering the specializations. 
The program is designed for practitioners who are employed in 
positions related to one of the areas of specialization. The most 
salient aspect of the field-based approach is that it does not force, for 
an extended period of time, the removal of practitioners from the 
pOSitions and responsibilities for which they are seeking advanced 
preparation. On the contrary, the field -based approach allows for the 
integration of study and practice while the student remains employed. 
PHE students, who are steeped in the day-to-day problems, issues, 
and conditions of education, use their knowledge and experience to 
examine critically the "real world" efficacy of theory presented to them 
through formal instnuction and supervised study. Because of their 
status as practitioners, they have the opportunity and are required to 
submit to the test of reality in newly acquired knowledge and compe-
tencies through direct application within their own institutions or 
organizations. The significance of this structured intermingling of 
study and practice is summed up in the following point: in most tradi-
tional programs, the ability to pertonm as a practitioner is assumed to 
be a consequence of eaming the degree. For the doctor of education 
degree offered by PHE, it is a condition for earning the degree. 
Student Learning Outcomes 
The successful graduate of the Programs for Higher Education is 
expected to: 
• Exhibit the ability to communicate effectively in listening, speaking, 
and writing 
• Demonstrate, in course work and a comprehensive exam, the 
ability to conceptualize, organize, analyze, integrate, synthesize, 
and use judgment to address assignments, issues, problems, 
cases, or situations, drawing on a foundation of knowledge and 
perspective 
• Demonstrate knowledge of both theoretical and applied research in 
the area of specialization and in the postsecondaryiadulVhigher 
education enterprise 
• Utilize alternative approaches while acting as a change-agent in 
seeking to address and solve problems and issues in his or her 
organization 
• Relate the literature of postsecondary education and the field of 
specialization to current and future trends, issues, problems, and 
processes in an education or training context within an organization 
Admissions 
Admission to the program requires the following: 
• A master's degree with at least a 3.0 GPA from a regionally accred-
ited institution 
• Current employment in a job related to the applicant's area of 
specialization 
• A letter of recommendation from an administrator or supervisor in 
the applicant's place of employment (the recommendation is to be 
wrinen on the form included in the application packet) 
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• The resulls of the Miller Analogies Test (MAT) must be submit-
ted. The test must have been taken within the past five years. 
• An interview with a PHE representative 
• A learning autobiography (directions in the application packet) 
An individual who wishes to apply for admission should: 
1. Complete the graduate admission application packet, submit 
it with a $50 nonrefundable application fee (payable to Nova 
Southeastern University), and mail to the Programs for Higher 
Education office. 
2. Request that official transcripts of all master's academic work 
be sent to the same office. An official transcript of the 
master's degree should be submitted immediately to begin 
the application process. 
3. Request a recommendation from applicant's supervisor or 
administrator using the form contained in the application 
packet. The supervisor or administrator should attest to the 
nature of the applicant's job performance. 
4. Each admission file must be complete before being consid-
ered by the Admissions Committee. 
In order to access the university's computing resources; all Nova 
Southeastern University students must provide their own Internet 
access service through a suitable Internet service provider and 
use their NSU email address and PIN . This requirement was 
effective with the fall term 1999. 
All students entering the program in fall 1999, or after, must have 
access to the following computer equipment and software: 
• IBM PC-Compatible Pentium computer with at least 32MB RAM 
. 28.8 modem or better 
• 800 x 600 monitor 
• Sound card and speakers 
• Windows 95/98 
• Internet Explorer or Netscape Navigator 4.0 or better 
• Adobe Acrobat Reader 
• Internet service provider 
Applications are received and considered throughout the year; 
however, new students may begin during the fall , winter, and 
spring terms only. All admission requirements must be met no 
later than two months prior to the fi rst day of the term (Le., August 
1 for the fall term, November 1 for the winter term, and February 
1 for the spring term). 
NOTE: GRE scores are also required for students in the 
Greenwood Cluster (South Carolina). 
International Students Admission 
Prospective international students who have completed degrees 
at universities outside the U.S. must have the degrees evaluated 
by an NSU-approved evaluation service. Applications for such 
an evaluation are available from the FGSEHS admissions office 
at 800-986-3223, ext. 1561 . The prospective student is respon-
sible for all fees incurred for this evaluation. 
International students who intend to reside in the United States 
and who are required to obtain an 1-20 visa must be full-time, 
degree· seeking students and must attend the main campus in 
Fort Lauderdale, Florida. For fu rther information, contact the 
international student adviser, Nova Southeastern University, 
3301 College Avenue, Fort Lauderdale, Florida 33314-7796, 
phone (954) 262-7240. 
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International Students for Whom English is a Second 
Language 
In addition to the general requirements previously listed, the 
admissions process for I-ESL students includes: 
. The requirement of a minimum score of 550 on the Test of 
English as a Foreign Language (TOEFL) or successful 
completion of a graduate degree in residence at a regionally 
accredited North American college or university 
• Certification that they own or have proximate access to a fax 
machine, so that long-distance communications with PHE 
program personnel can be enhanced 
• Receipt of the completed application and fees in the PHE office 
by February 1 for those intending to enroll the following spring 
and summer terms; August 1 for those planning to attend the 
fall term; or November 1 for those planning to attend the winter 
term 
Application and registration will follow the same dates specified 
for the regional clusters. 
Beginning I-ESL students will not take a specialization course at 
that first Summer Institute, but will participate in the institute only. 
This will mean a '~hree·institute" attendance requirement for 
these students. Qualified applicants applying by November 1 will 
be invited to enroll for the winter core course sessions. 
An international student admissions committee will formally 
review the preparation and academic progress of I-ESL students 
who are in this provisional admission status at the conclusion of 
the two·week, core course summer session or the winter core 
course session, as appropriate. Students whose language, 
communication, and academic performance are satisfactory will 
be offered unconditional admission, providing all other admis· 
sions requirements have been met. Students whose 
performance is not satisfactory or who are deemed to be high-
risk candidates by the committee will either be counseled about 
the risks or be denied admission on the recommendation of the 
committee. Those who have been denied unconditional admis· 
sion and who have paid tuition of more than two terms will have 
the final term's tuition refunded. 
Specialization Admission 
The following is a deSCription of the five PHE specializations, the 
population for whom they are intended, and the requirements 
necessary for admission. 
Adult Education 
This specialization encompasses all the educational activities 
systematically organized and provided by a variety of institutions 
in different systems (business, education, government, health, 
religion, and military) for the purposes of promoting the personal 
and social development of adults. 
The Ed.D. specialization in adult education seeks to assist adult 
education professionals in increasing their knowledge of history, 
philosophy, theory, research, methods, and practices of adult 
education to identify and meet the educational needs of adult 
students. To be considered for admission in the Ed.D. special-
ization in adult education, practicing professionals must be 
directly engaged in teaching, administering, or supporting 
programs specifically designed to address the educational 
needs of adult students. These programs may be delivered in 
some of the following settings: 
I Continuing education programs and returning adults in postsec-
ondary institutions 
I Education, training, and development programs in business and 
industry, governmental and military agencies, or health and 
religious organizations 
I Public and community education programs for adults 
:omputing and Information Technology 
rhis specialization is intended for the professional development of 
Jractitioners who are regularly employed in adult education; hea~h 
;are education; higher education; and vocational, technical , and 
:>ccupational education; and who work with computers and information 
:echnology in instruction-related or information-management roles. 
rhose in the education fields listed above who work in such functions 
Jr settings as information systems, computer center operations, 
:::omputer networking, computer-assisted or computer-managed 
nstruction, computerized libraries, and database management and 
3.dministration should find the specialization in computing and infor-
11ation technology valuable. 
Health Care Education 
This specialization is intended for the professional development of 
educational practitioners regularly employed in health care education 
roles in such settings as hospitals; schools of nursing or allied health; 
colleges and universities; vocational/technical institutions; govem-
ment agencies; or the military, business, or industry. The health care 
education specialization is intended to meet the needs of the health 
care academic community, as well as of those who are involved in the 
education and training of practitioners already in the field. The initial 
preparation of health care personnel and the continued development 
and maintenance of a qualified and competent health care workforce 
in a changing society are equally critical elements in an effective 
health care system. 
Those serving as educational program administrators, curriculum 
speCialists, faculty members, trainers, human resources development 
staff, and health promotion or consumer health education personnel 
should benefit from completing the specialization in health care 
education. It should be noted that the program is not for caregivers, 
but rather for those involved in the training, education, or staff devel-
opment of caregivers, patients, or members of the general public. 
Higher Education 
The scope of this specialization is all education leading to a degree 
beyond the secondary level. The program is committed to enhancing 
those persons who teach, manage, or support the mission of higher 
education within an organizational context. The specialization in 
higher education is intended for persons regularly employed in 
postsecondary institutions. This includes faculty andlor staff working 
in higher education institutions or those in public, private, local, state, 
or federal agencies/organizations related to higher education. 
Vocational, Technical , Occupational Education 
This specialization encompasses all aspects of the education of 
women and men for economic independence as productive and 
contributing members of society and its organizations, including 
business and industry, community and government, and secondary 
and postsecondary education. The vocational , technical, occupa-
tional education specialization reflects a commitment to prepare 
practicing professionals in a wide variety of vocational education 
settings to meet the needs of all citizens for sustained effectiveness 
in a rapidly changing workplace. 
The speCialization in vocational, technical, occupational education is 
intended for practiCing professionals in the following areas: 
• Vocational, technical, and occupational education divisions of 
schools, colleges, universities, business, industry, labor, the a011ed 
services, correctional facilities, and centers for rehabilitative services 
• Educational and govemmental agencies 
• Training and development programs in the workplace 
• Public schools, community, and returning adult career-development 
programs 
• Primary and supportive roles in the occupational preparation of a 
broad range of learners. 
Concentration Option 
The Programs for Higher Education offers students the opportunity to 
choose a concentration within their specialization. Through the 
concentration, students can demonstrate to employers and 
colleagues the depth and breadth of knowledge they have gained 
through rigorous doctoral study. The following is a partial list of 
approved concentration options: 
• Academic Administration 
• Allied Health Education 
• Bioethics 
• Computer Studies 
• Criminal Justice 
• Curriculum and Instruction 
• Education Technology 
• English as a Foreign Language 
• Ethics 
• Finance 
• General Institutional Administration 
• Global Studies 
• Hospital ity Management 
• Human Resources Development 
• Institutional Development 
• Library Administration 
• Research and Evaluation 
• Special Populations in VTO 
• Student Analysis 
• Training Education 
In addition, a student may apply to concentrate in an area not on 
the list and may do so with the approval of the PHE associate dean 
for research. 
Students interested in this option should complete an application 
(appended to the Guide to the Practicum Process). Students are eligi-
ble to request concentrations if they have completed no more than 
one practicum and are able to relate the remainder of their practicums 
and the applied dissertation to their concentrations. PHE will acknowl-
edge and post in the students' records the choice of concentration. 
Students will demonstrate sufficient knowledge of their chosen 
concentration by including statements·that explain the relationship of 
these projects to that concentration in all required practicum reports 
and in their applied dissertation. 
Each student is encouraged to select and seek the counsel of a quali-
fied professional in his or her approved concentration to serve as a 
mentor. The mentor assists the student in becoming familiar with the 
literature in the field and serves as a role model. The choice to seek 
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a mentor or to select a particular one is entirely up to each 
student. The administration of the Programs for Higher Educa-
tion will have no official role in this process. 
After the applied dissertation proposal is approved, each student 
is asked to evaluate PHE's effectiveness and its impact on the 
individual's professional growth. The student will be asked in this 
evaluation to include a statement about the concentration and its 
relationship to practicums and the applied dissertation. These 
statements and the titles/abstracts of practicums and applied 
dissertations in question will be reviewed by the PHE associate 
dean for research to determine whether the student has met the 
requirements for a concentration. If so, the dean will certify the title 
for the concentration to the university's registrar, who will then 
record it on the student's transcript. If not, the student will be 
informed of the reasons and will be given the opportunity to 
appeal the decision. 
Transfer Credit 
A maximum of six semester hours of graduate credit, earned 
from a regionally accredited institution within the past three 
years, will be considered toward meeting the Programs for 
Higher Education graduation requirements. These six credits will 
be evaluated for transfer related to core, specialization, or 
elective course requirements. No credit for experiential learning 
or other forms of advanced standing will be granted. Grades for 
courses transferred must be A, B, or equivalent. 
An applicant who wishes to request evaluation of prior course 
work for consideration as transfer credit should note this on the 
application, send course descriptions, and request that official 
transcripts be sent to PHE. Current students should request and 
receive prior written approval from the PHE program dean before 
enrolling in any courses at another institution intended to be 
submitted for transfer credit. This request should include an 
explanation and related course description(s). 
Credits earned at Nova Southeastern University are transferable 
at the discretion of the receiving school. Students who wish to 
transfer credit should contact the admissions office of the receiv· 
ing school for more information. 
Telecommunications Policy 
New students must be able to demonstrate to program officials 
Ihat they have access to a computer and modem at home or 
NOrk, in order to be admitted to the program. In addition, they 
11ust apply for and utilize an NSU electronic telecommunication 
:tccount in order to remain in good standing. 
:;urrent students are strongly encouraged to acquire electronic 
elecommunication accounts as soon as possible. Due to 
,tudent documents currently being placed online, all students 
Ire expected to acquire these accounts. Students will benefit 
rom the speed of communications, the wider access to each 
)ther and to information in NSU's electronic library, and the 
nternet. 
III PHE central staff, faculty, cluster staff, evaluators, and advis-
!rs are required to have computer and modem access at work 
Ir home, and have active electronic telecommunication 
lccounts. 
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Courses 
Students must attend and pass eight courses. Six of those are 
"core" courses and are required of all students regardless of 
specialization. Each specialization offers two courses, which are 
taken only by those enrolled for that specialization or as electives 
by those enrolled in other specializations. Core courses are 
offered at local cluster sites. The in-class portions of the special-
ization courses are held in conjunction with the Summer 
Institutes. Instruction is provided by educators with doctorates 
from accredited institutions throughout the country who have 
been selected as national faculty members on the basis of their 
subject expertise, teaching ability, reputation, and commitment to 
helping graduate adult learners achieve their educational goals. 
Their partiCipation is a primary factor in giving the program its 
national perspective and in offering students direct exposure to a 
wide range of scholars and practitioners. 
Electives 
Recently the Programs for Higher Education incorporated 
elective courses into its curricula. Electives are courses that were 
developed to explore ideas and processes relevant to the Ed.D. 
program of study. Most elective courses range from one to two 
credits and are designed to meet for about eight weeks. 
However, elective courses can begin at any time after the term 
begins and finish any time prior to the end of the term. Effective 
with the fall 1999 term, students are expected to complete a 
minimum of four elective credits as part of the 61 total credits 
required for completion of the Ed.D. degree program in 
Programs for Higher Education. 
In addition to completing courses offered by Programs for 
Higher Education, elective credits may be transferred. (Please 
refer to the PHE transfer credit policy located in this catalog.) 
Students must provide a transcript, course description, and a 
paragraph or two that shows how the course(s) to be transferred 
(to meet the elective requirement) relates to their employment 
and/or specialization. 
Students will be able to enroll in an additional specialization course 
as an elective on a space·available basis. Before enrolling in any 
specialization course for elective credit, students must have 
passed/received credit for both required specialization courses. 
Electives Eligibility 
Students are eligible to enroll in elective courses upon admission 
to the PHE program. Elective courses are to be taken simultane-
ously with core courses, specialization courses, or if enrolled in 
practicum or applied dissertation services. Students are required 
to complete a minimum of four elective credits as a part of the 61 
total credits required for completion of the degree. Currently, the 
primary avenues students may pursue to complete the elective 
requirement are as follows: 
• Completing up to four of the one-credit elective courses 
• Completing two to four directed-study courses (depending 
upon whether the directed-study courses completed are one or 
two credits) 
• Transferring in up to three credits of elective credit and 
completing a one·credit elective course~ 
• Completing a specialization course in a specialization other 
than the studenrs declared specialization and completing a 
one·credit elective course~" 
• Completing a fourth practicum project 
• Eligible credit in this category must be for courses that are: (1) post-
master's degree; (2) up to but no more than three years old; and (3) 
not applied as a requirement in any previous degree or certificate. 
No credit for experiential learning or other forms of advanced stand-
ing will be granted. Grades for courses transferred must be A, S, or 
equivalent. To transfer eligible credit, the student must provide an 
official transcript from the regionally accredited institution granting 
the credit along with a one-page rationale detailing the relevance of 
the credit to the studenrs current professional position andlor the 
student's graduate specialization. The transcript and the rationale 
should be forwarded to the PHE Central Office, marked "Credit 
Transfer Request." 
** Enrollment in a third specialization course is granted on a space· 
available basis and only after the student's declared specialization 
courses have been completed. 
Directed Study 
The Programs for Higher Education (PH E) allows students the option 
of choosing directed study for credit. One to four credits may be 
awarded in this manner. For example, a directed study may be under-
taken in four different areas (for one credit each) or may be one 
extensive study for four credits. Further, these credits may be used in 
lieu of a fourth practicum research project provided the directed-study 
research adds up to four credits. 
The person designated as a directed-study faculty member has 
particular expertise in an area in which a student may wish to pursue 
additional research. The student and faculty member will formulate a 
research agreement, which will be the basis for the work done by the 
student. The number of credit hours (one to four) will be agreed upon 
by the student and directed study faculty member. The PHE Central 
Office approves all research agreements. 
Practicum Research Projects 
Students eam four semester hours of graduate credit for each 
practicum research project approved. Practicums are applied 
research projects designed to promote solutions to current problems 
in the students' institutions. They are highly structured opportunities to 
put theory into practice and to submit newly gained knowledge and 
skills to the test of reality. 
There are three practicum research projects (proposals and reports) 
required in the PHE EdD. program. A fourth practicum project may 
be completed as an elective (See "Electives" and "Directed Study"). 
The requirements regarding practicum topics are as follows: 
1. Each of three methodologies (research, evaluation, and develop-
ment) must be used in three separate practicums. 
2. Any of the three methodologies noted above may be used in a 
fourth elective practicum. 
3. Each of the practicum projects must indicate a relationship to 
concepts presented in a specific core or specialization course: 
• One project must utilize inferential statistics and be related to 
the Research Methodology course. 
• One project must be related to at least one of the specialization 
courses. 
• The third project can be related to any of the other six courses. 
4. If a concentration has been declared, all three projects must 
indicate the relationship of the study to the specific concentration. 
If a fourth project is completed for elective credit, it needn't be 
related to the concentration. 
Practicums promote the translation of theory into practice by requiring 
students to relate the theory of courses to problems or projects in their 
institutions or organizations. The goal of the practicum research is to 
provide experience in designing and conducting applied research 
projects. Students are assisted in this process by cluster coordinators, 
associate cluster coordinators, local research associates, and 
practicum evaluators. 
Summer Institutes 
Each student must attend two Summer Institutes (ECD 8060 and 
ECD 8061). Summer Institutes are weeklong conferences that bring 
together students, cluster coordinators, associate cluster coordina-
tors, local research associates, practicum evaluators, applied 
dissertation advisers, national lecturers, central staff, and nationally 
known educators to express and share ideas. Material is presented 
that explores the deeper implications of the courses and that elabo-
rates on the application of theory to current issues in education. Both 
formal and informal activities provide ample opportunities for mutual 
teaching and learning among students and other educators from 
across the country. Many students find the summer institute to be one 
of the most stimulating and rewarding aspects of the program. 
Comprehensive Examination 
Description 
The comprehensive examination is a four-hour written examination 
designed to demonstrate an individual's ability to address significant 
issues in higher education on the basis of a foundation of knowledge 
and experiential and theoretical perspectives. The examination is 
administered once per term. 
The purposes of the comprehensive examination are as follows: 
• To provide an assessment of student growth and development in 
the program 
• To establish that individual students are ready to proceed to the final 
applied dissertation stage 
• To provide students with an opportunity to demonstrate compe-
tency in attaining formal candidacy status 
Eligibility 
Students are eligible to take the comprehensive examination upon 
meeting either of the following eligibility requirements: 
• Completion of three practicum research projects, completion of any 
five of the eight required core and specialization courses, and 
current enrollment in a required core or specialization course; or 
• Completion of three practicum research projects and any six of the 
eight required core and specialization courses. 
Students must be enrolled in PHE during the term the exam is admin-
istered. All eligibility requirements must be met 30 days in advance of 
the requested test date. Successful completion of the comprehensive 
examination is a prerequisite to admission to candidacy status and 
the assignment of an applied dissertation committee. 
Applied Dissertation 
Students receive 21 semester hours of graduate credit for completing 
the applied dissertation. This research project is the capstone of 
doctoral study; whereas practicum research projects are deSigned to 
sharpen skills in planning and conducting applied research. The 
applied dissertation is the final demonstration that those skills have 
been mastered. Applied dissertations involve the application of 
research to actual problems and issues in education. The program 
stresses experiences that contribute to the profeSSional improvement 
of the students, and the applied dissertation year is the capstone of 
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-those experiences. Projects undertaken must be in the students' 
area of specialization and are based in the institutions or organ-
izations in which students are employed. 
Students receive seven semester hours of graduate credit for 
comptetion of the applied dissertation proposal; seven semester 
hours for making satisfactory progress on the project, in addition 
to submitting the required evaluation; and seven semester hours 
of graduate credit for completion of the applied dissertation. 
(Credit for "satisfactory progress" will not be awarded until the 
third pra'cticum report is approved.) 
Students are guided and assisted throughout the applied disser-
tation process by three-member dissertation committees that 
consist of a major adviser, a local adviser, and a central staff 
adviser. Students will be assigned to an applied dissertation 
committee after completing the comprehensive examination, 
seven core and/or specialization courses, two or more elective 
credits, and gained approval of three practicums. 
Calendar 
The calendar year of the Programs for Higher Education 
is divided into four terms: 
Term Begins Ends 
Fall October 1 December 31 
Winter January 1 March 31 
Spring April 1 June 30 
Summer July 1 September 30 
SAMPLE SCHEDULE 
First Year Second Year 
Core Course Core Course (Curriculum and Program Practicum One (LeaderShip) 
Planning) 
Core Course Core Course 
(Human Resources (Govemance and 
Development) Management) 
Core Course Core Course 
(Research Methodology) (Societal Factors) 
Terms 
Students in local clusters normally take one core course per term 
for the first two years. They take one core course during the fall , 
winter, and spring terms and a specialization course in conjunc-
tion with the Summer Institute during the summer term. Elective 
courses may be taken at any time the student is enrolled for 
core/specialization courses. 
International cluster students normally take one core course 
during the winter term and for two years attend a special summer 
session prior to the institute to take two other core courses (See 
Travel Options). They also take the specialization course in 
conjunction with the Summer Institute. 
By following the sample schedule (see below), both local and 
international cluster students can complete all courses during the 
first two years of enrollment. Most students also work on 
practicum requirements during this time. 
For local clusters, all course work takes place during the first two 
years of the program. One course in each of three terms per year 
is scheduled for these two years (see sample schedule below). 
The core courses are scheduled for a minimum of three daylong 
sessions on Saturdays. Orientation meetings and applied 
research workshops are held the Friday night prior to each Satur-
day session. The specialization courses are scheduled in 
conjunction with the Summer Institute. Thus, at the end of the 
first two years, each local cluster student should have completed 
the eight required courses, made substantial progress on 
practicums, and taken the comprehensive exam. 
During the third year of the program, each local cluster student 
completes the practicum reqUirements and, if the comprehen-
sive examination is passed, is assigned to an applied 
dissertation committee. 
International students should contact their cluster coordinator or 
the Programs for Higher Education for details regarding the inter-
national cluster calendar. 
Third Year 
Practicum Three Applied Dissertation 
Continue until 
I comoleted 
Comprehensive Exam 
Summer Institute and Practicum Two Summer Institute and Practicum Four (or Specialization Course Specialization Course elective credit) 
Typically, one course is taken per term. There are four three-month terms per year. Please refer to the calendar above. 
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Clusters 
In the Programs for Higher Education, all students are assigned to 
groups called clusters. Clusters are the vehicle through which instruc-
tion and other seNices are provided to students. All students are 
members of a cluster, and all clusters are headed by a cluster coordi-
nator, who is a part-time representative of Nova Southeastern 
University. Doctoral residency is defined as continuous enrollment for 
one (1) calendar year. 
Students may be admitted to an existing or new local cluster at the 
beginning of the fall, winter, or spring term. 
Cluster coordinators and associate cluster coordinators are key 
members of the PHE faculty who are responsible for providing 
counseling and academic support service to students; for managing, 
within the guidelines set by the university, the guidance affairs of a 
local cluster; and for serving as a liaison among cluster members, the 
national lecturers, and the Programs for Higher Education . All cluster 
coordinators and associate coordinators are professional educators 
with earned doctorates who also render academic assistance to 
students. 
local Cluslers 
During the first two nine-month academic years for local clusters, 
formal instruction covers six of eight required courses. The two 
specialization courses are held in conjunction with the Summer Insti-
tutes. National lecturers travel to local clusters for the meetings of the 
core courses. Clusters have an in-class enrollment of approximately 
20 students. Members of a local cluster are generally from the same 
geographic area and some may have the same employer. They share 
similar professional concerns and goals and often must deal with 
similar problems. Thus, local clusters usually form closely knit educa-
tional-professional social groups where students find support, 
guidance, and inspiration. Many rewarding personal and professional 
re lationships occur during the life of a cluster. 
International Cluster 
The intemational cluster was developed specifically for professionals 
who, because of location or employment considerations, are unable 
to participate in local clusters. It was designed to enable students to 
complete all requirements for the Ed.D. degree without taking exten-
sive leave from their positions of employment. The cluster now serves 
students across the U.S., Canada, Europe, Latin America, and the 
Far East. 
TRAVEL OPTIONS FOR INTERNATIONAL STUDENTS 
Three-Time Travel 
The international cluster employs a combination of field-based deliv-
ery, supervised study, and formal instruction in intensive summer 
sessions. The program components include a minimum of three 
regional cluster meetings, two summer sessions, and two Summer 
Institutes. In addition to an orientation meeting in the winter, one inter~ 
national cluster meeting is scheduled the following year at the 
operational international cluster site. Summer sessions are held 
during the two weeks prior to the Summer Institute. International 
students for whom English is a second language may be required to 
attend an orientation program in advance of these dates. 
Students who are members of the international cluster are provided 
with the same high academic standards, services, and instruction that 
have attracted more than 2,000 postsecondary administrators, 
faculty, trainers, and consultants from across the United States and 
the world to the Programs for Higher Education of Nova Southeast-
ern University. However, unlike students who attend a local cluster, 
international cluster students travel three or six times to an instruc-
tionallocation during the three years of the program. 
How the International Cluster Works 
Three-Time Travel Oplion 
As described in this catalog, students are required to complete six 
core and two specialization courses. During the spring term, students 
begin work on two core courses via a distance-learning component. 
Each course culminates in a one-week session prior to the Summer 
Institute for a total of two weeks. During the spring term, students are 
also sent speCialization course material. Many of the written assign-
ments are completed prior to the institute. However, the in-class 
portion of the course is held in conjunction with the institute. The time 
spent in class, with the core and specialization courses and Summer 
Institute, is three weeks. This procedure is repeated during the 
second year. During the third year of the program, students need 
attend only the two-week core courses. The specialization course will 
have been completed: 
' Intemational students for whom English is a second language do not 
take a specialization course at the first Summer Institute; therefore, 
they must complete their speCialization courses during the second 
and third Summer Institutes. 
Six-Time Travel Oplion 
In lieu of traveling to the deSignated city for instruction during the third 
year, students may complete two additional core courses during the 
winter term of the first and second years. For those selecting this 
option, course material for the winter core courses is mailed at the 
end of November. Students attend two weekend sessions-one in 
January and the other in March. This procedure is repeated during 
the second year of the program (See chart below). 
First Year July/August 3 weeks (2 core courses and 1 specialization course) 
Second Year July/August 3 weeks (2 core courses and 1 specialization course) 
Third Year July 2 weeks (2 core courses) 
Six-Time Travel 
First Year January 1 weekend (1 core course) 
March 1 weekend (1 core course) 
July/August 3 weeks (2 core courses and 1 specialization course) 
Second Year January 1 weekend 
March 1 weekend (1 core course) 
July/August 3 weeks (2 core courses and 1 specialization course) 
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Cluster Sites and Contact Persons 
To obtain additional information on the 
programs described in th is bulletin, 
contact the main office at the numbers 
listed below or the Programs for Higher 
Education cluster coordinator in your 
area: 
Telephone (954) 262-8527 
or toll-free 800-986-3223, ext. 8527 
Fax (954) 262-3903 
Email: smiley@nova.edu 
The following doctoral clusters are 
accepting applications for admission. 
Each cluster is identrtied by the cluster 
name, meeting location , and email 
address of the local coordinator or site 
administrator. 
ARIZONA 
Phoenix 
Michael A. Rooney, Ph.D. 
District Director of Student Development 
Services 
Maricopa County Community College 
(602) 839-8276 
Email: rooneym@nova.edu 
CALIFORNIA 
Los Angeles North 
Larry A. Bustetter, Ed.D. 
Chief of Associated Health Education 
West Los Angeles Veterans Administra-
tion Medical Center 
Los Angeles, California 
B: (310) 268-3154 
H: (818) 892-5710 
Email: buslarry@nova.edu 
Orange County 
Donald Busche, Ed.D. 
Vice President for Instruction 
Saddleback College 
Mission Viejo, California 
(949) 582-4625 
Email: busched@nova.edu 
FLORIDA 
South Florida 
Linda Lopez, Ed. D. . 
Principal 
Hallandale Adult Community Center 
Hallandale, Florida 
(954) 424-3935 
Email: lopez@nova.edu 
Tampa 
Rene E. Villa, Ed.D. 
Private Practice Therapist 
Counseling and Consulting Center, Inc. 
Tampa, Florida 
(813) 931-1974 
Email : villar@nova.edu 
West Florida 
Stephen G. Mcleod, Ed.D. 
Adjunct Instnuctor of English 
Pensacola Junior College 
Pensacola, Florida 
(850) 456-2631 
Email: mcleods@nova.edu 
ILLINOIS 
Chicago 
Susan Torbenson, Ed.D. 
Educational Consultant 
Green Bay, Wisconsin 
(920) 469-9047 
Email: torbenso@nova.edu 
MASSACHUSETTS 
Massachusetts 
Jo Ann Stone, Ed.D. 
Assistant Professor 
Vermont Technical College 
Randolph, Vermont 
(802) 888-7114 
Email: stonej@nova.edu 
MISSOURI 
Springfield 
Pansy R. Collins, Ph.D. 
Associate Professor of English 
Evangel University 
Springfield, Missouri 
B: (417) 865-2815, Ext. 7338 
H: (417) 866-8620 
Email: collinsp @nova.edu 
PENNSYLVANIA 
Philadelphia 
G. Jeremiah Ryan, Ed.D. 
President 
Raritan Valley Community College 
Somerville, New Jersey 
H: (908) 526-1188 
Email: ryang @nova.edu 
Western Pennsylvania 
John L. Plesha, Ph.D. 
Educational Consultant 
Allison Park, Pennsylvania 
(412) 487-3272 
Email: pleshaj@nova.edu 
SOUTH CAROLINA 
Greenwood 
John A. Morgan, Jr., Ed.D. 
Chief Executive Officer 
John Morgan and Associates 
Greenwood, South Carolina 
(864) 229-7742 
Email: morganj@nova.edu 
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TEXAS 
Dallas 
Anita G. Barrett, Ph.D. 
Associate Dean of Instruction 
Tarrant County Junior College 
Fort Worth, Texas 
B: (817) 515-4509 
H: (817) 244-3309 
Email: barretta @nova.edu 
VIRGINIA 
Northern Virginia 
Janet Jaeger, Ed.D. 
Training and Education Program Analyst 
US Marine Corps 
Quantico, Virginia 
(540) 898-3399 
Email: jaegerj@nova.edu 
Richmond 
Richard E. Hoehlein, Ed.D. 
Director, Graduate and Continuing 
Education Center 
University of Virginia 
Virginia Beach, Virginia 
(757) 496-3721 
Email: hoehlein@nova.edu 
WISCONSIN 
Wausau 
Mary Lynn Vogel, Ed.D. 
Instructor 
Blackhawk Technical College 
Janesville, Wisconsin 
(920) 563-2961 
Email: vogelm @nova.edu 
INTERNATIONAL 
International 
Marian Gibney, Ed.D. 
Director of Research and Psychology 
Phoenix College (Maricopa Community 
College District) 
Phoenix, Arizona 
(602) 867-4771 
Email : gibneym @nova.edu 
Grading System 
Courses 
Students enrolled in the Programs for. Higher Education receive 
grades of "pass," "no pass," "incomplete," and "audit" for courses. 
Grades for a given course are assigned by the national faculty 
responsible for that course. 
An "incomplete" for a course indicates the student has not completed 
the course requirements. To be considered for an "incomplete" grade, 
a student must have demonstrated timely progress in the course up to 
the point when extenuating circumstances hindered course completion. 
If, after a discussion with the national faculty, the faculty member deter-
mines rt is reasonable to expect that the student will be able to complete 
the requirements of the course within a specified time period, the 
student will be granted an "incomplete." An "incomplete" must be made 
up within three months from the end of the term when the grade was to 
be awarded, or sooner, according to the national faculty member's time 
lines. If not, the grade becomes a "no pass." (See Policy Number 3.02 
in the PHE Manual of Policies and Procedures for StUdents.) 
A "no pass" indicates one of the following: (1) the student did not meet 
the attendance requirements; (2) has attempted to satisfy all require-
ments in the course, but because of the quality of the assignment has 
failed to do so; (3) has not completed all requirements and there is no 
evidence that an attempt to do so has been made. Any student 
receiving a "no pass" must repeat the course. 
An "audif' is issued when a student is registered "not for credif' in a 
particular course under the following conditions: 
• There is space available in the class. 
• The national faculty has agreed to accept the individual student. 
• The student attends the course meetings, participates in the discus-
sions, and does the readings. 
• No papers, tests, or exams are required. 
• The student is registered and has paid for the term in question. 
No change in registration status, other than withdrawal, is permitted 
after the course begins. "Audif grades do not count toward meeting 
graduation requirements, and no credit will be awarded. 
Practicum Projects 
Grades of "pass," "unacceptable," and "no pass" are assigned for 
practicum projects. Practicum grades are assigned by practicum 
evaluators. 
A grade of "unacceptable" means that the practicum needs revision. 
A student is given two opportunities over a six-month period to 
present an acceptable revision. When a practicum receives an 
"unacceptable" on the second revision, a "no pass" is assigned and 
the student must begin a new practicum on a new topiC. 
Comprehensive Exams 
Grading of the comprehensive examination is done by a represen-
tative three-member faculty panel. The student has two 
opportunities to pass this examination. Potential grades awarded for 
the comprehensive exam are "high pass," "pass," and "no pass." 
Satisfactory completion of the comprehensive examination is 
required before a student's "readiness" is acknowledged and his or 
her candidacy approved. Those deemed not ready (because they 
received a grade of "no pass" on the first attempt) will be counseled 
and urged to develop a study plan that will remedy deficiencies. 
Students who fail to move satisfactorily to candidacy after the second 
attempt will be terminated from the program and are not eligible for 
readmission. 
Applied Dissertation 
A grade of "pass" is awarded upon successful completion of the 
applied dissertation. 
General PoliCies on Grades 
Each student will be provided a grade/progress report at the end of 
every tenm. A copy of each report will be placed in the student's 
permanent file maintained by the university. NSU maintains up-to-
date progress reports on each student. Transcripts are maintained on 
a penmanent basis after the student is no longer enrolled. 
If five (5) "no pass" credits are accumulated for any combination of 
required courses, elective courses, or practicums, the student is 
terminated from the program and is not eligible for readmission. 
Student Status 
Status is determined by registration and academic progress. 
Students who register each term are considered enrolled. Students 
who do not register are considered withdrawn. 
Withdrawal 
General Provisions on Withdrawal 
If a student fails to register for a particular term, the central office staff 
will administratively wrthdraw the student as of the first day of that tenm. 
Withdrawal for a period does not suspend '1ime limit for completion" 
requirements. (See seven-year time limit requirement under "Gradu-
ation ReqUirements.") 
Withdrawal from Program: No Intention to Return 
Voluntary requests to withdraw completely from the program should 
be made to the program dean. This request should specify the date 
and term in which the withdrawal is effective. Students are encour-
aged to explain the reason for the request and program-related 
problems, if any, that led to the decision. 
Withdrawal from Term: Intention to Reinstate 
Students occasionally have personal, professional, or health reasons 
for withdrawing, or stopping-out, for a term. Such requests should be 
made to the program dean. The reason for the withdrawal should be 
explained and the planned date and tenm of reentry stated. (See the 
following "Reinstatement" section.) 
Students in "stop-ouf' status are not eligible for academic services 
from the program faculty and staff, and may not have grades posted 
to their records, except for changes of "incomplete" grades earned in 
courses. They will continue to receive the Practitioner's News. 
Students who stop out for more than one term may be subject to 
financial aid penalties, such as requests for loan repayment. 
Withdrawal from Seminar; Intention to Remain Enrolled for Term 
Students may have legitimate reasons to request withdrawal from a 
core or specialization course or be advised to do so by a national 
lecturer. Such students may wish to remain enrolled in the program in 
order to accomplish other work, such as practicum research projects, 
a Summer Institute, or the comprehensive examination. A request to 
withdraw from a course should be made to the program dean and the 
cluster coordinator, and should state the desire to remain enrolled for 
the tenm in question. The registration for the term will be changed to 
drop the particular seminar and add "PRA 8070 Practicum Services" 
or "PRA 8090 Applied Dissertation Services" as appropriate. 
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Students may withdraw from a course without academic penalty 
at any time prior to the final class meeting; they may not withdraw 
after the last class session or just before course grades are 
issued. 
Following the final meeting, since no official withdrawal is possi-
ble, students will receive whatever grade they have earned in the 
course, as determined by the national faculty member. 
Plans to re-register for the dropped course should be discussed 
with the cluster coordinator. 
Some courses are offered only once at particular sites. Students 
are advised that failure to attend a course when it is offered at 
their cluster site may create some difficulties in making up the 
missed course. For this reason, students are urged to maintain 
continuous enrollment during the course portion of the program. 
Reinstatement 
In order to be reinstated after a period of withdrawal, a student 
must submit the following items to the program dean and receive 
approval to reinstate prior to being eligible to register. 
1. A letter of intention to reenroll (please send a copy to the 
cluster coordinator) 
2. A completed reinstatement form (This form is available 
online at www.fgse.nova.edu/phe!downloads, or is available 
from the central office) 
3. A $200 reinstatement fee by check or money order (payable 
to Nova Southeastern University) attached to the reinstate-
ment form 
Students who are readmitted must register at least 30 days prior 
to the beginning of the term and they will be required to pay 
tuition and fees in effect at the time of reinstatement. 
Attendance 
Course Attendance 
Attendance is required at all sessions of each course. Any 
exception to this policy must be based on an emergency circum-
stance and an agreement with the national faculty member in 
respect to alternative leaming activities. 
Such an agreement to make up work requires the completion of 
specified aSSignments relating to the missed sessions. The 
aSSignments vary in form, but they must be agreed upon at an 
early date and provide some method for the student to obtain the 
information from the course session. 
After the make-up agreement has been finalized, the national 
faculty member must inform the Programs for Higher Education 
office and the cluster coordinator regarding the arrangements. 
Under no circumstances may a student receive credit for a 
course if more than one course meeting is missed. 
Summer Institute Attendance 
Attendance at two Summer Institutes is required for graduation. 
Financiallnformation 
TUiti on and Fees 
A nonrefundable application fee of $50 must be submitted with 
the application. (See Refunds section for the one exception.) The 
following tuition and fees are effective July 1, 2000. 
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Tuition for the 2000-2001 academic year is $9,056. This tuition 
rate may be subject to change yearly. Tuition payments are due 
at the beginning of each three-month term. There are four terms 
in the academic year. Therefore, first-, secondo, and th ird-year 
students may make four partial payments of $2,264 per term . 
Tuition beyond the third year is $1 ,600 per term. Students who 
enroll and pay turtion beyond the third year (beyond 12 te rms of 
enrollment) will receive a refund of $600 if they complete all 
program requirements within the first month of the term. 
While there are no additional fees for the Summer Institutes, 
students must be currently registered and paid for the summer 
term and are responsible for their own transportation and living 
expenses. Hotel rooms are available at special convention rates. 
Upon meeting graduation requirements, each student must pay 
an applied dissertation microfiche fee of $65. There is also a 
readmission fee of $200 for those who withdraw and then 
complete the reinstatement process. 
Graduation Requirements 
Students must fulfill the following graduation requirements: 
1. Attend and pass eight courses (24 credits) 
2. Pass three practicum projects (12 credits) 
3. Earn four (4) elective credits comprised of either one (1) 
additional practicum project or a combination of credits 
selected from approved electives or transferring elective credit 
into the program 
4. Attend two Summer Institutes 
5. Successfully complete the comprehensive examination 
6. Successfully complete: 
• The applied dissertation proposal (7 credit hours) 
• The first complete draft of the applied dissertation and the 
individualized evaluation (7 credit hours) 
• The applied dissertation report (7 credrt hours) 
7. Be current in all tuition, fees, and miscellaneous charges, 
including those for books purchased 
Total requ irements: 61 credit hours (All requirements must be 
completed within seven years from the date of the beginning of 
the term of entry.) 
PHE has adopted minimum progress requirements to ensure 
student success within the seven·year time limit. The require· 
ments are contained in the Manual of Policies and Procedures 
for Students. A student who does not achieve minimum progress 
may not be eligible to continue, even though the time limit has 
not expired. Students wishing to appeal the dismissal must 
petition for readmittance. 
Graduate Student Support 
Graduate Administrative Fellowships 
The Programs for Higher Education may offer graduate study 
support through two administrative fellowship positions each 
academic year. 
The purpose of offering these fellowships is to make it possible 
for students to study on campus and gain the experience of 
working in PHE by engaging in practicum research reports and 
an applied dissertation that will be of value to the program. 
In addition to a yearly stipend, each graduate fellow's tuition will be 
paid for one calendar year. Persons interested in a fellowship position 
should send a letter of interest and a current resume to the PHE dean 
by November 30 for the next academic year. 
Research Excellence Awards 
The Programs for Higher Education annually publishes the abstracts of 
students' outstanding appl ied research projects in Outstanding 
Practicum Research and Applied Dissertation Projects. They are evalu-
ated by selected faculty, published in a collection titled, Outstanding 
Research Projects, and recognized at the Summer Institute. 
The intent is to recognize research excellence, offer models of quality 
work to others, and contribute to the development and dissemination 
of significant applied research . From the outstanding practicum 
research and applied dissertation reports, six are selected for 
Practicum Excellence Awards, six for Applied Dissertation Excellence 
Awards, and one each is designated as the Distinguished Research 
Award recipient for the current year. Tuition waivers are awarded. 
PHE Scholars Program 
The PHE Scholars Program honors students who exemplify the 
academic excellence and practical expertise that is representative of 
Nova Southeastern University's Programs for Higher Education. 
Scholars are selected on the basis of their writing, satisfactory 
academic standing, participation in the program, and employer 
support. 
Two students may be selected annually for the PHE Scholars 
Awards. Eligibility requirements include the following criteria: (1) 
candidates must be in good academic standing in PHE; (2) candi-
dates must be enrolled for the upcoming summer term and attend the 
Summer Institute; and (3) candidates must submit a 1500 word essay 
based on the Summer Institute theme. The award recipients receive 
a fall-term tuition waiver and recognition at the Summer Institute. 
Online Network and Publication 
AEDNET 
The Adult Education Network (AEDNET) is an international 
electronic network. The network is operated through a listserv that 
enables subscribers to share information. Researchers, practition-
ers, and graduate students in adult and continuing education are 
provided with opportunities to discuss important topics and concerns 
in an online environment. 
AEDNET activities include network-wide discussions, information 
exchanges on topics and queries, and announcements of jobs, 
conferences, special events, and publications. The network also 
serves in the dissemination of the electronic journal, New Horizons in 
Adult Education. 
New Horizons in Adult Education 
The publication, founded in 1987, is an electronic journal focused on 
current research and ideas in adult education. It is a referred journal 
that is published two or three times each year. The journal provides 
graduate students, faculty, researchers, and adult education practi-
tioners with a means for publishing their most-current thinking and 
research within adult education and related fields. The journal is 
transmitted to subscribers around the world at no fee through the 
electronic network of AEDNET. The contents of the journal are 
indexed in the Educational Resources Information Center (ERIC) 
database. Articles may be submitted to New Horizons in Adult Educa-
tion in a variety of disk formats through AEDNET. The editorial staff 
also will accept conventional paper copies for review, so that impor-
tant contributions to adult education may be published. 
Program Components 
Course Descriptions 
Core Courses 
Each core course carries three semester hours of graduate credit. 
ECD B003 Curriculum and Program Planning (3 c r.) 
This course is designed to familiarize the student with the various 
theories, prinCiples, and practices related to curriculum and program 
planning. It includes the study of curricular and instructional design 
foundations; instructional design models; learning theory; the imple-
mentation, management, and evaluation of instruction; and a 
consideration of significant issues and trends. 
ECD B007 Governance and Management (3 cr.) 
This course emphasizes the common and unique characteristics of 
organizations, various approaches and practices of governing and 
managing, and the theories and research relevant to organizational 
management and development. The learner will explore organiza-
tional missions, values, and purposes; governance structures; 
management styles and organizational processes; and current issues 
and trends in the field , including strategic planning, quality control and 
institutional effectiveness, and organizational change. 
ECD BOOB Human Resources Development (3 cr.) 
This HRD course discusses the role of human resources within organ-
izations. The course examines ways in which HRD can be used to 
develop the most valuable asset possessed by any organization: the 
highly skilled and educated knowledge worker. Theory, research, and 
practice are combined within the course so that students can gain an 
understanding of how HRD can be used to improve organizational 
pertormance. Students will be introduced to the key tools used by HRD 
practitioners such as needs assessment, design of HRD interventions, 
implementation of action plans, and the evaluation of HRD programs. 
ECD B009 Leadership (3 cr.) 
This course examines the significant research and theory that provide 
the conceptual framework to both view and practice leadership as a 
collective enterprise. The course is designed to empower emerging 
leaders through learner-designated leadership development action 
plans (LDAPs) , which incorporate new organizational paradigms, 
transactional and transformational leadership strategies, and 
resource analysis and development. LDAPs will reflect learner analy-
sis and synthesis of such leader-related skills as communicating a 
vision and goals, inspiring and motivating others, embracing and 
nurturing diversity, building and facilitating teams and coalitions, 
processing and analyzing information, anticipating and incorporating 
alternative futures, assessing and ensuring quality in processes and 
outcomes, and stimulating and stabilizing change. 
ECD B013 Research Methodology (3 cr.) 
This course is designed to assist the learners in gaining the skills for 
identifying, analyzing, and solving institutional and agency problems 
related to their place of employment. Emphasis is placed on the appli -
cation of the three problem-solving methodologies: research, 
evaluation, and development. The learner is provided with tools to 
design and critically analyze research studies. The learner will also be 
exposed to concepts related to research deSign, internal and external 
validity of research deSigns, sample selection, reliability and validity of 
instruments designed for data collection, concepts of descriptive and 
inferential statistics, and the use of computer software packages for 
statistical analysis. 
ECD B021 Societal Factors Affecting Education (3 cr.) 
This course explores the interdependent forces in society that affect 
lifelong education. The course approach includes doing environmen-
FGSEHS Catalog 1999- 2001 
tal scanning and identifying the various societal factors or forces 
external to education that can or do influence the institution of 
education, the process of education, and lifelong learning. The 
course of study includes a focus on (a) the societal and social 
context (past, present, and future) ; (b) social and societal trends 
and their potential impact on education; and (c) planning for the 
future. Some of the key concepts explored and how these factors 
affect education include economics, control (govemment, the 
courts, constituencies, etc.), technological and social 
demographics (including race, gender, age, poverty, etc.), and 
competition. Planning for the future, forecasting, theories of 
change, and change agentry are also important aspects of the 
course content. 
Specialization Courses 
Students complete the two specialization courses appropriate to 
their chosen specialization. Three semester hours of graduate 
credit are awarded for successful completion of each course. 
Adult Education 
EAD 8003 History, Philosophy, and Practices of Adult 
Education (3 cr.) 
This course provides a foundation for the field of adult education 
based on the historical context and philosophical constructs that 
have informed the practice of adult educators for more than 75 
years. The course also provides opportunities to participate in 
adult learning activities linking theory and practice. It is designed 
to take advantage of the participant's experience educating and 
training adults from a wide variety of settings and of their expert-
ise as adult learners. The goals of the course include learning the 
development of adult education as a social movement in a histor-
ical context, increasing the understanding of adult education 
within a philosophical framework, exploring the scope of the field 
of operations of adult education as it is practiced in the United 
States, and integrating the scholarly knowledge (the history, 
philosophy, and practices of adult education) with the learner's 
knowledge of his or her own professional and personal experi-
ences. A final goal encourages the partiCipants to enhance their 
ability to function as lifelong learners. 
EAD 8007 Theory and Methods of Adult Education (3 cr.) 
The purpose of this course is to help students accomplish three 
broad objectives: to understand adult development throughout 
the life span and its relationship to adult learning; to become 
aware of the research and knowledge base regarding adult 
leaming; and to develop an understanding of the role of the 
'1eacher' in adult education and become skillful in the selection 
and use of appropriate methods, techniques, and materials for 
achieving particular learning objectives. 
Computing and Information Technology 
EID 7370 Database Management Systems (3 cr.) 
This course focuses on the changing strategic role of digital infor-
mallon systems. Within the past decade it has become apparent 
that the old model of centralized data processing can no longer 
meet organizatIonal needs. Today's organizations now demand 
that their information systems have the flexibility and capability 
needed to thrive in a constantly changing clienVserver environ-
ment. The purpose of this course is not to produce full-fledged 
database design specialists; rather, the aim is to provide educators 
with a basic understanding of this complex field so that they can 
make sensible decisions about how this new technology can be 
used to improve educational practices, and make informed 
decisions as administrators about the selection and utilization of 
information technology. Major topics in this course include 
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relational database fundamentals, clienVserver architecture re-eng!ne~ring organizational processes, project management, 'and 
deSigning Web sites. 
EID 7390 Computer Information Networks (3 cr.) 
This course focuses on the latest advances in the expanding field 
of c~m~uter networks and their impact on information systems 
applications. Communications prinCiples and techniques of infor-
mation acquisition, storage, retrieval, transfer, reception, and 
security are presented. Computer communications and the 
design of distributed systems are examined. Topics covered 
include voice; image and data transmission; radio and satellite 
networks; the Integrated Services Digital Network (ISDN); 
electronic data interchange (EDI); protocols and software; 
network management; network security and control; internet-
working; and LANs, MANs, and WANs. 
Health Care Education 
HCE 8002 Concepts, Issues, and Values in Health Care 
Education (3 cr.) 
This course enables the health care education practitioner to 
understand, conSider, and place in context the crrtical concepts 
and systems that impact the provision of health care and, hence, 
the education and training of care providers. Value-laden 
concepts such as disease, illness, handicap, chronicity, cure, 
and care that impact our thinking in all areas of health care are 
examined. The social and professional systems that structure 
the provision of care are analyzed. Issues of social justice, 
managed care, professionalism, technology, and the goals of 
health care will be discussed from social, ethical, and legal 
perspectives. Mechanisms fostering quality of care, both at the 
macrolevel (e.g., the Joint Commission of the Accreditation of 
Health Care Organizations) and at the microlevel (e.g. , Health-
care Ethics Committees and Institutional Review Boards) are 
assessed. Finally, educational models and resources in the area 
of philosophy of health care and biosocial ethics are reviewed. 
HCE 8003 Preparing and Developing Staff in the Health 
Care Professions of the Future: A Changing Educational 
Paradigm (3 cr.) 
This course is based on the assumption that an educated 
trained, and motivated staff is the most important asset in th~ 
health care organization of the future. To that end, the course will 
cover the changing roles of health care educators as facilitators 
innovators, leaders, consultants, and instructional designers: 
Besides developing a multiskilled and flexible workforce, lifelong 
learning and adult education principles form a foundation for 
consideration of technologically based educational delivery 
systems and career and professional development patterns. 
Implications for education and training caused by operational 
restructuring of health care organizations and patient care deliv-
ery are studied. The relalionship of continuous quality 
Improvement (COl) to education and training is explored. 
Higher Education 
EHD 8002 Politics, Law, and Economics of Higher Educa-
tion (3 cr.) 
This course places leadership roles and policy decision making 
in current and emerging contexts of political, legal, and economic 
factors affecting postsecondary education. The course applied 
the techniques and theories of the three perspectives to the 
study of educalional policy making and analysis. Local, state, 
and federal political systems are examined, and the role each 
plays in higher education is identified and analyzed. 
EHD 8006 Emergence of Higher Education in America (3 cr.) 
The areas of study in this course are the historical and philosophical 
roots of higher education: European contributions to the ideas of the 
American college; the evolution and diversification of American higher 
education; the dynamic pattern of higher education in the late 20th 
century; and examination of the future of American higher education 
with appropriate emphasis on its various components. 
Vocational , Technical , Occupational Education 
ETD 8006 Emergence of Vocational, Technical, and Occupa-
tional Education in America (3 cr.) 
This course covers the historical development of vocational-technical 
education in Western societies, including the social, political , and 
economic forces critical to the evolving nature of education for work. 
Also studied are the roles of the economy, business, industry, and 
government in the creation of opportunities and applications of career 
and technical education. 
ETD 8008 Trends and Issues in Vocational, Technical, and 
Occupational Education (3 cr.) 
This course explores the major sociological , economic, educational, 
legislative, and political issues and trends expected to have continu-
ing impact on career and technical education. The current status and 
philosophies of career and technical education will be discussed 
relative to these trends and issues. Course content reflects the 
dynamic changes occurring in our society. Articulation between 
secondary and postsecondary education, business and industry 
partnerships, vocational legislation, and world labor market 
manpower needs are a few of the topics that will be examined. 
Praclicum Numbers and Tilles 
Students register for practicum services (PRA 8070), and when the 
reports are completed, credit is awarded in the following areas: 
EID 8390 
Practicurn: Computer Information Networks 
EHD 8072 or EAD 8072 or ETD 8072 or HCE 8072 or EID 8072 
Practicum: Curriculum and Program Planning 
EID 8370 
Practicum: Database Management Systems 
EHD 8076 
Practicum: Emergence of Higher Education in America 
ETD 8077 
Practicum: Emergence of Vocational, Technical, and Occupational 
Education in America 
HCE 8083 
Practicurn: Emerging Social and Ethical Issues in Health Care Educa· 
tion 
EHD 8071 or EAD 8071 or ETD 8071 or HCE 8071 or EID 8071 
Practicum: Governance and Management 
EAD 8079 
Practicum: History, Philosophy, and Practices of Adult Education 
EHD 8078 or EAD 8078 or ETD 8078 or HCE 8078 or EID 8078 
Practicum: Human Resources Development 
EHD 8081 or EAD 8081 or ETD 8081 or HCE 8081 or EID 8081 
Practicum: Leadership 
EHD 8077 
Practicurn: Politics, Law, and Economics of Higher Education 
HCE 8084 
Practicum: Preparing and Developing Staff in the Health Care Profes· 
sions of the Future: A Changing Educational Paradigm 
EHD 8075 or EAD 8075 or ETD 8075 or HCE 8075 or EID 8075 
Practicum: Research Methodology 
EHD 8074 or EAD 8074 or ETD 8074 or HCE 8074 or EID 8074 
Practicum: Societal Factors Affecting Education 
EAD 8080 
Practicum: Theory and Methods of Adult Education 
ETD 8082 
Practicum: Trends and Issues in Vocational, Technical , and Occupa-
tional Education 
Summer Institute Numbers and Tilles 
ECD 8060 
Summer Institute 1 
ECD 8061 
Summer Institute 2 
Comprehensive Examination Number and Tille 
ECD 8100 
Comprehensive Examination 
Applied Dissertation Numbers and Tilles 
Students registering for applied dissertation services (ADS 8090) are 
awarded credit in the following areas when the projects are 
completed. 
EHD 8093 or EAD 8093 or ETD 8093 or HCE 8093 or EID 8093 
Applied Dissertation proposal 
EHD 8094 or EAD 8094 or ETD 8094 or HCE 8094 or EID 8094 
Evaluation and Satisfactory Progress on the Applied Dissertation 
EHD 8095 or EAD 8095 or ETD 8095 or HCE 8095 or EID 8095 
Applied Dissertation 
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ALLIANCE FOR HEALTHY COMMUNITIES 
The Alliance for Healthy Communities (AHC) is an integration of 
service providers within NSU. It is comprised of a committee of NSU 
faculty and administrators from the various clinics and centers within 
the university. The mission of the AHC is to provide cohesive and 
comprehensive services to the community and to supplement exist~ 
ing programs within NSU. In order to accomplish these goals, the 
AHC assists various agencies, families, schools, and NSU clinics in 
organizing and implementing appropriate services. These services 
include the Allied Health programs (Optometl)', Medicine, Dental, 
Physical Therapy, and Phanmacy), Social and Systemic Studies, 
Psychology, Speech and Language, Law, and Education. For 
example, the Fischler Graduate School of Education and Human 
Services is providing mentoring services to Plantation Middle Schools 
Zone Alternative to suspension Program (ZAP). In this capacity, the 
AHC provides a combination of academic and mentoring assistance 
to students who have been recommended for suspension. The 
mentors assist both the students and the teacher and take a closer 
look at the problem behaviors and identify alternative ways to solve 
problems. The AHC at FGSEHS serves as the provider for ancillal}' 
services for the International Development and Leaming Institute. In 
this capacity, the AHC assumes the role of providing appropriate 
referrals for related clinical assessments and services not provided in 
the Learning Institute. These services include but are not limited to; 
speech and language evaluations, medical and dental services, and 
psychosocial services to families, adults, and children. 
For further information contact us at: 
Phone: 800-986-3223, ext. 8783 
(954) 262-8783 
Fax: (954) 262-3909 
Email: jamie@nova.edu 
BLUE RIBBON SCHOOLS OF EXCELLENCE 
INSTITUTE 
Nova Southeastern University's Fischler Graduate School of Educa-
tion and Human Services has established the Institute for Blue 
Ribbon Schools of Excellence to drive an international school-
improvement movement. This initiative uses practical programs, 
concepts, and ideas that have been successful. The National Blue 
Ribbon process is a comprehensive approach that works for: 
• Schools that have reached a high level of success and desire to 
fine-tune their programs to serve as national models 
• Schools that plan to use the criteria from the Blue Ribbon Schools 
process as a comprehensive framework for identifying areas that 
need improvement 
• Schools that have challenging demographics, and need a starting 
point and a climate of assessment, discussion, and problem solving 
• Districts and states that desire to reenergize their school commu-
nity, bringing a sense of pride, confidence, focus, and shared 
agenda for change and improvement 
Services 
• An on-site analysis of your school and a plan to create an 
exemplal}' school 
• A clearinghouse of experts that have developed highly successful 
programs in National Blue Ribbon Schools 
• Assistance for districts and schools in developing a long- and short-
term strategic plan for needs assessment and school improvement 
Wl 
• Development of a plan for states to use the Blue Ribbon process to 
create state and national models, and to be an instrument for school 
improvement 
• Regional and national conferences to model and replicate 
exemplal}' programs from Blue Ribbon Schools 
• An analytical service designed to provide a plan for schools that 
have challenging demographics 
• Graduate-level courses for schools or districts, intended to provide 
specific academic information 
• Graduate-level certificate program is also available through the 
National Institute for Educational Options and the Blue Ribbon 
Schools of Excellence Initiative 
• Careful study of culture, student needs, and each local environment 
to ensure a plan that meets the needs of each school 
For further information contact us at: 
Phone: 800-986-3223, ext. 8688 
(954) 262-8688 
Fax: (954) 262-3912 
Email: tea/b@nova.edu 
Web site: www.fcae.nova.edulb/ueribbon 
EDUCATIONAL LEADERSHIP APPRAISAL 
Educational Leadership Appraisal (ELA) is a program to improve 
educational leadership through performance monitoring and self-
appraisal. ELA provides practiCing school administrators at all levels 
a proven cost-effective vehicle to develop the habit and the skills to 
monitor their own leadership performance on the job in a manner that 
encourages insight and growth. 
Developed by educational leaders for educational leaders, ELA has 
assisted thousands of school administrators to improve their organi-
zations through observing and diagnosing their own leadership 
behavior. 
ELA trains participants in the appraisal process of reliably observing, 
categorizing, and assessing leadership behavior of others; and 
provides a setting for participants to systematically direct this 
appraisal process to their own performance as leaders, preliminary to 
the formulation of a professional development plan. 
PartiCipants develop the knowledge and skills necessary to elicit, 
collect, and process extensive behavioral data concerning their own 
administrative perfonmance. The concern is w~h the practical applica-
tion of ideas, strategies, techniques, beliefs, theories, and procedures 
to the job-related situations in which the partiCipants expect to find 
themselves in their existing or aspired roles as school administrators. 
For further information contact us at 
Phone: 800-986-3223, ext. 8578 
(954) 262-8578 
Fax: (954) 262-3906 
Email: manifest@nova.edu 
GRADUATE EDUCATION ONLINE C~RTIFICATE 
COURSES 
Graduate Education Online courses are conducted through the Inter-
net, allowing you to receive and submit course work and interact with 
participants and your professor via your computer and modem. The 
predominantly asynchronous nature of the lessons, activities, and 
communication methods allows you to partiCipate in courses at times 
and places convenient to you. 
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Courses are set up in six-week terms. Participants log on to the 
Graduate Education Online system via the Internet and receive 
course information from their instructor. including content. activi-
ties, and assignments. Participants are expected to post 
assignments and activities and communicate within a specified 
time frame. Participants may be involved in group or individual 
activities conducted electronically. Generally, course work is 
completed in the asynchronous mode. Some synchronous activ-
rties may be scheduled during the term. Courses require a 
minimum of six partiCipants. 
Certificates are available in: 
• charter schools administration 
• computer applications in education 
• middle grades education 
• online teaching and learn ing 
For further information contact us at 
Phone: 800-986-3223, ext. 8649 
(954) 262-8649 
Fax: (954) 262-3953 
Email: o/ci@nova.edu 
Web site: www.nova.edulgtep/online 
INTERNATIONAL DEVELOPMENT AND 
LEARNING INSTITUTE 
Introduction 
The Intemational Development and Leaming Institute (lOll) is a 
state-of-the-art education, community service. and research 
center. With a focus on developmental disabilities (~O), the lOll 
serves both as a direct service center for individuals with DO and 
their families, and as a "living textbook" for a wide range of 
professionals engaged in studies related to the DO field. In 
collaboration with the Alliance for Healthy Communities, the lOll 
represents a merger of the academic setting with a comprehen-
sive service center in which clinical interventions, academic 
programs, research endeavors, and community services are 
integrated under a single entity. 
Institute Divisions/Functions 
There are four primary divisions within the lOll: Academic 
Services; Service, Outreach, and Training; Research; and 
Service Coordination. 
Academic Services encompass a full range of prekindergarten 
through graduate education programs, as well as programs for 
the general community. The lOll provides internship opportuni-
ties and extended professional training in the areas of education, 
counseling, occupational therapy, physical therapy, assessment, 
health and medical profeSSions, social and family services, and 
other related fields of study available through Nova Southeastern 
University and its partners. In addition, the lOll offers interven-
tion programs to provide direct instruction to clients such as 
children, parents, social agencies, university students, and 
members of the.community. 
Service, Outreach, and Training activities provide community 
resources as well as a wide array of training opportunities. 
Community resources include access to the diverse clinics within 
the lOll , audiology programs, and other clinical services 
provided by various schools within NSU. Training programs 
complement academic degree programs and also provide 
consumer education services through sponsorship of seminars, 
symposia, and topical workshops. 
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Research resources support both primary and secondary 
research efforts for NSU professionals and students, as well as 
professionals and practitioners across the larger learning 
community. All aspects of the lOll provide fertile ground to 
conduct quantitative and qualitative research using both single-
subject and group designs. The lOll provides the option for 
individuals to seek technical support for project development, the 
pursuit of extemal funding, and access to appropriate research 
populations. 
Service Coordination/Database for Networking provides a 
vehicle for the fonmation of numerous databases that will assist 
consumers with access to and utilization of external agencies 
and service programs. In this manner, the lOll serves as a clear-
inghouse for information (e.g., referral systems, interagency and 
internal referrals, and other services) needed by colleagues, 
families, agencies, and clients. 
The comprehensive services made available through the lOll 
and the Alliance for Healthy Communities offer opportunities for 
unique partnerships and collaborations that are open to all 
students, professionals, and constituents. 
For further information contact us at: 
Phone: 800-986-3223, ext. 8738 
(954) 262-8738 
Fax: (954) 262-3906 
Email: mcquirem@nova.edu 
NATIONAL COUNCIL OF STATES FOR THE 
IMPROVEMENT OF EDUCATION 
After 20 years at Syracuse University, the National Council of 
States has moved to Nova Southeastern University, one of the 
largest and most dynamic graduate schools of education in the 
country. The National Council is dedicated to the improvement of 
the education of all students at the local, state, and national 
levels through effective leadership and staff development. In this 
regard the council shares a common mission and a natural bond 
with Nova Southeastern University and more specifically with the 
Fischler Graduate School, which from its inception has been 
committed to the advancement and improvement of education. 
The council has both individual and institutional memberships. 
This includes teachers and administrators from the schools; 
faculty members, and administrators from colleges and universi-
ties; key leadership personnel from state departments of 
education; representatives from major educational organiza-
tions; and other stakeholders dedicated to educational 
excellence. 
The council offers an array of options including leadership 
academies and professional development programs. It plans 
and conducts national, state, and local conferences. It provides 
leadership and support for a wide array of policy, programmatic, 
and administrative reforms in education. 
During the millennium year the council will , among other Ihings, 
conduct a national conference dealing with the alignment of 
educational standards, teaching performance, and accountabil-
ity. Another upcoming national conference will examine the 
condrtions that are essential (Sine qua non) to achieving excel-
lence in education in this country, and for educators involved in 
professional development schools, it will host a national leader-
ship development academy. 
The council supports the following affiliates: The Multi-State Profes-
sional Development Network, the National Coalition of Professional 
Development Schools and Centers, the Parents Assisting Teachers 
and Students Program, and the National Dissemination Center. 
For further information contact us at: 
Phone: 800-986-3223, ext. 8505 or 8596 
(954) 262-8505 or 262-8596 
Fax: (954) 262-3878 or (954) 262-3912 
Email: myrtle@nova.edu 
NATIONAL INSTITUTE FOR EDUCATIONAL 
OPTIONS 
Nova Southeastern University's Fischler Graduate School of Educa-
tion and Human Services has established the National Institute for 
Educational Options to further the efforts of K-12 education toward 
comprehensive school reform. A major area of school reform 
features public school choice as a means to improve academic 
achievement, further school options for parents and students, and 
promote school and business partnerships. The National Institute 
encompasses research and professional development services for 
the following options: 
• Career Academies: This initiative furthers the efforts of the National 
Career Academy Coalition (NCAC)-a grass roots membership 
organization that promotes the use of structured academies a 
school-within-a-school at the middle or high school level which 
require students to be recruited based on their college and career 
goals, high academic course work, and business community 
partnerships with a required internship in the world of work after 
11th grade. This researched based model of school reform has 
been evaluated as effective in reducing large school size, personal~ 
izing education, retaining students in school until graduation and 
promoting college completion. NCAC and NIEO sponsor joint 
conferences and seminars. 
• Charter Schools: This initiative furthers the efforts of public school 
choices by providing the home for the South Florida Consortium of 
Charter Schools (SFCCS) and maintaining their web site for commu-
nication among charter schools in Florida. Charter Schools are public 
schools that operate with a charter from a School Board or other 
entities and are required to accept all students and are evaluated on 
their effect on student achievement and parental satisfaction. SFCCS 
and NIEO sponsor joint meetings and conferences and develop 
grants to further the growth of charter schools in the southeast. 
• MicroSociely Schools: This initiative furthers the School-to-Work 
national agenda and is a national researched based model for school 
reform. Created in 1967 by Dr. George Richmond, MicroSociely an 
innovative school design (kindergarten through 8th grade) where 
students create a microcosm of the real world inside the school 
house. Each student has a role in running that world. All citizens 
earn wa~'3s in the schools micro, currency, invest in product ideas, 
deposit and borrow money from micro banks, and pay taxes, tuition 
and rent. A national Comprehensive School Reform Demonstration 
model, MicroSociety programs of South Florida's schools are 
assisted by NIEO. 
• Magnet Schools: Magnet Schools of America (MSA), the national 
professional organization for magnet schools throughout the nation 
operates its Development Office at NIEO. Magnet schools are 
public schools or programs that attract multi~ethnjc students from 
other public schools in a school district by offering unique curricu~ 
lum or instructional strategies. They are organized around a subject 
theme such as foreign languages, math and science, humanities, or 
arts or an instructional strategy such as Montessori Education. MSA 
and NIEO cosponsor workshops and conferences for magnet 
school professionals. 
Services Offered: 
• A Web site announcing conferences, seminars, and graduate certifi-
cate programs to educators in these options (www.fcae.nova/options) 
• Field offices for each educational options for the southeast region 
• Graduate level certificate programs for professional organization 
members, schools or districts in each of the educational options 
(career academies, charter schools, MicroSociely, magnet schools) 
as well as the Blue Ribbon Schools of Excellence initiative that 
operates out of the Institute for Blue Ribbon Schools of Excellence 
at NSU-FGSEHS. 
• A clearinghouse of national experts in each of these unique areas 
of k-12 education. 
For further information contact us at: 
Phone: 800-986-3223, ext. 8742 
(954) 262-8742 
Email: stein@nova.edu 
Web site: www.fcae.nova/options 
NATIONAL STUDENT ACTIVITY ADVISERS' 
LEADERSHIP ACADEMY 
The National Association of Secondary School Principals (NASSP), 
the National Association of Student Activity Advisers (NASAA), and 
Nova Southeastern University (NSU) have created a professional 
education program designed to meet the unique needs of the student 
activity adviser. The National Student Activity Advisers' Leadership 
Academy (The Academy) represents a collaborative initiative 
conceived by noted leaders from within the NASSP, NASAA, second-
ary school professionals, and NSU professionals with a belief that 
direct interaction with school-based advisers is the crucial element. 
Professionals from NASAA and NSU's Fischler Graduate School of 
Education and Human Services have pledged various levels of 
involvement in the program as well as a broad range of investments 
that include both human and material resources. 
One of the greatest features of the Academy is that the program 
accommodates the busy schedule of the student activity adviser, 
permitting the adviser to work when and where he/she chooses. 
Designed for quality and convenience, the program is delivered 
through applications of virtual and real-time technologies, in settings 
that are neither site- nor time-bound. It is through these technological 
processes that advisers at any given site will be able to participate in 
training programs, collaborate with colleagues, and explore the 
operations of similar activity programs based in remote locations. 
Through established networks, learning communities are created with 
other Academy advisers and student organizations, NASAA mentors, 
and university professors to expand the scope of each student activ-
ity organization beyond the individual school doors. 
The National Student Activity Advisers' Leadership Academy is a 
comprehensive program of study, which emphasizes the fundamen-
tal principles and technical knowledge needed to provide effective 
student activity leadership. The program offers specialized and 
personalized development strands needed by both the novice and 
the experienced student activity adviser. 
There are four major components: 
1. Core-Level Professional Development Certificate 
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2. Advanced-Level Professional Development Certificate 
3. NASAA Accreditation in Student Activity Advisement 
4. NSU graduate degrees 
For further information contact us at 
Phone: 800-986-3223, ext. 8756 
(954) 262-8756 
Fax: (954) 262-3953 
Email: oladvise@nova.edu 
Web site: www.fgse.nova.edulnsaala 
PROJECT PEGASUS@NSU 
Nova Southeastern University's Fischler Graduate School of 
Education and Human Services has established the first Project 
Pegasus@nsu an all day learning center based on state of the 
art technology and personalized assessment and instruction. 
Project Pegasus@nsuisasupervisedlearningenvironmentthat 
uses its technology to offer affordable access to numerous learn-
ing experiences that are fun and productive while increasing 
academic achievement, strengthening employability skills, and 
establishing self-independence. 
Project Pegasus@nsu specifically provides the following: 
• An in-depth assessment of skills 
• A personalized education plan to address weaknesses 
• Continual assessment of progress 
• Opportunities for technical literacy skills and employability 
• Effective preparation for testing (SAT, ACT, GED) 
• An in-depth tutorial of the Internet and its capabilities 
Everyone can benefit from Project Pegasus@nsu including: 
• Elementary, middle, and high school students 
• Parents of all ages 
• Seniors 
The center is located at Nova Southeastern University's Fischler 
Graduate School of Education and Human Services, 1750 NE 
167th Street, North Miami Beach, Florida. 
For further information or registration, you can contact us at: 
Phone: 800-986-3223, ext. 8687 
(954) 262-8687 
Fax: (954) 262-3883 
Email: pedrsuar@nova.edu 
SAXOPHONE 
SAXophone is a te lecommunications-based project that 
connects more than two dozen schools around the world via 
compressed video. A topic and a leader are selected for each 
month during the school year. Notice is then sent electronically 
to all of the schools that requested to be kept on the mailing list. 
If the topic fits into the curriculum, the school will reserve a spot 
through the Fischler Graduate School of Education and Human 
Services, Office of Technology. Each participating school will 
then be sent a detailed description of the session and advance 
work that the students need to do to prepare for the session. 
At each monthly session, the leader will introduce the topic and 
then give a brief introduction and overview of the topiC. Different 
topics are conducted in different ways. Each participating school 
will then share the material they have prepared and other 
schools will ask questions and make comments. In some 
seSSions, lively discussions help get everyone involved as the 
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students begin to sense differences in the various cultures partiC-
ipating in the experience. 
Schools from England, Sweden, Norway, Greece, Germany, and 
the U.S. have partiCipated during the first five years of the 
projects existence. Video bridges are NSU, BECON (Broward 
County Public Schools), and BOCES in New Paltz, New York 
alternate hosting these conferences. There is no charge to 
belong to SAXophone; simply send email asking to join. 
Information on SAXophone may also be found in published 
articles. The latest may be found in Volume 47, Number 4, 1999 
of Educational Technology Research and Development in the 
article Creating a Small, Small World Through Videoconferenc-
ing: SAXophone. 
For further information contact us at: 
Phone: 800-986-3223, ext. 8718 
(954) 262-8718 
Email: SAX@nova.edu 
Web site: http./www.mhrcc.org/sax/saxmain.html 
SENIORNET 
In cooperation with the national SeniorNet organization, seniors 
(those over 50) have been made welcome on the North Miami 
Beach campus of Nova Southeastern University by the Fischler 
Graduate School of Education. 
Classes are offered for two hours, one day each week during 
three-week and seven-week sessions. Topics include getting 
started, exploring the Internet, introduction to computers, word 
processing, and the computer and the stock market. 
Senior volunteers serve as instructors and coaches for the many 
classes offered in the well-equipped and dedicated SeniorNet 
Lab at 1750 NE 168th Street in North Miami Beach. Classes are 
kept small (under 10) so there is an excellent instructor-student 
ration. Every computer is connected over high speed lines to the 
Internet. 
NSU joins IBM, Microsoft, and Bell South in sponsoring the North 
Miami Beach SeniorNet lab. Using volunteers, class fees are 
kept low to encourage seniors to participate often. Volunteer 
instructors and coaches receive basic and advanced training so 
they also grow in their knowledge and ability. To volunteer please 
call the number listed below. 
Support is received from the national and regional leadership of 
SeniorNet in marketing, maintaining the SeniorNet web page, 
and developing curriculum for new courses. 
For further information contact us at: 
Phone: 800-986-3223, ext. 8719 
(954) 262-8719 
(305) 770-2419, ext. 8719 
Fax: (954) 262-3912 
Web site: www.fgse.nova.edu/thebridge 
wwwseniornet.org/ 
.EACHER UNIVERSETM 
3acher Universe™ is a totally new concept evolving at Nova South-
,stern University's Fischler Graduate School of Education and 
uman Services. Teacher Universe ™ is an international clearing-
Duse of educational resources and provides comprehensive 
rofessional development opportunities to improve student achieve-
lent and teacher education, Teacher Universe™ is the perfect 
tmosphere for teachers, administrators, and families to network, 
Jllaborate, share ideas, learn new techniques and strategies, sample 
18 latest technology, and create an exciting learning environment. 
38cher Universe ™ will incorporate new ways to think about teach-
19 and learning while developing innovative ways to share 
nowledge. All activities will be led by real teachers who are recog-
ized experts in these areas. We will offer the following at Teacher 
Iniverse TM: 
support for the National Board of Professional Teacher Standards 
certification process 
participation and access to research 
access to information about the wide range of degree programs 
product demonstration areas 
computer stations 
reading rooms 
instructional materials, both reviewing and creation 
online chat rooms 
conferences featuring accomplished educators and authors 
recognition programs 
1 addition, Teacher Universe ™ is thrilled to house the new Crayons to 
:amputers, a free store for teachers that provides materials and 
upplies donated by businesses and individuals to educators through-
ut South Florida at no charge. Crayons to Computers will be a portrait 
f efficiency-surplus and obsolete items that businesses and individ-
als would normally discard are used to enrich the educational lives of 
hildren and youth. Our operation encourages a reusing philosophy 
nd provides an effective method to utilize surplus materials. 
·or more information contact us at: 
'hone: 800-986-3223, ext. 8848 
(954) 262-8848 
:mail: denisek@.nova.edu 
Veb site: www.fgse.nova.edu/teacheruniverse 
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Fischler Graduate School of 
Education and Human Services 
Full--Time Faculty and 
Administrative Staff 
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Executive Administration 
H. Wells Singleton 
Education Provost and University Dean 
BA University of Wyoming 
M.A. Southern Methodist University 
Ph.D. Stanford University 
William Alvarez 
Executive Dean 
B.S. Lamar State College of Technology 
M.S.E. Stephen F. Austin State University 
Ed.D. University of Arkansas 
Anthony J. DeNapoli 
Executive Dean 
BA Hofstra University 
MA New York University 
p.o. Long Island University 
EdD. Nova Southeastern University 
Kimberly Durham 
Executive Dean 
BA Nova Southeastern University 
M.S. Nova Southeastern University 
PsyD. Nova Southeastem University 
David Graf 
Executive Director otT echnology 
B.S. University of Wisconsin-Oshkosh 
M.S. University of Wisconsin-LaCrosse 
EdD. University of Nebraska 
Linda Swails 
Executive Director of 
Administrative Operations 
Executive Support Administration 
Joseph Barimo 
Director of School Budgets 
and Planning. and Program Instructor 
M.B.A. Tampa College 
M.S. University of South Florida 
Melanie T. Popper 
Director of Development 
AA Stephens College 
Stephen I. Siplet 
Dean of Student Services and Admissions 
BA Temple University 
M.Ed. Temple University 
Ed.S. Temple University 
Ed.D. Nova Southeastern University 
Program Administration 
Charles L. Faires 
Program Dean 
National Ed.D. Program 
for Educational Leaders 
B.S. Northem Arizona University 
M.S. University of Georgia 
PhD. Kent State University 
Barry Freeman 
Program Dean 
Programs in Communication 
Sciences and Disorders 
B.S. Boston University 
M.S. Emerson College 
Ph.D. Michigan State University 
Maryellen Maher 
Program Dean 
Programs in Instructional Technology 
and Distance Education 
BA Jersey City State College 
M.Ed. University of Florida 
PhD. University of Florida 
Ross E. Moreton 
Program Dean 
Programs for Higher Education 
B.S. Carson-Newman College 
M.A. East Tennessee State University 
EdD. University of Mississippi 
TBA 
Program Dean 
Graduate Teacher Education Program 
Programs in Child, Youth, 
and Family Studies 
Faculty and Administrative Staff 
Liezette Abel 
Coordinator for Human Resources 
A.A. Miami-Dade Community College 
B.S. Florida Atlantic University 
M.B.A. Nova Southeastem University 
Mohamed Allam 
Director 
Network and Software Services 
B.S. Cairo University 
M.S. Nova Southeastem University 
Jaime Arango 
Program Instructor 
Programs in Communication 
Sciences and Disorders 
B.S. Nova Southeastern University 
M.S. Nova Southeastem University 
Celia Barreiro-Blanco 
Program Instructor 
Programs in Communication 
Sciences and Disorders 
B.S. Arizona State University 
M.S. Nova Southeastern University 
Judith Bartmann 
Program Professor 
Programs in Communication 
Sciences and Disorders 
B.S. Colorado State University 
MA University of Northern Colorado 
PhD. University of Northem Colorado 
Vesna Beck 
Program Professor 
Graduate Teacher Education Program 
BA University of Iowa 
M.A. Ball State University 
Ed.D. Nova Southeastem University 
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Adela Beckerman 
Program Professor 
Programs in Child, Youth, 
and Family Studies 
B.S. State University of New York 
at Stony Brook 
M.S.W. State University of New York 
at Stony Brook 
PhD. State University of New York 
at Albany 
Robert Beguiristain 
Technology Support Specialist 
Programs in Instructional 
Technology and Distance Education 
B.S. Florida International University 
Carole Benedict 
Coordinator of Administrative Operations 
Programs for Higher Education 
Anne Berens 
Director of Practicums and 
Program Professor 
Programs in Child, Youth, 
and Family Studies 
BA University of Colorado 
MA University of Hawaii 
MA University of Hawaii 
Ph.D. York University, Toronto 
Elaine S. Bloom 
Coordinator of Admissions 
and Student Services 
Programs in Communication 
Sciences and Disorders 
B.S. Emerson College 
M.S. Emerson College 
Nedra Borders 
Coordinator of Program Marketing 
National Ed. D. Program 
for Educational Leaders 
B.S. Nova Southeastern University 
Pauf B . Borthwick, Jr. 
Program Professor 
Graduate Teacher Education Prograrn 
B.S. Kent State University 
M.S. University of Akron 
PhD. University of Akron 
Jon Breedlove 
Technology Support Specialist 
Programs for Higher Education 
B.S. Crichton College 
Marsha Burmeister 
Program Professor 
Programs in Instructional 
Technology and Distance Education 
B.A. Michigan State University 
MA University of West Florida 
M.Ed. University of West Florida 
Ed.D. Nova Southeastern University 
Teresa J. Butterweck 
Program Instructor 
Programs in Communication 
Sciences and Disorders 
B.A. Keuka College 
M.S. Nova Southeastern University 
Joel Castellanos 
Team Leader/Manager 
Graduate Teacher Education Program 
AA Miami-Dade Community College 
B.A. Florida Intemational University 
M.S. Nova Southeastern University 
Cleveland O. Clarke 
Program Professor 
Programs in Child, Youth, 
and Family Studies 
B.S. Pennsylvania State University 
M.Ed. Boston University 
Ed.D. Boston University 
Alan K. Cohen 
Program Professor 
Programs for Higher Education 
B.S. Indiana University of Pennsylvania 
M.S. University of Pittsburgh 
Ed.D. Temple University 
Mel D. Coleman 
Program Professor 
Graduate Teacher Education Program 
B.S. The Ohio State University 
M.Ed. Ohio University 
Ed.D. Teacher's College, 
Columbia University 
Mary Collins 
Program Professor 
Graduate Teacher Education Program 
B.S. State University of 
New York at Cortland 
M.S. State University of 
New York at Cortland 
M.S. Syracuse University 
Ph.D. Syracuse University 
James Collins 
Program Professor 
Director, National Council of States 
B.Ed. State UniverSity of 
New York-Potsdam 
M.Ed. State University of 
New York-Potsdam 
Ed.D. Syracuse University 
Brian Croswhite 
Director of Marketing 
B.A. University of Alabama 
at Birmingham 
Sue Czaplicki 
Team Leader/Manager 
Graduate Teacher Education Program 
Dana Dameron 
Marketing Project Manager 
B.S. University of Florida 
Tania Derby 
Coordinator of Computer Support 
National Ed.D. Program 
for Educational Leaders 
BA University of Toronto 
Philip H. DeTurk 
Program Professor 
National Ed.D. Program 
for Educational Leaders 
BA Dartmouth College 
M.A. Columbia Teachers College 
Ed.D. University of Massachusetts 
Lucas Doyle 
Clinical Audiologist 
Programs in Communication 
Sciences and Disorders 
B.S. University of Kentucky 
M.S. University of Louisville 
Sue Fassanella 
Coordinator of Administrative Operations 
Programs in Instructional 
Technology and Distance Education 
Helene Fisher 
Program Instructor 
Programs in Communication 
Sciences and Disorders 
B.S. University of Cape Town, 
South Africa 
MA New York University 
Metba Fletcher 
Director of Initial Certification Program 
and Program Professor 
Graduate Teacher Education Program 
B.S. University of New Mexico 
M.S. Troy State University 
Ed.D. University of Alabama 
Dana Fredebaugh 
Program Professor 
Graduate Teacher Education Program 
BA Rollins College 
M.A. University of the Virgin Islands 
M.S. University of Miami 
Ph.D. University of Miami 
Elane Friedel 
Coordinator of Intemships/Audiologist 
Programs in Communication 
Sciences and Disorders 
B.S. Emory University 
M.S. Emory University 
Erica Friedtand 
Program Instructor 
Programs in Communication 
Sciences and Disorders 
B.A. University of Florida 
M.S. Vanderbilt University 
Donald Gainey 
Program Professor 
National Ed.D. Program 
for Educational Leaders 
BA Rhode Island College 
MAT. Rhode Island College 
Ed.D. Nova Southeastern University 
Kathleen Geier 
Program Professor 
Programs in Communication Sciences 
and Disorders 
B.A. Texas Women's University 
Au.D. Central Michigan University 
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Linda H. Goldsmith 
Program Professor 
Graduate Teacher Education Program 
A.B. University of Pennsylvania 
MA Fordham University 
Ed.D. Western Michigan University 
Joseph Gonzalez 
Program Professor 
Programs in Communication 
Sciences and Disorders 
BA University of Florida 
M.A. University of Florida 
Ph.D. Florida State University 
Rochelle Green 
Director 
Jewish Day-School Educators Program 
B.S. Comell University 
M.S. Nova Southeastern University 
Ed.D. Nova Southeastem University 
Robert K. Greene 
Applied Research Editor 
Programs in Child, Youth, 
and Family Studies 
BA Florida Atlantic University 
Marilyn K. Grish 
Director of Site Based Operations 
Graduate Teacher Education Program 
B.S. Eastem Michigan University 
MA Eastern Michigan University 
Ed.D. Nova Southeastern University 
Felicia Guerra 
Program Professor 
Graduate Teacher Education Program 
B.S. Georgetown University 
MA New York University in Spain 
Ph.D. University of New Mexico 
Teri A. Hamill 
Program Professor 
Programs in Communication Sciences 
and Disorders 
B.A. University of Central Florida 
M.S. Florida State University 
Ph.D. Florida State University 
Yvette Hanna 
Program Instructor 
Programs in Communication Sciences 
and Disorders 
BA Long Island University 
M.S. Nova Southeastern University 
Stan A. Hannah 
Program Professor 
Programs for Higher Education 
BA Indiana University 
M.BA Indiana University 
M.L.S. Indiana University 
Ph.D. Indiana University 
Susan Hunter Harvey 
Program Professor 
Programs in Child, Youth, 
and Family Studies 
BA Caroll College 
M.A. University of Hawaii 
Ph.D. University of Hawaii 
Audrey H. Henry 
Program Professor 
Graduate Teacher Education Program 
B.S. Tuskegee Institute 
M.Ed. University of Florida 
Ed.D. University of Florida 
Marliese Hogan 
Internship Coordinator 
Graduate Teacher Education Program 
B.S. University of Central Florida 
M.S. Nova Southeastern University 
Ed.D. Nova Southeastern University 
Ralph Hogges 
Program Professor and Associate Director 
Programs in Child, Youth, 
and Family Studies 
B.S. Tuskegee University 
M.Ed. Tuskegee University 
Ed.D. Nova Southeastern University 
Kathryn G. Hollywood 
Program Professor 
BA S1. John's University 
MA S1. John's University 
M.A. S1. John's University 
P.D. Fordham University 
Ph.D. Fordham University 
Moisette Hornbrook 
Coordinator of Administrative Operations 
National Ed.D. Program 
for Educational Leaders 
B.S. Nova Southeastern University 
Linda M. Howard 
Associate Dean for Faculty and 
Curriculum Development 
and Program Professor 
Programs for Higher Education 
B.A. Webster University 
M.A. Webster University 
Ed.D. Arizona State University 
Brian D. Humphrey 
Program Instructor 
Programs in Communication Sciences 
and Disorders 
BA University of Rochester 
MA University of Minnesota 
Alejandro Ibarra 
Academic Technology Specialist 
Programs in Instructional 
Technology and Distance Education 
B.A. Moody Bible Institute 
Stephanie Jayson 
Academic Adviser 
Graduate Teacher Education Program 
BA University of Florida 
M.S. Nova Southeastern University 
Denise Kelly 
Coordinator of Teacher Universe 
B.S. Vanderbilt University 
M.Ed. University of Alabama 
at Birmingham 
Rochelle Klein 
Academic Adviser 
Graduate Teacher Education Program 
B.S. State University of New York 
at Brockport 
Shelley Kirchenbaum 
Program Instructor 
Programs in Communication 
Sciences and Disorders 
BA Adelphi University 
MA George Washington University 
Paul Kleine 
Program Professor 
National Ed.D. Program 
for Educational Leaders 
B.S. Concordia Teachers College 
MA Washington University 
Ph.D. Washington University 
Mary Kolesinski 
Program Professor 
Graduate Teacher Education Program 
B.A. Emmanuel College 
M.Ed. Boston State College 
Ed.D. The University of Georgia 
Ronald C. Kroll 
Associate Director for Cluster 
Support and Student Services 
Programs for Higher Education 
B.S. Will iam Tyndale College 
MA Eastem Michigan University 
Ed.D. Nova Southeastern University 
Danielle Kwasnik 
Regional Program Coordinator 
Enterprise Ambassadors USA 
BA Gardner-Webb University 
M.PA Nova Southeastern University 
Sidi M. Lakhdar 
Program Professor 
Graduate Teacher Education Program 
BA Salem State College 
MAT. Salem State College 
Ed.D. Boston University 
Jaime Lichenstein 
Assistant Director 
Alliance for Healthy Communities 
BA The Ohio State University 
M.S. Nova Southeastern University 
Psy.D. Nova Southeastern University 
Charles Lonegan 
Program Professor 
Programs in Communication 
Science and Disorders 
BA Montclair College 
M.S. Pennsylvania State University 
Ph.D. Michigan State University 
Maryanne Lowe 
Program Instructor 
Programs in Communication 
Science and Disorders 
B.S. West Virginia University 
M.Ed. Florida Atlantic University 
Ed.S. University of New Mexico 
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Abbey Manburg 
Director of Latin American Programming 
A.B. Temple University 
M.S. City College of New York 
Ed.D. Nova Southeastern University 
Pamela Masters 
Director 
Enterprise Ambassadors USA 
Joan D. Mathis 
Director of Field Experiences 
and Program Professor 
Graduate Teacher Education Program 
BA Florida Atlantic University 
M.Ed. Florida Atlantic University 
Ed.D. Nova Southeastern University 
Michele D. McGuire 
Director 
International Institute for 
Development and Learning 
B.S. University of Rhode Island 
MA University of Alabama 
at Birmingham 
Ph.D. University of Kansas 
Sandra A.S. Mecca 
Program Instructor 
Programs in Communication 
Sciences and Disorders 
B.S. Marywood College 
MA Kean College of New Jersey 
Joan M. Mignerey 
Program Professor 
Programs in Child, Youth, 
and Family Studies 
B.S. Defiance College 
M.S. Bowling Green State University 
Ph.D. Michigan State University 
Alissa Miltenberg-Vertes 
Program Instructor 
Programs in Communication 
Sciences and Disorders 
B.A. University of Hartford 
M.S. Nova Southeastem University 
AI P. Mizell 
Director of Technology 
B.Ed. University of Miami 
M.S. Florida State University 
Ed.S. Indiana University 
Ed.D. Indiana University 
Wendy Myers 
Coordinator of Instructional Materials 
National Ed.D. Program 
for Educational Leaders 
Wren Newman 
Coordinator of Clinical Services 
Programs in Communication 
Sciences and Disorders 
B.S. Ithaca College 
M.S. University of Oklahoma 
Phyllis M. Olmstead 
Academic Computing Specialist 
AA Hillsboro Community College 
B.S. University of Florida 
M.Ed. University of Central Florida 
Ed.D. University of Central Florida 
Barbara Packer 
Director of Doctoral Studies 
and Program Professor 
Programs in Communication 
Sciences and Disorders 
BA Rutgers University 
M.S. Columbia University 
Ed.D. Nova Southeastem University 
Ervin E. "Gene" Padgett, III 
Program Professor 
Graduate Teacher Education Program 
B.S. Mississippi State University 
MA Mississippi State University 
Ed.D. Baylor University 
Robin Parker 
Program Instructor 
Programs in Communication 
Sciences and Disorders 
B.S. Florida State University 
M.S. Florida State University 
Martin B. Parks 
Associate Director for Research 
and Program Professor 
Programs for Higher Education . 
BA Eastern Washington University 
B.A. Eastern Washington University 
Ph.D. The Ohio State University 
Jamela Persaud 
Coordinator of Curriculum Development 
Programs in Instructional . 
Technology and Distance Education 
AA Miami-Dade Community College 
Carmine Pecoraro 
Program Administrator 
Master's Program in Substance 
Abuse Counseling and Education 
BA University of South Florida 
M.S. Nova Southeastern University 
Psy.D. Nova Southeastem University 
Gina Peyton 
Coordinator of the OHice of Research 
Programs for Higher Education 
B.S. Nova Southeastern University 
Amy Phillips 
Academic Adviser 
Graduate Teacher Education Program 
B.S. Coastal Carolina University 
M.S. Nova Southeastern University 
Rhoda Pilelsky 
Program Instructor '. . 
Programs in CommunIcation SCiences 
and Disorders 
BA Boston University 
M.S. Northwestern University 
Jennifer QUinones 
Academic Adviser 
Graduate Teacher Education Program 
B.S. Nova Southeastern University 
Doriann Randle 
Team LeaderlManager 
Graduate Teacher Education Program 
David O. Remington 
Data Research Specialist 
B.AE. University of Minnesota 
B.S. University of Minnesota 
Ph.D. Catholic University of America 
Ann Reynolds 
Program Instructor 
Programs in Communication 
Sciences and Disorders 
B.S. Nova Southeastern University 
M.S. Nova Southeastem University 
Kim Risnear-Rivera 
Coordinator of Administrative Operations 
Programs in Child, Youth, 
and Family Studies 
Elizabeth Roberts 
Program Professor 
Programs in Communication 
Sciences and Disorders 
BA Henderson State University 
M.S.E. University of Central Arkansas 
Ph.D. University of Southern Mississippi 
J. Troy Robinson 
Program Professor 
Graduate Teacher Education Program 
B.S. Southeast MiSsouri 
State University 
M.Ed. University of South Florida 
Ed.S. Nova Southeastern University 
Ed.D. Nova Southeastern University 
Wilma J. Robtes de Melendez 
Program Professor 
Graduate Teacher Education Program 
BA University of Puerto Rico 
MA University of Puerto Rico 
Ph.D. Universidad Complutense 
de Madrid, Spain 
Lua RUdolph 
Academic Adviser 
Graduate Teacher Education Program 
BA Rollins College 
M.S. Nova Southeastem University 
Patricia Saccone 
Program Instructor/Audiologist 
Programs in CommunIcation 
Sciences and Disorders 
BA State University of New York 
at Cortland 
M.S. Bloomsburg University 
Karen Sanchez 
Program Professor 
Graduate Teacher Education Program 
BA Calvin College 
MA University of New Mexico 
Ph.D. Indiana University 
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Sharon Santilli 
Program Professor and Coordinator 
of Practicum Research 
National Ed.D. Program 
for Educational Leaders 
B.S. University of Massachusetts 
M.Ed. University of Massachusetts 
Ed.D. University of Massachusetts 
Charles Schlosser 
Program Professor 
Programs in Instructional . 
Technology and Dislance Education 
BA University of Northem Iowa 
M.S. Iowa State University 
Ph.D. Iowa State University 
Rhonda Schuvat 
Assistant Director 
Jewish Day School Educators Programs 
BA City University of New York 
M.S. City University of New York 
Mark Seldine 
Assistant Director of Student SelVices 
BA University of South Florida 
M.Ed. Florida Atlantic University 
Ed.D. Nova Southeastern University 
Michael Simonson 
Program Professor 
Programs in Instructional . 
Technology and Distance Education 
B.S. Iowa State University 
M.S. Iowa State University 
Ph.D. University of Iowa 
Marcia Skopp 
Director of Admissions 
and Student Development 
Programs in Child, Youth, 
and Family Studies 
Programs in Instructional . 
Technology and Distance Education 
B.S. University of Maryland 
M.Ed. American International College 
Ed. D. Nova Southeastem University 
Maxine Small 
Team LeaderlManager 
Graduate Teacher Education Program 
B.S. Nova Southeastern University 
Delores M. Smiley 
Associate Director for Cluster 
Development and Marketing 
Programs for Higher Education 
BA Westem Michigan University 
MA Western Michigan University 
Ed.D. Nova Southeastem University 
Francine Spiget 
Internship SupelVisor 
Programs in Communication 
Sciences and Disorders 
BA Montclair State University 
MA Montclair State University 
J 
Donna Starr 
Program Professor 
Graduate Teacher Education Program 
B.S. Arkansas Tech University 
M.Ed. University of Arkansas 
Ed.D. University of Arkansas 
Judith Stein 
Director 
National Institute for Educational Options 
B.A. Smith College 
M.S. Trenton State Teacher's College 
Ph.D. University of Miami 
Robert Stevens 
Academic Adviser 
Graduate Teacher Education Program 
B.S. University of Wisconsin-Green Bay 
M.S. University of Wisconsin-Madison 
Pedro Suarez 
Coordinator of Project Pegasus@nsu 
B.S. Louisiana State University 
M.S. Nova Southeastern University 
Edna Suarez-Colomba 
Program Professor 
B.S. State University of New York 
at Oswego 
M.P.H.E. University of Puerto Rico 
Ed.D. Nova Southeastern University 
Daniel W. Sullivan 
Director of Field Services 
National Ed.D. Program 
for Educational Leaders 
BA University of Florida 
M.Ed. Nova Southeastern University 
Ed.D. Nova Southeastern University 
Bart Teal 
Director 
Institute for Blue Ribbon Schools 
of Excellence 
B.S. University of South Carolina 
M.Ed. Western Carolina University 
Philip Thomas 
Computer Applications Specialist 
Cedric Thompson 
Assistant Director for Site 
Management Operations 
Graduate Teacher Education Program 
B.S. University of Florida 
M.S. Nova Southeastern University 
Thomas J. Thompson 
Program Professor 
Programs for Higher Education 
BA State University of New York 
at Oswego 
M.S. Florida Atlantic University 
Ph.D. University of Rhode Island 
M.P.H. University of Miami 
Elaine Van Lue 
Program Professor 
Graduate Teacher Education Program 
BA University of Central Florida 
M.S. University of Central Florida 
Ed.D. Nova Southeastern University 
Michael Ventimiglia 
Network Support Specialist 
Shelley Victor 
Associate Dean and Program Professor 
Programs in Communication 
Sciences and Disorders 
B.A. State University of New York 
at Stony Brook 
M.A. University of Miarni 
Ed.D. Nova Southeastern University 
Ryan Watkins 
Program Professor 
Programs in Instructional Technology 
and Distance Education 
B.S. Florida State University 
M.S. Florida State University 
Ph.D. Florida State University 
Noreen Webber 
Program Professor 
Programs in Child, Youth, 
and Family Studies 
A.B. Emmanuel College 
M. Ed. Boston State College 
M.S.W. Boston College of Social Work 
Ph.D. Nova Southeastern University 
Krisly S.E. Weissling 
Program Instructor 
Programs in Communication 
Sciences and Disorders 
B.S. University of Nebraska-Lincoln 
MA University of Nebraska-Lincoln 
Elba Wilkinson 
Coordinator of Applied Dissertations 
Programs in Instructional Technology 
and Distance Education 
J. Camilio Yibrin 
Function/Event Coordinator 
B.S. Florida State University 
Carole Zangari 
Coordinator of Research 
and Program Professor 
Programs in Communication 
Sciences and Disorders 
B.A. University of Pittsburgh 
M.Ed. Trenton State College 
Ph.D. Purdue University 
Barbara Zucker 
Program Instructor 
Programs in Communication 
Sciences and Disorders 
B.S. Miami University 
MA Kent State University 
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Chuck Achilles 
National Ed.D. Program 
for Educational Leaders 
National Faculty, Advising Faculty 
B.S. University of Rochester 
M.S. Universrty of Rochester 
Ed.S. University of Rochester 
Ed.D. University of Rochester 
Brian Adams 
Programs in Child, Youth, 
and Family Studies 
Cluster Coordinator 
B.A. State University of New York 
at Buffalo 
M.S. Hofstra University 
Ed.D. Nova Southeastem University 
Donald Adcock 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.A. Colorado College 
Ph.D. Nova Southeastern University 
Carolyn Adler 
Graduate Teacher Education Program 
National Faculty 
B.S. Florida State University 
MA University of South Florida 
Ph.D. University of South Florida 
Fern Aefsky 
Programs in Child, Youth, 
and Family Studies 
National Ed.D. Program 
for Educational Leaders 
National Applied Research Faculty, 
Advising Faculty 
B.S. University of Maryland 
M.S. Marymount College 
Ed.D. Nova Southeastern University 
Michael Albright 
Programs in Instructional Technology 
and Distance Education 
National Faculty 
B.S. San Diego State University 
MA San Diego State University 
Ph.D. Florida State University 
Manuel Alguero 
Programs for Higher Education 
National Faculty 
Licenciado, University of Panama 
M.S. University of Illinois-
Urbana-Champaign 
Ph.D. University of Illinois-
Urbana-Champaign 
Charles D. Amuso 
National Ed.D. Program 
for Educational Leaders 
National Faculty, Advising Faculty 
B.A. Wheeling Jesuit University 
MAT. University of Pittsburgh 
Ed.D. Temple University 
William W. Anderson 
Programs in Child, Youth, 
and Family Studies 
National Applied Research Faculty 
A.B. Asbury College 
M.S. Universrty of Virginia 
Ed.D. University of Virginia 
Gary Anglin 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
MA Indiana University 
M.S. Indiana University 
Ed.D. Indiana University 
Alejandro Arias 
Programs in Instructional 
Technology and Distance Education 
Cluster Coordinator 
BA Borromeo College of Ohio 
MA Norwich University 
Ed.D. Nova Southeastem University 
Santa Arias 
Programs in Instructional 
Technology and Distance Education 
National Applied Research Faculty 
B.S. State University of 
New York/College of New Paltz 
M.S. University of Wisconsin 
Ph.D. University of Wisconsin 
Julia Ashley 
Programs in Child, Youth, 
and Family Studies 
Cluster Coordinator 
BA Presbyterian College 
MA Winthrop College 
Ed.D. Nova Southeastem University 
Daniel L. Austin 
Programs for Higher Education 
Applied Dissertation Central Staff Adviser 
BA Emporia State University 
M.A. Missouri State University 
Ph.D. University of Kansas 
Ceola Ross Baber 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.A. California State University 
M.A. Stanford University 
Ph.D. Purdue University 
William Bainbridge 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.S. The Ohio State University 
M.S.Ed. The University of Akron 
Ph.D. The Ohio State University 
Keith Baker 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
BA Miami University 
M.A. University of Wisconsin 
Ph.D. Universrty of Wisc~nsin 
I 
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Anita G. Barrett 
Programs for Higher Education 
Cluster Coordinator, 
Applied Dissertation Local Adviser 
B.S. Central State University 
M.Ed. University of North Texas 
Ph.D. University of North Texas 
Judith Barrington 
Programs in Child, Youth, 
and Family Studies 
National Applied Research Faculty 
BA University of West Florida 
M.Ed. Georgia State University 
Ed.S. Georgia State University 
Ed.D. Nova Southeastern University 
H. K. Morris Baskett 
Programs for Higher Education 
National Faculty 
BA University of British Columbia 
MA Universrty of Calgary 
Ph.D. University of Sussex (U .K.) 
Lucille Beisner 
National Ed.D. Program for 
Educational Leaders 
National Faculty, Advising Faculty 
BA Earlman College 
M.Ed. Miami University 
Ed.D. Ball State University 
Donna Blaess 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.A. University of Tampa 
MA University of South Florida 
Ph.D. University of Iowa 
Dennis Blankowitsch 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.S. Kutztown University of Pennsylvania 
M.Ed. Lehigh University 
Ed.D. Nova Southeastern University 
Steven Blinder 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.A.E. Florida Atlantic University 
M.Ed. Florida Allantic University 
Ed.S. Florida Atlantic University 
Ed.D. Nova Southeastern University 
Diane S. Bloom 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.S. University of Minnesota 
M.A. Glassboro State College 
Ed.D. Rutgers-The State University 
J. Michael Bodi 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.FA The Ohio State University 
M.Ed. University of Houston 
Ph.D. The University of Texas 
David L. Boggs 
Programs for Higher Education 
Applied Dissertation Adviser 
B.A. Sacred Heart Seminary 
MA Catholic University of America 
Ph.D. Michigan State University 
Betty Boult 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.Ed. University of Alberta 
M.S. University of Alberta 
Ed.D. Nova Southeastern University 
Bruce E. Bovard 
National Ed.D. Program 
for Educational Leaders 
National Faculty, Advising Faculty 
B.A. West Virginia University 
M.A. University of Maryland 
Ph.D. University of Maryland 
Karen D. Bowser 
Programs for Higher Education 
National Faculty, 
Applied Dissertation Adviser 
B.S. Indiana University of Pennsylvania 
M.Ed. Pennsylvania State University 
D.Ed. Pennsylvania State University 
Robert Branch 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
B.S. Elizabeth City State College 
M.S. Ball State University 
Ed.D. Virginia Polytechnicallnstitute 
Sheryl Brissett-Chapman 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
BA Brown University 
M.S. University of Connecticut 
Ed.D. Harvard University 
Dale L. Brubaker 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
BA Albion College 
MA Michigan State University 
Ph.D. Michigan State University 
Diane Eddins Bryant 
Programs for Higher Education 
Associate Cluster Coordinator 
B.A. University of Pittsburgh 
M.A. University of Pittsburgh 
Ph.D. University of Pittsburgh 
Donald W. Bryant 
Programs for Higher Education 
National Faculty 
BA University of Georgia 
MA University of Georgia 
Ed.D. North Carolina State University 
Carolyn S. Buckenmaier 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.S. Southeastern 
Oklahoma State University 
M.Ed. Texas Midwestern University 
Ed.D. Vanderbilt University 
Marilyn R. Buckingham 
Programs for Higher Education 
Cluster Coordinator, 
Applied Dissertation Local Adviser 
BA University of Minnesota 
MA University of Minnesota 
Ph.D. University of Texas at Austin 
Beth Buehlmann 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.S. Chicago State University 
M.S. Illinois State University 
Ph.D. Illinois State University 
Mitzi Burden 
Programs in Instructional Technology 
and Distance Education 
National Faculty 
A.B. Erskine College 
MA Furman University 
Ed.S. Clemson University, University of 
South Carolina, and Furman University 
Ed.D. Nova Southeastern University 
Faith N. Burke 
Programs for Higher Education 
National Faculty, Practicum 
Research Project Evaluator 
M.S. State University 
01 New York at Buffalo 
MA Teachers College, 
Columbia University 
Ed.D. Teachers College, 
Columbia University 
Patricia Burns 
National Ed.D. Program 
for Educational Leaders 
National Facully 
B.A. Clarke College 
M A University of Iowa 
Ph.D. University 01 Iowa 
Donald Busche 
Programs for Higher Education 
Cluster Coordinator, 
Applied Dissertation Local Adviser 
BA Los Angeles State University 
MA California State University 
Ed.D. Nova Southeastem University 
Kenneth Bush 
National Ed.D. Program 
lor Educational Leaders 
Advising Faculty 
BA Purdue University 
M.S. Purdue University 
Ph.D. Purdue University 
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Larry A. Bustetter 
Programs for Higher Education 
Cluster Coordinator 
B.S. Washington State University 
MA California State University 
M.S. Midwestern State University 
Ed.D. Nova Southeastern University 
Keith Cameron 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
BA University of British 
Columbia, Vancouver 
M.Ed. Western Washington 
State University 
Ed.D. Nova Southeastern University 
Angel Caraballo 
Programs in Instructional 
Technology and Distance Education 
National Applied Research Faculty 
B.S. University of Puerto Rico 
MA University of Massachusetts 
Ph.D. Pennsylvania State University 
Jose Noel Caraballo 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
B.S. University of Puerto Rico 
M.S. University of Puerto Rico 
Ph.D. Pennsylvania State University 
Richard Cardinali 
Programs for Higher Education 
Applied Dissertation Adviser 
B.S. University of Rhode Island 
MAT. Alaska Methodist University 
Ed.D. University 01 Massachusetts 
Daniel L. Carlson 
Programs for Higher Education 
Associate Cluster Coordinator 
B.S. University of Minnesota 
M.A. Eastern Michigan University 
Ed.D. Nova Southeastem University 
Alison A. Carr 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.S. Syracuse University 
M.S. Syracuse University 
Ph.D. Indiana University 
Fred Cawthorne 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
BA Eastern Nazarene College 
M.Ed. Northeastern University 
Ed.D. Nova Southeastern University 
Claudia Maria Chaille 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
BA George Washington University 
M.A. Georgetown University 
M.A. Virginia Tech 
Ed.D. George Peabody College for 
Teachers at Vandertlilt University 
Patrick O. Chambers 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
BA Colorado State University 
M.Ed. Colorado State University 
Ed.D. Nova Southeastern University 
Michelle Chinoda 
Programs for Higher Education 
Practicum Research Project Evaluator 
B.S. North Carolina Agricultural 
and Technology State University 
M.S. University of Akron 
Ph.D. Pennsylvania State University 
Barbara Christina 
Programs in Child, Youth, 
and Family Studies 
National Applied Research Faculty 
BA SI. Joseph's College 
MA New York University 
Ed.D. Nova Southeastern University 
James Cibulka 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
BA Harvard University 
Ph.D. University of Chicago 
Clifford Claiborne 
National Ed.D. Program 
for Educational Leaders 
Programs in Child, Youth, 
and Family Studies 
National Faculty, Advising Faculty 
BA Kentucky State University 
M.S. Chicago State University 
Ed.D. University of Illinois 
Ellen Clymer 
Programs for Higher Education 
Associate Cluster Coordinator 
B.S.N. Arizona State University 
MA Sam Houston State University 
Ed.D. Nova Southeastem University 
Larry D. Coble 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.S. Campbell University 
M.Ed. University of North Carolina 
Ed.D. University of North Carolina 
John Cochenour 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
B.S. Oklahoma State University 
M.L.S. University of Oklahoma 
M.Ed. University of Oklahoma 
Ph.D. University of Oklahoma 
Pansy Collins 
Programs for Higher Education 
Cluster Coordinator, 
Applied Dissertation Local Adviser 
B.S. Stephen F. Austin State University 
MA Southwest Missouri State University 
Ph.D. University of Missouri 
Turner Collins 
Programs for Higher Education 
Associate Cluster Coordinator 
B.S. Stephen F. Austin State University 
M.S. Texas Technical University 
Ph.D. University of Wisconsin 
Richard C. Conrath 
Programs for Higher Education 
Practicum Research Project Evaluator 
B.S. Franciscan University of Steubenville 
B.A. Saint John Vianney College 
STL Catholic University of America 
M.Ed. Kent State University 
Ph.D. Kent State University 
John D. Cooper 
Programs for Higher Education 
National Faculty 
B.A. Rutgers College 
M.BA Indiana University 
Ph.D. Michigan State University 
Sonia J. S. Crandall 
Programs for Higher Education 
National Faculty, 
Applied Dissertation Adviser 
B.S. Westem Illinois University 
M.Ed. University of lIIinois-Champaign 
Ph.D. University of Oklahoma 
Thomas Craney 
Programs in Child, Youth, 
and Family Studies 
Cluster Coordinator 
BA Keene State College 
MA The Catholic University of America 
Ed.D. Nova Southeastem University 
W. Bee Crews 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.S. Florida State University 
M.Ed. Florida State University 
Ph.D. University of Florida 
John Crocitto 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
BA SI. Ambrose College 
MA George Washington University 
Ed.S. George Washington University 
Ed.D. George Washington University 
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Charles M. Culver 
Programs for Higher Education 
National Faculty 
B.A. Columbia College 
M.D. Duke University 
Ph.D. Duke University 
Susan Daniels 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
BA Barat College 
M.A. Northeastern Illinois University 
Ph.D. University of Wisconsin-Madison 
Ross Danis 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
BA Trenton State College 
M.A. Georgian Court College 
Ed.D. Nova Southeastern University 
Ruth Danis 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
BA University of Rochester 
MA University of Iowa 
Ph.D. University of California 
Charles E. Danowski 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.S. Queens College 
M.S. Queens College 
Ed.D. Columbia University 
James R. Davis 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.S. Mansfield University 
M.S. Allred University 
Ed.D. New Mexico State University 
June S. Delano 
Programs in Child, Youth, 
and Family Studies 
National Applied Research Faculty 
B.S. Southern Connecticut State College 
M.Ed. University of Pittsburgh 
Ph.D. University of Pittsburgh 
Alexander DeNoble 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.A. Jersey City State College 
M.Ed. Pennsylvania State University 
Ed.D. University of Northern Colorado 
Anice Dickerson-Watters 
Programs in Child, Youth, 
and Family Studies 
Cluster Coordinator 
B.A. Antioch University 
MA Antioch University 
Ed.D. Nova Southeastern University 
'# 
Carmen E. McMahon Dumas 
Programs in Child, Youth, 
and Family Studies 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
BA University of the West Indies 
Ed.D. Howard University 
Ed.D. George Washington University 
Betty-Jo Dunbar 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.S. Chicago State University 
M.S. Chicago State University 
Ph.D. University of Illinois 
Howard Dunlap 
National Ed.D. Program 
for Educational Leaders 
AdVising Faculty 
BA Emory University 
MA Duke University 
Ph.D. Emory University 
Karen M. Dyer 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.S. University of California 
M.Ed. Holy Names College 
Ed.D. University of the Pacific 
Polly Ebbs 
National Ed.D. Program 
for Educational Leaders 
National Faculty, Advising Faculty 
B.S. Westchester State College 
M.S. University of Pittsburgh 
Ed.D. Temple University 
Hyman S. Edelstein 
Programs for Higher Education 
Local Research Associate 
B.S. University of Massachusetts 
Ed.D. University of Massachusetts 
Sandra Eidson 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.S. University of Georgia 
M.S. University of Georgia 
Ed.S. University of Georgia 
Ed.D. University of Georgia 
Allan B. Ellis 
National Ed.D. Program 
for Educational Leaders 
National Faculty, Advising Faculty 
BA Queens College 
M.S. Queens College 
Ed.D. Harvard University 
Robert Esenberg 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
BA Northeastern Illinois State College 
MA Northeastern Illinois University 
MAT. Northeastern Illinois University 
Ed.D. Nova Southeastem University 
John W. Evans 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
BA Miami University 
MA The Ohio State University 
Ph.D. The Ohio State University 
Kimberley Fatata-Hall 
Programs in Child, Youth, 
and Family Studies 
National Applied Research Faculty 
BA State University of New York 
at Geneseo 
M.Ed. Coastal Carolina University 
Ed.D. Nova Southeastem University 
Jonathan Feinn 
Programs in Child, Youth, 
and Family Studies 
National Applied Research Faculty 
BA University of Chicago 
MA University of Chicago 
Ph.D. University of Illinois 
James Ferrare 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
B,S. Edinboro University 
M,S, Edinboro University 
Ph.D, Iowa State University 
Michael Ferrentino 
Programs in Child, Youth, 
and Family Studies 
Cluster Coordinator 
BA D'Youvilie College 
M,S. State University College 
Ed.D, Nova Southeastem University 
Steven Fink 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
BA University of California 
at Los Angeles 
MA California State University 
Ed.D, Brigham Young University 
Frederick Fishback 
National Ed,D. Program 
for Educational Leaders 
Advising Faculty 
BA Ball State Teachers College 
M,Div, Christian Theological Seminary 
M,S, Butler University 
Ed,D, Nova Southeastern University 
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Clarence Fitch 
National Ed,D, Program 
for Educational Leaders 
AdviSing Faculty 
BA Case Western Reserve 
M,A, Case Western Reserve 
Ed,D, Northeastern University 
Jody L. Fitzpatrick 
National Ed.D, Program 
for Educational Leaders 
National Faculty 
BA University of Texas 
M,A, University of Texas 
Ph,D, University ofTexas 
Maureen Fitzpatrick 
National Ed.D, Program 
for Educational Leaders 
National Faculty, Advising Faculty 
B,S, Southern Connecticut 
State University 
M,S, Fairfield University 
Ph,D. University of Connecticut 
Susanne Flannelly 
Programs in Instructional 
Technology and Distance Education 
Cluster Coordinator 
B,S, Monmouth University 
M,A, Georgian Court College 
Ed.D, Nova Southeastern University 
David S. Flight 
National Ed.D, Program 
for Educational Leaders 
Advising Faculty 
B,A, University of Pennsylvania 
MA Columbia University 
Ph.D, University of Chicago 
Anne Fordham 
Programs in Child, Youth, 
and Family Studies 
National Applied Research Faculty 
B,A. Duke University 
M,A, Texas Christian University 
Ed.D, University of Virginia 
Michael Forster 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
BA Louisiana State University 
M,S, W. University of Illinois 
Ph.D, University of Massachusetts 
Wayne Frantz 
Programs in Instructional 
Technology and Distance Education 
Cluster Coordinator 
BA Rowen State University 
BA Florida Atlantic University 
Ed.D, Nova Southeastern University 
Wl 
Peter Gabor 
Programs in Child, Youth, 
and Family Studies 
National Faculty, National Applied 
Research Faculty 
B.A. McGill University 
B.S.W. McGill University 
M.S.W. McGill University 
Ph.D. Arizona State University 
Nancy F. Gadbow 
Programs for Higher Education 
National Faculty, 
Applied Dissertation Adviser 
BA Miami University (Ohio) 
MA Miami University (Ohio) 
Ed.D. Syracuse University 
Dennis Gallagher 
Programs in Child, 
Youth, and Family Studies 
Cluster Coordinator 
B.S. Bridgewater State College 
M.Ed. Boston State College 
Ed.D. Nova Southeastern University 
Nibaldo Galleguillos 
Programs in Child, Youth, 
and Family Studies 
National Applied Research Faculty 
L.L.B. University of Chile 
M.A. University of Toronto 
Ph.D. University of Toronto 
Ricardo Garcia 
Programs in Instructional 
Technology and Distance Education 
National Applied Research Faculty 
BA University of Puerto Rico 
MA University of Puerto Rico 
Ed.S. Nova Southeastem University 
Ed.D. Nova Southeastem University 
Janet Gardner-Ray 
Programs for Higher Education 
Applied Dissertation Adviser 
M.A. Ball State University 
M.A. Ball State University 
Ed.D. Ball State University 
Thomas Geismar 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.A. Hiram College 
M.Ed. Florida Atlantic University 
Ed.S. Florida Atlantic University 
Ed.D. Florida Atlantic University 
Barbara Gerard 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.S. New York University 
M.S. New York University 
Ed.D. Nova Southeastern University 
Terry G. Geske 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
BA University of Wisconsin-Whitewater 
MA Roosevelt University 
Ph.D. University of Wisconsin-Madison 
Marian Gibney 
Programs for Higher Education 
Cluster Coordinator, 
Applied Dissertation Local Adviser 
B.A. Queens College (CUNY) 
M.A. Fordham University 
Ed.D. Nova Southeastern University 
Jane W. Gibson 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
BA Fairleigh Dickinson University 
M.S. Nova Southeastern University 
D.BA Nova Southeastern University 
Rosemary Gillett-Karam 
Programs for Higher Education 
National Faculty 
BA University of Texas 
Ph.D. University of Texas 
R.T.Good 
Programs for Higher Education 
Associate Cluster Coordinator 
B.G.S. Virginia 
Commonwealth University 
M.B.A. Mary Washington College 
Ed.D. Nova Southeastern University 
John J. Goonen, Jr. 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.Ed. University of Miami 
M.Ed. Rollins College 
Ed.D. University of Florida 
Norma M. Goonen 
Programs for Higher Education 
National Faculty 
BA Florida International University 
M.S. Florida International University 
Ed.D. University of Florida 
Charles Greco 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.S. Bloomsburg State College 
M.Ed. Lehigh University 
Ed.D. Nova Southeastern University 
Laura Greene 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
BA North Carolina State University 
MA Wake Forest University 
Ph.D. Florida Atlantic University 
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Terry Grier 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.S. East Carolina University 
MA East Carolina University 
MA East Carolina University 
Ed.S. East Carolina University 
Ed.D. Vanderbilt University 
Michaet Griffin 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.S. Appalachian State University 
M.A. Appalachian State University 
Ed.S. Appalachian State University 
Ed.D. Virginia Polytechnic Institute 
and State University 
Patricia Grimes 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
BA Hunter College 
M.Ed. Florida Atlantic University 
Ed.S. Florida Atlantic University 
Ed.D. Florida Atlantic University 
Grady M. Grizzle 
Programs for Higher Education 
National Faculty, Local Research 
Associate 
B.S. North Texas State University 
M.Ed. North Texas State University 
Ph.D. North Texas State University 
Warren H. Groff 
Programs for Higher Education 
Applied Dissertation Adviser, 
Practicum Research Project Evaluator 
B.S. Millersville University 
M.Ed. Pennsylvania State University 
Ed.D. Temple University 
Dominic Gullo 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.S. University of Wisconsin 
M.S. University of Wisconsin 
Ph.D. Indiana State University 
William Gunnetl 
Programs in Child, Youth, 
and Family Studies 
Cluster Coordinator 
B.A. University of Mississippi 
M.Ed. Southeastern Louisiana University 
Ed.S. Southeastern Louisiana University 
Ed.D. Texas A&M University 
Emil J. Haller 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.S. University of Missouri 
Ph.D. University of Chicago 
rd 
Dan Hanson 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
BA Wartburg College 
M.S. Mankato State University 
Ph.D. Iowa State University 
Robert Hiltonsmith 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.A. Syracuse University 
MA The Ohio State University 
Ph.D. Peabody College of 
Vanderbilt University 
Harris Himot 
Programs in Child, Youth, 
and Family Studies 
National Applied Research Faculty 
B.S. Barry College 
M.S. Nova Southeastern University 
Ed.S. Nova Southeastern University 
Ph.D. The Union Institute 
David Hinojosa 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.S. Texas A&M University 
M.S. Texas A&M University 
Ed.D. University of Houston 
Marjorie Hipple 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.Ed. University of Illinois 
M.Ed. University of Illinois 
Ed.D. University of Florida 
Ted Hipple 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.A. Northern Illinois University 
M.Ed. University of illinoiS 
Ph.D. University of Illinois 
Marvin Hirshfeld 
Programs for Higher Education 
National Faculty 
B.S. New York University 
MA New York University 
Ed.D. New York University 
Atsusi Hirumi 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
B.S. San Diego State University 
MA San Diego State University 
Ph.D. Florida State University 
Richard E. Hoehlein 
Programs for Higher Education 
Cluster Coordinator, 
Applied Dissertation Local Adviser 
BA Michigan State University 
MA Michigan State University 
Ed.S. Michigan State University 
Ed.D. Tidewater Community College 
Olga A. Holden 
Programs for Higher Education 
National Faculty 
B.B. Michigan State University 
MA Michigan State University 
Ph.D. Michigan State University 
Barbara Holtinger 
Programs in Instructional 
Technology and Distance Education 
Graduate Teacher Education Program 
Cluster Coordinator, National Faculty 
B.S. Alabama State University 
M.S. Alabama State University 
Ed.D. Nova Southeastern University 
Irvin Howa!d 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.S. Illinois State University 
M.S. Illinois State University 
Ed.D. Illinois State University 
Kate Howze 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.S. The Ohio State University 
M.S. Nova Southeastern University 
Ed.D. Nova Southeastern University 
Thomas Olin Huffman 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
BA Appalachian State University 
M.BA Winthrop University 
Ed.S. University of South Carolina 
Ph.D. University of South Carolina 
Michael Hutton 
Programs in Instructional 
Technology and Distance Education 
Cluster Coordinator 
B.S. State University of New York 
at Plattsburg 
M.Ed. Clarion State College 
Ed.D. Nova Southeastem University 
Grace Ibanez-Friedman 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.A. City College of New York 
M.S. Bank Street College of Education 
Ed.D. Rutgers University 
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Stephen Jacobson 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
BA Brooklyn College 
MA Brooklyn College 
M.S. State University of New York 
at New Paltz 
Ph.D. Cornell University 
Stephen Jenner 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
B.S. University of California 
Ph.D. University of Sussex 
Judine Johnson 
Programs in Child, Youth, 
and Family Studies 
Cluster Coordinator 
B.S. D.C. Teachers College 
MA The American University 
Ed.D. Nova Southeastern University 
Sylvia Jones 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
BA University of North Carolina 
M.S. University of Michigan 
Ph.D. University of Michigan 
Margaret Jorgensen 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
BA Wellesley College 
M.S. Miami University 
Ph.D. University of Chicago 
Anne W. Joslin 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
BA University of North Carolina 
M.Ed. University of Virginia 
Ph.D. University of North Carolina 
Kathleen Kardaras 
Programs in Child, Youth, 
and Family Studies 
National Faculty, National Applied 
Research Faculty 
BA University of Illinois 
M.A. Northeastem Illinois University 
Ph.D. Adler School of 
Professional Psychology 
Edward Kealy 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
BA SI. Peter's College 
M.A. Northwestern University 
Ph.D. Northwestern University 
Mary Kealy 
Programs in Child, Youth, 
and Family Studies 
National Applied Research Faculty 
B.S. Central Connecticut State University 
MA Montclair State University 
Ed.D. University of Massachusetts 
Susan Keen 
Programs for Higher Education 
Associate Cluster Coordinator, 
Applied Dissertation Local Adviser 
B.A. Seton Hill College 
M.A. Vermont College 
Ed.D. Nova Southeastern University 
John Kellmayer 
National Ed.D. Program 
for Educational Leaders 
National Faculty, Advising Faculty 
BA SI. Joseph's University 
MA Rowan College 
M.BA laSalle University 
Ed.D. Nova Southeastern University 
Karen L. Kimball 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
BA Earlham College 
MA Grand Valley University 
Ph.D. Miami University 
Frederick C. Kintzer 
Programs for Higher Education 
Applied Dissertation Adviser 
BA University of Washington 
MA Stanford University 
Ed.D. Stanford University 
Suzanne Kinzer 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.A. Syracuse University 
M.S. State University of New York 
at Geneseo 
Ed.D. University of Rochester 
Karen E. Kirkhart 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.A. Pomona College 
M.SW. University of Michigan 
Ph.D. University of Michigan 
Susan Klaiber 
Programs for Higher Education 
Practicum Research Project Evaluator 
B.S. Comell University 
¥A The Ohio State University 
Ph.D. The Ohio State University 
. Ronald Kochman 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.Ed. Duquesne University 
M.Ed. Duquesne University 
Ed.D. Nova Southeastern University 
Mark Krueger 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.S. University of Wisconsin 
M.S. University of Wisconsin 
Ph.D. University of Wisconsin 
Gloria Kuchinskas 
National Ed.D. Program 
for Educational Leaders 
AdviSing Faculty 
B.S. Rutgers University 
M.Ed. Florida Atlantic University 
Ed.D. Florida Atlantic University 
Pamela LaGasse 
Programs for Higher Education 
Editorial Consultant 
BA University of South Florida 
MA University of South Florida 
Ed.D. Nova Southeastern University 
Shirley R. Lal 
National Ed.D. Program 
for Educational Leaders 
National Faculty, Advising Faculty 
BA Cal~omia State University 
MA Califomia State University 
Ph.D. University of California 
John Lebaron 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
BA McGill University 
M.Ed. University of 
Massachusetts- Amherst 
Ed.D. University of 
Massachusetts-Amherst 
Rosalyn Lenhoff 
Programs in Child, YoLrth, 
and Family Studies 
Cluster Coordinator 
BA Upsala College 
MA Teachers College, 
Columbia University 
Ed.D. Nova Southeastem University 
George A. Letchworth 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
BA Oklahoma Baptist University 
M.S. University of Oklahoma 
Ph.D. University of Oklahoma 
Larry Leverett 
Programs in Child, Youth, 
and Family Studies 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
B.S. Virginia State College 
MA Teachers College, 
Columbia University 
Ed.D. Teachers College, 
Columbia University 
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Lynn M. Little 
Programs for Higher Education 
National Faculty 
B.S. University of Texas 
M.S. University of North Texas 
M.BA University of Texas 
Ph.D. University of Texas 
Harvey Long 
Programs in Instructional 
Technology and Distance Education 
National Applied Research Faculty 
B.S. Millersville State Teachers College 
M.S. Camegie Mellon University 
Ph.D. New York University 
Linda Lopez 
Programs for Higher Education 
Cluster Coordinator, 
Applied Dissertation Local Adviser 
B.S. Nova Southeastern University 
M.S. Nova Southeastern University 
Ed.D. Nova Southeastem University 
Donald Lueder 
National Ed.D. Program 
for Educational Leaders 
National Faculty, Advising Faculty 
B.S. Comell University 
M.S. Cornell University 
Ph.D. Syracuse University 
Courtney H. Lyder 
Programs for Higher Education 
Applied Dissertation Adviser 
B.S. Rush University 
M.S. Rush University 
N.D. Rush University 
Marjory Lyons 
Programs for Higher Education 
Applied Dissertation Adviser 
BA State University of New York 
M.S. Butler University 
Ph.D. Walden University 
David Masoner 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
BA University of Pittsburgh 
M.A. University of Pittsburgh 
Ph.D. University of Pittsburgh 
Matt Maurer 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
B.S. Iowa State University 
M.S. Iowa State University 
Ph.D. Iowa State University 
Akpe Mbaalyo 
Programs in Instructional 
Technology and Distance Education 
National Applied Research Faculty 
B.S. The Ohio State University 
MA The Ohio State University 
Ph.D. The Ohio State University 
.. 
Larry N. McCarthy 
Programs for Higher Education 
Appl ied Dissertation Central Staff 
Adviser 
B.S. Boston University 
M.Ed. Bowie State University 
Ed.D. Nova Southeastem University 
Thomas Y. McDowell 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.A. University of Massachusetts 
M.Ed. Westlield State College 
Ed.D. Nova Southeastern University 
Ruth M. McKeelery 
Programs for Higher Education 
Applied Dissertation Adviser 
B.A. Southwestern College (Kansas) 
M.Ed. Columbia University 
Ed.D. Virginia Polytechnic Institute 
Stephen G. McLeod 
Programs for Higher Education 
Cluster Coordinator, Applied 
Dissertation Local Adviser 
B.A. University of West Florida 
M.A. Vanderbilt University 
Ed.D. Nova Southeastern University 
James McNamara 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.S. SI. Joseph's University 
M.E. Pennsylvania State University 
Ph.D. Pennsylvania State University 
Larry McNeal 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.A. Dakota Wesleyan University 
M.A. University of Iowa 
M.S. University of Wisconsin- Madison 
Ph.D. University of Wisconsin-
Madison 
Bulond L. (Mac) McWright 
Programs in Instructional 
Technology and Distance Education 
National Applied Research Faculty 
B.S. The Ohio State University 
M.A. The Ohio State University 
Ph.D. The Ohio State University 
Toni Mehrain 
Programs in Child, Youth, 
and Family Studies 
National Applied Research Faculty 
B.Sc. University of London 
M.S. University of Wisconsin 
j h.D. University of Wisconsin 
Judith Merz 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.A. William Paterson College 
M.A. William Paterson College 
M.Ed. William Paterson College 
Ed.D. Nova Southeastern University 
Robert C. Messina 
Programs for Higher Education 
National Faculty 
B.S. City College of New York 
M.A. City University of New York 
Ph.D. Fordham University 
M. David Miller 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.A. University of California 
at Los Angeles 
M.A. University of Califomia 
at Los Angeles 
Ph.D. University of California 
at Los Angeles 
Douglas Mitchell 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.M.E. Rensselaer Polytechnical 
Institute 
B.D. Chicago Theological Seminary 
Ph.D. Claremont Graduate University 
Donald Mohler 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.A. Western Maryland College 
M.A. Western Maryland College 
M.Ed. Loyola College of Maryland 
Ed.D. Nova Southeastern University 
Maria Montalvo 
Programs in Instructional Technology 
and Distance Education 
National Applied Research Faculty 
B.A. Northem Illinois University 
M.S. Western Illinois University 
Ph.D. University of New Mexico 
Roanne Moreno 
Programs in Child, Youth, 
and Family Studies 
National Faculty, Cluster Coordinator 
B.A. University of Florida 
M.Ed. University of Florida 
Ed.D. University of Florida 
Diane L. Moreton 
Programs for Higher Education 
Program Consultant 
B.S. Trenton State College 
M.Ed. Trenton State College 
Ed.D. Nova Southeastern University 
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John A. Morgan, Jr. 
Programs for Higher Education 
Cluster Coordinator, 
Applied Dissertation Local Adviser 
B.S. Boston University 
M.S. University of Colorado 
Ed.D. Nova Southeastern University 
Michael Morris 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.A. Boston College 
M.A. Boston College 
Ph.D. Boston College 
Eileen E. Morrison 
Programs for Higher Education 
National Faculty, Practicum Research 
Project Evaluator, Applied 
Dissertation Adviser 
B.S. University of Tennessee 
M.P.H. University of Tennessee 
Ed.D. Vanderbilt University 
Gary Morrison 
Programs in Instructional Technology 
and Distance Education 
National Faculty 
B.S. Indiana University 
Ed.D. Indiana University 
Anne E. Mulder 
Programs for Higher Education 
National Faculty, Applied 
Dissertation Adviser 
A.B. Transylvania University 
M.A. University of Michigan 
Ph.D. University of Michigan 
Jo-Anne Murphy 
Programs in Child, Youth, 
and Family Studies 
Cluster Coordinator 
B.S. Boston College 
M.Ed. Salem State College 
Ed.D. Nova Southeastern University 
Michael J. Murphy 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.A. Whittier College 
M.A. Claremont Graduate School 
Ph.D. Claremont Graduate School 
Joan B. Murry 
Programs for Higher Education 
National Faculty, 
Applied Dissertation Adviser 
B.A. University of California 
at San Diego 
M.B.A. University of California 
at San Diego 
Ph.D. Union Institute 
Sybil G. Nadel 
Nalional Ed.D. Program 
for Educalional Leaders 
Nalional Faculty 
B.A. Smilh College 
M.Ed. Columbia University 
M.A. Hunler Graduate School 
of the City University of New York 
Ed.D. Teachers College 
of Columbia University 
Dori Neuwirth 
Programs in Instnuctional 
Technology and Distance Education 
Cluster Coordinator 
BA University of Miami 
M.Ed. Florida Atlantic University 
Ed.S. Nova Southeastem University 
Ed.D. Nova Southeastem University 
Ronald A. Newell 
Programs for Higher Education 
National Ed.D. Program 
for Educational Leaders 
Applied Dissertation Adviser, 
Advising Faculty 
B.S. Southern Illinois University 
M.S. Southern Illinois University 
Ed.D. University of Arizona 
Sherilyn Newell 
National Ed.D. Program 
for Educational Leaders 
Program Editor 
B.A. Brigham Young University 
Dianna L. Newman 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
BA Nebraska Wesleyan University 
MA University of Nebraska at Lincoln 
Ph.D. University of Nebraska at Lincoln 
Carmen Nicholas 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.S. University of West Indies, Jamaica 
Ph.D. Nova Southeastern University 
R. Andrew Niesiobedzki 
Programs for Higher Education 
Associate Cluster Coordinator, 
Applied Dissertation Local Adviser 
BA SI. Mary's College 
MA Biscayne College 
Ed.D. Nova Southeastern University 
Barbara J. Norman 
Programs for Higher Education 
Associate Cluster Coordinator 
B.S.N. University of Illinois 
M.S. DePaul University 
M.P.H. University of Michigan 
Ph.D. University of Michigan 
Cynthia Norris 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.S. Tennessee Wesleyan College 
M.S. University of Tennessee 
Ed.D. University of Tennessee 
Glyna Olson 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.S. University of Oklahoma 
M.S. University of Central Oklahoma 
Ph.D. University of Oklahoma 
Thomas O'Rourke 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.A. Morehead State University 
M.Ed. Xavier University 
Ed.S. University of Georgia 
Ed.D. Atlanta University 
Cliff Ouder 
Programs for Higher Education 
Associate Cluster Coordinator 
B.S. Southeastern Louisiana University 
M.Ed. Southeastern Louisiana University 
Ed.D. University of New Orleans 
Karen Overfield 
Programs for Higher Education 
National Faculty 
B.S. Carnegie Mellon UniverSity 
M.Ed. University of Pittsburgh 
Ed.D. University of Pittsburgh 
Claude Packer 
Programs in Instructional 
Technology and Distance Education 
Cluster Coordinator 
B.A. University of West Indies 
MA Cornell University 
Ph.D. Cornell University 
George Perry 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.S. Northeastern University 
M.Ed. Harvard University 
M.BA Babson College 
Ph.D. University of Illinois 
Anne L. Pesacov 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.S. Cornell University 
M.S.W. Rutgers University 
Ph.D. Union Institute 
Linda H. Phillips 
Programs for Higher Education 
Local Research Associate 
B.S. Lenior-Rhyne College 
M.Ed. University of North Carolina 
at Charlotte 
Ed.S. Appalachian State University 
Ed.D. Nova Southeastern University 
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Lawrence O. Picus 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
BA Reed College 
MA University of Chicago 
Ph.D. The RAND Graduate School 
James Pietrovito 
Programs for Higher Education 
Associate Cluster Coordinator, 
Applied Dissertation Local Adviser 
A.B. Lycoming College 
M.Ed. University of Vermont 
C.A.G.S. University of Vermont 
Ed.D. Vanderbilt University 
Octavio Pi no 
Programs in Instructional 
Technology and Distance Education 
National Applied Research Faculty 
B.A. University of Miami 
MA Florida State University 
Ph.D. University of Miami 
Margaret L. Plecki 
National Ed.D. Program 
for Educational Leaders 
National Faculty (Consultant) 
BA University of Illinois at 
Urbana-Champaign 
M.Ed. University of Illinois at 
Urbana-Champaign 
Ph.D. University of California at Berkeley 
Steven Pomerantz 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
BA Lehman College of City 
University of New York 
MA City College of New York 
Ed.D. Florida Atlantic University 
Doris Prater 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
BA Southwest Texas State University 
MA Southem Methodist University 
Ed.D. University of California 
Robert Pritchard 
Programs in Child, Youth, 
and Family Studies 
National Applied Research Faculty 
B.Ed. University of Toronto 
MA University of Toronto 
Ph.D. University of Toronto 
Jose A. Quiles 
Programs for Higher Education 
National Faculty 
BA University of Puerto Rico 
M.A. Kean University 
Ph.D. New York University 
Wayne Radcliffe 
Programs in Child, Youth, 
and Family Studies 
National Applied Research Faculty 
B,A, University of South Carolina 
M,A, Duke University 
EdD, Nova Southeastern University 
Tillman Ragan 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
B,S. University of Oklahoma 
M.Ed, University of Oklahoma 
PhD, Syracuse University 
Madefaine Ramey 
National EdD, Program 
for Educational Leaders 
Advising Faculty 
BA Seattle University 
PhD, University of California at Berkeley 
Zobeida Ramos 
Programs in Instructional 
Technology and Distance Education 
Cluster Coordinator 
B,A. University of Venezuela 
M,S. Michigan State University 
Ed,D, Michigan State University 
Gary E, Rankin 
Programs for Higher Education 
National Faculty, Practicum 
Research Project Evaluator 
B,S, University of Kansas 
M,S. University of Kansas 
PhD, University of Northern Colorado 
Gary Reglin 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B,S, Southern University 
MA Webster University 
EdD. University of Florida 
John Reynolds 
National EdD. Program 
for Educational Leaders 
National Faculty, Advising Faculty 
BA Akron State University 
MA Appalachian State University 
EdD, University of Tennessee 
Landra Rezabek 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
B,S, University of Virginia 
M,Ed. University of Wyoming 
PhD. University of Oklahoma 
Goli Rezai·Rashtl 
Programs in Child, Youth, 
and Family Studies 
National Applied Research Faculty 
SA National University of Iran 
I,1A University of Toronto 
'hD , University of Toronto 
Donald C, Rigg 
Programs for Higher Education 
Applied Dissertation Consultant 
BA Yale University 
M,Ed. University of Florida 
EdD, Nova Southeastern University 
Cornelius V. Robbins 
Programs for Higher Education 
Applied Dissertation Adviser 
BA University of Delaware 
EdD, University of Delaware 
EdD, University of Pennsylvania 
Christopher Roellke 
National EdD, Program 
for Educational Leaders 
National Faculty 
BA Wesleyan University 
M,S, Cornell University 
PhD, Cornell University 
Maryanne Roesch 
National EdD, Program 
for Educational Leaders 
Advising Faculty 
B.S, University of North Carolina 
MA George Mason University 
EdD, Vanderbilt University 
Michael A. Rooney 
Programs for Higher Education 
Cluster Coordinator, 
Applied Dissertation Local Adviser 
BA Washburn University 
M,Ed, University of Hawaii 
Ph.D, SI. Louis University 
Don H. Rosenblum 
Programs for Higher Education 
National Facully 
BA University of Maryland, 
College Park 
MA The Ohio State University 
PhD, The Ohio State University 
Mark H, Rossman 
Programs for Higher Education 
Applied Dissertation Adviser 
BA New York University 
M.S. University of Bridgeport 
EdD, University of Massachusetts 
Richard A. Rossmiller 
National Ed,D, Program 
for Educational Leaders 
National Faculty 
B,S, University of Wisconsin at Madison 
M,S, University of Wisconsin at Madison 
Ph,D, University of Wisconsin 
at Madison 
Karen S, Ruskin 
National EdD, Program 
for Educational Leaders 
Advising Faculty 
BA Roosevelt University 
M,Ed, Loyola University 
Ed,D, Northern Illinois University 
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G. Jeremiah Ryan 
Programs for Higher Education 
Cluster Coordinator, 
Applied Dissertation Local Adviser 
A.B, Hamilton College 
MA Stanford University 
M,S, State University of New York 
Ed,D, Nova Southeastern University 
Martha M, Sanders 
Programs for Higher Education 
Applied Dissertation Adviser 
B.S, Kansas State University 
M,S,N, Clarkson College 
M,S. Kansas State University 
Ph,D, Kansas State University 
Mary Ellen Sapp 
National EdD, Program 
for Educational Leaders 
Advising Faculty 
B.Ed. University of Miami 
M.Ed, Florida Atlantic University 
Ph,D, The Ohio State University 
Wilhelmina Savenye 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
BA University of Washington 
M,Ed. Arizona State University 
Ph,D, Arizona State University 
Thomas Scherbert 
Programs in Child, Youth, 
and Family Studies 
Cluster Coordinator 
B,S, University of Wisconsin-Madison 
M,S, University of Wisconsin-Milwaukee 
EdD. Nova Southeastern University 
Rex Schmid 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.S. University of Northern Arizona 
M,Ed, University of Virginia 
Ed,D, University of Virginia 
Roberta McNaughton Schomburg 
Programs in Child, Youth, 
and Family Studies 
National Applied Research Faculty 
BA Macalester College 
M,Ed. Salem State College 
PhD. University of Pittsburgh 
William Schubert 
National Ed.D, Program 
for Educational Leaders 
National Faculty 
B.S. Manchester College 
M.S. Indiana University 
Ph.D. University of Illinois 
Victor Schumacher 
National Ed.D. Program 
lor Educational Leaders 
Advising Faculty 
B.A. Montclair State College 
M.A. Teachers College, 
Columbia University 
Ed.D. Nova Southeastem University 
Marilyn Segal 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.A. Wellesley College 
M.S.W. McGill University 
Ph.D. Nova Southeastern University 
Gilbert Sena 
Programs in Instructional 
Technology and Distance Education 
National Faculty, National Applied 
Research Faculty 
B.A. California State University 
M.A. California State University 
Ed.D. University of New Mexico 
Ann Seraphine 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.S. Bowling Green State University 
M.Ed. University of Florida 
Ph.D. University of Florida 
David Shellman 
National Ed.D. Prograrn 
for Educational Leaders 
Advising Faculty 
B.S. Appalachian State 
M.H.D.L. University of 
North Carolina at Charlotte 
Ed.S. Winthrop University 
Ed.D. University of North Carolina 
at Greensboro 
Clifford L. Shisler 
Programs for Higher Education 
Applied Dissertation Adviser 
B.F.A. State University of New York 
M.Ed. University of Arizona 
Ph.D. University of South Carolina 
Thrisha Shiver 
Programs in Child, Youth, 
and Farnily Studies 
National Applied Research Faculty 
B.S. Howard University 
M.S. Florida International University 
Ph.D. Pennsylvania State University 
Berdella Shreiner 
Programs in Instructional 
Technology and Distance Education 
Cluster Coordinator 
B.S. Elizabethtown College 
M.S. Shippensburg University 
Ed.D. Nova Southeastern University 
Catherine Sielke 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.A. University of Michigan 
M.A. Eastern Michigan University 
Ed.S. Eastern Michigan University 
Ph.D. Michigan State University 
Roberta Silfen 
Programs in Child, Youth, 
and Family Studies 
National Applied Research Faculty 
B.A. Brooklyn College 
M.A. University of Texas 
M.A. University of Texas 
M.S. Troy State University 
Ed.D. Texas A & M University 
Paula Singer 
Programs for Higher Education 
National Faculty 
B.S. Cornell University 
M.S. Johns Hopkins University 
Ph.D. The Fielding Institute 
John Sipple 
National Ed.D. Prograrn 
for Educational Leaders 
National Faculty 
B.A. Dartmount College 
M.Ed. University of Virginia 
Ph.D. University of Michigan 
Sharon Smaldino 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
B.A. State University of New York 
M.A. University of Connecticut 
Ph.D. Southern Illinois University 
Patricia Smith 
Programs in Instructional 
Technology and Distance Education 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.S. Texas Tech University 
M.Ed. Texas Tech University 
Ph.D. Florida State University 
William L. Smith 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.A. Wiley College 
M.Ed. Massachusetts State 
Teachers College at Boston 
Ph.D. Case Western Reserve University 
Richard Snyder 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.S. Murray State University 
M.A. Murray State University 
Ed.D. University of North Carolina 
at Greensboro 
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Christine Sorensen 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
B.A. University of Houston 
M.S. Iowa State University 
Ph.D. Iowa State University 
Jeri Sorosky 
Programs in Child, Youth, 
and Family Studies 
Cluster Coordinator 
B.A. Roosevelt University 
M.Ed. Florida Atlantic University 
Ed.S. Nova Southeastern University 
Ed.D. Nova Southeastern University 
Gerald Sroufe 
Prograrns in Child, Youth, 
and Family Studies 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.S. North Central College 
Ph.D. University of Chicago 
J. Donald Stanier 
Programs in Child, Youth, 
and Family Studies 
National Applied Research Faculty 
B.A. Duquesne University 
M.Ed. Towson State University 
Ph.D. University of Pittsburgh 
Denise Stewart 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.S. Temple University 
M.A. University of Minnesota 
Ed.D. Temple University 
Jennie Ann (Jo Ann) Stone 
Programs for Higher Education 
Cluster Coordinator, 
Applied Dissertation Local Adviser 
B.S. Hunter College 
M.S. Boston University 
Ed.D. Nova Southeastern University 
Donna Sundre 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.A. California State University 
M.A. California State University 
Ed.D. University of North Carolina at 
Greensboro 
Elizabeth Swartz 
National Ed.D. Program 
for Educational Leaders 
National Faculty, Advising Faculty 
B.A. University of Michigan 
M.A. DePaul University 
Ph.D. Peabody College for Teachers 
Steven C. Sworder 
Programs for Higher Education 
Local Research Associate 
B.S. University of California 
M.S. University of California 
Ed.D. Nova Southeastern University 
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Nancy Terrel 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
BA Birmingham Southern College 
MA Samford University 
Ed.S. Florida Atlantic University 
EdD. Florida Atlantic University 
Paul Terry 
Programs in Child, Youth, 
and Family Studies 
National EdD. Program 
for Educational Leaders 
National Applied Research Faculty, 
Advising Faculty 
BA University of Arkansas 
M.L.S. University of Arkansas 
EdD. University of Arkansas 
Kenneth Tewel 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
B.A. Queens College 
PhD. Union Institute 
PhD. SI. John's University 
William Thayer 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.A. Ithaca College 
M.Ed. Springfield College 
EdD. University of Massachusetts 
M. Donald Thomas 
National EdD. Program 
for Educational Leaders 
National Faculty 
3A University of Dubuque 
V1A University of Il linois 
odD. University of Illinois 
Jethro Toomer, Jr. 
'rograms in Child, Youth, 
and Family Studies 
,ational Faculty 
lA Morehouse College 
~ . Ed . Temple University 
'hD . Temple University 
,usan A. Torbenson 
)rograms for Higher Education 
~Iuster Coordinator, 
Applied Dissertation Local Adviser 
I.S. University of Wisconsin at La 
;rosse 
~ . Ed . University of Hawaii 
'dD. Nova Southeastern University 
Ii Ida Torresola 
'rograms in Child, Youth, 
and Family Studies 
lational Faculty 
.. B. Hunter College, City 
University of New Yorl< 
I.S. Fordham University 
d.D. Teachers College, 
Columbia University 
Carole Trueman 
National EdD. Program 
for Educational Leaders 
Advising Faculty 
B.Ed. University of Alberta 
MA Simon Fraser University 
M.Ed. University of Western Washington 
EdD. Nova Southeastem University 
Katherine Tsamasiros 
Programs in Instructional 
Technology and Distance Education 
National Applied Research Faculty 
BA School of Visual Arts 
MA New Yorl< University 
M.Ed. Teacher's College, 
Columbia University 
EdD. Teacher's College, 
Columbia University 
Karen Vanderven 
Programs in Instructional 
Technology and Distance Education 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
AB. Vassar College 
M.S. University of Pittsburgh 
PhD. University of Pittsburgh 
Alanson Van Fleet 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
BA University of South Florida 
MA University of South Florida 
M.Ed. Georgia State University 
Ph.D. University of Florida 
Johanna Van Houten 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
BA Montclair University 
M.BA Boston College 
EdD. Nova Southeastern University 
Elaine Van Lue 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
BA University of Central Florida 
MA University of Central Florida 
EdD. Nova Southeastem University 
Kenneth E. Varcoe 
Programs for Higher Education 
National Faculty, Applied Dissertation 
Adviser, Practicum Research 
Project Evaluator 
BA Trenton State College 
M.S. Southem Illinois University 
PhD. Southern Illinois University 
Sally A. Vernon 
Programs for Higher Education 
Applied Dissertation Adviser 
B.A. DePaul University 
MA DePaul University 
EdD. Teachers College 
Columbia University 
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Deborah A. Verstegen 
National EdD. Program 
for Educational Leaders 
National Faculty 
BA Loretto Heights 
M.Ed. University of Rochester 
M.S. University of Wisconsin at Madison 
PhD. University of Wisconsin 
at Madison 
Rene E. Villa 
Programs for Higher Education 
National Faculty, Cluster Coordinator, 
Applied Dissertation Local Adviser 
BA University of South Florida 
M.A. University of New Brunswick 
EdD. Nova Southeastern University 
Lorraine Vitchofl 
Programs in Child, Youth, 
and Family Studies 
National Faculty, Cluster Coordinator 
B.S. California University 
M.A. Villanova University 
EdD. Nova Southeastern University 
Mary Lynn Vogel 
Programs for Higher Education 
Cluster Coordinator 
B.S. University of Wisconsin-Whitewater 
M.S. University of 
Wisconsin-Whitewater 
Ed.D. Nova Southeastern University 
JoanVydra 
National Ed.D. Program 
for Educational Leaders 
National Faculty 
B.S. Ed. Northem Illinois University 
M.Ed. National College of Education 
EdD. Vanderbilt University 
Peter H. Wagschal 
National EdD. Program 
for Educational Leaders 
Advising Faculty 
BA Harvard University 
MA Stanford University 
EdD. University of Massachusetts 
James L. Wattenbarger 
Programs for Higher Education 
National Faculty 
B.A. University of Florida 
M.A. University of Florida 
EdD. University of Florida 
Carmon J. Weaver 
Programs for Higher Education 
National Faculty 
B.A. University of Cincinnati 
M.A. Clarl< Atlanta University 
PhD. University of Maryland 
BetlyWebb 
Programs in Instructional 
Technology and Distance Education 
Programs in Child, Youth, 
and Family Studies 
National Faculty 
BA University of Minnesota 
MA University of Minnesota 
Ed.D. University of Minnesota 
Janet C. Widoff 
Programs for Higher Education 
National Faculty 
B.S. Saint Francis College, Fort Wayne 
M.H. Pennsylvania State University 
D.Ed. Pennsylvania State University 
James M. Wilburn, III 
Programs for Higher Education 
National Faculty 
A.B. Pfeiffer College 
MA Appalachian State University 
Ed.D. North Carolina State University 
Audrey Witzman 
Programs in Child, Youth, 
and Family Studies 
Cluster Coordinator 
BA Eureka College 
M.Ed. National College of Education 
Ph.D. Northwestem University 
William Wolf, Jr. 
National Ed.D. Program 
for Educational Leaders 
National Faculty, Advising Faculty 
B.S. Kutztown University 
M.Ed. The Ohio State University 
Ph.D. University of Iowa 
Gloria Wolfson 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.A. City University of New York 
M.A. Case Western ReseNe University 
Ed.D. Nova Southeastem University 
Philip Woolf 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.S. Comell University 
M.Ed. Elmira College 
Ed.D. Nova Southeastem University 
Deborah Wortham 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.S. University of Wisconsin 
M.S. Morgan State University 
Ed.D. Nova Southeastern University 
Grace Wright 
Programs in Child, Youth, 
and Family Studies 
Cluster Coordinator 
B.A. Roosevelt University 
M.A. San Francisco State University 
M.BA Keller Graduate 
School of Management 
Ed.D. Nova Southeastem University 
Andrea Young 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
B.S. Eckerd College 
M.S. Florida State University 
Ph.D. Florida State University 
Lois J. Zachary 
Programs for Higher Education 
National Faculty, Practicum 
Research Project Evaluator 
B.A. State University of New York 
M.S.Ed. Southern Illinois University 
M.A. Columbia University 
Ed.D. Columbia University 
David L. Zierath 
Programs for Higher Education 
National Faculty 
B.A. University of Northern Iowa 
M.S. Illinois Institute of Technology 
Ph.D. University of Kentucky 
Elda Zounar Harbour 
National Ed.D. Program 
for Educational Leaders 
Advising Faculty 
B.S. University of South Dakota 
M.S. University of Tennessee 
Ph.D. University of Tennessee 
Susan Zvacek 
Programs in Instructional 
Technology and Distance Education 
National Faculty 
BA Iowa State University 
M.S. University of Utah 
Ph.D. Iowa State University 
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Fischler Graduate School 
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;CHLER GRADUATE SCHOOL 
EDUCATION AND HUMAN SERVICES 
iPANIC ADVISORY BOARD MEMBERS 
fells Singleton, Ph.D. 
cation Provost and University Dean 
a Southeastern Unversity 
hler Graduate School of Education and Human Services 
lando R. Rodriguez, Ed.D. 
irman 
,n Jesuil Prep School 
;a Mari Alvarez 
,live Imaginations, Inc. 
" gina A. Angones 
ni-Oade Library Board 
ina E. Castillo 
ni-Oade County Public Schools 
lito Diaz, Esq. 
: & Morel-Saruski 
n E. Garcia 
invex, Inc. 
,ton Lacayo, M.D. 
traguan American Medical Association 
Igie Aleman Manrara 
n i-Oade Community College 
:mda Patino 
;ident YMCA Colombian Community Service 
Hon. Joe I. Rasco 
ional Sales Manager, F.P.L. 
rdes C. Rovira 
ni-Oade County Public Schools 
Ruberte 
nens Building Technologies 
10 Salazar 
T Caribbean-Latin American Region 
n M. Salvat, D.D.S. 
:iones Universal 
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~JORS OFFERED BY NOVA SOUTHEASTERN UNIVERSITY 
1001 of Computer and Information Sciences 
i. in Computer Information Systems 
i. in Computer Science 
;. in Computing Technology in Education 
i. in Management Information Systems 
D. in Computer Information Systems 
D. in Computer Science 
D.lEd.D. in Computing Technology in Education 
D. in Information Science 
D. in Information Systems 
1001 of Social and Systemic Studies 
i. in Dispute Resolution 
;. in Family Therapy 
D. in Dispute Resolution 
D. in Family Therapy 
eanographic Center 
;. in Coastal Zone Management 
;. in Marine Biology 
i. in Marine Environmental Science 
D. in Oceanography/Marine Biology 
nter for Psychological Studies 
;. in Mental Health Counseling 
;. in School Guidance and Counseling 
D. in Clinical Psychology 
-.D. in Clinical Psychology 
;tdoctoral Master of Science Degree in Psychopharmacology 
'quhar Center for Undergraduate Studies 
'" in Humanities 
t . in Accounting 
'. in Applied Professional Studies 
'. in Business Administration 
'. in Computer Information Systems 
'. in Computer Science 
'. in Early Childhood Education 
'. in Elementary Education 
'. in Environmental Science/Studies 
'. in Exceptional Education 
'. in Legal Assistant Studies 
'. in Legal Studies 
'. in Life Science (premedical) 
:. in Middle School Science Education 
:. in Marine Biology 
;. in Professional Management 
'. in Psychology 
:. in Secondary Education 
'. in Sport and Wellness Studies 
Fischler Graduate School of Education 
and Human Services 
Associate of Arts 
MA in Teaching and Learning 
M.S. in Education (15 specializations) 
M.S. in Human Services 
M.S. in Instructional Technology and Distance Education 
M.S. in Speech-Language Pathology 
Ed.S. (15 specializations) 
Au.D. Doctor of Audiology 
Ed.D. in Child and Youth Studies 
Ed.D. in Educational Leadership 
Ed.D. in Higher Education (5 specializations) 
Ed.D. in Instructional Technology and Distance Education 
SLP.D. Doctor of Speech-Language Pathology 
Wayne Huizenga Graduate School of Business and 
Entrepreneurship 
Master of Accounting 
Master of Business Administration 
Master of International Business Administration 
Master of Public Administration 
Master of Taxation 
M.BA in Health Services Administration 
M.S. in Health Services Administration 
M.S. in Human Resource Management 
Doctor of Business Administration 
Doctor of International Business Administration 
Doctor of Public Administration 
Health Professions Division 
M.B.S. Biomedical Sciences 
M.M.S. Medical Science 
M.O.T. Occupational Therapy 
M.P.T. Physical Therapy 
M.P.H. Public Health 
D.M.D. Dental Medicine 
D.O. Osteopathic Medicine 
O.D. Optometry 
O.T.D. Doctor of Occupational Therapy 
Pharm.D. Phanmacy 
Ph.D. in Occupational Therapy 
Ph.D. in Physical Therapy 
Shepard Broad Law Center 
J.D. Law 
Master's in Health Law 
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NOVA SOUTHEASTERN UNIVERSITY 
ADMINISTRATION 
Ray Ferrero, Jr., J.D. 
President 
Joel S. Berman, J.D. 
Vice President for Legal Affairs 
Douglas G. Buck, D.P.A. 
Associate Vice President for Human Resources 
Ronald J. Chenail, Ph.D. 
Assistant to the President for Academic Affairs 
George L. Hanbury II, M.P.A. 
Executive Vice President for Administration 
Marilyn Johnson, M.S. 
Vice President for Institutional Advancement 
Joseph B. Lakovitch, J.D. 
Vice President for Student Affairs 
Frederick Lippman, R.Ph. 
Executive Vice Chancellor and Provost, Health Professions 
Division 
John Losak, Ph.D. 
Vice President for Research and Planning 
Virginia Mclain, M.S. 
Associate Vice President for Information Technologies and Media 
Services 
Donald E. Riggs, M.L.S., Ed.D. 
Vice President for Information Sciences and University Librarian 
John J. Santulli II, M.B.A 
Associate Vice President for Facilities Management 
Roger Lacasse, C.P.A., M.Acc. 
Interim Vice President for Finance 
Morton Terry, D.O. 
Chancellor, Health Professions Division 
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NOVA SOUTHEASTERN UNIVERSITY 
BOARD OF TRUSTEES 
Robert A. Steele, Chair 
Ray Ferrero, Jr., President 
August C. Paoli, Vice Chair 
W. Tinsley Ellis, Secretary 
Ronald G. AssaI 
Howard Braverman 
Harry A. Gampel 
Linda L. Gill 
Norma Horvitz 
Royal F. Jonas 
Kenneth V. Knight 
Jack L. LaBonte 
Marshall B. Lytle II 
Jorge Mas Santos 
Arnold Melnick 
Joseph R. Millsaps 
David H. Rush 
Barry J. Silverman 
Franklin L. Smith 
Kay Smith 
Morton Terry 
R. David Thomas 
Jay Tischenkel 
August Urbanek 
Sylvia Urlich 
Zachariah P. Zachariah 
Ex Officio 
Andrew DiBattista 
J. Kenneth Tate 
Bruce McAllister 
William Vasquez 
Honorary Trustees 
Hamilton C. Forman 
Myron I. Segal 
J. Wallace Wrightson 
President Emeritus 
Abraham S. Fischler 
visions 
provisions set forth in this document are not to be regarded as 
revocable contract between the student and Nova Southeastem 
ersity. Regulations and requirements, including tu ition and fees, 
1ecessarily subject to change without notice at any time at the 
"etion of the administration. The university further reserves the 
to require a student to withdraw at any time, as well as the right 
Ipose probation on any student whose conduct is unsatisfactory. 
admission on the basis of false statements or documents is void 
1 discovery of the fraud, and the student is not entitled to any 
it for work that he or she may have done at the university. Upon 
lissal or suspension from the university for cause, there will be 
,fund of tUITion and fees. The balance due Nova Southeastem 
'ersity will be considered receivable and will be collected. 
Inscript of a studenfs academic record cannot be released until 
f his or her accounts, academic and nonacademiC, are paid. 
Nova Southeastern University student has the right to inspect 
review his or her educational record. The policy of the university 
)t to disclose personally identifiable information contained in a 
ent's educational record without prior written consent from the 
ent, except: to university officials, to officials of another school in 
:h the student seeks enrollment, to authorized representatives of 
'ral or state agencies, to accrediting organizations, to parents of 
:mdent students, under judicial order, to parties in a health or 
ty emergency, or when verifying graduation with a particular 
'ee. 
udent has the right to petITion Nova Southeastem University to 
:nd or correct any part of his or her educational record that he or 
believes to be inaccurate, misleading, or in violation of the 
ICY or other rights of students. If the university decides it will not 
:nd or correct a student's record, the student has a right to a 
ring to present evidence that the record is inaccurate, mislead~ 
or in violation of the privacy or other rights of students. 
ese rights are violated, a student may file a complaint with the 
artment of Education. A student may obtain a copy of the Educa-
II Privacy Act policy by requesting it in writing from the Office of 
University Registrar, Nova Southeastern University, 3301 
ege Avenue, Fort Lauderdale, Florida 33314-7796. A schedule 
:es and a listing of the types and locations of educational records 
contained in this policy. 
a Southeastern University does not discriminate on the basis of 
.bility, sex, race, religion, or national or ethnic origin in admission, 
~ss, or employment for any of its programs and activities. The 
'ersity registrar and director of human resources have been 
'gnated as student and employee coordinators, respectively, to 
ure compliance with the provisions of the applicable laws and 
Jlations relative to nondiscrimination. 
school is authorized under federal law to enroll nonimmigrant 
, students. 
'a Southeastem UniversITy programs are approved for the train-
of veterans and other eligible persons by the Bureau of State 
,roval for Veterans' Training, Florida Department of Veterans' 
irs. Eligible veterans and veterans' dependents should contact 
Office of the University Registrar, 3301 College Avenue, Fort 
derdale, Florida 33314-7796, telephone (954) 262-7236 or toll 
800-541-6682, ext. 7236. 
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~ TEACIiER UNivERSE™ 
Out of This World Opportunities 
for ALL Educators 
A Service of the 
Fischler Graduate School of Education and Human Services 
• support for National Board of 
Professional Teacher Standards certification 
• research 
• information about degree programs 
• product demonstration areas 
• computer stations 
• workshops 
• reading rooms 
• instructional materials, both reviewing and creation 
• test preparation and administration, including FCAT 
• online chatrooms 
• conferences featuring accomplished educators and authors 
• recognition programs 
• Crayons to Computers, a free store for teachers 
There's no place like it on Earth! 
To find out how TU can work for you, contact: 
800-986-3223, ext. 8848 
(954, 262-8848 (TU4U, 
Email: denisek@nov8.edu 

